Bureau of Employment Relations
MERC PANEL MEMBER BIOGRAPHY

Hof f meyer, Steven G
Arbitrator

Busi ness: 1596 Ninth St
Whi t e Bear Lake, MN 55110-6739
651-442- 0833
FAX: 651-304-1226

Experi ence:

Private law practice 1983 to 1985, M nnesota Human Rights Enforcement Oficer |l and

Medi ator 1985 to 1991; Senior Human Resources Representative, EEO Specialist and
Supervi sor, Hennepin County, M\, 1991 to 1995 (nenber of M nnesota Association of

Pr of essi onal Enpl oyees and participated in Meet and Confer activities); Labor Relations

Advocate (responsible for contract administration, bargaining and grievance activity for

| argest county in Mnnesota), Hennepin County, M\, 1995 to 2002; Mediator and Hearing

O ficer (conducting representation hearings, contract and grievance nediation, training
and | abor managenent conmittee facilitation), M nnesota Bureau of Mediation Services, 2002
to Cctober 2003, and January 2011 to present; Conmi ssioner, M nnesota Bureau of Mediation

Servi ces, January 2009 to 2011, Pacesetter Award from MPELRA; and instructor on enpl oyment
law with University of Phoenix 2005 to present, faculty chair since 2009, awarded
Di stingui shed Faculty Award Decenber 2010. PERMANENT PANELS: AFGE/ National Archives and
Records Administration; US. Virgin Island Public Enployee Relations Board. OTHER PANELS:

Federal Mediation and Conciliation Services, lowa Public Enploynment Relations Board,

Mont ana Board of Personnel Appeals, M chigan Enploynent Rel ations Conmmission, California
State Mediation and Conciliation Service, District of Colunbia PERB, |llinois Educational

Labor Rel ations, National Mediation Board.

Educati on:

B. A Augsburg Col | ege, M nneapol i s, MN; J. D. Ham ine University, St . Paul , MN;

Adm ni strative Law. Fair Hearing, The National Judicial College October 2002; Beconing a

Labor Arbitrator, FMCS April 2004. CERTIFICATIONS: M nnesota District Court Mediation

Certificate, 1989; Conplex Public Education |ssues: FMCS-NAA Septenber 16, 2011. PUBLI SHED
AWARDS: MKM Machi ne Tool Co., 123 LA 769 (Hoffneyer, 2007) and cited in Contra Costa
Water District and Stationary Engineers Local 39 (Marr, 2007) cited as 2007 NAC 124, and

cited in 187LRR 550 (2010) and Walt Disney World, 127 LA 353 (Abrans 2010).

Advocacy:

Labor Relations Advocate (responsible for contract administration, bargaining and
grievance activity for largest county in Mnnesota), Hennepin County, M\, 1995 to 2002

Pr of essi onal Organi zati ons:

Anerican Bar Association and Subcomittee on State and Local Governnent Collective
Bar gai ni ng, M nnesota Bar Associ ati on,

Char ges:

GRI EVANCE ARBI TRATION: The fee is $950.00 per diem for hearing and for research and
preparation of the opinion and award. A hearing day is any portion of a day up to eight

hours. Time for research and preparation is prorated. CANCELLATION POLICY: |f schedul ed
hearing is postponed or cancelled with notice of |less than twenty-one (21) cal endar days,
the per diem for each day of hearing shall be charged if another issue cannot be

substituted. TRAVEL TIME: Arbitrator charges per diemfor any portion of a travel day up
to eight hours on non-hearing days. Fee is prorated. EXPENSES: Arbitrator charges actual
cost of reasonabl e expenses, including airfare, train, car rental, food and | odging. Fees
and expenses are the obligations of both parties. The bill may be divided for the
convenience of the parties, but such division does not release the parties joint

obligation for the entire bill.
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