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Contract to Charter a Public School Academy

Pursuant to Part 6a of the Revised School Code (“Code”), being Sections 380.501 to 380.507 of
the Michigan Compiled Laws, the Grand Valley State University Board of Trustees (“University
Board”) issues a contract to Byron Center Charter School (the “Academy”), to be effective July 1,
2020, confirming the Academy’s status as a public school academy in this State. The Parties agree
that the issuance of this Contract is subject to the following Terms and Conditions:

ARTICLE I
DEFINITIONS
Section 1.1.  Certain Definitions. For purposes of this Contract, and in addition to the

terms defined throughout this Contract, each of the following words or expressions, whenever
capitalized, shall have the meaning set forth in this section:

a) Academy means the Michigan non-profit corporation authorized by this
Contract.

b) Academy Board means the Board of Directors of the Academy authorized by
this Contract. Academy Board member or Academy Director means an
individual who is a member of the Academy Board, whether in the past, present
or future.

c) Applicable Law means all state and federal law applicable to public school
academies.

d) Applicant means the person or entity that submitted the public school academy
application to the University for the establishment of the Academy.

e) Application means the public school academy application and supporting
documentation submitted to the University for the establishment of the
Academy.

f) Authorization Resolution means the resolution adopted by the Grand Valley
State University Board of Trustees approving the issuance of a Contract.

g) Charter School means public school academy.

h) Code means the Revised School Code, Act No. 451 of the Public Acts of 1976,
as amended, being Sections 380.1 to 380.1852 of the Michigan Compiled Laws.

1) Community District means a community school district created under part 5B
of the Code, MCL 380.381 et seq.



)

k)

D

Conservator means an individual appointed by the University President in
accordance with Section 10.9 of these Terms and Conditions.

Contract means, in addition to the definitions set forth in the Code, the Terms
and Conditions and the Schedules.

Educational Service Provider or “ESP” means an educational management
organization as defined under section 503c of the Code, MCL 380.503c, that
has entered into a contract or agreement with the Academy Board for operation
or management of the Academy, which contract has been submitted to the
University Charter Schools Office Director for review as provided in Section
11.15 and has not been disapproved by the University Charter Schools Office
Director, and is consistent with the Charter Schools Office Educational Service
Provider Policies, as they may be amended from time to time, and Applicable
Law.

m) Educational Service Provider Policies or ESP Policies means those policies

adopted by the Charter Schools Office Director that apply to a Management
Agreement. The Charter Schools Office Director may, at any time and at his or
her sole discretion, amend the ESP Policies. Upon amendment, changes to the
ESP Policies shall automatically be incorporated into this Contract and shall be
exempt from the amendment procedures under Article IX of these Terms and
Conditions.

Fund Balance Deficit means the Academy has more liabilities than assets at
the end of any given school fiscal year, and includes any fiscal year where the
Academy would have had a budget deficit but for a financial borrowing from,
or monetary contribution by an Educational Service Provider or other person or
entity to the Academy. If the Academy receives a gift or grant of money or
financial support from an Educational Service Provider or other person or entity
that does not require repayment by the Academy, and is not conditioned upon
the actions or inactions of the Academy Board, then such gift or grant shall not
constitute a financial borrowing or contribution for purposes of determining a
Fund Balance Deficit.

Management Agreement or ESP Agreement means an agreement as defined
under section 503c of the Code, MCL 380.503c that has been entered into
between an ESP and the Academy Board for operation and/or management of
the Academy, which has been submitted to the University Charter Schools
Office Director for review as provided in Section 11.15 and has not been
disapproved by the University Charter Schools Office Director, and is
consistent with the CSO Educational Service Provider Policies as they may be
amended from time to time, and Applicable Law.



p)

q)

t)

Master Calendar of Reporting Requirements (MCRR) means the
compliance certification duties required of the Academy by the University
Board. The University Charter Schools Office may amend the MCRR each
fiscal year or at other times as deemed appropriate by the University President.
These changes shall be automatically incorporated into the Contract and shall
be exempt from the Contract amendment procedures under Article IX of these
Terms and Conditions.

Method of Selection Resolution means the resolution adopted by the
University Board providing for the method of selection, length of term, number
of members, qualification of Board Academy members and other pertinent
provisions relating to the Academy Board.

Resolution means any resolution adopted by the Grand Valley State University
Board of Trustees.

Schedules mean the schedules incorporated into and part of the Terms and
Conditions.

State Board means the State Board of Education, established pursuant to
Article 8, Section 3 of the 1963 Michigan Constitution and MCL 388.1001 et
seq.

State School Reform/Redesign Office means the office created within the
Michigan Department of Technology Management and Budget by Executive
Reorganization Order 2015-02, codified at MCL 18.554, and transferred from
the Michigan Department of Technology Management and Budget to the
Michigan Department of Education by Executive Reorganization Order 2017-
05 and codified at MCL 388.1282.

Superintendent means the Michigan Superintendent of Public Instruction.

Terms and Conditions means this document entitled Terms and Conditions of
Contract issued by the Grand Valley State University Board of Trustees.

University means Grand Valley State University established pursuant to
Article VIII, Sections 4 and 6 of the 1963 Michigan Constitution and MCL
390.841 et seq.

University Board means the Grand Valley State University Board of Trustees.

University Charter Schools Hearing Panel or Hearing Panel means such
person(s) as designated by the University President.

aa) University Charter Schools Office or CSO means the office the University

Board, by issuance of this Contract, hereby designates as the point of contact
3



for public school academy applicants and public school academies authorized
by the University Board. The University Charter Schools Office is also
responsible for managing, implementing, and overseeing the University
Board’s responsibilities with respect to the Contract.

bb) University Charter Schools Office Director or CSO Director means the
person designated by the University President to administer the operations of
the University Charter Schools Office.

cc) University President means the President of Grand Valley State University or
his or her designee.

Section 1.2.  Captions. The captions and headings used in this Contract are for
convenience only and shall not be used in construing the provisions of this Contract.

Section 1.3.  Gender and Number. The use of any gender in this Contract shall be
deemed to be or include the other genders, including neuter, and the use of the singular shall be
deemed to include the plural (and vice versa) wherever applicable.

Section 1.4.  Schedules. All Schedules to this Contract are part of this Contract.

Section 1.5.  Statutory Definitions. Statutory terms defined in the Code shall have the
same meaning in this Contract.

Section 1.6.  Application. The Application submitted to the University Board for the
establishment of the Academy is incorporated into, and made part of, this Contract. In the event
that there is an inconsistency or dispute between materials in the Application and the Contract, the
language or provisions in the Contract shall control.

Section 1.7.  Conflicting Contract Provisions. In the event that there is a conflict between
the language contained in the provisions of this Contract, the Contract shall be interpreted as
follows: (1) the Method of Selection Resolution shall control over any other conflicting language
in the Contract; (i1) the Authorizing Resolution shall control over any other conflicting language
in the Contract with the exception of language in the Method of Selection Resolution; (iii) the
Terms and Conditions shall control over any other conflicting language in the Contract with the
exception of language in the Method of Selection Resolution and the Authorizing Resolution; and
(iv) the Articles of Incorporation shall control over any other conflicting language in the Contract
with the exception of language in the Method of Selection Resolution, Authorizing Resolution and
these Terms and Conditions.




ARTICLE 11

ROLE OF GRAND VALLEY STATE UNIVERSITY
BOARD OF TRUSTEES AS AUTHORIZING BODY

Section 2.1.  Independent Status of the University. The University Board 1is an
authorizing body as defined by the Code. In approving this Contract, the University voluntarily
exercises additional powers given to the University under the Code. Nothing in this Contract shall
be deemed to be any waiver of the University’s powers or independent status and the Academy
shall not be deemed to be part of the University Board. The University Board has provided the
Department the accreditation notice required under Section 502.

Section 2.2.  Independent Status of the Academy. The Academy is a body corporate and
governmental entity authorized by the Code. The Academy is organized and shall operate as a
public school academy and a nonprofit corporation. The Academy is not a division or part of the
University. The relationship between the Academy and the University Board is based solely on
the applicable provisions of the Code and the terms of this Contract or other agreements between
the University Board and the Academy, if applicable.

Section 2.3.  University Board Resolutions. For purposes of this Contract, the University
Board has adopted the following resolutions:

a) Method of Selection Resolution. The University Board has adopted the Method of
Selection Resolution, which is incorporated into this Contract as part of Schedule
1. At anytime and at its sole discretion, the University Board may amend the
Method of Selection Resolution. Upon University Board approval, changes to the
Method of Selection Resolution shall automatically be incorporated into this
Contract and shall be exempt from the amendment procedures under Article IX of
the Terms and Conditions.

b) Authorizing Resolutions. The University Board has adopted the Authorizing
Resolution, which is incorporated into this Contract as part of Schedule 1.

Section 2.4.  Method for Monitoring Academy’s Compliance with Applicable Law and
Performance of its Targeted Educational Outcomes. The University Board has the responsibility
to oversee the Academy’s compliance with the Contract and all Applicable Law. The Academy
shall perform the compliance certification duties required by the University Board as outlined in
the Contract incorporated into this Contract as Schedule 5. Additionally, the Academy shall be
responsible for the following:

a) In the event that the University President determines that the Academy’s
educational outcomes should be reviewed to help determine if the Academy is
meeting the educational goals set forth in the Schedules, the University President,
at his or her discretion, may require an objective evaluation of student performances
by an educational consultant, acceptable to both the Academy and the University
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President. The Academy shall pay for the expense of the evaluation. In addition,
at any time, the University President may require an evaluation of student
performance to be selected by and at the expense of the University. The Academy
shall cooperate with the evaluation, including any student testing required.

b) Within ten (10) days of receipt, the Academy shall notify the University Charter
Schools Office of correspondence received from the Department of Education or
State Board of Education that requires a written or formal response.

¢) Within ten (10) days of receipt, the Academy shall report to the University Charter
Schools Office and the University Counsel Office any litigation or formal
proceedings alleging violation of Applicable Law or contractual agreement against
the Academy, its officers, employees, agents, and/or contractors.

d) The Academy shall permit review of the Academy’s records and inspection of its
premises at any time by representatives of the University. Normally, such
inspections shall occur during the Academy’s hours of operation and after advance
notice to the Academy.

e) The Academy shall provide the Charter Schools Office with copies of reports and
assessments concerning the educational outcomes achieved by pupils attending the
Academy and shall provide necessary approvals for the Charter Schools Office to
access electronic information received or stored by the State of Michigan including,
but not limited to, the Department of Education or other agency authorized by the
State to collect school data.

f) The Academy shall submit audited financial statements, including auditor’s
management letters and any exceptions noted by the auditors, to the University
Charter Schools Office. The financial statements and auditor’s management letters
shall be submitted to the University Charter Schools Office within ninety (90) days
after the end of the Academy’s fiscal year.

g) The Academy shall provide the University Charter Schools Office with a copy of
the approved annual budget for the upcoming fiscal year of the Academy no later
than July 1st. The Academy Board is responsible for establishing, approving and
amending the annual budget in accordance with the Uniform Budgeting and
Accounting Act, MCL 141.421 et seq., and for providing all amendments and
revisions to the University Charter Schools Office following Academy Board
approval.

h) The Academy shall provide to the University Charter Schools Office minutes of all
Academy Board meetings no later than fourteen (14) days after such meeting.

Section 2.5.  University Board Administrative Fee. During the term of this Contract, the
Academy shall pay the University Board an administrative fee of 3% of the state school aid
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payments received by the Academy. For purposes of this Contract, state school aid payments
received by the Academy in July and August in any given year shall be deemed to have been
received by the Academy during the Contract term. This fee shall be retained by the University
Board from each state school aid payment received by the University Board for forwarding to the
Academy. This fee shall compensate the University Board for issuing the Contract and overseeing
the Academy’s compliance with the Contract and all Applicable Law. This fee may also be used
to fund college readiness work and scholarships for academies that are in compliance with this
Contract.

Section 2.6.  University Board as Fiscal Agent for the Academy. The University Board
is the fiscal agent for the Academy. The University Board shall, within three (3) business days,
forward to the Academy all state school aid funds or other public or private funds received by the
University Board for the benefit of the Academy. The University Board shall retain any amount
owed to the University Board by the Academy pursuant to this Contract. For purposes of this
section, the responsibilities of the University Board, the State of Michigan, and the Academy are
set forth in the Fiscal Agent Agreement incorporated herein as Schedule 4.

Section 2.7.  Authorization of Employment. The Academy may employ or contract with
personnel. If the Academy contracts for personnel with an Educational Service Provider, the
Academy shall submit a draft of the proposed agreement to the University Charter Schools Office
for review. The University Charter Schools Office may disapprove the proposed agreement if it
contains provisions in violation of this Contract or Applicable Law. No ESP agreement shall be
effective unless and until the agreement complies with Section 11.16 of these Terms and
Conditions. With respect to Academy employees, the Academy shall have the power and
responsibility to (i) select and engage employees; (i1) pay their wages; (ii1) dismiss employees; and
(iv) control the employees’ conduct, including the method by which the employee carries out his
or her work. An employee hired by the Academy shall be an employee of the Academy for all
purposes and not an employee of the University for any purpose. The Academy Board shall
prohibit any individual from being employed by the Academy, an ESP, or an employee leasing
company involved in the operation of the Academy, in more than one (1) full-time position and
simultaneously being compensated at a full-time rate for each of these positions. The Academy
shall be responsible for carrying worker’s compensation insurance and unemployment insurance
for its employees.

Section 2.8.  Financial Obligations of the Academy are Separate from the State of
Michigan, University Board and the University. Any contract, mortgage, loan or other instrument
of indebtedness entered into by the Academy and a third party shall not in any way constitute an
obligation, either general, special, or moral, of the State of Michigan, the University Board, or the
University. Neither the full faith and credit nor the taxing power of the State of Michigan or any
agency of the State, nor the full faith and credit of the University Board or the University shall
ever be assigned or pledged for the payment of any Academy contract, agreement, note, mortgage,
loan or other instrument of indebtedness.

Section 2.9.  Academy Has No Power to Obligate or Bind State of Michigan, University
Board or the University. The Academy has no authority whatsoever to enter into any contract or
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other agreement that would financially obligate the State of Michigan, University Board or the
University, nor does the Academy have any authority whatsoever to make any representations to
lenders or third parties, that the State of Michigan, University Board or the University in any way
guarantee, are financially obligated, or are in any way responsible for any contract, agreement,
note, mortgage, loan or other instrument of indebtedness entered into by the Academy.

Section 2.10. Authorizing Body Contract Authorization Process. Pursuant to the Code,
the University Board is not required to issue a contract to the Academy. This Contract is for a
fixed term and will terminate at that end of the Contract term set forth in Section 12.14 without
any further action of either the Academy or the University Board. Prior to the end of the Contract
term, the University Board shall provide a description of the process and standards by which the
Academy may be considered for the issuance of a new contract. The timeline for consideration of
whether to issue a new contract to the Academy shall be solely determined by the University
Board. The standards for issuance of a new contract shall include increases in academic
achievement for all groups of pupils as measured by assessments and other objective criteria
established by the University Board as the most important factor of whether to issue or not issue a
new contract. The University Board, at its sole discretion, may change its process and standards
for issuance of a contract at any time, and any such changes shall take effect automatically without
the need for any amendment to this Contract. Consistent with the Code, the University Board may
elect, at its sole discretion, not to consider the issuance of a contract, consider reauthorization of
the Academy and elect not to issue a contract, or consider reauthorization of the Academy and
issue a contract for a fixed term.

Section 2.11. University Board Approval of Condemnation. In the event that the
Academy desires to acquire property pursuant to the Uniform Condemnation Procedures Act or
other applicable statutes, it shall obtain express written permission for such acquisition from the
University Board. The Academy shall submit a written request to the Charter Schools Office
Director describing the proposed acquisition and the purpose for which the Academy desires to
acquire the property. The Charter Schools Office Director will generate a recommendation for
consideration by the University Board with regard to the proposed acquisition. The request and
the Charter Schools Office Director’s recommendation will be submitted by the Charter Schools
Office Director for the University Board’s consideration in accordance with the University Board’s
generally applicable timelines and policies for the agendas of regularly-scheduled University
Board committee meetings and formal sessions of the University Board. No acquisition may be
made until the approval of the University Board is obtained by resolution adopted at a formal
session of the University Board.

Section 2.12. Charter Schools Office Director Review of Certain Financing Transactions.
If the Academy proposes to (i) finance the acquisition, by lease, purchase, or other means, of
facilities or equipment, or renovation of facilities, in excess of $150,000, pursuant to arrangements
calling for payments over a period greater than one (1) year, and which include a pledge,
assignment or direction to one or more third parties of a portion of the funds to be received by the
Academy from the State of Michigan pursuant to the State School Aid Act of 1979, as amended,
being MCL 388.1601 et seq., or (ii) direct that a portion of its State School Aid Payments be

8



forwarded by the Fiscal Agent University Board to a third party account for the payment of
Academy debts and liabilities, the Academy shall submit the transaction for prior review by the
Charter Schools Office Director as designee of the University Board, in the manner provided
herein. The Academy shall, not later than thirty (30) days prior to the proposed closing date of the
transaction, submit a written request to the Charter Schools Office Director describing the
proposed transaction and the facilities or equipment to be acquired with the proceeds thereof (if
any), and in the case of a transaction described in subparagraph (ii) of this Section, (a) a copy of
the Academy Board's resolution authorizing the direct intercept of State School Aid Payments; (b)
a copy of a State School Aid Payment Agreement and Direction document that is in a form
acceptable to the University Charter Schools Office; and (c) copies of such other documentation
regarding the transaction which is the subject of the proposed direct intercept as the University
Charter Schools Office may request. Unless the Charter Schools Office Director extends the
review period, within thirty (30) days of receiving a written request in compliance with this
Section, the Charter Schools Office Director shall notify the Academy if the proposed transaction
is disapproved. The Charter Schools Office Director may disapprove the proposed transaction if
the proposed transaction violates this Contract or applicable law. If the proposed transaction is
disapproved, such disapproval may, but shall not be required to, state one or more conditions
which, if complied with by the Academy and any lender, lessor, seller or other party, would cause
such disapproval to be deemed withdrawn. No transaction described in this Section may be entered
into that is disapproved by the Charter Schools Office Director. By not disapproving a proposed
transaction, the Charter Schools Office Director is in no way giving approval of the proposed
transaction, or any of the terms or conditions thereof.

ARTICLE III

REQUIREMENT THAT ACADEMY ACT SOLELY
AS GOVERNMENTAL AGENCY OR ENTITY AND POLITICAL SUBDIVISION

Section 3.1.  Governmental Agency or Entity and Political Subdivision. The Academy
shall act exclusively as a governmental agency or entity and political subdivision.

Section 3.2.  Other Permitted Activities. Nothing in this Contract shall prohibit the
Academy from engaging in other lawful activities that are not in derogation of the Academy’s
status as a public school or that would not jeopardize the eligibility of the Academy for state school
aid funds. Subject to Section 2.7 and Section 6.15 of the Terms and Conditions, the Academy may
enter into agreements with other public schools, public school academies, governmental units,
businesses, community and nonprofit organizations where such agreements contribute to the
effectiveness of the Academy or advance education in this state.

Section 3.3.  Academy Board Members Serve in their Individual Capacity. All Directors
of the Academy Board shall serve in their individual capacity, and not as a representative or
designee of any other person or entity. A person who does not serve in their individual capacity,
or who serves as a representative or designee of another person or entity, shall be deemed ineligible
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to continue to serve as a Director of the Academy Board. A Director who violates this Section
shall be removed from office, in accordance with the removal provisions found in the Resolution
or Schedule 2: Bylaws. As set forth in the Resolution, a Director serves at the pleasure of the
University Board, and may be removed with or without cause by the University Board at any time.

ARTICLE 1V
PURPOSE

Section 4.1.  Academy’s Purpose. The Academy Board shall identify the purpose or
mission of the Academy. Any subsequent changes to the Academy’s purpose or mission shall be
carried out by amendment in accordance with Article IX of these Terms and Conditions. The
Academy’s stated purpose or mission shall be set forth in the Schedules.

ARTICLE V
CORPORATE STRUCTURE OF THE ACADEMY

Section 5.1.  Nonprofit Corporation. The Academy shall be organized and operated as a
public school academy corporation organized under the Michigan Nonprofit Corporation Act, as
amended, Act No. 162 of the Public Acts of 1982, being Sections 450.2101 to 450.3192 of the
Michigan Compiled Laws. Notwithstanding any provision of the Michigan Nonprofit Corporation
Act, as amended, the Academy shall not take any action inconsistent with the provisions of Part
6A of the Code or other Applicable Law.

Section 5.2.  Articles of Incorporation. Unless amended pursuant to Section 9.3 of
Article IX herein, the Articles of Incorporation of the Academy, as set forth in Schedule 2, shall
be the Articles of Incorporation of the Academy. The Academy Board represents to the University
Board that Schedule 2 includes all amendments to the Academy’s Articles of Incorporation as of
the date set forth above.

Section 5.3. Bylaws. Unless amended pursuant to Section 9.4 of Article IX herein, the
Bylaws of the Academy, as set forth in Schedule 3, shall be the Bylaws of the Academy. The
Academy Board represents to the University Board that Schedule 3 includes all amendments to
the Academy’s Bylaws as of the date set forth above.

Section 5.4.  Quorum. Notwithstanding any document in the Contract that is inconsistent
with this Section, including the Academy’s Articles of Incorporation and Bylaws, a quorum of the
Academy Board that is necessary to transact business and to take action shall be a majority of the
Academy Board members as set by the Authorizing Resolution.
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ARTICLE VI
OPERATING REQUIREMENTS

Section 6.1.  Governance Structure. The Academy shall be organized and administered
under the direction of the Academy Board and pursuant to the governance structure as set forth in
its Bylaws. The Academy’s Board of Directors shall meet at least six times per fiscal year, unless
another schedule is mutually agreed upon by the University President or Designee and the
Academy.

Section 6.2.  Contributions and Fund Raising. The Academy may solicit and receive
contributions and donations as permitted by law. No solicitation shall indicate that a contribution
to the Academy is for the benefit of the University. The University shall not be required to receive
any contributions or donations for the benefit of the Academy. If the University receives
contributions or donations for the benefit of the Academy, it shall forward such funds to the
Academy within three (3) business days of receipt.

Section 6.3.  Educational Goals and Programs. The Academy shall pursue the
educational goals and programs identified and contained in the Schedules. The educational goals
shall include demonstrated improved pupil academic achievement for all groups of pupils. Such
goals and programs may be amended pursuant to Section 9.2 of Article IX of the Terms and
Conditions. Upon request, the Academy shall provide the University Charter Schools Office with
a written report, along with supporting data, assessing the Academy’s progress toward achieving
its goal(s).

Section 6.4.  Curriculum. The Academy shall have flexibility in developing, realigning,
and implementing the curriculum identified in the Schedules. Any changes to the curricula shall
be administered pursuant to Section 9.2 of Article IX of the Terms and Conditions, and such
proposed curricula shall be designed to achieve the Academy’s overall educational goals and
State’s educational assessment objectives.

Section 6.5. Methods of Accountability and Pupil Assessment. In addition to those set
forth in this Section 6.5, the Academy shall evaluate its pupils’ work based on the assessment
strategies identified in the Schedules. To the extent applicable, the pupil performance of the
Academy shall be assessed using both the mathematics and reading portions of the approved
Michigan state assessment. The Academy shall provide the University Charter Schools Office with
copies of reports, assessments and test results concerning the following:

a) educational outcomes achieved by pupils attending the Academy and other reports
reasonably requested by the University Charter Schools Office;

b) an assessment of the Academy’s student performance at the end of each academic
school year or at such other times as the University Board may reasonably request;
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¢) an annual education report in accordance with the Code;

d) an annually administered nationally recognized norm-referenced achievement test
for the Academy’s grade configuration or a program of testing approved by the
University Charter Schools Office Director; and

e) all tests required under Applicable Law.

The University Board may use such reports, assessments and test results in making its decision to
suspend, terminate, or not issue a new contract at the end of the Contract, or revoke the Contract.

Section 6.6.  Staff Responsibilities. Subject to Section 2.7 Article II of the Terms and
Conditions, the University Board authorizes the Academy to employ or contract with an
Educational Service Provider. A copy of the ESP agreement shall be included in the Schedules.

Section 6.7. Admission Policy. The Academy shall comply with all application,
enrollment, and admissions policies and criteria required by Applicable Law. A copy of the
Academy’s admission policies and criteria are set forth in the Schedules. With respect to the
Academy’s pupil admissions process, the Academy shall provide any documentation or
information requested by the University Charter Schools Office that demonstrates the following:

a) the Academy has made a reasonable effort to advertise its enrollment efforts to all
pupils; and

b) the Academy’s open enrollment period was for a duration of at least 2 weeks and
permitted the enrollment of pupils by parents at times in the evening and on
weekends.

Section 6.8.  School Calendar/School Day Schedule. The Academy shall comply with
all minimum standards governing the length of the school term, minimum number of days and
hours of instruction required by Applicable Law. The Academy agrees to make available to the
CSO Office a copy of the School Calendar/School Day Schedule for each academic school year
no later than July 1%%. A copy of the School Calendar/School Day Schedule shall be automatically
incorporated into the Schedules, without the need for an amendment under Article IX of the Terms
and Conditions.

Section 6.9. Age/Grade Range of Pupils Enrolled. The Academy is authorized to
operate Kindergarten through Twelfth (K-12) grade(s). The Academy may add additional grades
and vocational programs in the future, pursuant to Section 9.2 of Article IX of the Terms and
Conditions.

Section 6.10. Annual Financial Audit. The Academy shall conduct an annual financial
audit prepared and reviewed by an independent certified public accountant in accordance with
generally accepted governmental auditing principles. The Academy shall submit the annual
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financial statement audit and auditor’s management letter to the Charter Schools Office in
accordance with the MCRR. The Academy Board shall provide to the Charter Schools Office a
copy of any responses to the auditor’s management letter in accordance with the MCRR.

Section 6.11. Address and Description of Proposed Site(s); Process for Expanding
Academy’s Site Operations. The proposed address and physical plant description of the
Academy’s proposed site or sites is set forth in Schedule 7-8. Following Academy Board and
University Board approval, proposed changes to the address and description of any site or sites
shall be incorporated into this Contract by amendment. With the approval of the University Board,
the Academy Board may operate the same configuration of age or grade levels at more than one
(1) site if each configuration of age or grade levels and each site identified in Schedule 7-8 are
under the direction and control of the Academy Board.

The University Board’s process for evaluating and approving the same configuration of
age or grade levels at more than one (1) site is as follows:

By formal resolution, the Academy Board may request the authority to operate the same
configuration of age or grade levels at more than one site. The Academy Board shall submit to
the University Charter Schools Office an application for site expansion, in a form or manner
determined by the University Charter Schools Office. The application for site expansion shall
include all information requested by the University Charter Schools Office, including detailed
information about the site, revised budget, renovation and site improvement costs, the Academy’s
proposed operations at the site, and the information provided in Contract Schedules 7-8. Upon
receipt of a complete application for site expansion, the University Charter Schools Office shall
review the application for site expansion and make a recommendation to the University Board on
whether the Academy’s request for site expansion should be approved. A positive
recommendation by the University Charter Schools Office of the application for site expansion
shall include a determination by the Charter Schools Office that the Academy is operating in
compliance with the Contract and is making measurable progress toward meeting the Academy’s
educational goals. The University Board may consider the Academy Board’s site expansion
request following submission by the University Charter Schools Office of a positive
recommendation.

If the University Board approves the Academy Board’s site expansion request, the Contract
shall be amended in accordance with Article IX of these Terms and Conditions. The University
Board reserves the right to modify, reject, or approve any application for site expansion in its sole
and absolute discretion.

Section 6.12. Accounting Standards. The Academy shall at all times comply with
generally accepted public sector accounting principles, and accounting system requirements that
comply with Applicable Law.

Section 6.13. Placement of University Student Interns. The Academy may be a placement
site for University students who are in education or other pre-professionals in training to serve in
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public schools. Such placement shall be without charge to the University and subject to other
terms and conditions as the Academy and the University agree.

Section 6.14. Disqualified Organizational or Contractual Affiliations. The Academy
shall comply with all state and federal law applicable to public schools concerning church-state
issues. To the extent disqualified under the state or federal constitutions, the Academy shall not
be organized by a church or other religious organization and shall not have any organizational or
contractual affiliation with or constitute a church or other religious organization. Nothing in this
Section shall be deemed to diminish or enlarge the civil and political rights, privileges and
capacities of any person on account of his or her religious belief.

Section 6.15 Matriculation Agreements. Before the Academy Board approves a
matriculation agreement with another public school, the Academy shall provide a draft and final
copy of the agreement to the University Charter Schools Office for review and retention.

Section 6.16. Posting of Accreditation Status. The Academy shall post notice to the
Academy’s homepage of its website disclosing the accreditation status of each school in
accordance with section 1280e of the Code, MCL 380.1280e.

Section 6.17. New Public School Academies Located within the Boundaries of a
Community District. If the Academy is a new public school academy and either of the
circumstances listed below in (a) or (b) apply to the Academy’s proposed site(s), the Academy
represents to the University Board, intending that the University Board rely on such representation
as a precondition to issuing this Contract, that the Academy has a substantially different
governance, leadership, and curriculum than the public school previously operating at that site(s):

a) The Academy’s proposed site is the same location as a public school that (i) is
currently on the list under Section 1280c¢(1), MCL 380.1280c(1) or Section
1280g(3), MCL 380.1280¢g(3), as applicable; or (i1) has been on the list under
Section 1280c(1), MCL 380.1280¢(1) or Section 1280g(3), MCL 380.1280g(3), as
applicable, during the immediately preceding 3 school years.

b) The Academy’s proposed site is the same location of another public school
academy, urban high school academy, school of excellence or strict discipline
academy whose contract was revoked or terminated by an authorizing body under
the applicable part of section of the Code.

Section 6.18. Collective Bargaining Agreements. Collective bargaining agreements, if
any, with employees of the Academy shall be the responsibility of the Academy.
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ARTICLE VII
TUITION PROHIBITED
Section 7.1.  Tuition Prohibited: Fees and Expenses. The Academy shall not charge

tuition. The Academy may impose fees and require payment of expenses for activities of the
Academy where such fees and payments are not prohibited by law.

ARTICLE VIII
COMPLIANCE WITH PART 6A OF THE CODE AND OTHER LAWS

Section 8.1.  Compliance with Part 6a of the Code. The Academy shall comply with Part
6a of the Code.

Section 8.2. Compliance with State School Aid Act. In order to assure that funds are
available for the education of pupils, the Academy shall comply with all applicable provisions of
the State School Aid Act of 1979, as amended from time to time. The Academy may expend funds
from the State School Aid Act for any purpose permitted by the State School Aid Act of 1979 and
may enter into contracts and agreements determined by the Academy as consistent with the
purposes for which the funds were appropriated.

Section 8.3.  Open Meetings Act. Pursuant to Section 503(6)(a) of the Code, the
Academy Board shall conduct all of its meetings in accordance with the Michigan Open Meetings
Act, Act No. 267 of the Public Acts of 1976, as amended, being Sections 15.261 to 15.275 of the
Michigan Compiled Laws.

Section 8.4. Freedom of Information Act. Pursuant to Section 503(6)(b) of the Code,
the records of the Academy shall be records subject to the provisions of the Michigan Freedom of
Information Act (“FOIA”), Act No. 442 of the Public Acts of 1976, as amended, being Sections
15.231 to 15.246 of the Michigan Compiled Laws. The Academy Board shall designate a freedom
of information coordinator to assure compliance with FOIA and other applicable law providing
for public disclosure or for protection of privacy.

Section 8.5.  Public Employees Relation Act. Pursuant to Section 503(6)(c) of the Code,
the Academy shall comply with Act No. 336 of the Public Acts of 1947, being Sections 423.201
to 423.217 of the Michigan Compiled Laws. Organizational efforts and collective bargaining
agreements, if any, with employees of the Academy shall be the responsibility of the Academy.

Section 8.6.  Uniform Budgeting and Accounting Act. The Academy shall comply with
the Uniform Budgeting and Accounting Act, Act No. 2 of the Public Acts of 1968, being MCL
141.421 to 141.440a.

15



Section 8.7. Revised Municipal Finance Act of 2001. With respect to the Academy’s
borrowing money and issuance of bonds, the Academy shall comply with section 1351a of the
Code and Part VI of the Revised Municipal Finance Act of 2001, Act No. 34 of the Public Acts of
2001, being MCL 141.2601 to 141.2613 of the Michigan Compiled Laws, except that the
borrowing of money and issuance of bonds by the Academy is not subject to section 1351a(4) or
section 1351(2) to (4) of the Code. Bonds issued by the Academy are subject to the revised
municipal finance act, 2001 PA 34, MCL 141.2101 to 141.2821.

Section 8.8.  Non-discrimination. The Academy shall be separately responsible for
compliance with applicable laws pertaining to equal opportunity and anti-discrimination laws such
as the Elliott-Larsen Civil Rights Act, Act No. 453 of the Public Acts of 1976, as amended, being
MCL 37.2101 to 37.2804, the Michigan Handicappers’ Civil Rights Act, Act No. 22 of the Public
Acts of 1976, as amended, being MCL 37.1101 to 37.1607, and Subtitle A of Title II of the
Americans with Disabilities Act of 1990, Public Law 101-336, 42 USC & 12101 ef seq. or any
successor law.

Section 8.9.  Other State Laws. The Academy shall comply with other state laws which
are applicable to public school academies. Nothing in this Contract shall be deemed to apply any
other state law to the Academy.

Section 8.10. Federal Laws. The Academy shall comply with federal laws which are
applicable to public school academies. Nothing in this Contract shall be deemed to apply any other
federal law to the Academy.

ARTICLE IX
AMENDMENT

Section 9.1.  Amendments. The University Board and the Academy acknowledge that
the operation and administration of a public school academy and the improvement of educational
outcomes over time will require amendment of this Contract. In order to assure a proper balance
between the need for independent development of the Academy and the statutory responsibilities
of the University Board as an authorizing body, the parties have established a flexible process for
amending this Contract.

Section 9.2.  Process for Amending the Contract. Either party may propose changes in
this Contract or may propose a meeting to discuss potential revision of this Contract. Except as
provided in Sections 2.3, 5.2 and 6.11, the University Board delegates to its University President
the review and approval of changes or amendments to this Contract. The Academy Board may
delegate the same authority to the Academy Board President. The Contract shall be amended upon
agreement and approval of the respective authorized designees.

Section 9.3.  Process for Amending Academy Articles of Incorporation. The Academy
Board, or any authorized designee of the Academy Board, may propose changes to the Academy’s
Articles of Incorporation. The Academy shall be authorized to make such changes to its Articles
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upon approval by the University President or Designee after review and recommendation by the
University’s Legal Counsel. Upon University approval, the Academy Board’s authorized designee
is authorized to file the amendment to the Academy’s Articles of Incorporation with the
appropriate state agency. Upon receipt of the filed amendment, the Academy shall forward the
filed amendment to the University Charter Schools Office. The filed amendment shall be
automatically incorporated into Schedule 2 of this Contract upon receipt of the amendment by the
University Charter Schools Office. If the University identifies a provision in the Articles of
Incorporation that violates or conflicts with this Contract, due to a change in law or other reason,
after approval has been given, it shall notify the Academy Board in writing and the Academy
Board shall amend the Articles of Incorporation to make them consistent with the Contract. If the
change is requested by the University, the University shall reimburse the Academy for the filing
fees payable to the Michigan Department of Licensing and Regulatory Affairs, Corporate Division.

Section 9.4.  Process for Amending Academy Bylaws. The Academy Board shall submit
proposed Bylaw changes to the Charter Schools Office, for review and comment, at least thirty
(30) days prior to Academy Board adoption. The Academy’s Bylaws, and any subsequent or
proposed changes to the Academy’s Bylaws, shall not violate or conflict with the Contract. If at
any time the University identifies a provision in the Academy Board’s Bylaws that violates or
conflicts with Applicable Law or this Contract, the Academy Board’s Bylaws shall be
automatically void and the Academy Board shall amend the identified provision to be consistent
with Applicable Law and the Contract. The amendment shall be automatically incorporated into
Schedule 3 of the Contract upon receipt by the University Charter Schools Office of a duly
authorized Academy Board Bylaw change made in accordance with this Section 9.4.

Section 9.5.  Final Approval of Amendments. Amendments to this Contract take effect
only after they have been approved by the Academy Board and by the University Board or the
Charter Schools Office Director. If the proposed amendment conflicts with any of the University
Board’s general policies on public school academies, the proposed amendment shall take effect
only after approval by the Academy and the University Board.

Section 9.6. Change in Existing Law. If, after the effective date of this Contract, there
is a change in Applicable Law, which alters or amends the responsibilities and obligations of either
the Academy or the University Board, this Contract shall be altered or amended to reflect the
change in existing laws as of the effective date of such change. To the extent possible, the
responsibilities and obligations of the Academy and the University Board shall conform to and be
carried out in accordance with the change in Applicable Law.

Section 9.7. Emergency Action on Behalf of University Board. Notwithstanding any
other provision of this Contract to the contrary, the contents of this Section shall govern in the
event of an emergency situation that arises between meetings of the University Board. An
emergency situation shall be deemed to occur if the University President, in his or her sole
discretion, determines that the facts and circumstances warrant that emergency action take place
before the next meeting of the University Board. Upon the determination that an emergency
situation exists, the University President may temporarily take action on behalf of the University
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Board with regard to the Academy or the Contract, so long as such action is in the best interest of
the University Board and the University President consults with the University Board Chairperson
prior to taking the intended actions. When acting during an emergency situation, the University
President shall have the authority to act on behalf of the University Board, and such emergency
action shall only be effective in the interim before the earlier of (a) rejection of the emergency
action by the Chairperson of the University Board; or (b) the next meeting of the University Board.
The University President shall immediately report such action to the University Board Chairperson
for confirmation at the next meeting so that the emergency action continues or, upon confirmation
by the University Board, becomes permanent.

ARTICLE X
TERMINATION, SUSPENSION AND REVOCATION

Section 10.1. Grounds and Procedures for Academy Termination of Contract. Atanytime
and for any reason, the Academy Board may terminate this Contract. The Academy Board shall
notify the CSO Director in writing of the request for the termination of the Contract not less than
six (6) calendar months in advance of the effective date of termination. The University Board, in
its sole discretion, may waive the six (6) month requirement. A copy of the Academy Board’s
resolution approving the Contract termination, including a summary of the reasons for terminating
the Contract, shall be included with the written termination request.

Section 10.2. Termination by University Board. The University Board, in its sole
discretion, reserves the right to terminate this Contract (i) before the end of the Contract Term for
any reason or for no reason provided that such termination shall not take place less than six (6)
calendar months from the date of the University Board’s resolution approving such termination;
or (i1) if there is a change in Applicable Law that the University Board, in its sole discretion,
determines impairs its rights and obligations under the Contract or requires the University Board
to make changes in the Contract that are not in the best interest of the University Board or the
University, then such termination shall take effect at the end of the current Academy fiscal year.
Following University Board approval, the Charter Schools Office shall provide notice of the
termination to the Academy. If during the period between the University Board’s action to
terminate and the effective date of termination, the Academy has violated the Contract or
Applicable Law, the University Board may elect to initiate suspension or revocation of the
Contract sooner as set forth in this Article X. If this Contract is terminated pursuant to this Section
10.2, the revocation procedures in Section 10.6 shall not apply.

Section 10.3. Contract Suspension. The University Board’s process for suspending the
Contract is as follows:

a) University President Action. Ifthe University President determines, in his or her sole
discretion, that conditions or circumstances exist that the Academy Board (i) has placed
the health or safety of the staff and/or students at risk; (ii) is not properly exercising its
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fiduciary obligations to protect and preserve the Academy’s public funds and property;
(i11) has lost its right to occupancy of the physical facilities described in Section 6.11,
and cannot find another suitable physical facility for the Academy prior to the
expiration or termination of its right to occupy its existing physical facilities; (iv) has
failed to secure or has lost the necessary fire, health, and safety approvals as required
by Schedule 6; or (v) has willfully or intentionally violated this Contract or Applicable
Law, the University President may immediately suspend the Contract. Ifthe conditions
or circumstances involve an alleged violation of Sections 10.5(e) or (f), the University
President is authorized to suspend the Contract immediately pending completion of the
procedures set forth in Section 10.6. Unless otherwise specified in the suspension
notice, the Academy shall cease operations on the date on which the suspension notice
is issued. A copy of the suspension notice, setting forth the grounds for suspension,
shall be sent to the Academy Board and to the Hearing Panel if applicable. If this
subsection is implemented, the notice and hearing procedures set forth in Section 10.6
shall be expedited as much as possible.

b) Disposition of State School Aid Funds. Notwithstanding any other provision of the
Contract, any state school aid funds received by the University Board after a decision
by the University President to suspend the Contract may be retained by the University
Board for the Academy until the Contract is reinstated, or shall be returned to the
Michigan Department of Treasury.

c¢) Immediate Revocation Proceeding. If the Academy Board, after receiving a
Suspension Notice from the University President continues to engage in conduct or
activities that are covered by the suspension notice, the Hearing Panel may immediately
convene a Revocation Hearing in accordance with the procedures set forth in Section
10.6(e) of the Terms and Conditions. The Hearing Panel has the authority to accelerate
the time line for revoking the Contract, provided that notice of the revocation hearing
shall be provided to the University Charter Schools Office and the Academy Board at
least five (5) days before the hearing. If the Hearing Panel determines that the Academy
Board has continued to engage in conduct or activities that are covered by the
suspension notice, the Hearing Panel may recommend revocation of the Contract. The
University Board shall proceed to consider the Hearing Panel’s recommendation in
accordance with Section 10.6(f) through (1).

Section 10.4 Statutory Grounds for Revocation. In addition to the grounds for an
automatic revocation of the Contract as set forth in Section 10.7, this Contract may also be revoked
by the University Board upon a determination by the University Board, pursuant to the procedures
set forth in Section 10.6, that one or more of the following has occurred:

a) Failure of the Academy to demonstrate improved pupil academic achievement for all
groups of pupils or meet the educational goals set forth in this Contract;

b) Failure of the Academy to comply with all Applicable Law;
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¢)

d)

Failure of the Academy to meet generally accepted public sector accounting principles
and demonstrate sound fiscal stewardship; or

The existence of one or more other grounds for revocation as specified in this Contract.

Section 10.5. Other Grounds for University Board Revocation. In addition to the
statutory grounds for revocation set forth in Section 10.4 and the grounds for an automatic
revocation of the Contract set forth in Section 10.7, the University Board may revoke this Contract,
pursuant to the procedures set forth in Section 10.6, upon a determination that one or more of the
following has occurred:

a)

b)

g)

h)

The Academy is insolvent, has been adjudged bankrupt, or has operated for one or more
school fiscal year(s) with a Fund Balance Deficit;

The Academy has insufficient enrollment to successfully operate the Academy, or the
Academy has lost more than twenty-five percent (25%) of its student enrollment from
the previous school year;

The Academy defaults in any of the terms, conditions, promises or representations
contained in or incorporated into this Contract;

The Academy files amendments to its Articles of Incorporation with the Michigan
Department of Licensing and Regulatory Affairs, Corporate Division, without first
obtaining University President or Designee approval;

The University Board discovers grossly negligent, fraudulent or criminal conduct by
the Applicant, the Academy’s directors, officers, employees or agents in relation to
their performance under this Contract;

The Applicant, the Academy’s directors, officers or employees have provided false or
misleading information or documentation to the University Board in connection with
the University Board’s approval of the Application, the issuance of this Contract, or
the Academy’s reporting requirements under this Contract or Applicable Law;

The Academy violates the site restrictions set forth in the Contract or the Academy
operates at a site or sites without the prior written authorization of the University Board,;
or

The University Board, its trustees, officers, employees, agents or representatives are
not included as third party beneficiaries under any educational management agreement
entered into by the Academy for purposes of indemnifying such parties in accordance
with Section 11.16 of the Terms and Conditions.
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Section 10.6. University Board Procedures for Revoking Contract. Except for the
automatic revocation process set forth in Section 10.7 or the termination of Contract by the
University Board in Section 10.2, the University Board’s process for revoking the Contract is as

follows:

a)

b)

d)

Notice of Intent to Revoke. The CSO Director, upon reasonable belief that such
grounds for revocation of the Contract exist, shall notify the Academy Board of such
grounds by issuing the Academy Board a Notice of Intent to Revoke for non-
compliance with the Contract or Applicable Law. The Notice of Intent to Revoke shall
be in writing and shall set forth in sufficient detail the alleged grounds for revocation.

Academy Board’s Response. Within thirty (30) days of receipt of the Notice of Intent
to Revoke, the Academy Board shall respond in writing to the alleged grounds for
revocation. The Academy Board’s response shall be addressed to the CSO Director,
and shall either admit or deny the allegations of non-compliance. If the Academy’s
response includes admissions of non-compliance with the Contract or Applicable Law,
the Academy Board’s response must also contain a description of the Academy Board’s
plan and time line for correcting the non-compliance with the Contract or Applicable
Law. Ifthe Academy’s response includes a denial of non-compliance with the Contract
or Applicable Law, the Academy’s response shall include sufficient documentation or
other evidence to support a denial of non-compliance with the Contract or Applicable
Law. A response not in compliance with this section shall be deemed to be non-
responsive. As part of its response, the Academy Board may request that a meeting be
scheduled with the CSO Director prior to a review of the Academy Board’s response.

Plan of Correction. Within fifteen (15) days of receipt of the Academy Board’s
response or after a meeting with Academy Board representatives, whichever is sooner,
the CSO Director shall review the Academy Board’s response and determine whether
areasonable plan for correcting the deficiencies can be formulated. If the CSO Director
determines that a reasonable plan for correcting the deficiencies set forth in the Notice
of Intent to Revoke can be formulated, the CSO Director shall develop a plan for
correcting the non-compliance (“Plan of Correction”). In developing a Plan of
Correction, the CSO Director is permitted to adopt, modify or reject some or all of the
Academy Board’s response for correcting the deficiencies outlined in the Notice of
Intent to Revoke. The Notice of Intent to Revoke shall be withdrawn if the CSO
Director determines any of the following: (i) the Academy Board’s denial of non-
compliance is persuasive; (i1) the non-compliance set forth in the Notice of Intent to
Revoke has been corrected by the Academy Board; or (iii) the Academy Board has
successfully completed the Plan of Correction. In the event the Notice of Intent to
Revoke is withdrawn, the CSO Director shall notify the Academy Board, in writing, of
such withdrawal.

Plan of Correction May Include Conditions to Satisfy University Board’s Contract
Reconstitution Authority. As part of the Plan of Correction, the CSO Director may
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reconstitute the Academy in an effort to improve student educational performance and
to avoid interruption of the educational process. Reconstitution may include, but is not
limited to, one of the following actions: (i) removal of 1 or more members of the
Academy Board members; (i1) termination of at-will board appointments of 1 or more
Academy Board members; (iii) withdrawing approval of a contract under Section 506
of the Code; (iv) the appointment of a new Academy Board of directors or a
Conservator to take over operations of the Academy.; or (v) closure of an Academy
site(s).

Reconstitution of the Academy does not prohibit the Department from issuing an order
under section 507 of the Code, MCL 380.507, directing the automatic closure of the
Academy’s site(s).

Request for Revocation Hearing. The CSO Director may initiate a revocation hearing
before the University Charter Schools Hearing Panel if the CSO Director determines
that any of the following has occurred:

1)  the Academy Board has failed to timely respond to the Notice of Intent to
Revoke as set forth in Section 10.6(b);

i1) the Academy Board’s response to the Notice of Intent to Revoke is non-
responsive;

i11)  the Academy Board’s response admits violations of the Contract or Applicable
Law which the CSO Director deems cannot be remedied or cannot be remedied
in an appropriate period of time, or for which the CSO Director determines that
a Plan of Correction cannot be formulated;

iv)  the Academy Board’s response contains denials that are not supported by
sufficient documentation or other evidence showing compliance with the
Contract or Applicable Law;

v)  the Academy Board has not complied with part or all of a Plan of Correction
established in Section 10.6(c);

vi)  the Academy Board has engaged in actions that jeopardize the financial or
educational integrity of the Academy; or

vil)  the Academy Board has been issued multiple or repeated Notices of Intent to
Revoke.

The CSO Director shall send a copy of the Request for Revocation Hearing to the
Academy Board at the same time the request is sent to the Hearing Panel. The Request
for Revocation Hearing shall identify the reasons for revoking the Contract.

Hearing before University Charter Schools Hearing Panel. Within thirty (30) days of
the date of a Request for Revocation Hearing, the Hearing Panel shall convene a
revocation hearing. The Hearing Panel shall provide a copy of the Notice of Hearing
to the University Charter Schools Office and the Academy Board at least ten (10) days
before the hearing. The purpose of the Hearing Panel is to gather facts surrounding the
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g)

h)

)

CSO Director’s request for Contract revocation, and to make a recommendation to the
University Board on whether the Contract should be revoked. The revocation hearing
shall be held at a location, date and time as determined by the CSO Director. The
hearing shall be transcribed by a court reporter and the cost of the court reporter shall
be divided equally between the University and the Academy. The CSO Director or his
or her designee, and the Academy Board or its designee, shall each have equal time to
make their presentation to the Hearing Panel. Although each party is permitted to
submit affidavits and exhibits in support of their positions, the Hearing Panel will not
hear testimony from any witnesses for either side. The Hearing Panel, may, however,
question the CSO Director and one or more members of the Academy Board. Within
thirty (30) days of the Revocation Hearing, the Hearing Panel shall make a
recommendation to the University Board concerning the revocation of the Contract. In
its discretion, the Hearing Panel may extend any time deadline set forth in this
subsection. A copy of the Hearing Panel’s recommendation shall be provided to the
University Charter Schools Office and the Academy Board at the same time that the
recommendation is sent to the University Board.

University Board Decision. Ifthe Hearing Panel’s recommendation is submitted to the
University Board at least fourteen (14) days before the University Board’s next regular
meeting, the University Board shall consider the Hearing Panel’s recommendation at
its next regular meeting and vote on whether to revoke the Contract. The University
Board reserves the right to modify, reject or approve all or any part of the Hearing
Panel’s recommendation. The University Board shall have available copies of the
Hearing Panel’s recommendation and the transcript of the hearing. The University
Board may waive the fourteen (14) day submission requirement or hold a special board
meeting to consider the Hearing Panel’s recommendation. A copy of the University
Board’s decision shall be provided to the University Charter Schools Office, the
Academy Board and the Department.

Effective Date of Revocation. Ifthe University Board votes to revoke the Contract, the
revocation shall be effective on the date of the University Board’s act of revocation, or
at a later date as determined by the University Board.

Disposition of State School Aid Funds. Notwithstanding any other provision of the
Contract, any state school aid funds received by the University Board after a
recommendation is made by the Hearing Panel to revoke the Contract, or a decision by
the University Board to revoke the Contract, may be held by the University Board and
returned to the Michigan Department of Treasury.

Disposition of District Code Number. Notwithstanding any other provision of the
Contract, after a recommendation is made by the Hearing Panel to revoke the Contract,
or a decision by the University Board to revoke the Contract, the district code number
shall remain under the direction and control of the State Board of Education and/or its
designated representative.
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Section 10.7. Automatic Amendment of Contract; Automatic Termination of Contract if
All Academy Sites Closed; Economic Hardship Termination. Except as otherwise noted in this
Section, if the University Board is notified by the Department that an Academy site is subject to
closure under section 507 of the Code, MCL 380.507 (“State’s Automatic Closure Notice”), then
this Contract shall automatically be amended to eliminate the Academy’s authority to operate
certain age and grade levels at the site or sites identified in the State’s Automatic Closure Notice.
If the State’s Automatic Closure Notice includes all of the Academy’s existing sites, then this
Contract shall automatically be terminated at the end of the current school year in which the State’s
Automatic Closure Notice is received without any further action of the University Board or the
Academy.

Following receipt of the State’s Automatic Closure Notice the University Charter Schools
Office Director shall forward a copy of the notice to the Academy Board and request a meeting
with Academy Board representatives to discuss the Academy’s plans and procedures for the
elimination of certain age or grade levels at the identified site or sites, or if all of the Academy’s
existing sites are included in the notice, then wind-up and dissolution of the Academy corporation
at the end of the current school year. All Academy inquiries and requests for reconsideration of
the State’s Automatic Revocation Notice, including the granting of any hardship exemption by the
Department rescinding the State’s Automatic Closure Notice (“Pupil Hardship Exemption”), shall
be directed to the Department, in a form and manner determined by the Department.

If the Department rescinds the State’s Automatic Closure Notice for an Academy site or
sites by granting a Pupil Hardship Exemption, the Academy is not required to close the identified
site(s), but shall present to the CSO the proposed Contract amendments incorporating the
Department’s school improvement plan, if applicable, for the identified site(s).

If the Department elects not to issue a Pupil Hardship Exemption and the CSO Director
determines, in his or her discretion, that the closure of one or more sites as directed by the
Department creates a significant economic hardship for the Academy as a going concern or the
possibility of a mid-year school closure, then the CSO Director may recommend to the University
Board that the Contract be terminated at the end of the current school year (hereinafter “Economic
Hardship Termination™). If the University Board approves the Economic Hardship Termination
recommendation, then this Contract shall terminate at the end of the current school year without
any further action of the parties.

The University Board’s revocation procedures set forth in Section 10.6 do not apply to an
automatic termination initiated by the State’s Automatic Closure Notice or an Economic Hardship
Termination under this Section 10.7.

Section 10.8. Venue; Jurisdiction. The parties agree that all actions or proceedings
arising in connection with this Contract will be tried and litigated only in the Circuit Court of
Ottawa County, Michigan, the Michigan Court of Claims or the Federal District Court for the
Western District of Michigan. The parties hereby irrevocably accept for themselves and in respect
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of their property, generally and unconditionally, the jurisdiction of such courts. The parties
irrevocably consent to the service of process out of any such courts in any such action or
proceedings by the mailing of copies thereof by registered or certified mail, postage prepaid, to
each such party, at its address set forth for notices in this Contract, such service to become effective
ten (10) days after such mailing. The parties irrevocably waive any right they may have to assert
the doctrine of forum non conveniens or to object to venue to the extent any proceedings is brought
in accordance with this Section 10.8. This Section 10.8 shall not in any way be interpreted as an
exception to the Academy’s covenant not to sue contained in Section 11.8 of these Terms and
Conditions.

Section 10.9. Conservator; Appointment by University President. Notwithstanding any
other provision of the Contract, in the event that the health, safety, and welfare of the Academy
students, property, or funds are at risk, the University President, after consulting with the
University Board Chairperson, may appoint a person to serve as the Conservator of the Academy.
Upon appointment, the Conservator shall have all the powers of a Board of Directors of a Public
School Academy and act in the place and stead of the Academy Board. The University President
shall appoint the conservator for a definite term which may be extended in writing. During the
appointment, the Academy Board members are suspended and all powers of the Academy Board
are suspended. All appointments made under this provision must be presented to the University
Board for final determination at its next regularly scheduled meeting. During their appointment,
the Conservator shall have the following powers:

a) take into his or her possession all Academy property and records, including
financial, board, employment and student records;

b) institute and defend board actions by or on behalf of the Academy;

c) continue the business of the Academy including entering into contracts,
borrowing money, and pledging, mortgaging, or otherwise encumbering the
property of the Academy as security for the repayment of loans. However, the
power shall be subject to any provisions and restrictions in any existing credit
documents;

d) hire, fire, and discipline employees of the Academy;

e) settle or compromise with any debtor or creditor of the Academy, including any
taxing authority;

f) review all outstanding agreements to which the Academy is a party and to take
those actions which the Academy Board may have exercised to pay, extend,
rescind, renegotiate, or settle such agreements as needed; and

g) perform all acts necessary and appropriate to fulfill the Academy’s purposes as
set forth under the Code or this Contract.
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ARTICLE XI

PROVISIONS RELATING TO PUBLIC SCHOOL ACADEMIES

Section 11.1. Grand Valley State University Faculty Employment in the Academy.
Subject to the ability of the Academy to reach separate agreement on the terms, the Academy is
permitted to use University faculty as classroom teachers in any grade.

Section 11.2. The Academy Faculty Appointment to Grand Valley State University
Faculty. Nothing in this Contract shall prohibit a member of the Academy faculty from being
appointed to or serving as a member of the University faculty.

Section 11.3. Student Conduct and Discipline. The Academy Board shall adopt, abide by
and enforce its own set of written policies concerning student conduct and student discipline.

Section 11.4. Insurance. The Academy shall secure and maintain in its own name as the
“First Named Insured” at all times the following insurance coverage:

a)

b)

d)

Property insurance covering all of the Academy’s Real and Personal property, whether
owned or leased;

Commercial General Liability with a minimum of one million dollars ($1,000,000) per
occurrence and two million dollars ($2,000,000) aggregate (Occurrence Form).
Coverage must include Sexual Abuse and Molestation and Corporal Punishment
coverage. Policies may be written on either an occurrence or claims made basis. If the
coverage is claims made, the retroactive date must be the same or before the date of the
original contract, and in the event that the Academy goes out of business, the Academy
must purchase the longest-available tail coverage;

Auto Liability (Owned and Non-Owned) with a minimum of one million dollars
($1,000,000) Combined Single Limit covering Hired and Non-Owned Autos, as well
as Owned Autos if applicable;

Workers” Compensation or Worker’ Compensation without employees (this is
considered minimum premium, “if any” insurance) (statutory limits) and Employers’
Liability insurance with a minimum limit of one million dollars ($1,000,000) for each
coverage part;

Errors & Omissions insurance including Directors & Officers and School Leaders
Errors & Omissions Liability insurance with a minimum of one million dollars
($1,000,000) per occurrence and three million dollars ($3,000,000) aggregate (Claims
Made or Occurrence Form);
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f) Crime including employee dishonesty and third party coverage insuring cash,
securities, and property, with a minimum of five hundred thousand dollars ($500,000);
and

g) Employment Practices Liability insurance with a minimum of one million dollars
($1,000,000) per claim/aggregate (Claims Made or Occurrence Form).

h) Umbrella with a minimum $4,000,000 limit each occurrence and aggregate.
Alternatively, an Umbrella policy with an unlimited aggregate is acceptable at a
$2,000,000 per occurrence limit.

The insurance must be obtained from a licensed mutual, stock, or other responsible
company licensed to do business in the State of Michigan. The insurance carrier(s) must have an
AM Best rating of “A” or better. The Academy may join with other public school academies to
obtain insurance if the Academy finds that such an association provides economic advantages to
the Academy, provided that each Academy maintains its identity as First Named Insured with its
own limits, i.e. no sharing of limits.

The Academy shall list the University Board and the University on the insurance policies
coverage listed in (b), (c), (e), (g), and (h) above, as Additional Insured on a primary and
noncontributory basis. The Academy shall have a provision included in all policies requiring
notice to the University, at least thirty (30) days in advance, upon termination or non-renewal of
the policy or of changes in insurance carrier or policy limit changes. In addition, the Academy
shall provide the University with copies of all insurance certificates and endorsements required by
this Contract. Upon request, and within 10 days of the request, the Academy shall also provide to
the University Charter Schools Office an entire copy of the insurance policies. Failure of the
University to request or collect the policies does not affect the obligations of the Academy under
the terms of this contract. The Academy may expend funds for payment of the cost of participation
in an accident or medical insurance program to insure protection for pupils while attending school
or participating in a school program or activity. Other insurance policies and higher minimum
may be required depending upon academic offerings and program requirements.

The Academy understands that the University’s insurance carrier periodically reviews the
types and amounts of insurance coverage that the Academy must secure in order for the University
to maintain insurance coverage for authorization and oversight of the Academy. In the event that
the University’s insurance carrier requests additional changes in coverage identified in this Section
11.4, the Academy agrees to comply with any additional changes in the types and amounts of
coverage requested by the University’s insurance carrier within thirty (30) days after notice of the
insurance coverage change.

Section 11.5. The Academy Budget; Transmittal of Budgetary Assumptions; Budget
Deficit; Enhanced Deficit Elimination Plan. The Academy agrees to comply with all of the
following:
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a)

b)

d)

The Academy Board is responsible for establishing, approving, and amending
an annual budget in accordance with the Uniform Budgeting and Accounting
Act, MCL 141.421 et seq.

Within ten (10) days after adoption by the Academy Board (but not later than
July 1st) each year, the Academy Board shall submit to the Charter Schools
Office a copy of its annual budget for the upcoming fiscal year. The budget
must detail budgeted expenditures at the object level as described in the
Michigan Department of Education’s Michigan School Accounting Manual. In
addition, the Academy Board is responsible for approving all revisions and
amendments to the annual budget. Within 10 days after Academy Board
approval, revisions or amendments to the Academy’s budget shall be submitted
to the Charter Schools Office.

Unless exempted from transmitting under section 1219 of the Code, MCL
380.1219, the Academy, on or before July 7" of each school fiscal year, shall
transmit to the Center for Educational Performance and Information (“CEPI”)
the budgetary assumptions used when adopting its annual budget pursuant to
the Uniform Budgeting and Accounting Act, MCL 141.421 et seq.

The Academy shall not adopt or operate under a deficit budget, or incur an
operating deficit in a fund during any fiscal year. At any time during the term
of this Contract, the Academy shall not have an existing deficit fund balance,
incur a deficit fund balance, or adopt a current year budget that projects a deficit
fund balance. If the Academy has an existing deficit fund balance, incurs a
deficit fund balance in the most recently completed school fiscal year, or adopts
a current year budget that projects a deficit fund balance, all of the following

apply:

(1) The Academy shall notify the Superintendent and the State
Treasurer immediately upon the occurrence of the circumstance, and
provide a copy of the notice to the Charter Schools Office.

(11) Within 30 days after making notification under subdivision (d)(1),
the Academy shall submit to the Superintendent in the form and
manner prescribed by the Department an amended budget for the
current school fiscal year and a deficit elimination plan approved by
the Academy Board, with a copy to the State Treasurer. The
Academy shall transmit a copy of the amended budget and the
deficit elimination plan to the Charter Schools Office.

(i11))  After the Superintendent approves the Academy's deficit
elimination plan, the Academy shall post the deficit elimination plan
on the Academy's website.
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(e) If the Academy is required by the State Treasurer to submit an enhanced
deficit elimination plan under section 1220 of the Code, MCL 380.1220, the
Academy shall do all of the following:

(1) The enhanced deficit elimination plan shall be approved by the
Academy Board before submission.

(1))  After the State Treasurer approves an enhanced deficit elimination
plan for the Academy, the Academy shall post the enhanced deficit
elimination plan on the Academy’s website.

(i11))  Submit to the Superintendent and State Treasurer an enhanced
monthly monitoring reports in a form and manner prescribed by the
State Treasurer and post such monthly reports on the Academy’s
website.

Section 11.6. Transportation. The Academy Board may enter into contract with other
school districts or other persons, including municipal and county governments, for the
transportation of the Academy students to and from school and for field trips. In addition, the
Academy Board may use funds received from state school aid payments to pay for student
transportation. In the event that the Academy Board contracts for transportation services, the
Academy Board shall ensure that the company providing the transportation services is properly
licensed in accordance with Applicable Law, and that the company conducts criminal background
and history checks on its drivers and other personnel who have direct contact with pupils in
accordance with the Code.

Section 11.7. Extracurricular Activities and Interscholastic Sports. The Academy is
authorized to join any organization, association, or league, which has as its objective the promotion
and regulation of sport and athletic, oratorical, musical, dramatic, creative arts, or other contests
by or between pupils.

Section 11.8. Legal Liabilities and Covenants Not to Sue. The Academy and Academy
Board members acknowledge and agree that they have no authority to extend the faith and credit
of the University or to enter into a contract that would bind the University. The Academy also is
limited in its authority to contract by the amount of funds obtained from the state school aid fund,
as provided hereunder, or from other independent sources. The Academy and Academy Board
members hereby agrees and covenants not to sue the University Board, the University or any of its
trustees, officers, employees, agents or representatives for any matters that arise under this
Contract or otherwise. The University does not assume any obligation with respect to any
Academy Director, employee, agent, parent, guardian, or independent contractor of the Academy,
and no such person shall have the right or standing to bring suit against the University Board, the
University or any of its Trustees, employees, agents, or independent contractors as a result of the
issuing, termination or revocation of this Contract.
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Section 11.9. Lease or Deed for Proposed Single Site(s). The Academy shall provide to
the designee of the University Board copies of its lease or deed for the premises in which the
Academy shall operate. A copy of the Academy’s lease or deed and site information shall be
incorporated into the Schedules.

Any lease agreement entered into by the Academy shall include a termination provision
permitting the Academy to terminate the lease, without cost or penalty to the Academy, in the
event that the Academy is required to close an Academy site covered by the lease (1) pursuant to a
notice issued by the Department under Section 507 of the Code, MCL 380.507; or (ii) pursuant to
a reconstitution by the University pursuant to Section 507 of the Code, MCL 380.507 and these
Contract Terms and Conditions. The provision shall also provide that the lessor/landlord shall
have no recourse against the Academy or the University Board for implementing the site closure
or reconstitution. Nothing in this paragraph shall prevent the lessor/landlord from receiving lease
payments owned prior to site closure or reconstitution, or relieve the Academy from paying any
costs or expenses owed under the lease prior to site closure or reconstitution.

Section 11.10. Occupancy and Safety Certificates. The Academy Board shall: (i) ensure
that all physical facilities comply with all fire, health and safety standards applicable to schools;
and (i1) possess the necessary occupancy and safety certificates. The Academy Board shall not
conduct classes at any site until the Academy has complied with this Section 11.10. Copies of
these certificates shall be incorporated into the Schedules.

Section 11.11. Criminal Background and History Checks; Disclosure of Unprofessional
Conduct. The Academy shall comply with the Code concerning criminal background and criminal
history checks for its teachers, school administrator(s), and for any other position requiring State
Board approval. In addition, the Academy shall comply with the Code concerning the disclosure
of unprofessional conduct by persons applying for Academy employment. This Section 11.11
shall apply to such persons irrespective of whether they are employed by the Academy or
employed by an educational service provider contracting with the Academy.

Section 11.12. Special Education. Pursuant to Section 1701a of the Code, the Academy
shall comply with Article II1, Part 29 of the Code, MCL 380.1701 et seq., concerning the provision
of special education programs and services at the Academy. Upon receipt, the Academy shall
notify the Charter Schools Office of any due process or state complaint filed against the Academy.

Section 11.13. Deposit of Public Funds by the Academy. The Academy Board agrees to
comply with Section 1221 of the Revised School Code, being MCL 380.1221, regarding the
deposit of all public or private funds received by the Academy. Such deposit shall be made
within three (3) business days after receipt of the funds by the Academy.

Section 11.14. Nonessential Elective Courses. If the Academy Board elects to provide
nonessential elective courses to part-time pupils at a nonpublic school building, the Academy
shall comply with Section 1766b of the State School Aid Act of 1979, as amended, MCL
388.1766b. Prior to providing instruction, the Academy Board shall ensure that the Academy
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has sufficient documentation to qualify for part-time pupil funding under the State School Aid
Act. The provision of nonessential elective courses by the Academy shall be incorporated into
this Contract as an amendment pursuant to Article IX of these Terms and Conditions.

Section 11.15. Educational Service Provider Agreements. The Academy may enter into
an ESP Agreement with an ESP to contract out its administrative and/or educational functions
and personnel. For the purposes of this Contract, an employee leasing agreement shall be
considered an ESP Agreement, and an employee leasing company shall be considered an ESP.
The Academy board must retain independent legal counsel to review and advise on the
negotiation of the ESP agreement. Legal counsel for the Academy shall not represent the ESP or
an ESP owner, director, officer, or employee. The ESP agreement must be an arms-length,
negotiated agreement between an informed Academy Board and the ESP.

Prior to entering any ESP Agreement with an ESP, the Academy shall submit a copy of
the final draft ESP Agreement to the University Charter Schools Office in a form or manner
consistent with the ESP policies of the University Charter Schools Office, which are
incorporated into and be deemed part of this Contract. The Charter Schools Office may, from
time to time during the term of this Contract, amend the ESP policies and the amended policies
shall automatically apply to the Academy without any amendment under Article IX of this
Contract. The University Charter Schools Office may disapprove the proposed ESP Agreement
submitted by the Academy if the ESP Agreement is contrary to this Contract or Applicable Law.
Any subsequent amendment to an ESP Agreement shall be submitted for review by the
University Charter Schools Office in the same form and manner as a new ESP Agreement.

Section 11.16. Required Provisions for Educational Service Provider Agreements. Any
ESP agreement entered into by the Academy must contain the following provisions:

“Indemnification of Grand Valley State University. The parties acknowledge and agree
that the Grand Valley State University Board of Trustees, Grand Valley State University and its
members, officers, employees, agents or representatives are deemed to be third party beneficiaries
for purposes of this Agreement. As third party beneficiaries, the parties hereby promise to
indemnify and hold harmless Grand Valley State University Board of Trustees, Grand Valley State
University and its members, officers, employees, agents or representatives from all claims,
demands, or liability, including attorney fees, and related expenses, on account of injury, loss or
damage, including, without limitation, claims arising from bodily injury, personal injury, sickness,
disease, death, property loss or damage or any other losses of any kind whatsoever and not caused
by the sole negligence of Grand Valley State University, which arise out of or are in any manner
connected with Grand Valley State University Board’s approval of the Application, the University
Board’s consideration of or issuance of a Contract, the Academy’s preparation for and operation
of'a public school, or which are incurred as a result of the reliance by Grand Valley State University
and its Board of Trustees members, officers, employees, agents or representatives upon
information supplied by the Academy or the ESP, or which arise out of the failure of the Academy
to perform its obligations under the Contract issued to the Academy by Grand Valley State
University Board of Trustees. The parties expressly acknowledge and agree that Grand Valley
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State University and its Board of Trustee members, officers, employees, agents or representatives
may commence legal action against either party to enforce its rights as set forth in this Agreement.”

“Revocation or Termination of Contract. If the Academy’s Contract issued by the Grand
Valley State University Board of Trustees is suspended, revoked, or terminated, or a new charter
contract is not issued to the Academy after expiration of the Contract, this Agreement shall
automatically be suspended or terminate on the same date as the Academy’s Contract is suspended,
revoked, or termination without further action of the parties.”

“Compliance with Academy’s Contract. The ESP agrees to perform its duties and
responsibilities under this Agreement in a manner that is consistent with the Academy’s
obligations under the Academy’s Contract issued by Grand Valley State University Board of
Trustees. The provisions of the Academy’s Contract shall supersede any competing or conflicting
provisions contained in this Agreement.”

“Amendment Caused By Academy Site Closure or Reconstitution. In the event that the
Academy is required (i) to close an Academy site pursuant to a notice issued by the Department
under Section 507 of the Code, MCL 380.507; or (ii) to undergo a reconstitution pursuant to
Section 507 of the Code, MCL 380.507, and of the Contract Terms and Conditions, and such
closure of an Academy site or reconstitution causes an amendment to or termination of this ESP
Agreement, the parties agree that this ESP Agreement shall be amended or terminated to
implement the Academy site closure or reconstitution, with no cost or penalty to the Academy,
and the ESP shall have no recourse against the Academy or the University Board for implementing
such site closure or reconstitution.”

“Compliance with Section 503c. On an annual basis, the ESP agrees to provide the
Academy Board with the same information that a school district is required to disclose under
section 18(2) of the State School Aid Act of 1979, MCL 388.1618, for the most recent school fiscal
year for which the information is available. Within thirty (30) days of receipt of this information,
the Academy Board shall make the information available on the Academy’s website home page,
in a form and manner prescribed by the Michigan Department of Education. The defined terms in
section 503c of the Code, MCL 380.503c, shall have the same meaning in this Agreement.”

“Compliance with Section 11.23 of Contract Terms and Conditions. The ESP shall make
information concerning the operation and management of the Academy, including without
limitation the information described in Schedule 6 of the Contract, available to the Academy as
deemed necessary by the Academy Board in order to enable the Academy to fully satisfy its
obligations under Section 11.23(a) of the Contract Terms and Conditions.”

Section 11.17. Additional Required Provisions for Educational Service Provider
Agreements. ESP agreements must include provisions that define the following, according to the
standards set forth in Contract Schedule 6:

1. Roles and responsibilities of the parties
2. Services and resources provided by the ESP
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3. Fee or expense payment structure
4. Financial control, oversight, and disclosure
5. Renewal and termination of the agreement

Section 11.18. Incompatible Public Offices and Conflicts of Interest Statutes. The
Academy shall comply with the Incompatible Public Offices statute, Act No. 566 of the Public
Acts of 1978, being MCL 15.181 to 15.185 of the Michigan Compiled Laws, and the Contracts of
Public Servants with Public Entities statute, Act No. 317 of the Public Acts of 1968, being MCL
15.321 to 15.330 of the Michigan Compiled Laws. The Academy Board shall ensure compliance
with Applicable Law relating to conflicts of interest. Notwithstanding any other provision of this
Contract, the following shall be deemed a prohibited conflict of interest for purposes of this
Contract:

(a) An individual simultaneously serving as an Academy Board member and an owner,
officer, director, employee or consultant of an educational service provider or an employee leasing
company that has an ESP agreement with the Academy;

(b) An individual simultaneously serving as an Academy Board member and an Academy
employee;

(¢) An individual simultaneously serving as an Academy Board member and an
independent contractor to the Academy;

(d) An individual simultaneously serving as an Academy Board member and as a member
of the governing board of another public school; and

(e) An individual simultaneously serving as an Academy Board member and a University
employee, official, or consultant, to the University.

Section 11.19. Certain Familial Relationships Prohibited. The Academy Board shall
prohibit specifically identified family relationships pursuant to applicable law and the Terms and
Conditions of this contract. Notwithstanding any other provision of this Contract, the following
shall be deemed prohibited familial relationships for the purposes of this Contract:

(a) No person shall be appointed or reappointed to serve as an Academy Board member if
the person’s mother, mother-in-law, father, father-in-law, son, son-in-law, daughter, daughter-in-
law, sister, sister-in-law, brother, brother-in-law, spouse or same-sex domestic partner:

(1) Is employed by the Academy;

(i)  Works at or is assigned to the Academy

(i11)  Has an ownership, officer, policy making, managerial, administrative,
non-clerical or other significant role with the Academy’s ESP or employee
leasing company.
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Section 11.20. Academy Board Legal Counsel. If the Academy Board obtains Legal
Counsel, Legal Counsel must be independent of and not representing the ESP, or ESP owner,
director, officer, or employee.

Section 11.21. Dual Employment Positions Prohibited. Any person working at the
Academy is prohibited by law from being employed at the Academy in more than one full-time
position and simultaneously being compensated for each position.

Section 11.22. Oath of Public Office. Academy Board members are public officials.
Before entering upon the duties of a public school board member, each Academy Board member
shall take, sign, and file the constitutional oath of office with the Charter Schools Office.

Section 11.23. Information Available to the Public and University.

(a) Information to be provided by the Academy. In accordance with Applicable Law, the
Academy shall make information concerning its operation and management, including without
limitation information in Schedule 6, available to the public and University in the same manner
and to the same extent as is required for public schools and school districts.

(b) Information to be provided by Educational Service Providers. The agreement between
the Academy and the ESP shall contain a provision requiring the ESP to make information
concerning the operation and management of the Academy, including the information in Schedule
6, available to the Academy as deemed necessary by the Academy Board in order to enable the
Academy to fully satisfy its obligations under subparagraph (a).

Section 11.24. Administrator and Teacher Evaluation Systems. The Academy Board shall
adopt and implement for all individuals employed by or contracted for the Academy as teachers
or school administrators a rigorous, transparent, and fair performance evaluation system that
complies with Applicable Law. If the Academy enters into an agreement with an Educational
Service Provider, the Academy Board shall ensure that the Educational Service Provider complies
with this section.

Section 11.25. University Board Invitation to Apply to Convert Academy to School of
Excellence. If the University Board is interested in accepting applications to issue contracts to
charter Schools of Excellence under Part 6e of the Code, MCL 380.551 et seq. (“Part 6¢”), and the
University Board determines that the Academy meets the University Board’s and the Code’s
eligibility criteria for applying to convert the Academy to a School of Excellence, then the
University Board may invite the Academy to submit an application to apply for a contract to
convert the Academy to a School of Excellence. In accordance with the Code, the University
Board shall establish its own competitive application process and provide the necessary forms and
procedures to eligible public school academies.

Section 11.26. Student Privacy. In order to protect the privacy of students enrolled at the
Academy, the Academy board shall not:
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a)

b)

Sell or otherwise provide to a for-profit business entity any personally identifiable
information that is part of a pupil’s education records. This does not prohibit the
Academy Board from:

1. for students enrolled in the Academy, providing such information to an
educational management organization that has a contract with the Academy
and whose contract has not been disapproved by the University;

ii.  providing the information to a person or entity as necessary for standardized
testing that measures a student’s academic progress and achievement; or

1ii.  providing the information as necessary to a person that is providing
educational support services to the student under a contract with either the
Academy or an educational management organization that has a contract
with the Academy and whose contract has not been disapproved by the
University.

The terms “education records” and “personally identifiable information” shall have
the same meaning as defined in 34 CFR 99.3.

Section 11.27. Disclosure of Information to Parents and Legal Guardians.

a)

b)

Within thirty (30) days after receiving a written request from a student’s parent or
legal guardian, the Academy shall disclose without charge to the student’s parent
or legal guardian any personally identifiable information concerning the student
that is collected or created by the Academy as part of the student’s education
records.

Except as otherwise provided in this subsection (b) and within thirty (30) days after
receiving a written request from a student’s parent or legal guardian, the Academy
shall disclose to a student’s parent or legal guardian without charge any personally
identifiable information provided to any person, agency, or organization. The
Academy’s disclosure shall include the specific information that was disclosed, the
name and contact information of each person, agency, or organization to which the
information has been disclosed; and the legitimate reason that the person, agency,
or organization had in obtaining the information. The parental disclosure
requirement does not apply to information that is provided:

1. to the Department or CEPI;
ii.  to the student’s parent or legal guardian;
iii. by the Academy to the University or to the educational management
organization that has an educational service provider agreement that has not
been disapproved by the University;
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1v.

V1.
Vii.

Viil.

1X.

by the Academy to the Academy’s intermediate school district or another
intermediate school district providing services to the Academy or the
Academy’s students pursuant to a written agreement;

to the Academy by the Academy’s intermediate school district or another
intermediate school district providing services to pupils enrolled in the
Academy pursuant to a written agreement;

to the Academy by the University;

to a person, agency, or organization with written consent from the student’s,
parent or legal guardian, or from the student if the student is at least 18 years
of age;

to a person, agency, or organization seeking or receiving records in
accordance with an order, subpoena, or ex parte order issued by a court of
competent jurisdiction;

as necessary for standardized testing that measures a student’s academic
progress and achievement; or

in the absence of, or in compliance with, a properly executed opt-out form,
as adopted by the Academy in compliance with section 1136(6) of the Code,
pertaining to uses for which the Academy commonly would disclose a
pupil’s “directory information.”

c) If the Academy considers it necessary to make redacted copies of all or part of a
student’s education records in order to protect personally identifiable information
of another student, the Academy shall not charge the parent or legal guardian for
the cost of those redacted copies.

d) The terms “education records,” “personally identifiable information,” and
“directory information” shall have the same meaning as defined in MCL
380.1136(8)(g) and 34 CFR 99.3.

Section 11.28. List of Uses for Student Directory Information: Opt-Out Form: Notice to
Student’s Parent or Legal Guardian.

a) the Academy shall do all of the following:

11.

111

1v.

Develop a list of uses (the “Uses”) for which the Academy commonly would
disclose a student’s directory information.

Develop an opt-out form that lists all of the Uses and allows a student’s
parent or guardian to elect not to have the student’s directory information
disclosed for 1 or more of the Uses.

Present the opt-out form to each student’s parent or guardian within the first
thirty (30) days of the school year and at other times upon request.

If an opt-out form is signed and submitted to the Academy by a student’s
parent or guardian, then the Academy shall not include the student’s
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directory information in any of the Uses that have been opted out of in the
opt-out form.

b) The terms “directory information” shall have the same meaning as defined in 34
CFR 99.3.

Section 11.29. Partnership Agreement. If the Department and State Reform Office
imposes a partnership agreement on the Academy, the Academy shall work collaboratively with
the Department, the State Reform Office, and other partners to implement the partnership
agreement. In the event that a provision in the partnership agreement is inconsistent with a
provision in this Contract, this Contract shall control.

Section 11.30. Statewide Safety Information Policy. The Academy shall adopt and adhere
to the statewide school safety information policy required under Section 1308 of the Code, MCL
380.1308. The statewide school safety information policy may also address Academy procedures
for reporting incidents involving possession of a dangerous weapon as required under Section 1313
of the Code, MCL 380.1313.

Section 11.31. Criminal Incident Reporting Obligation. Within twenty-four (24) hours
after an incident occurs, the Academy shall provide a report to the Michigan State Police, in a form
and manner prescribed by State Police, after either of the following: (i) an incident involving a
crime that must be reported under Section 1310a(2) of the Code, MCL 380.1310a(2); or (i1) an
incident, if known to the Academy, involving the attempted commission of a crime that must be
reported under Section 1310a(2) of the Code, MCL 380.1310a(2). Failure to comply may result
in the Academy being ineligible to receive any school safety grants from the Michigan State Police
for the fiscal year in which the noncompliance is discovered by State Police.

Section 11.32. Academy Emergency Operations Plan.

a) Beginning in the 2019-2020 school year, and at least biennially thereafter, the
Academy shall, in conjunction with at least 1 law enforcement agency having jurisdiction over the
Academy, conduct either (1) a review of the Academy’s emergency operations plan, including a
review of the vulnerability assessment; or (ii) a review of the Academy’s statewide school safety
information policy, as applicable.

b) Not later than January 1, 2020, the Academy shall either (1) develop an emergency
operations plan for each school building, including recreational structure or athletic field, operated
by the Academy with input from the public; or (ii) adopt a statewide school safety information
policy under Section 1308 of the Code, MCL 380.1308. The emergency operations plan or
statewide school safety information policy shall comply with Section 1308B(3) of the Code, MCL
380.1308B(3). Within thirty (30) days, the Academy shall provide to the Department, in a form
and manner determined by the Department, notice of the adoption of an emergency plan or the
completion of an emergency operations plan review, as applicable.
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Section 11.33. School Safety Liaison. The Academy Board shall designate a liaison to
work with the School Safety Commission created under Section 5 of the Comprehensive School
Safety Plan Act created under Public Act 548 of 2018, MCL 28.805 and the Office of School
Safety created under MCL 28.681. The Liaison shall be an individual employed or assigned to
regularly and continuously work under contract in the school operated by the Academy. The
Liaison shall work with the School Safety Commission and the Office of School Safety to identify
mode practices for determining school safety measures.

Section 11.34. New Building Construction or Renovations. The Academy shall not
commence construction on a new school building or the major renovation of an existing school
building unless the Academy consults on the plans of the construction or major renovation
regarding school safety issues with the law enforcement agency that is or will be the first responder
for that school building. School building includes either a building intended to be used to provide
pupil instruction or a recreational or athletic structure or field used by pupils.

Section 11.35. Annual Expulsion Report and Website Report on Criminal Incidents. On
an annual basis, the Academy Board shall do the following:

(1) prepare and submit to the Superintendent, in a form and manner prescribed by the
Superintendent, a report stating the number of pupils expelled from the Academy during the
immediately preceding school year, with a brief description of the incident causing each expulsion;

(i1) post on its website, in a form and manner prescribed by the Superintendent, a report
on the incidents of crime occurring at schools operated by the Academy. Each school building
shall collect and keep current on a weekly basis the information required for the website report,
and must provide that information, within seven (7) days upon request; and

(111) make a copy of the report on the incidents of crime, disaggregated by school building,
available to the parent or legal guardian of each pupil enrolled in the Academy.

Section 11.36. K to 3 Reading. If the Academy offers Kindergarten through Third grade,
the Academy shall comply with Section 1280f of the Code, MCL 380.1280f. The Academy shall
ensure that all required actions, notices, and filings required under Section 1280f, MCL
380.1280f, are timely completed.

ARTICLE XII
GENERAL TERMS

Section 12.1. Notices. Any and all notices permitted or required to be given hereunder
shall be deemed duly given; (i) upon actual delivery, if delivery by hand; or (ii) upon delivery into
United States mail if delivery is by postage paid first class mail. Each such notice shall be sent to
the respective party at the address indicated below or to any other person or address as the
respective party may designate by notice delivered pursuant hereto:
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If to Grand Valley State University Board of Trustees:

Charter Schools Office Director
Grand Valley State University
201 Front Avenue, SW., Suite 310
Grand Rapids, Michigan 49504

If to Academy: Byron Center Charter School
9930 Burlingame SW
Byron Center, M1 49315

Section 12.2. Severability. If any provision in this Contract is held to be invalid or
unenforceable, it shall be ineffective only to the extent of the invalidity, without affecting or
impairing the validity and enforceability of the remainder of the provision or the remaining
provisions of this Contract. If any provision of this Contract shall be or become in violation of
Applicable Law, such provision shall be considered null and void, and all other provisions shall
remain in full force and effect.

Section 12.3. Successors and Assigns. The terms and provisions of this Contract are
binding on and shall inure to the benefit of the parties and their respective successors and permitted
assigns.

Section 12.4. Entire Contract. This Contract sets forth the entire agreement between the
University Board and the Academy with respect to the subject matter of this Contract. All prior
application materials, contracts, representations, statements, negotiations, understandings, and
undertakings, are superseded by this Contract.

Section 12.5. Assignment. This Contract is not assignable by either party.

Section 12.6. Non-Waiver. Except as provided herein, no term or provision of this
Contract shall be deemed waived and no breach or default shall be deemed excused, unless such
waiver or consent shall be in writing and signed by the party claimed to have waived or consented.
No consent by any party to, or waiver of, a breach or default by the other, whether expressed or
implied, shall constitute a consent to, waiver of, or excuse for any different or subsequent breach
or default.

Section 12.7. Indemnification. As a condition to receiving a grant of authority from the
University Board to operate a public school pursuant to the terms and conditions of this Contract,
the Academy agrees to indemnify and hold the University Board, the University and its Board of
Trustees members, officers, employees, agents or representatives harmless from all claims,
demands, or liability, including attorney fees, and related expenses, on account of injury, loss or
damage, including, without limitation, claims arising from bodily injury, personal injury, sickness,
disease, death, property loss or damage or any other losses of any kind whatsoever and not caused
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by the sole negligence of the University, which arise out of or are in any manner connected with
the University Board’s receipt, consideration or approval of the Application, the University
Board’s approval of the Method of Selection Resolution or the Authorizing Resolution, legal
challenges to the validity of Part 6a of the Code or actions taken by the University Board as an
authorizing body under Part 6a of the Code, the University Board’s consideration of or issuance
of a Contract, the Academy’s preparation for and operation of a public school, or which are
incurred as a result of the reliance of the University Board, the University and its Board of Trustees
members, officers, employees, agents or representatives upon information supplied by the
Academy, or which arise out of the failure of the Academy to perform its obligations under this
Contract. The foregoing provision shall not be deemed a relinquishment or waiver of any kind of
Section 7 of the Governmental Liability for Negligence Act, being Act No. 170, Public Acts of
Michigan, 1964.

Section 12.8. Construction. This Contract shall be construed fairly as to both parties and
not in favor of or against either party, regardless of which party prepared the Contract.

Section 12.9. Force Majeure. If any circumstances occur which are beyond the control of
the parties, which delay or render impossible the obligations of one or both of the parties, the
parties’ obligations to perform such services shall be postponed for an equivalent period of time
or shall be canceled, if such performance has been rendered impossible by such circumstances.

Section 12.10. No Third Party Rights. This Contract is made for the sole benefit of the
Academy and the University Board and no other person or entity, including without limitation, the
ESP. Except as otherwise provided, nothing in this Contract shall create or be deemed to create a
relationship between the parties hereto, or either of them, and any third person, including a
relationship in the nature of a third party beneficiary or fiduciary.

Section 12.11. Non-agency. It is understood that the Academy is not the agent of the
University.

Section 12.12. Governing Law. This Contract shall be governed and controlled by the laws
of the State of Michigan as to interpretation, enforcement, validity, construction, and effect, and
in all other respects.

Section 12.13. Counterparts. This Contract may be executed in any number of
counterparts. Each counterpart so executed shall be deemed an original, but all such counterparts
shall together constitute one and the same instrument.

Section 12.14. Term of Contract. This Contract shall commence on July 1, 2020, and
shall remain in full force and effect for Five (5) years until June 30, 2025, unless sooner revoked
or terminated according to the terms hereof.

Section 12.15. Survival of Provisions. The terms, provisions, and representations contained
in Section 11.4, Section 11.8, Section 12.7, and Section 12.10, and any other provision of this
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Contract that by their sense and context are intended to survive termination of this Contract shall
survive.

Section 12.16. Termination of Responsibilities. Upon termination or revocation of this
Contract, the University Board and its designees shall have no further obligations or
responsibilities under this Contract to the Academy or any other person or persons in connection
with this Contract.

Section 12.17. Disposition of Academy Assets Upon Termination or Revocation of
Contract. Following termination or revocation of the Contract, the Academy shall follow the
applicable wind-up and dissolution provisions set forth in the Academy’s articles of incorporation,
Part 6A of the Code, and Applicable Law.

Section 12.18. University Board or CSO General Policies on Public School Academies
Shall Apply. Notwithstanding any provision of this Contract to the contrary, and with the
exception of existing University Board or CSO policies regarding public school academies which
shall apply immediately, University Board or CSO general policies clarifying procedure and
requirements applicable to public school academies under this Contract, as from time to time
adopted or amended, will automatically apply to the Academy, provided they are not inconsistent
with provisions of this Contract. Before issuing general policies under this Section, the University
Board or the CSO shall provide a draft of the proposed policies to the Academy Board. The
Academy Board shall have at least thirty (30) days to provide comment to the CSO on the proposed
policies before such policies shall become effective.

[INTENTIONALLY LEFT BLANK]
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As the designated representative of the Grand Valley State University Board of Trustees, I hereby
issue this Contract to the Academy on the date set forth above.

GRAND VALLEY STATE UNIVERSITY
BOARD OF TRUSTEES

By: %7/{%

University President or his/her designee

As the authorized representative of the Academy, I hereby certify that the Academy is able to
comply with the Contract and all Applicable Law, and that the Academy, through its governing
board, has approved and agreed to comply with and be bound by the terms and conditions of this
Contract.

BYRON CENTER CHARTER SCHOOL

Academy Board President
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SCHEDULE 1

METHOD OF SELECTION RESOLUTION
AUTHORIZING RESOLUTION



©

GRANDVALILEY
STATE UNIVERSITY

www.gvsu.edu

CERTIFIED COPY OF RESOLUTION ADOPTED BY THE BOARD OF TRUSTEES OF
GRAND VALLEY STATE UNIVERSITY ON FEBRUARY 7, 2020:

Reauthorization of 6a Charter Contract — Byron Center Charter School
formerly The Learning Center Academy), Byron Center (5 years

WHEREAS, the Board of Trustees of Grand Valley State University, at its
meeting on April 26, 1996, initially authorized the issuance of a contract to
charter Byron Center Charter School (the “Academy”); and authorized the
reissuance of a contract to charter the Academy at its meeting on June 18, 2001,
and again on February 29, 2008; and

WHEREAS, the University’s Charter Schools Office has completed its
evaluation and assessment of the operation and performance of the Academy;
and

WHEREAS, the present Board of Directors of the Academy has requested the
reissuance of a contract to charter as an urban high school academy; and

WHEREAS, the University President’s designee has recommended the
reissuance of a contract to charter as an urban high school academy to the
Academy for a five (5) year term beginning July 1, 2020, and ending June 30,
2025;

NOW, THEREFORE, BE IT RESOLVED, that the University Board of
Trustees approves and reauthorizes the execution of a contract to charter a
public school academy to the Academy and authorizes the University President
or designee to execute the contract to charter a public school academy and
related documents to the Academy for a five (5) year term, provided that, before
the execution of the contract, the University President or designee affirms that
all terms of the contract have been agreed upon and the Academy is able to
comply with all terms and conditions of the contract and applicable law. This
resolution shall be incorporated in and made part of the contract as Schedule 1.

IN WITNESS WHEREOF, I have hereunto signed my name as Secretary and have caused the seal
of said body corporate to be hereto affixed this 13th day of February 2020.

NS oo

Matthew E. McLogan, Se€rdtary
Board of Trustees
Grand Valley State University

I Campus Drive ° Allendale, Ml 49401-9403 - (616) 331-5000
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GRANDVALILEY
STATE UNIVERSITY

www.gvsu.edu

CERTIFIED COPY OF RESOLUTION ADOPTED BY THE BOARD OF TRUSTEES OF
GRAND VALLEY STATE UNIVERSITY ON APRIL 26, 2019:

Method of Selection and Appointment of Academy Board Members:

a.

Initial Academy Board Member Nominations _and
Appointments: As part of the public school academy

application, the public school academy applicant shall propose
to the Director of the University Charter Schools Office
(“Director”), the names of proposed individuals to serve on the
initial board of directors of the proposed public school academy.
When the Director recommends an initial contract for approval
to the Board of Trustees, he/she shall include recommendations
for initial Academy Board members. These recommendations
may, but are not required to, include individuals proposed by the
public school academy applicant. To be considered for
appointment, the nominees must have completed the required
board member candidate application materials, including at least
(i) the Academy Board Member Questionnaire prescribed by the
University Charter Schools Office; and (ii) the Criminal
Background Check Report prescribed by the University Charter
Schools Office.

Subsequent Academy Board Member Nominations and

Appointments: Except as provided in paragraph (2) below, the
Academy Board may nominate individuals for subsequent
Academy Board of Director positions. As part of the
appointment process, the Academy Board may submit to the
Director: (i) the name of the nominee; (ii) the board member
candidate application materials identified in paragraph (a)
above; and (iii) a copy of the Academy Board nominating
resolution. The Director may or may not recommend the
proposed nominee submitted by the Academy Board. If the
Director does not recommend a nominee submitted by the
Academy Board, the Director shall select a nominee and forward
that recommendation to the Board of Trustees for appointment.
The Board of Trustees shall have the sole and exclusive right to
appoint members to the Academy Board.

I Campus Drive * Allendale, M| 49401-9403 + (616) 331-5000



3.

c. Exigent Appointments: When the Director determines an
“exigent condition” exists which requires him/her to make an
appointment to a public school academy’s board of directors, the
Director, with University President approval, may immediately
appoint a person to serve as a public school academy board
member for the time specified, but not longer than the next
meeting held by the Board of Trustees when a regular
appointment may be made by the Board of Trustees. The
Director shall make the appointment in writing and notify the
public school academy’s board of directors of the appointment.
Exigent conditions include, but are not limited to when an
Academy Board seat is vacant, when a Academy Board cannot
reach a quorum, when the Board of Trustees determines that an
Academy Board member’s service is no longer required, when
an Academy Board member is removed, when an Academy
Board fails to fill a vacancy, or other reasons which would
prohibit the Academy Board from taking action without such an
appointment.

Qualifications of Academy Board Members: To be qualified to serve

on the Academy Board, a person shall: (a) be a citizen of the United
States; (b) reside in the State of Michigan; (c) submit all materials
requested by the GVSU Charter Schools Office including, but not
limited to, a GVSU Academy Board Member Questionnaire and a
release for criminal history background check; (d) not be an employee
of the Academys; (e) not be a director, officer, or employee of a company
or other entity that contracts with the Academy; and (f) not be an
employee or representative of GVSU or be a member of the Board of
Trustees.

Oath /Acceptance of Office / Voting Rights: Following appointment by
the Board of Trustees, Academy Board Appointees may begin their

legal duties, including the right to vote, after they have signed an
Acceptance of Public Office form and taken the Oath or Affirmation of
Public Office administered by a member of the Academy Board, other
public official or notary public.

Length of Term; Removal: An appointed Academy Board member is
an “at will” board member who shall serve at the pleasure of the Board
of Trustees for a term of office not to exceed three (3) years. Regardless
of the length of term, terms shall end on June 30 of the final year of
service, unless shorter due to other provisions of this resolution. A
person appointed to serve as an Academy Board member may be
reappointed to serve additional terms. When an Academy Board
member is appointed to complete the term of service of another
Academy Board member, their service ends at the end of the previous
Academy Board member’s term.




10.

If the Board of Trustees determines that an Academy Board member’s
service in office is no longer required, then the Board of Trustees may
remove an Academy board member with or without cause and shall
specify the date when the Academy Board member’s service ends. An
Academy Board member may be removed from office by a two-thirds
(2/3) vote of the Academy’s Board for cause.

Resignations: A member of the Academy Board may resign from office
by submitting a written resignation or by notifying the Director. The
resignation is effective upon receipt by the Director, unless a later date
is specified in the resignation. A written notice of resignation is not
required. If no such written notification is provided, then the Director
shall confirm a resignation in writing. The resignation shall be effective
upon the date the Director sends confirmation to the resigning Academy
Board member.

Vacancy: An Academy Board position shall be considered vacant when
an Academy Board member:

Resigns

Dies

Is removed from Office
Is convicted of a felony
Ceases to be qualified
[s incapacitated

o Ao o

Filling a Vacancy: The Academy Board may nominate and the Director
shall recommend or temporarily appoint persons to fill a vacancy as
outlined in the “Subsequent Appointments” and “Exigent
Appointments” procedures in this resolution.

Number of Academy Board Member Positions: The number of member
positions of the Academy Board of Directors shall be five (5), seven (7)

or nine (9), as determined from time to time by the Academy Board.

Quorum: In order to legally transact business, the Academy Board shall
have a quorum physically present at a duly called meeting of the
Academy Board. A “quorum” shall be defined as follows:

# of Academy Board positions # required for Quorum
Five (5) Three (3)
Seven (7) Four (4)
Nine (9) Five (5)

A board member who is absent from a meeting of the board due to
military duty may participate in the meeting virtually, and that
member’s virtual presence will count towards quorum and allow the
absent member to participate in and vote on business before the board.



11.

12.

13.

Manner of Acting: The Academy Board shall be considered to have
“acted,” when a duly called meeting of the Academy Board has a
quorum present and the number of board members voting in favor of an
action is as follows:

# of Academy Board positions  # for Quorum  # required to act

Five (5) Three (3) Three (3)
Seven (7) Four (4) Four (4)
Nine (9) Five (5) Five (5)

Initial Members of the Board of Directors: The Grand Valley State
University Board of Trustees appoints the following persons to serve as
the initial members of the Academy’s Board of Directors for the
designated term of office set forth below:

Name Term
Name Term
Name Term
Name Term
Name Term

* See attached page for board member names and terms

Conservator; Appointment by University President: Notwithstanding

any other provision of the Contract, in the event that the health, safety,
and welfare of the Academy students, property, or funds are at risk, the
University President, after consulting with the University Board
Chairperson, may appoint a person to serve as the Conservator of the
Academy. Upon appointment, the Conservator shall have all powers of
a Board of Directors of a Public School Academy and act in the place
and stead of the Academy Board. The University President shall
appoint the conservator for a definite term, which may be extended in
writing. During the appointment, the Academy Board members are
suspended and all powers of the Academy Board are suspended. All
appointments made under this provision must be presented to the
University Board for final determination at its next regularly scheduled
meeting. During their appointment, the Conservator shall have the
following powers: a) take into his or her possession all Academy
property and records, including financial, board, employment, and
student records; b) institute and defend board actions by or on behalf of
the Academy; c) continue the business of the Academy including
entering into contracts, borrowing money, and pledging, mortgaging, or
otherwise encumbering the property of the Academy as security for the
repayment of the loans, however, the power shall be subject to any
provisions and restrictions in any existing credit documents; d) hire, fire,
and discipline employees of the Academy; e) settle or compromise with
any debtor or creditor of the Academy, including any taxing authority;
f) review all outstanding agreements to which the Academy is a party
and to take those actions which the Academy Board may have exercised
to pay, extend, rescind, renegotiate, or settle such agreements as needed;
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and g) perform all acts necessary and appropriate to fulfill the
Academy’s purposes as set forth under the Code or this Contract.

14.  The Board of Trustees approves and authorizes the execution of a
contract to charter a public school academy to the Academy and
authorizes the University President or designee to issue a contract to
charter a public school academy and related documents (“Contract”) to
the Academy, provided that, before execution of the Contract, the
University President or designee affirms that all terms of the contract
have been agreed upon and the Academy is able to comply with all terms
and conditions of the Contract and Applicable Law. This resolution
shall be incorporated in and made part of the Contract.

15.  Within ten days after the Board of Trustees issues the Contract, the
Director will submit the Contract to the Michigan Department of
Education. Pursuant to the State School Aid Act of 1979, the Michigan
Department of Education shall, within thirty days after the Contract is
submitted to the Michigan Department of Education, issue a district
code number to each public school academy that is authorized under the
Revised School Code and is eligible to receive funding under the State
School Aid Act. By approving and issuing the Contract, the Board of
Trustees is not responsible for the Michigan Department of Education’s
issuance or non-issuance of a district code number. As a condition
precedent to the Board of Trustees’ issuance of the Contract, the
Applicant, the Academy and the Academy’s Board of Directors shall
acknowledge and agree that the Board of Trustees, Grand Valley State
University, its officers, employees and agents are not responsible for
any action taken by the Academy in reliance upon the Michigan
Department of Education’s issuance of a district code number to the
Academy, or for any Michigan Department of Education’s decision
resulting in the non-issuance of a district code number to the Academy.

IN WITNESS WHEREOF, I have hereunto signed my name as Secretary and have caused the seal
of said body corporate to be hereto affixed this 30th day of April 2019.

B 7 Sy

TerM.. Losey, Secretary
Board of Trustees
Grand Valley State University
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David Selmon. Term expires June 30, 2021
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Randall LeFebre
Tamara Ann Morse



©

GRANDVWALLEY

STATE UNIVERSITY

www.gvsu.edu

CERTIFIED COPY OF RESOLUTION ADOPTED BY THE BOARD OF TRUSTEES OF
GRAND VALLEY STATE UNIVERSITY ON FEBRUARY 8,2013:

Reauthorization of 6a Charter Contract — Byron Center Charter School

(formerly The Learning Center Academy), Byron Center (7 years)

The following resolution is proposed:

WHEREAS, the Board of Trustees of Grand Valley State University at its
meeting on April 26, 1996, initially authorized the issuance of a contract
to charter The Learning Center Academy (the “Academy™), and authorized
the reissuance of a contract to charter the Academy (under the name Byron
Center Charter School) at its meetings on June 18, 2001, and February 29,
2008; and

WHEREAS, the University’s Charter Schools Office has completed its
evaluation and assessment of the operation and performance of the Academy;
and

WHEREAS, the present Board of Directors of the Academy has requested the
reissuance of a contract to charter as a public school academy; and

WHEREAS, the University President’s designee has recommended the
reissuance of a contract to charter as a public school academy to the Academy
for a seven (7) year term beginning July 1, 2013 and ending June 30, 2020;

NOW, THEREFORE, BE IT RESOLVED, that the University Board of
Trustees approves and reauthorizes the execution of a contract to charter a
public school academy to the Academy and authorizes the University
President or designee to execute the contract to charter a public school
academy and related documents to the Academy for a seven (7) year term,
provided that, before the execution of the contract, the University
President or designee affirms that all terms of the contract have been
agreed upon and the Academy is able to comply with all terms and
conditions of the contract and applicable law. This resolution shall be
incorporated in and made part of the contract as Schedule 1.

IN WITNESS WHEREOF, I have hereunto signed my name as Secretary and have caused the seal
of said body corporate to be hereto affixed this 12th day of February 2013.

( ,@.LL/\J{ ;m-’%\

Teri L. Losey, Secretary J
Board of Trustees
Grand Valley State University

1 Campus Orive = Allendale, M! 49401-9403 (616) 331-5000



GRANDVALILEY
STATEUNIVERSITY

www.gvsu.edu

CERTIFIED COPY OF RESOLUTION ADOPTED BY THE BOARD OF TRUSTEES OF
GRAND VALLEY STATE UNIVERSITY ON FEBRUARY 29, 2008:

08-1-13

1
i1

3)

Charter Schools Report

On motion by Mrs. Johnson and second by Ms. Myers, the following
resolution was adopted unanimously:

Bvron Center Charter School (formerly The Learmning Center Academy),

Byron Center (5 year)

WHEREAS, the Board of Trustees of Grand Valley State

University al its meeting on April 26, 1996 initially authorized the
issuance of a contract to charter a public school academy to Byron Center
Charter School (the “Academy”) and on June 18, 2001 the contract was
reauthorized with an effective date of June 18, 2001.

NOW, THEREFORE, BE IT RESOLVED:

The Board of Directors of the Academy were selected in
accordance with the resolution adopted by the Grand Valley State
University Board of Trustees establishing the method of selection,
length of term, and number of members of the Academy Board.
This resolution is mcorporated in and made part of the contract as
Schedule 1.

The contract of this Academy is due to expire on June 30, 2008.

The University’s Charter Schools Office has completed ifs
evaluation and assessment of the operation and performance of the
Academy.

The Board of Trustees of Grand Valley State Umiversity may
consider the reissuance of a confract to charter following an
evaluation and assessment by the University’s Charter Schools
Office that concludes that the operation and performance of the
academy warrants the reissuance of a contract;

The present Board of Directors of the Academy has requested the
reissuance of a contract to charter as a public school academy.

1 Campus Drive = Allendale, M1 49401-8403 » (616) 331-5000



6. The Umversity President or his designee has recommended the
reissuance of a contract to charter as a public school academy to the
Academy for a five (5) year term beginning July 1, 2008 and ending
June 30, 2013.

7. The Grand Valley State University Board of Trustees approves and
reauthorizes the execution of a contract fo charter a public school
academy to the Academy and authorizes the Chairperson of the
University Board to execute the contract to charter a public school
academy and related documents to the Academy for a five (5) year
term, provided that, before the execution of the contract, the
University President or designee affirms that all terms of the contract
have been agreed upon and the Academy is abile to comply with all
terms and conditions of the contract and applicable law. This
resolution shall be incorporated in and made part of the contract as
Schedule 1.

IN WITNESS WHEREOQF, [ have hereunto signed my name as Secretary and have caused the
seal of said body corporate to be hereto affixed this 9th day of April, 2008.

o

2 i ._v ': ‘A...‘-___ A‘ 4
“‘ Losey, Secretary ¢
Boar(i of Trustees

Grand Valley State University
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CERTIFIED COPY OF RESOLUTION ADOPTED BY THE BOARD OF TRUSTEES OF
GRAND VALLEY STATE UNIVERSITY ON JUNE 18, 2001:

01-4-12 (12)  Charter Schools Report

The i earning Center Academy

On motion by Mrs. Johnson and second by Mrs. Dalman, the following resolution
was adopted unanimously:

WHEREAS, the Board of Trustees of Grand Valley State University at its
meeting on April 26, 1996, authorized the issuance of a contract to charter a public
school academy to the Learning Center Academy (the “Academy”). On June 17,
1696, the contract was executed.

NOW, THEREFORE, BE IT RESOLVED:

1. The initial Board of Directors of the Learning Center Academy were selected
in accordance with the resolution adopted by the Grand Valley State
University Board of Trustees establishing the method of selection, length of
term, and number of members of the Academy Board. This resolation is
incorporated in and made part of the contract as Schedule 1.

2. The contract of this Academy is due to expire on June 17, 2001.

3. The University’s Charter Schools Office has completed its evaluation and
assessment of the operation and performance of the Learning Center Academy.

4, The Board of Trustees of Grand Valley State University may consider the
reissuance of a contract to charter following an evaluation and assessment by
the University’s Charter Schools Office that concludes that the operation and
performance of the academy warrants the reissuance of a contract.

5. The present Board of Directors of the Leaming Center Academty, as set forth
below, has requested the reissuance of a contract to charter as a public school
academy with either a fixed seven (7) year term limit or a one (1) year term limit
that renews automatically:



Gregory B. Ayers 3 year term expires October 2001

Keith M. Brouilette 3 year term expires May 2003
Amy L. Koorndyk 3 year term expires May 2003
Randy LeFebre 3 year term expires October 2002
Roger Martin 3 year term expires May 2003
Tammie McSpadden 3 year term expires October 2001
Ronn Patterson 3 year term expires May 2003

6. The University President or his designee has recomimended the reissuance of a
contract to charter as a public school academy to the Learning Center Academy
with either a fixed seven (7) year term limit or a one (1) year term limit that
renews automatically.

7. The Grand Valley State University Board of Trustees approves and
reauthorizes the execution of a contract to charter a public school academy to
the Learning Center Academy and authorizes the Chairperson of the
University Board to execute the contract to charter a public school academy
and related documents to the Academy either for a fixed seven (7) year term
or a one (1) year term that renews automatically, provided that, before the
execution of the contract, the University President or designee affirms that all
terms of the contract have been agreed upon and the Academy is able to
comply with all terms and conditions of the coniract and applicable law.
This resolution shall be incorporated in and made part of the contract as
Schedule 1.

IN WITNESS WHEREOQF, I have hereunto signed my name as Secretary and have caused the seal
of said body corporate to be hereto affixed this 17th day of September, 2001.

Jean W. %nright, Secretary g
B

oard of Trustees
Grand Valley State University
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CSCL/CD-511 (Rev.10/17)

MICHIGAN DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS
CORPORATIONS, SECURITIES & COMMERCIAL LICENSING BUREAU

Date Received

(FOR BUREAU USE ONLY)

This document is effective on the date filed, unless a

subsequent effective date within 90 days after

received date is stated in the document.

Name

Byron Center Charter School

Fi e
Address B »"*m@
9930 Burlingame Ave. SW e
City State Zip Code

EFFECTIVE DATE; __ ADMINISTRETOR
Byron Center MI 49315 %’DRPCRATQON‘ DIVISION

Document will be returned to the name and address you enter above.
If left blank document will be mailed to the registered office.

800833200

RESTATED ARTICLES OF INCORPORATION
For use by Domestic Nonprofit Corporations
(Please read information and instructions on the last page)

Pursuant to the provisions of the Michigan Nonprofit Corporation Act of 1982, as amended (the
"Act"), being MCL 450.2101 et seq. and Part 6A of the Revised School Code (the “Code™), as amended,
being Sections 380.501 to 380.507 of the Michigan Compiled Laws, the undersigned corporation executes

the following Restated Articles:

1. The present name of the corporation is: Byron Center Charter School.

2. The identification number assigned by the Bureau is: 800833200.

3. All former names of the corporation are: The Learning Center Academy.

4. The date of filing the original Articles of Incorporation was: June 5, 1996,

The following Restated Articles of Incorporation supersede the Article of Incorporation as amended and
shall be the Articles of Incorporation for the corporation:



ARTICLE I

The name of the corporation is: Byron Center Charter School.

The authorizing body for the corporation is: Grand Valley State University (“GVSU”) Board of
Trustees, (“Board of Trustees™), 1 Campus Drive, Allendale, Michigan 49401.

ARTICLE I1

The purposes for which the corporation is organized are:

1.

Specifically, the corporation is organized for the purposes of operating as a public school
academy in the State of Michigan pursuant to Part 6A of the Code, being Sections 380.501 to
380.507 of the Michigan Compiled Laws.

The corporation, including all activities incident to its purposes, shall at all times be conducted
s0 as to be a governmental entity pursuant to Section 115 of the United States Internal Revenue
Code ("IRC") or any successor law. Notwithstanding any other provision of these Articles, the
corporation shall not carry on any other activity not permitted to be carried on by a governmental
instrumentality exempt from federal income tax under Section 115 of the IRC or by a nonprofit
corporation organized under the laws of the State of Michigan and subject to a Contract
authorized under the Code.

ARTICLE 111
The corporation is organized upon a Nonstock basis.

The corporation is to be financed under the following general plan:

a. State school aid payments received pursuant to the State School Aid Act
of 1979 or any successor law.

b. Federal funds.

C. Donations

d. Fees and charges permitted to be charged by public school academies.

e. Other funds lawfully received.

The corporation is organized on a Directorship basis.

ARTICLE IV
The name of the resident agent is Jill Ayers.

The address of the registered office is: 9930 Burlingame Ave. SW, Byron Center, MI
49315.

The mailing address of the registered office is the same.

[



ARTICLE V
The corporation is a governmental entity.

ARTICLE VI

Before execution of a contract to charter a public school academy between the Academy Board
and the Board of Trustees, the method of selection, length of term, and the number of members of the
Academy Board shall be approved by a resolution of the Board of Trustees as required by the Code.

The members of the Academy Board shall be selected by the following method:

1. Method of Selection and Appeintment of Academy Board Members:
a. Enitial Academv Board Member Nominations and Appointments: As part of the

public school academy application, the public school academy applicant shall propose to
the Director of the University Charter Schools Office (“Director”), the names of proposed
individuals to serve on the initial board of directors of the proposed public school
academy. When the Director recommends an initial contract for approval to the Board
of Trustees, he/she shall include recommendations for initial Academy Board members.
These recommendations may, but are not required to, include individuals proposed by the
public school academy applicant. To be considered for appointment, the nominees must
have completed the required board member candidate application materials, including at
least (1) the Academy Board Member Questionnaire prescribed by the University Charter
Schools Office; and (ii) the Criminal Background Check Report prescribed by the
University Charter Schools Office.

Subsequent Academy Board Member Nominations and_Appointments: Except as
provided in paragraph (2) below, the Academy Board may nominate individuals for
subsequent Academy Board of Director positions. As part of the appointment process,
the Academy Board may submit to the Director: (i) the name of the nominee; (ii) the
board member candidate application materials identified in paragraph (a) above; and (iii)
a copy of the Academy Board nominating resolution. The Director may or may not
recommend the proposed nominee submitted by the Academy Board. Ifthe Director does
not recommend a nominee submitted by the Academy Board, the Director shall select a
nominee and forward that recommendation to the Board of Trustees for appointment. The
Board of Trustees shall have the sole and exclusive right to appoint members to the
Academy Board.

Exigent Appointments: When the Director determines an “exigent condition” exists
which requires him/her to make an appointment to a public school academy’s board of
directors, the Director, with University President approval, may immediately appoint a
person to serve as a public school academy board member for the time specified, but not
longer than the next meeting held by the Board of Trustees when a regular appointment

may be made by the Board of Trustees. The Director shall make the appointment in
3




writing and notify the public school academy’s board of directors of the appointment.
Exigent conditions include, but are not limited to when an Academy Board seat is vacant,
when a Academy Board cannot reach a quorum, when the Board of Trustees determines
that an Academy Board member’s service is no longer required, when an Academy Board
member is removed, when an Academy Board fails to fill a vacancy, or other reasons

which would prohibit the Academy Board from taking action without such an
appointment.

Qualifications of Academy Beard Members: To be qualified to serve on the Academy Board,
a person shall: (2) be a citizen of the United States; (b) reside in the State of Michigan; (¢) submit
all materials requested by the GVSU Charter Schools Office including, but not limited to, a
GVSU Academy Board Member Questionnaire and a release for criminal history background
check; (d) not be an employee of the Academy; (e) not be a director, officer, or employee of a
company or other entity that contracts with the Academy; and () not be an employee or
representative of GVSU or be & member of the Board of Trustees.

Qath /Acceptance of Office / Voting Rights: Following appointment by the Board of Trustees,
Academy Board Appointees may begin their legal duties, mcluding the right to vote, after they
have signed an Acceptance of Public Office form and taken the Qath or Affirmation of Public
Office administered by a member of the Academy Board, other public official or notary public.

Length of Term; Removal: An appointed Academy Board member is an “at will” board
member who shall serve at the pleasure of the Board of Trustees for a term of office not to exceed
three (3) years. Regardless of the length of term, terms shall end on June 30 of the final year of
service, unless shorter due to other provisions of this resolution. A person appointed to serve as
an Academy Board member may be reappointed to serve additional terms. When an Academy
Board member is appointed to complete the term of service of another Academy Board member,
their service ends at the end of the previous Academy Board member’s term.

If the Board of Trustees determines that an Academy Board member’s service in office is no
longer required, then the Board of Trustees may remove an Academy board member with or
without cause and shall specify the date when the Academy Board member’s service ends. An
Academy Board member may be removed from office by a two-thirds (2/3) vote of the
Academy’s Board for cause.

Resignations: A member of the Academy Board may resign from office by submitting a written
resignation or by notifying the Director. The resignation is effective upon receipt by the Director,
unless a later date is specified in the resignation. A written notice of resignation is not required.
If'no such written notification is provided, then the Director shall confirm a resignation in writing.
The resignation shall be effective upon the date the Director sends confirmation to the resigning
Academy Board member.

Yacancy: An Academy Board position shall be considered vacant when an Academy Board
member:

a. Resigns
b. Dies
c. Is removed from Office



10.

11.

d. Is convicted of a felony
e. Ceases to be qualified
f. Is incapacitated

Filling a Vacancy: The Academy Board may nominate and the Director shall recommend or
temporarily appoint persons to fill a vacancy as outlined in the “Subsequent Appointments” and
“Exigent Appointments” procedures in this resolution.

Number of Academy Board Member Positions: The number of member positions of the
Academy Board of Directors shall be five (5), seven (7) or nine (9), as determined from time to
time by the Academy Board.

Quorum: In order to legally transact business, the Academy Board shall have a quorum
physically present at a duly called meeting of the Academy Board. A “quorum” shall be defined
as follows:

# of Academy Board positions # required for Quorum
Five (5) ' Three (3)
Seven (7) Four (4)
Nine (9) Five (5)

A board member who is absent from a meeting of the board due to military duty may
participate in the meeting virtually, and that member’s virtual presence will count towards
quorum and allow the absent member to participate in and vote on business before the board.

Manner of Acting: The Academy Board shall be considered to have “acted,” when a duly
called meeting of the Academy Board has a quorum present and the number of board members
voting in favor of an action is as follows:

# of Academy Board positions # for Quorum # required to act
Five (5} Three (3) Three (3)

Seven (7) Four (4) Four (4)

Nine (9) Five (5) Five (5)

Conservator; Appointment by University President: Notwithstanding any other provision of
the Contract, in the event that the health, safety, and welfare of the Academy students, property,
or funds are at risk, the University President, after consulting with the University Board
Chairperson, may appoint a person to serve as the Conservator of the Academy. Upon
appointment, the Conservator shall have all powers of a Board of Directors of a Public School
Academy and act in the place and stead of the Academy Board. The University President shall
appoint the conservator for a definite term, which may be extended in writing. During the
appointment, the Academy Board members are suspended and all powers of the Academy Board
are suspended. All appointments made under this provision must be presented to the University
Board for final determination at its next regularly scheduled meeting. During their appointment,
the Conservator shall have the following powers: a) take into his or her possession all Academy
property and records, including financial, board, employment, and student records; b) institute
and defend board actions by or on behalf of the Academy; ¢) continue the business of the
Academy including entering into contracts, borrowing money, and pledging, mortgaging, or
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otherwise encumbering the property of the Academy as security for the repayment of the loans,
however, the power shall be subject to any provisions and restrictions in any existing credit
documents; d) hire, fire, and discipline employees of the Academy; e) settle or compromise with
any debtor or creditor of the Academy, including any taxing authority; f) review all outstanding
agreements to which the Academy is a party and to take those actions which the Academy Board
may have exercised to pay, extend, rescind, renegotiate, or settle such agreements as needed; and
g) perform all acts necessary and appropriate to fulfill the Academy’s purposes as set forth under
the Code or this Contract.

ARTICLE VII

No part of the net earnings of the corporation shall inure to the benefit of or be distributable to
its directors, board, officers or other private persons, or organization organized and operated for a profit
(except that the corporation shall be authorized and empowered to pay reasonable compensation for
services rendered and to make payments and distributions in the furtherance of the purposes set forth in
Article Il hereof). Notwithstanding any other provision of these Articles, the corporation shall not carry
on any other activities not permitted to be carried on by a governmental entity exempt from Federal
Income Tax under Section 115 of the IRC, or comparable provisions of any successor law.

To the extent permitted by law, upon the dissolution of the corporation, the board shall after
paying or making provision for the payiment of all of the liabilities of the corporation, dispose of all of
the assets of the corporation to the Board of Trustees for forwarding to the State School Aid Fund
established under Article IX, Section 11 of the Constitution of the State of Michigan of 1963, as
amended.

ARTICLE VIII

The corporation and its incorporators, board members, officers, employees, and volunteers have
governmental immunity as provided in Section 7 of Act No. 170 of the Public Acts of 1964, being
Sections 691.1407 of the Michigan Compiled Laws.

ARTICLE IX

These Articles of Incorporation shall not be amended except by the process provided in the
contract executed by the Academy Board and the Board of Trustees.

ARTICLE X

The Academy Board shall have all the powers and duties permitted by law to manage the
business, property and affairs of the corporation.

ARTICLE XI

A director or volunteer officer is not personally liable to the corporation or its members for money
damages for any action taken or any failure to take any action as a volunteer officer, except liability for
any of the following:

(1) The amount of a financial benefit received by a director or volunteer officer to which he
6



or she is not entitled.

(i)  Intentional infliction of harm on the corporation, its shareholders, or members.

(i) A violation of Section 551 of the Michigan Nonprofit Corporation Act;

(iv)  An intentional criminal act.

(v)  Aliability imposed under section 497(a).

If the corporation obtains tax exempt status under section 501 (c)(3) of the internal revenue code,
the corporation assumes all liability to any person other than the corporation for all acts or omissions of
a volunteer director occurring on or after the filing of the Articles incurred in the good faith performance

of the volunteer director’s duties.

This article shall not be deemed a relinquishment or waiver of any kind of Section 7 of the
Government Liability for Negligence Act, being Act No. 170, Public Acts of Michigan, 1964.

ARTICLE XII

The corporation assumes the liability for all acts or omissions of a volunteer director, volunteer
officer, or other volunteer if all of the following are met:

(1) The volunteer was acting or reasonably believed he or she was acting within the scope
of his or her authority;

(i) The volunteer was acting in good faith;

(i) The volunteer’s conduct did not amount to gross negligence or willful and wanton
misconduct;

(iv)  The volunteer’s conduct was not an intentional tort; and

(v) The volunteer’s conduct was not a tort arising out of the ownership, maintenance or use of a
motor vehicle for which tort liability may be imposed under section 3135 of the insurance
code of 1956, 1956 PA 218, MCL 500.3135.

This article shall not be deemed a relinquishment or waiver of any kind of Section 7 of the
Governmental Liability for Negligence Act, being Act No. 170, Public Acts of Michigan, 1964,

ARTICLE XIII

The officers of the Academy Board shall be a President, Vice-President, Secretary and a
Treasurer, each of whom shall be selected by the Board of Directors. The Academy Board may select
one or more Assistants to the officers, and may also appoint such other officers and agents as they may
deem necessary for the transaction of the business of the corporation.



The Restated Articles of Incorporation were duly adopted by a majority vote of the Board of
Directors at a duly noticed meeting held on the 14" day of January, 2020, in accordance with the
provisions of section 641 of the Act. The necessary number of votes were cast in favor of these Restated
Articles of Incorporation. They shall become effective upon filing.

Signed this 14™ day of January, 2020

By: M Vi

Racheal'Brooker, Board President ¥
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BYLAWS
OF

(NAME)

ARTICLE 1
NAME

This organization shall be called Byron Center Charter School (The “Academy” or the
“corporation”).

ARTICLE II
FORM OF ACADEMY

The Academy is organized as a non-profit, non-stock, directorship corporation.

ARTICLE IY
OFFICES
Section 1. Principle Office. The principal office of the Academy shall be located in the State
of Michigan.
Section 2. Registered Office. The registered office of the Academy may be the same as the

principle office of the Academy, but in any event must be located in the state of Michigan, and be the
business office of the resident agent, as required by the Michigan Nonprofit Corporation Act.

ARTICLE IV
BOARD OF DIRECTORS

Section 1. General Powers. The business, property and affairs of the Academy shall be
managed by the Academy Board of Directors (“Academy Board”). The Academy Board may exercise any
and all of the powers granted to it under the Michigan Nonprofit Corporation Act or pursuant to Part 6A of
the Revised School code (“Code™). The Academy Board may delegate said powers to the officers and
committees of the Academy Board as it deems appropriate or necessary, as long as such delegation is
consistent with the Articles, these Bylaws, the Contract and Applicable Law.

Section 2. Method of Selection and Appointment. Nomination and appointment to the
Academy Board shall be handled in the following manner:



1.

Method of Selection and Appointment of Academv Board Members:

a.

Initial Academy Board Member Nominations and Appointments: As part of the public
school academy application, the public school academy applicant shall propose to the

Director of the University Charter Schools Office (“Director™), the names of proposed
individuals to serve on the initial board of directors of the proposed public school academy.
When the Director recommends an initial contract for approval to the Grand Valley State
University Board of Trustees (“Board of Trustees™), he/she shall include recommendations
for initial Academy Board members. These recommendations may, but are not required
to, include individuals proposed by the public school academy applicant. To be considered
for the appointment, the nominees must have completed the required board member
Questionnaire prescribed by the University Charter Schools office; and (ii) the criminal
Background Check Report prescribed by the University Charter Schools Office.

Subsequent Academy Board Member Nominations and Appointments: FExcept as
provided in paragraph (2) below, the Academy Board may nominate individuals for

subsequent Academy Board of Director positions. As part of the appointment process, the
Academy Board may submit to the Director: (i) the name of the nominee; (ii) the board
member candidate application materials identified in paragraph (a) above; and (iii) a copy
of the Academy Board nominating resolution. The Director may or may not recommend a
nominee submitted by the Academy Board. If the Director does not recommend a nominee
submitted by the Academy Board, the Director shall select a nominee and forward that
recommendation to the Board of Trustees for appointment. The board of Trustees shall
have the sole and exclusive right to appoint members to the Academy Board.

Exigent Appointments: When the Director determines an “exigent condition” exists which
requires him/her to make an appointment to a public school academy’s board of director,
the Director, with University President approval, may immediately appoint a person to
serve as a public school academy board member for the time specified, but not longer than
the next meeting made by the Board of Trustees. The Director shall make the appointment
in writing and notify the public school academy’s board of directors of the appointment.
Exigent conditions include, but are not limited to when an Academy Board seat is vacant,
determines that an Academy Board member’s service is no longer required, when an
Academy Board member is removed, when an Academy Board fails to fill a vacancy, or
other reasons which would prohibit the Academy Board from taking action without such
an appointment.

Qualifications of Academy Board Members: To be qualified to serve of the Academy Board,

a person shall: (a) be a citizen of the United States; (b) reside in the State of Michigan; (c)
submit all materials requested by the GVSU Charter Schools Office including, but not limited
to, a GVSU Academy Board Member Questionnaire and a release for criminal history
background check; (d) not be an employee of the Academy; (e) not be a director, officer, or
employee of a company or other entity that contracts with the Academy; and (f) not be an
employee or representative of GVSU or be a member of the Board of Trustees.



3. Oath / Acceptance of Office / Voting Rights: Following appointment by the Board of Trustees,
Academy Board Appointees may begin their legal duties, including the right to vote, after they
have signed an Acceptance of Public Office form and taken the Qath or Affirmation of Public
Office administered by a member of the Academy Board, other public official or notary public.

4. Length of Term; Removal: An appointed Academy Board member is an “at will” board
member who shall serve at the pleasure of the Board of Trustees for a term of office not to
exceed three (3) years. Regardless of the length of term, terms shall end on June 30 of the final
year of service, unless shorter due to other provisions of this resolution. A person appointed to
serve as an Academy Board member may be reappointed to serve additional terms. When an
Academy Board member is appointed to complete the term of service of another Academy
Board member, their service ends at the end of the previous Academy Board member’s term.

If the Board of Trustees determines that an Academy Board member’s service in office is no
longer required, then the Board of Trustees may remove an Academy Board member with or
without cause and shall specify the date when the Academy Board member’s service ends. An
Academy Board member may be removed from the office by a two-thirds (2/3) vote of the
Academy’s Board for cause.

5. Resignations: A member of the Academy Board may resign from office by submitting a
written resignation or by notifying the Director. The resignation is effective upon receipt by
the Director, unless a later date is specified in the resignation. A written notice of resignation
is not required. If no such written notification is provided, then the Director shall confirm a
resignation in writing. The resignation shall be effective upon the date the Director sends
confirmation to the resigning Academy Board member.

6. Vacancy: An Academy Board position shall be considered vacant when an Academy Board
member:
a. Resigns
b. Dies
c. Is removed from Office
d. Is convicted of a felony
e Ceases to be qualified
f. Is incapacitated

7. Filling a Vacancy: The Academy Board may nominate and the Director shall recommend or
temporarily appoint persons to fill a vacancy as outlined in the  “Subsequent Appointments” and
“Exigent Appointments” procedures in this resolution.

8. Number of Academy Board Member Positions: The number of member positions of the Academy
Board of Directors shall be five (5), seven (7), or nine (9), as determined from time to time by the
Academy Board.




9. Quorum: In order to legally transact business, the Academy Board shall have a quorum physically

present at a duly called meeting of the Academy Board. A “quorum” shall be defined as
follows:
# of Academy Board positions # required for Quorum
Five (5) Three (3)
Seven (7) Four (4)
Nine (9) Five (5)

A board member who is absent from a meeting of the board due to military duty may participate in
the meeting virtually, and that member’s virtual presence will count towards quorum and allow the
absent member to participate in and vote on business before the board.

10. Manner of Acting: The Academy Board shall be considered to have “acted,” when a duly cailed
meeting of the Academy Board has a quorum present and the number of board members voting
in favor of an action is as follows:

# of Academy Board positions # for Quorum # required to act
Five (5) Three (3) Three (3)
Seven (7) Four (4) Four (4)
Nine {(9) Five (5) Five (5)
Section 3. Conservator; Appointment by University President. Notwithstanding any other

provision of the Contract, in the event that the health, safety, and welfare of the Academy students, property,
or funds are at risk, the University President, after consulting with the University Board Chairperson, may
appoint a person to serve as the Conservator of the Academy. Upon appointment, the Conservator shall
have all powers of a Board of Directors of & Public School Academy and act in the place and stead of the
Academy Board. The University President shall appoint the conservator for a definite term, which may be
extended in writing. During the appointment, the Academy Board members are suspended and all powers
of the Academy Board are suspended. All appointments made under this provision must be presented to
the University Board for final determination at its next regularly scheduled meeting. During their
appointment, the Conservator shall have the following powers: a) take into his or her possession all
Academy property and records, including financial, board, employment, and student records; b) institute
and defend board actions by or on behalf of the Academy; c) continue the business of the Academy
including entering into contracts, borrowing money, and pledging, mortgaging, or otherwise encumbering
the property of the Academy as security for the repayment of the loans, however, the power shall be subject
to any provisions and restrictions in any existing credit documents; d) hire, fire, and discipline employees
of the Academy; e) settle or compromise with any debtor or creditor of the Academy, including any taxing
authority; f) review all outstanding agreements to which the Academy is a party and to take those actions
which the Academy Board may have exercised to pay, extend, rescind, remegotiate, or settle such
agreements as needed; and g) perform all acts necessary and appropriate to fulfill the Academy’s purposes
as set forth under the Code or this Contract.




Section 4. Compensation. By resolution of the Academy Board, Directors may be paid their
expenses, if any, of attendance at each meeting of the Academy Board, subject to the statutes regarding
Contracts of Public Servants with Public Entities, Act No. 317 of the Public Acts of 1968, being Sections
15.321 to 15.330 of the Michigan Compiled Laws and the Standards of Conduct for Public Officers and
Employees, Act No. 196 of the Public Acts of 1973, being Sections 15.341 to 15.348 of the Michigan
Compiled Laws, and the statute concerning Incompatible Public Offices, Act No. 566 of the Public Acts of
1978, being Sections 15.181 to 15.185 of the Michigan Compiled Laws.

ARTICLEV
MEETINGS
Section 1. Annual and Regular Meetings. The Academy Board shall hold an annual meeting

each year. The meeting shall be held at such time and place as the Academy Board of Directors shall from
time to time determine. The Academy Board may also provide, by resolution, the time and place, within
the state of Michigan, for the holding of additional regular meetings. The Academy shall provide notice of
all regular meetings as required by the Open Meetings Act.

Section 2. Special Meetings. Special meetings of the Academy Board may be called by or
at the request of the President or any Academy Board Director. The person of persons authorized to call
special meetings of the Academy Board may fix the place within the state of Michigan for holding any
special meeting of the Academy Board called by them, and, if no other place is fixed, the place of meeting
shall be the principal business office of the corporation in the state of Michigan. The corporation shall
provide notice of all special meetings as required by the Open Meetings Act.

Section 3. Notice; Waiver. The Academy Board must comply with the notice provisions of
the Open Meetings Act. In addition, notice of any meeting shall be given to each Director stating the time
and place of the meeting, delivered personally or mailed or sent by facsimile to each Director at the
Director’s business address. Any Director may waive notice of any meeting by written statement, or
telecopy sent by the Director, signed before or after the holding of the meeting. The attendance of a Director
at a meeting constitutes a waiver of notice of such meeting, except where a Director attends a meeting for
the express purpose of objecting to the transaction of any business because the meeting is not lawfully
called or convened.

Section 4. Open Meetings Act. All meetings of the Academy Board, shall at all times be in
compliance with the Open Meetings Act.

Section 5. Presumption of Assent. A director of the Academy Board who is present at a
meeting of the Academy Board at which action on any corporate matters is taken shall be presumed to have
assented to the action taken unless that Director’s dissent shall be entered in the minutes of the meeting or
unless that Director shall file a written dissent to such action with the person acting as the Secretary of the
meeting before the adjournment thereof or shall forward such dissent by registered mail to the Secretary of




the corporation immediately after the adjournment of the meeting. This right to dissent shall not apply to a
Director who voted in favor of such action.

ARTICLE VI
COMMITTEES

Section 1. Committees. The Academy Board, by resolution, may designate one or more
committees, each committee to consist of one or more Directors selected by the Academy Board. As
provided in the resolution as initially adopted, and as thereafter supplemented or amended by further
resolution, the committees shall have such powers as delegated by the Academy Board, except (i) filling of
the vacancies in the officers of the Academy Board or committees created pursuant to this Section; (ii)
amending the Articles of Incorporation or Bylaws; or (iii) any action the Academy Board cannot lawfully
delegate under the Articles, Bylaws or Applicable Law. All committee meetings shall at all times be in
compliance with the Open Meetings Act. Each committee shall fix its own rules governing the conduct of
its activities and shall make such reports the Academy Board of its activities as the Academy Board may
request.

ARTICLE VII
OFFICERS OF THE BOARD

Section 1. Number. The officers of the Academy shall be a President, Vice-President,
Secretary, Treasurer, and such Assistant officers as may be selected by the Academy Board.

Section 2. Election and Term of Office. The Academy Board shall elect the initial officers
at its first duly noticed meeting. Thereafter, the Academy Board shall elect the officers annually as terms
expire at the annual meeting of the Academy Board. If the election of officers is not held at that meeting,
the election shall be held as soon thereafter as may be convenient. Each officer shall hold office while
qualified or until the officers resigns or is removed in the manner provided in Article IV, Section 2.

Section 3. Removal. If the Grand Valley State University Board of Trustees determines that
an Academy Board member’s service in office is no longer required, then the Board of Trustees may remove
an Academy board member with or without cause and shall specify the date when the Academy Board
member’s service ends. An Academy Board member may be removed from office by a two-thirds (2/3)
vote of the Academy’s Board for cause.

Section 4. Vacancies. A vacancy in any office shall be filled in accordance with Article IV,
Section 2.
Section 5. President. The President of the Academy shall be a member of the Academy

Board. The President of the corporation shall preside at all meetings of the Academy Board. If there is not
a President, or if the President is absent, then the Vice-President shall preside. If the Vice-President is
absent, then a temporary chair, chosen by the members of the Academy Board attending the meeting shall



preside. The president shall be an ex-officio member of all standing committees and may be designated
Chairperson of those committees by the Academy Board. The President shall, in general, perform all duties
incident to the office of President of the Board as may be prescribed by the Board from time to time.

Section 6. Vice-President. The Vice-President of the Academy shall be a member of the
Academy Board. In the absence of the President or in the event of the President’s death, inability or refusal
to act, the Vice-President shall perform the duties of President, and when so acting, shall have all the powers
of and be subject to all the restrictions upon the President. The Vice-President shall perform such other
duties as from time to time may be assigned to the Vice-President by the President or the Academy Board.

Section 7. Secretary. The Secretary of the Academy shall be a member of the Academy
Board. The Secretary shall perform, or cause to be performed, the following duties: (a) keep the minutes of
the Academy Board meetings in one or more books provided that purpose; (b) see that all notices, including
those notices required under the Open Meetings Act, are duly given in accordance with the provisions of
these Bylaws or as required by law; (c) be custodian of the corporate records and of the seal of the
corporation and see that the seal of the corporation is affixed to all authorized documents; (d) keep a register
of the post office address of each Director; and (¢) perform all duties incident to the office of Secretary and
other duties assigned by the President or by the Academy Board.

Section 8. Treasurer. The Treasurer of the Academy shall be a member of the Academy
Board. The Treasurer shall perform, or cause to be performed, the following duties: (a) keep charge and
custody of and be responsible for all funds and securities of the corporation; (b) keep accurate books and
records of corporate receipts and disbursements; (c) deposit all moneys and securities received by the
corporation in such banks, trust companies or other depositors as shall be selected by the Board; (d}
complete all required corporate filings; (¢) assure that the responsibilities of the fiscal agent of the
corporation are properly carried out; and (f) in general perform all of the duties incident to the office of
Treasurer and such other duties as from time to time may be assigned by the President or by the Academy
Board.

Section 9. Assistants and Acting Officers. The Assistants to the officers, if any, selected by
the Academy Board, shall perform such duties and have such authority as shall from time to time be
delegated or assigned to them by the Secretary or Treasurer or by the Academy Board. The Academy
Directors shall have the power to appoint any person to perform the duties of an officer whenever for any
reason it is impractical for such officer to act personally. Such acting officer so appointed shall have the
powers of and be subject to all restrictions upon the officer to whose office the acting officer is so appointed
except as the Academy Board may be resolution otherwise determine.

Section 10. Salaries. Officers shall not receive a salary unless the salary has been specifically
approved by the Academy Board, subject to the statute concerning Incompatible Public Offices, Act No.
566 of the Public Acts of 1978, being sections 15.181 to 15.185 of the Michigan Compiled Laws. Officers
of the corporation who are Directors of the corporation may not be compensated for their services. They
may, however, receive traveling and other expenses.



Section 11. Filling More Than One Office. Subject to the statute concerning Incompatible
Public Offices, Act No. 566 of the Public Acts of 1978, being Sections 15.181 to 15.185 of the Michigan
Compiled Laws, any two offices of the corporation except those of President and Vice-President may be
held by the same person, but no officer shall execute, acknowledge or verify any instrument in more than
one capacity.

ARTICLE VIII

CONTRACTS, LOANS, CHECKS AND DEPOSITS;
SPECIAL CORPORATE ACTS

Section 1. Contracts. The Academy Board may authorize any officer or officers, agent or
agents, to enter into any contract, to execute and deliver any instrument, or to acknowledge any instrument
required by law to be acknowledged in the name of and on behalf of the corporation. Such authority may
be general or confined to specific instances, but the appointment of any person other than an officer to
acknowledge an instrument required by law to be acknowledged should be made by instrument in writing.
When the Academy Board authorizes the execution of a contract or of any other instrument in the name of
and on behalf of the corporation, without specifying the executing officers, the President or Vice-President,
and the Secretary or Treasurer may execute the same and may affix the corporate seal there to. No contract
into, by or on behalf of the Academy Board, shall in any way bind the University or impose any liability
on the University, its trustees, officers, employees or agents.

Section 2. Loans. No loans shall be contracted on behalf of the corporation and no evidences
of indebtedness shall be issued in its name unless authorized by a resolution of the Academy Board. Such
authority may be general or confined to specific instances. No loan or advance to, or overdraft of funds by
an officer or member of the Academy Board otherwise than in the ordinary and usual course of the business
of the corporation, and on the ordinary and usual course of the business or security, shall be made or
permitted. No loan entered into, by or on behalf of the Academy Board, shall in any way be considered a
debt or obligation of Grand Valley State University or impose any liability on Grand Valley State
University, its trustees, officers, employees, or agents.

Section 3. Checks, Drafts, ete. All checks, drafts or other orders for the payment of money,
notes or other evidences of indebtedness issued in the name of the corporation, shall be signed by such
officer or officers, agent or agents, of the corporation and in such manner as shall from time to time be
determined by resolution of the Academy Board.

Section 4. Deposits. All funds of the corporation not otherwise employed shall be deposited
within three (3) business days after the receipt of the funds by the corporation in such banks, trust companies
or other depositories as the Academy Board may select, provided that such financial institution is eligible
to be a depository of surplus funds under section 1221 of the Revised School Code, being Section 380.1221
of the Michigan Compiled Laws.

Section 5. Voting of Securities Qwned by this Corporation. Subject always to the specific
directions of the Academy Board, any shares or other securities issued by another corporation and owned




or controlled by this corporation may be voted at any meeting of security holders of such other corporation
by the President of this corporation or by proxy appointed by Treasurer of this corporation or by proxy
appointed by the Secretary or Treasurer. Such proxy or consent in respect to any shares or other securities
issued by any other corporation and owned by this corporation shall be executed in the name of this
corporation by the President, the Secretary or the Treasurer of this corporation without necessity of

any authorization by the Academy Board, affixation of corporate seal or countersignature or attestation by
another officer. Any person or persons designated in the manner above stated as the proxy or proxies of this
corporation shall have full right, power, and authority to vote the shares or other securities issued by such
other corporation and owned by this corporation the same as such shares or other securities might be voted
by this corporation.

Section 6. Contracts Between Corporation and Related Persons.  As required by
Applicable Law, any Director, officer or employee of the Academy, who enters into a contract with the

Academy, that meets the definition of contract under the statute on Contracts of Public Servants with Public
Entities, Act No. 317 of the Public Acts of 1968, being sections 15.321 to 15.330 of the Michigan Complied
Laws, shall comply with the public disclosure requirement set forth in Section 3 of the statute.

ARTICLE IX
INDEMNIFICATION

Each person who is or was a member of the Academy Board, or a trustee, director, officer or
member of a committee of the Academy and each person who serves or has served at the request of the
Academy as a trustee, director, officer, partner, employee or agent of any other corporation, partnership,
joint venture, trust or other enterprise, shall be indemnified by the corporation to the fullest extent permitted
by the corporation laws of the State of Michigan as they may be in effect from time to time. The corporation
may purchase and maintain insurance on behalf of any such person against any liability asserted against
and incutred by such person in any such capacity or arising out of his status as such, whether or not the
corporation would have power to indemnify such person against such liability under the preceding sentence.
The corporation may, to the extent authorized from time to time by the Board, grant rights to
indemnification to any employee or agent of the corporation to the fullest extent provided under the laws
of the State of Michigan as they may be in effect from time to time.

ARTICLE X

FISCAL YEAR, BUDGET AND UNIFORM
BUDGETING AND ACCOUNTING

Section 1. Fiscal Year, Budget and Uniform Budgeting and Accounting.  The fiscal vear
of the corporation shall begin on the first day of July in each year. The Board of Directors, subject to the

oversight responsibilities of the University Board, shall have exclusive control of the budget. The board
shall prepare and publish an annual budget in accordance with the Uniform Budgeting and Accounting Act,
being Act 2 of the public laws of Michigan of 1968, as amended.



ARTICLE XI
SEAL

The Academy Board may provide a corporate seal, which shall be circular in form and shall have
inscribed thereon the name of the corporation, the State of Michigan and the words “Corporate Seal” and
“Public School Academy.”

ARTICLE XII
AMENDMENTS

These Bylaws may be altered, amended or repealed and new Bylaws may be adopted by obtaining the
affirmative vote of a majority of the Academy Board at any regular or special meeting of the Academy
Board, if a notice setting forth the terms of the proposal has been given in accordance with the notice
requirements for the special meetings. Upon arrival, the Academy Board shall forward the amendment to
the University Charter Schools Office. The amendment shall be automatically incorporated into Schedule
3 of the Contract upon receipt of the amendment by the University Charter Schools Office. The Academy
Board is encouraged to submit proposed Bylaw changes to the Charter Schools Office, for review and
comment, prior to adoption. If at any time the University identifies a provision in the Academy Board’s
Bylaws that violates or conflicts with applicable law or the Contract, it shall notify the Academy Board in
writing and the Academy Board shall remedy the identified provision to be in concert with applicable law
and the Contract.

CERTIFICATION

The Board certifies that these Bylaws were adopted as and for the Bylaws of a Michigan corporation
in an open and public meeting, by the Academy Board on the 14th day of January 2020.

Racheal Brooker, Board President
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SCHEDULE 4

FISCAL AGENT AGREEMENT



FISCAL AGENT AGREEMENT

This Agreement is made as of jype 17, 1996, and shall have an effective date of
1996, by and among Grand Valley State University Board of Control
("Umversity Board"), an authorizing body as defined by the School Code of 1976 as amended,
(the "Code"), the State of Michigan (the "State") and the Board of Directors of The Learmning
Center Academy ("Academy"), a public school academy.

Preliminary Recitals

WHEREAS, the University Board and the Academy are entering into a Contract to
Charter a Public School Academy dated 1996 (the "Contract"), and

WHEREAS, pursuant to the Code and the Contract, the University Board, as authorizing
body, is the fiscal agent for the Academy, and

WHEREAS, the University Board is required by law to forward any State School Aid
Payments received from the State on behalf of the Academy to the Academy,

NOW, THEREFORE, in consideration of the premises set forth below, the parties agree
to the following:

ARTICLE I
DEFINITIONS AND INTERPRETATIONS

Section 1.01. Definitions. Unless otherwise provided, or unless the context requires
otherwise, the following terms shall have the following definitions:

"Account” means an account established by the Academy for the receipt of State School
Aid Payments at a bank, savings and loan association, or credit union which is eligible to
be a depository of surplus funds under Sections 5 or 6 of Act No. 105 of the Public
Acts of 1855, being Sections 21.145 and 21.146 of the Michigan Compiled Laws.

"Agreement” means this Fiscal Agent Agreement executed by the University Board, the Treasurer
of the State of Michigan and the Academy.

"Contract” means the contract to charter a public school academy which the University Board and
the Academy are entering into August, 1996.

"Fiscal Agent" means the University Board or an officer or employee of Grand Valley State
University as designated by the University Board.



"Other Funds" means any other public or private funds which the Academy receives and for which
the University Board may act as fiscal agent.

"State School Aid Payment" means any payment of money the Academy receives from the school
aid fund established pursuant to Article IX, Section 11 of the Michigan Constitution or under the
School Aid Act of 1979, as amended.
"State" means the State of Michigan.

"State Treasurer" means the office responsible for issuing funds to public school academies for
State School Aid Payments pursuant to the School Aid Act of 1979, as amended.

ARTICLE It

FISCAL AGENT DUTIES

Section 2.01. Receipt of School Aid Funds. The University Board is the Fiscal Agent for
the Academy. The Fiscal Agent will receive State School Aid Payments from the State, as
provided in Section 3.02.

Section 2.02. Transfer to Academy. The Fiscal Agent shall transfer all State School Aid
Payments and all Other Funds received on behalf of the Academy to the Academy within three (3)
business days of receipt or as otherwise required by the provisions of the State School Aid Act of
1979 or applicable state board rules. The State School Aid Payments and all Other Funds shall be
transferred into the Account designated by a resolution of the Board of Directors of the Academy
and by a method of transfer acceptable to the Fiscal Agent.

Section 2.03. Limitation of Duties. The Fiscal Agent has no responsibilities or duties to
verify the Academy's pupil count, as defined in the State School Aid Act of 1979, as amended, or
to authorize, to approve or to determine the accuracy of the State School Aid Payments received
on behalf of the Academy from the State Treasurer. The Fiscal Agent's duties under this

Agreement are separate from the University Board's duties outlined in the Contract executed by
the University Board and the Academy and dated as of % e 17, 1996.



ARTICLE 11

STATE DUTIES

Section 3.01. Eligibility for State School Aid Payments. The State, through its
Department of Education, has sole responsibility for determining the eligibility of the Academy to
receive State School Aid Payments. The State, through its Department of Education, has sole
responsibility for determining the amount of State School Aid Payments, if any, the Academy shall
be entitled to receive.

Section 3.02. Method of Payment. Each State School Aid Payment for the Academy will
be made to the Fiscal Agent by the State Treasurer by issuing a warrant and delivering the warrant
to the Fiscal Agent or by electronic funds transfer into an account specified by the Fiscal Agent.
The State shall make State School Aid Payments at the times specified in the State School Aid
Act of 1979, as amended.

ARTICLE IV

ACADEMY DUTIES

Section 4.01. Compliance with State School Aid Act. In order to assure that funds are

available for the education of pupils, an Academy shall comply with all applicable provisions of
the State School Aid of 1979, as amended.

Section 4.02. Expenditure of Funds. An Academy may expend funds from the State
School Aid Fund for any purpose permitted by the State School Aid Act of 1979 and may enter
into contracts and agreements determined by the Academy as consistent with the purposes of
which the funds were appropriated.

Section 4.03. Mid-Year Transfers. Funding for students transferring into or out of the
Academy during the school year shall be in accordance with the State School Aid Act of 1979.

Section 4.04. Repayment of Overpayment. The Academy shall be directly responsible for
reimbursing the State for any overpayments of State Schoel Aid Payments. At its eption, the
State may reduce subsequent State School Aid Payments by the amount of the overpayment or
may seek collection of the overpayment from the Academy.



ARTICLE V

RECORDS AND REPORTS

Section 5.01. Records. The Fiscal Agent shall keep books of record and account of all
transactions relating to the receipts, disbursements, allocations and application of the State School
Aid Payments and Other Funds received, deposited or transferred for the benefit of the Academy,
and these books shall be available for inspection at reasonable hours and under reasonable :
conditions by the Academy and the State.

Section 5.02. Reports. The Fiscal Agent shall prepare and send to the Academy within
thirty (30) days of June 30, 1996, and annually thereafter, a written report dated as of June 30
summarizing all receipts, deposits and transfers made on behalf or for the benefit of the Academy
during the period beginning on the latter of the date hereof or the date of the last such written
report and ending on the date of the report, including without limitation, State School Aid
Payments received on behalf of the Academy from the State Treasurer and any Other Funds for
which the University Board acted as Fiscal Agent under this Agreement.

ARTICLE VI

CONCERNING THE FISCAL AGENT

Section 6.01. Representations. The Fiscal Agent represents that it has all necessary
power and authority to enter into this Agreement and undertake the obligations and
responsibilities imposed upon it in this Agreement and that it will carry out all of its obligations
under this Agreement.

Section 6.02. Limitation on Liability. The liability of the Fiscal Agent to transfer funds to
the Academy shall be limited to the amount of State School Aid Payments as are from time to
time delivered by the State and the amount of Other Funds as delivered by the source of those
funds.

The Fiscal Agent shall not be liable for any omission or action taken by it in good faith in
any exercise of reasonable care and believed by it to be within the discretion or power conferred
upon it by this Agreement, nor shall the Fiscal Agent be responsible for the consequences of any
error of judgment; and the Fiscal Agent shall not be answerable except for its own action,
omission or default, nor for any loss unless the same shall have been through its gross negligence
or willful default.

The Fiscal Agent shall not be liable for any deficiency in the State School Aid Payments
received from the State Treasurer to which the Academy was properly entitled. The Fiscal Agent
shall not be liable for any State School Aid overpayments made by the State Treasurer to the
Academy for which the State subsequently seeks reimbursement.



ARTICLE VI

MISCELLANEOUS

Section 7.01. Notice. Any notice, authorization, request, or demand required or permitted
to be given under this Agreement shall be in writing and shall be deemed to have been duly given
when mailed by regular first class mail and addressed as follows:

To the Academy: Mr. Mark Dixson
3721-22nd Street
Dorr, Michigan 49323

To the Fiscal Agent: J. Patrick Sandro
Grand Valley State University Board of Control
Special Assistant to the President
119 Au Sable Hall
Allendale, Michigan 49401

To the State: State Treasurer
Treasury Building
430 W. Allegan
Lansing, Michigan 48922

A United States Post Office registered or certified mail receipt or overnight courier receipt
showing delivery of such documents shall be conclusive evidence of the date and the fact of
delivery. Any party to this Agreement may change the address to which notices are to be
delivered by giving to the other parties not less than ten (10) days prior notice of the change.

Section 7.02. Termination of Responsibilities. Upon the taking of all the actions as
described in this Agreement by the Fiscal Agent or upon the expiration, termination, suspension
or revocation of the Academy's Contract with the University Board, the Fiscal Agent shall have
no further obligations or responsibilities under this Agreement to the Academy or any other
person or persons in connection with this Agreement and this Agreement shall be discharged.

Section 7.03. Binding Agreement. This Agreement shall be binding upon the Fiscal
Agent, the State, and the Academy and their respective successors and legal representatives and
shall inure solely to the benefit of the Academy, the Fiscal Agent and the State and their
respective successors and legal representatives.

Section 7.04. Severability. In case any one or more of the provisions contained in this
Agreement shall for any reason be held to be invalid, illegal or unenforceable in any respect, the
invalidity, illegality or unenforceability shall not affect any other provisions of this Agreement, but
this Agreement shall be construed as if such invalid or illegal or unenforceable provisions had
never been contained in this Agreement.



Section 7.05. Michigan Law Governs. This Agreement shall be governed exclusively by
the provisions of this Agreement and by the applicable laws of the State of Michigan.

Section 7.06. Amendment. This Agreement is made for the benefit of the Fiscal Agent,
the Academy and the State and it may be altered or amended in writing only if the University and
the Academy have followed the procedures set forth in Section 8.1 of Article VIII of the Contract
and only upon approval of the Academy, the University Board and the State. However, if the
Code is amended after the effective date of this Agreement in a manner which alters the
responsibilities or duties of the Fiscal Agent under the Code, the responsibilities and duties of the
Fiscal Agent shall be so altered automatically as of the effective date of such amendment to the
Code.

Section 7.07. Term of Agreement. The term of this Agreement shall coincide with the
term of the Contract.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed
by their respective and duly authorized officers as of the day and year indicated herein.

ACADEMY: AUTHORIZING BODY:
THE LEARNING CENTER ACADEMY GRAND VALLEY STATE UNIVERSITY
BOARD OF CONTROL

By: ol D siforn By 9/ y I IV
Mr. Mark Dixson / Judith S. Hooker

Title: Founder, Board President Title: Chair

Date. b~ /4 -9L Date: é-/?-’fc’

STATE OF MICHIGAN:

By: See Attached

Title:
Date:




\_/

Acknowledgment of Receipt

The undersigned, on behalf of the State of Michigan, Department
of Treasury, acknowledges receipt of the foregoing Fiscal Agent
Agreement between The Learning Center Academy and Grand
Valley State University Board of Control.

o Y 2104

Joséph L Fielek, Administrator

Cash and Debt Management Division
Bureau of Finance and Fiscal Policy
Michigan Department of Treasury

Date: June 16, 1998

cc: Madhu R. Anderson
Chief Deputy State Treasurer



SCHEDULE 5§

MASTER CALENDAR OF REPORTING REQUIREMENTS



Public School Academy / School of Excellence
Master Calendar of Reporting Requirements
July 1, 2020 — June 30, 2021

DUE DATE REPORT DESCRIPTION SUBMIT TO:
July 11 Board Adopted 2020-2021 School Calendar/School Day Schedule. CSO
July 11 Board adopted Annual Calendar of Regularly Scheduled Meetings for CSO

2020-2021.
July 11 Board Adopted Annual Operating Budget for the General Fund and CSO
School Service Fund for 2020-2021.
July 11 Copy of Notice of Public Hearing for Annual Operating Budget for CSO
2020-2021.
July 11 Budgeted Enrollment Number for 2010-2021. CSO
July 25 DS-4168 Report of Days and Clock Hours of Pupil Instruction for 2019- CSO
2020 academic year, if applicable (See MDE website,
www.michigan.gov/mde, for MDE due date and form).
August 3 Board Resolution appointing Chief Administrative Officer for 2020- CSO
2021. Must be a board member.
August 3 Board Resolution appointing Freedom of Information Act Coordinator CSO
for 2020-2021.
August 3 Board Designated Legal Counsel for 2020-2021 CSO
August 3 School Safety Liaison for 2020-2021. CSO
August 15 Special Education Data Report; Special Education Procedures; Section CSO
504 Data Report. Use GVSU Templates located within the task in
Epicenter.
August 29 4™ Quarter Financial Statements — quarter ending 06/30. CSO
September 6 GVSU Check Directions (Where do we send checks for the 2020- CSO
2021year?).
September 6 Updated Waitlist Number for 2020-2021. CSO
September 6 Board approved Student Handbook 2020-2021. CSO
September 6 Board approved Employee Handbook 2020-2021. CSO
September 6 OPY O hool Improvement Plan covering 2020 CSO
* Not required for 2020-2021school year.
September 6 School Information Update- See Epicenter Task for template. CSO
September 6 School Contacts Update Certification. CSO
October 3 Completed PSA Insurance Questionnaires. See Epicenter Task for CSO
template.
October 3 Staff Roster (GVSU Format). CSO
October 3 Annual Nonprofit Corporation Information Update for 2020. CSO
October 3 Board adoption of the Statewide Safety Information Policy (see MCL CSO
380.1308 for more information.
October 11 Unaudited Count Day Submission. CSO
October 11 Criminal History Record Registration- New Schools. CSO




DUE DATE REPORT DESCRIPTION SUBMIT TO:
October 11 DS-4898 PSA Preliminary Pupil Membership Count for September CSO
2020 Enrollment and Attendance for 1 & 2™ Year PSAs and
Academies who added grade levels. (See MDE website,
www.michigan.gov/mde for MDE due date).
October 30 Audited Financial Statements for fiscal year ending June 30, 2020. (See CSO
MDE Website, www.michigan.gov/mde, for MDE due date.
October 30 Management Letter (comments and recommendations from independent CSO
financial auditor) for fiscal year ending June 30, 2020, if issued. If a
management letter is not issued, a letter from the Academy stating a
management letter was not issued is required to be submitted.
October 30 Annual A-133 Single Audit for year ending June 30, 2020, is required if CSO
over $500K in federal funds have been expended. If a single audit is
not necessary, a letter from the Academy stating as such is required to
be submitted.
October 30 1% Quarter Financial Statements — quarter ending 09/30. CSO
December 2 Special Education Population Data request sheet. CSO
December 13 Transparency Page Update Certification. CSO
January 10 Hylant Insurance Policy Submission. CSO
January 13 Staff Roster (GVSU Format). CSO
January 13 School Contacts Update Certification. CSO
January 30 2" Quarter Financial Statements — quarter ending 12/31. CSO
January 30 Board Member Annual Conflict of Interest. CSO
January 30 Annual Education Report. The deadline changes for this each year. CSO
Please be sure to check mischool.net for the updated templates, or find
them in the Epicenter Task.
February 21 Unaudited Winter Count Day Submission. CSO
March (TBD) Anti-Bullying Policy, in accordance with Matt’s Safe School Law (new CSO
schools).
April 1 Special Education: Maintenance of Effort (MOE) Eligibility Test CSO
submitted through Catamaran. Please download PDF or Excel and
submit.
April 27 3™ Quarter Financial Statements — quarter ending 03/31. CSO
May 15 Notice of Open Enrollment & Lottery Process or Open Enrollment & CSO
Lottery Process Board Policy for 2020-2021. Must include board
approved offered seat schedule.
June 4 Certificate of Boiler Inspection covering years 2021-2022. CSO
June 27 Waitlist for 2021-2022. CSO
June 27 Number of graduates in Class of 2021. Enter directly into Epicenter. CSO




DUE DATE REPORT DESCRIPTION SUBMIT TO:
June 27 Amount of scholarship dollars received for class of 2021. Enter directly CSO
into Epicenter.
June 27 Board Approved Amended Budget for 2020-2021fiscal year (or CSO
statement that budget has been reviewed and no amendment was
needed).
June 27 2020-2021 Log of emergency drills, including date, time and results. CSO
See Epicenter Task for template.
June 27 Board adopted Letter of Engagement for year ending June 30, 2021, CSO
independent financial audit.
June 27 Food service license expiring 04/30/2021. CSO
June 27 Special Education Population Data request sheet. CSO
Ongoing Reporting Requirements
July 1, 2020 — June 30, 2021
The following documents do not have a set calendar date; however, they require submission
within a certain number of days from board action or other occurrence.

DUE DATE REPORT DESCRIPTION SUBMIT TO:
Date notice is Academy Board Meeting Record of Postings — cancellations, changes, CSO
posted special meetings, emergency etc. Must include time and date of actual

posting.
14 days after Draft Academy Board Meeting Minutes and Resolutions of regular, CSO
Board meeting special & emergency board meetings.
14 days after Approved Academy Board Meeting Minutes and Resolutions of regular, CSO
Board approval special & emergency board meetings.
30 business days | Board Adopted Annual Operating Budget for 2019-2020 including No submission
after board Salary/Compensation Transparency Reporting to be available on school needed.
approval website per the State School Aid Act as amended
14 days after Oath of Office and written acceptance for each Board Member. CSO
Board approval
10 business days | Board adopted Amended Budget and General Appropriations CSO
after Board Resolution.
approval
10 days of receipt | Correspondence received from the Michigan Department /State Board CSO
of Education requiring a formal response.
10 days of receipt | Correspondence received from the Health Department requiring a CSO

formal response.




DUE DATE REPORT DESCRIPTION SUBMIT TO:
10 days of receipt | Written notice of litigation or formal proceedings involving the CSO
Academy.
30 days prior to Board proposed draft Educational Management Company Agreements CSO
board execution or Amendments thereto.
5 business days of | Request and Responses to Freedom of Information Requests. CSO
receipt

Original/Subsequent Board Policy Reporting Requirements
July 1, 2020 — June 30, 2021

The following documents do not have a set calendar date; however, they require an original
submission and subsequent submission if Board action is taken making amendments/changes.

REPORT DESCRIPTION SUBMIT TO:

Articles of Incorporation. Must have GVSU Board approval before modifying. CSO
Board of Director Bylaws. CSO
Educational Service Provider Agreements/Amendments CSO
Academy’s Educational Goals. CSO
Office of Fire Safety (OFS-40) — original occupancy permit and permits for CSO
renovations/additions, etc.

Lease, Deed of Premises or Rental Agreement and subsequent amendments (includes CSO
modular units).

Curriculum including any additions/deletions. CSO
Asbestos Hazardous Emergency Response Act (AHERA) Management Plan. Visit CSO

www.michigan.gov/asbestos for Michigan’s model management plan. A copy of the
“acceptance” letter sent by MIOSHA is also required.

Communicable Disease Curriculum (including minutes of board approval). CSO
Job Descriptions for all employee groups CSO
REQUIRED BOARD POLICIES

Board adopted Purchasing Policy (date of approval or revision). CSO
Reference: MCL 380.1267, MCL 380.1274

Use of Medications Policy (date of approval or revision). CSO
Reference: MCL 380.1178, 380.1178a, 380.1179

Harassment of Staff or Applicant Policy (date of approval or revision). CSO

Harassment of Students Policy (date of approval or revision)
Reference: MCL 380.1300a

Search and Seizure Policy (date of approval or revision). CSO
Reference: MCL 380.1306
Emergency Removal, Suspension and Expulsion of Students Policy (date of approval or CSO

revision).




Reference: MCL 380.1309; MCL 380.1312(8)&(9); MCL 37.1402

Parent/Guardian Review of Instructional Materials & Observation of Instructional
Activity Policy (date of approval or revision).
Reference: MCL 380.1137

CSO

Board Member Reimbursement of Expenses Policy (date of approval or revision).
Reference: MCL 380.1254; MCL 388.1764b

CSO

Equal Access for Non-School Sponsored Student Clubs and Activities Policy (date of
approval or revision). Reference: MCL 380.1299

CSO

Electronic or Wireless Communication Devices Policy (date of approval or revision).

CSO

Preparedness for Toxic Hazard and Asbestos Hazard Policy (date of approval or
revision).
Reference: MCL 324.8316, 380.1256

CSO

Nondiscrimination and Access to Equal Educational Opportunity Policy (date of
approval or revision).

Including, but not limited to, Michigan Constitution, Article I, §26, Elliott-Larsen Civil
Rights Act, Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments
of 1972, Section 504 of the Rehabilitation Act of 1973, and the Age Discrimination Act of
1975.

CSO

Academy Deposit Policy (date of approval or revision).
PA 105 of 1855, being MCL 21.146, Section 11.10 of the Charter Contract

CSO

Parental Involvement Policy (date of approval or revision).
Reference: MCL 380.1294

CSO

Wellness Policy (date of approval or revision).
Reference: 42 USC §§ 1751, 1758, 1766; 42 USC § 1773

CSO

Corporal Punishment Policy (date of approval or revision).
Reference: MCL 380.1312(8)&(9);

CSO

Anti-Bullying Policy (Matt’s Safe School Law) (date of approval or revision).
Reference: MCL 380.1310b

CSO

Cardiac Emergency Response Plan (date of approval or revision).
Reference: MCL 29.19

CSO

Emergency Operations Plan (date of approval or revision).
Reference: MCL 380.1308

CSO

Data Breach Response Plan (date of approval or revision).
The Academy Board shall design and implement a comprehensive data breach response plan
that is made available to Academy personnel and Educational Service Providers.

CSO




Calendar of Additional Reporting Requirements and Critical Dates

July 1, 2020 — June 30, 2021

The following reports Academies must submit to the local ISD, MDE, CEPI and other

organizations throughout the year.

DUE DATE REPORT DESCRIPTION SUBMIT TO:
TBD Student Count Day for State Aid F.T.E. No submission
required.
August 4094 Transportation Report from 18-19. CEPI (online)
September SE-4096 Special Education Actual Cost Report (Contact ISD for due ISD
date).
Sept. *Special Education Findings — Sept. Strand Report for: B-1, B-2, B-9, Catamaran
B-10, and B-13. Data review and complete corrective actions if
required. Corrective Action
October Eye Protection Certificate (#4527 Certification of Eye Protective CEPI
Devices Electronic Grant System [MEGS] if applicable).
October Certification of Constitutionally Protected Prayer. MDE
October SE-4094 Transportation Expenditure Report (Contact ISD for due date). ISD
October 1 — Teacher Certification/Criminal Background Check/Unprofessional No submission
October 31 Conduct. This is an onsite review scheduled and conducted by Quality needed.
(as scheduled) Performance Resource Group. No submission required.
Oct/Nov Deadline for MEIS/Single Record Student Database (“SRSD”) CEPI
electronic file (Contact the local ISD for due date.)
November Deadline for Immunization Records Report — [P100. (Contact Health Local Health
Dept. for due date). Dept.
November 14 Deadline for electronic submission to the Financial Information CEPI
Database (FID, formerly known as the Form B). State aid will be
withheld if the submission is not successful.
Nov/Dec Special Education Count on MI-CIS. Special education data must be ISD
current and updated in the Michigan Compliance and Information
System (MI-CIS). This information is used to determine funding for
next year (Contact local ISD for due date).
December 1 - Teacher Certification/Criminal Background Check/Unprofessional No submission
December 31 Conduct. This is an onsite review scheduled and conducted by Quality required.
(as scheduled) Performance Resource Group. No submission required.
Nov/Dec Registry of Educational Personnel (REP) Submission. CEPI
December 30 Municipal Finance Qualifying Statement, if applicable (online MI Dept. of
submission). Treasury
January *Special Education Findings — January Strand Report for: B-11, B- Catamaran
12. Data review and complete corrective actions if required.
Feb 1 Deadline for Immunization Record Report — IP100 (Contact Health Local Health

Dept. for due date). A financial penalty of 5% of a school’s state aid

Dept.




DUE DATE

REPORT DESCRIPTION

SUBMIT TO:

allocation can be assessed if the immunization rate is not at 90% or
above.

Feb Supplemental Student Count for State Aid F.T.E. No submission
required.
March FS-4731-C — Count of Membership Pupils eligible for free/reduced MDE
breakfast, lunch or milk (official date TBD).
March MEIS/Single Record Student Database (“SRSD”) electronic file ISD, CEPI
(Contact local ISD for due date.)
March Special Education: Maintenance of Effort (MOE) Eligibility Test. Catamaran
(online)
May 1 — Teacher Certification/ Criminal Background Check/Unprofessional No submission
May 31 Conduct. This is an onsite review scheduled and conducted by Quality required.
(as scheduled) Performance Resource Group. No submission required.
May *Special Education Findings — May Strand Report for: B-3, B-4, B- Catamaran
5, B-6, and B-13. Data review and completion of corrective actions
as required.
June MEIS/ Single Record Student Database (“SRSD”) electronic file ISD, CEPI
(Contact local ISD for due date).
June Registry of Educational Personnel (REP). CEPI
June School Infrastructure Database (SID). CEPI
June 4107 — Bus inventory CEPI (online)

*Monthly special education compliance updates, all special education complaints, and the
annual Maintenance of Effort (MOE) Eligibility Test and corrective measures are
communicated and submitted through Catamaran. Regular monthly (or more frequently)
review of special education information is recommended to assure compliance with state
reporting requirements. Catamaran can be accessed at: https://training.catamaran.partners/.
Timelines and Due Dates are located on bottom left side of the screen under Deadlines. User
account and login information is located at:
https://catamaran.partners/Login.aspx?’APPTHEME=MICIMS&ReturnURL=/




SCHEDULE 6

INFORMATION TO BE PROVIDED BY ACADEMY AND EDUCATIONAL
MANAGEMENT COMPANY



A.

SCHEDULE 6

INFORMATION TO BE PROVIDED BY ACADEMY AND
EDUCATIONAL MANAGEMENT COMPANY

The following described categories of information are specifically included within those

to be made available to the public and the University Charter Schools Office by the Academy in
accordance with Section 11.17(a). Information to be Provided by the Academy, of the Terms and

Conditions:
1. Copy of the Contract
2. Copies of the executed Constitutional Oath of public office form for each serving

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Director
List of currently serving Directors with name, address, and term of office

Copy of the Academy Board ‘s meeting calendar

Copy of public notice for all Academy Board meetings

Copy of Academy Board meeting agendas

Copy of Academy Board meeting minutes

Copy of Academy Board approved budget and amendments to the budget

List of bills paid for amounts of $10,000.00 or more as submitted to the Academy Board
Copy of the quarterly financial reports submitted to the University Charter Schools Office

Copy of curriculum and other educational materials given to the University Charter
Schools Office

Copy of School improvement plan (if required)

Copies of facility leases, mortgages, modular leases and/or deeds
Copies of equipment leases

Proof of ownership for Academy owned vehicles and portable buildings

Copy of Academy Board approved management contract with Educational Service
Provider

Copy of Academy Board approved services contract(s)
Office of Fire Safety certificate of occupancy for all Academy facilities
MDE letter of continuous use (if required)

Local County Health Department food service permit (if required)



21. Asbestos inspection report and asbestos management plan (if required)

22. Boiler inspection certificate and lead based paint survey (if required)
23. Phase 1 environmental report (if required)
24, List of current Academy teachers and school administrators with their individual salaries

as submitted to the Registry of Educational Personnel

25. Copies of administrator and teacher certificates or permits for all current administrative
and teaching staff

26. Evidence of fingerprinting, criminal back-ground and record checks and unprofessional
conduct check required by the Code for all Academy teachers and administrators

217. Academy Board approved policies

28. Copy of the annual financial audit and any management letters issued to the Academy
Board as part of the audit

29. Proof of insurance as required by the Contract

30. Any other information specifically required under Public Act 277 of 2011

B. The following information is specifically included within the types of information
available to the Academy by the Educational Management Organization (if any) in accordance

with Section 11.17(b). Information to be provided by Educational Management Company, of the
Terms and Conditions:

1. Any information needed by the Academy in order to comply with its obligations to
disclose the information listed under (a) above.

C. In accordance with Section 11.13. Additional Required Provisions for Educational
Service Provider Agreements, of the Terms and Conditions, the following categories must be
clearly defined within each ESP agreement that the Academy is a party to:

Roles and responsibilities of the parties
Services and resources provided by the ESP
Fee or expense payment structure

Financial control, oversight, and disclosure
Renewal and termination of the agreement”

DAl



CLIENT SERVICES AGREEMENT

This AGREEMENT is signed this _1Mth day of _ November, 2014 and is
effective July 1, 2014 by and between Byron Center Charter School, (hereinafter
“BYRON CENTER CHARTER SCHOOL”) whose address is 9930 Burlingame Avenue
SW, Grand Rapids, MI 49315, and CHARTER HR EDUCATIONAL SERVICES, LLC, a
Michigan limited liability company located at 801 Broadway NW, Suite 200, Grand
Rapids, M| 49504 (hereinafter “CHARTER HR EDUCATIONAL SERVICES, LLC?).

RECITALS

A. BYRON CENTER CHARTER SCHOOL is a public school academy
organized to provide public school instruction as a charter school located at ; 9930
Burlingame Avenue SW, Grand Rapids, Ml 49315, pursuant to a contract (“Contract”)
issued by the Grand Valley State University Board of Trustees (“GVSU”). The contract
is authorized to carry out the educational program set forth in the Contract. BYRON
CENTER CHARTER SCHOOL is authorized by law to contract with a private entity to
provide employee administration and management services.

B. BYRON CENTER CHARTER SCHOOL operates as a public school
academy under the direction of the BYRON CENTER CHARTER SCHOOL Board of
Directors (“Board”).

C. CHARTER HR EDUCATIONAL SERVICES, LLC is a Michigan

Corporation with its offices at 801 Broadway NW, Suite 200, Grand
Rapids, M| 49504.

D. CHARTER HR EDUCATIONAL SERVICES, LLC offers to Michigan public

school academies employee administration and management services including,

but not limited to, staff employment, payroll, benefit administration, business
management and other similar services.

E. BYRON CENTER CHARTER SCHOOL desires to engage CHARTER HR
EDUCATIONAL SERVICES, LLC to perform certain services upon the terms and
conditions set forth in this Agreement and pursuant to its authority, BYRON CENTER
CHARTER SCHOOL hereby contracts with CHARTER HR EDUCATIONAL SERVICES,
LLC, to the extent permitted by law, specified functions relating to the administration
and management services.

F. BYRON CENTER CHARTER SCHOOL designates the employees of
CHARTER HR EDUCATIONAL SERVICES, LLC assigned o BYRON CENTER




CHARTER SCHOOL as agents of the Academy having a legitimate educational interest
such that they are entitled access to educational records under 20 U.S.C. Section
12329, the Family Educational Rights and Privacy Act (*FERPA"). CHARTER HR
EDUCATIONAL SERVICES, LLC will comply with FERPA requirements regarding
access to, possession and disposition of, educational records.

THEREFORE, the parties agree as follows:

1. Services Provided by CHARTER HR EDUCATIONAL SERVICES. LLC.
CHARTER HR EDUCATIONAL SERVICES, LLC shall provide contract personnel
services as outlined in this Agreement. It is understood by the parties that the response
fo the RFP by Axios, Inc. dated September 12, 2012 are considered the same
responses by CHARTER HR EDUCATIONAL SERVICES, LLC as though CHARTER
HR EDUCATIONAL SERVICES, LLC submitted the response to the RFP.

a) Selection of Employees. CHARTER HR EDUCATIONAL
SERVICES, LLC shall employ and assign to BYRON CENTER CHARTER SCHOOL all
such qualified and certified classroom teachers, instructors, and support staff as may
be necessary to accomplish the educational mission of BYRON CENTER CHARTER
SCHOOL consistent with the Board approved budget. CHARTER HR EDUCATIONAL
SERVICES, LLC shall comply with all Federal and State statutes and administrative
requirements including, but not limited to, the Immigration Reform and Control Act.

b) Selection of Employees. All work force positions of BYRON

CENTER CHARTER SCHOOL shall be covered under this Agreement

(“Covered Employees™) unless BYRON CENTER CHARTER SCHOOL

decides to employ the Superintendent.

C) Emplovee Agreements and Compensation. Byron Center Charter
School Board of Directors shall establish a budget to fund the FTES and job positions
for the Byron Center Charter School, and those parts of the budget that are subject to
this Agreement shall be implemented by CHARTER HR EDUCATIONAL SERVICES,
LLC. The terms and conditions of such employment shall be set forth in an
employment agreement between CHARTER HR EDUCATIONAL SERVICES, LLC and
each employee or other written document as determined by CHARTER HR
EDUCATIONAL SERVICES, LLC with input from BYRON CENTER CHARTER
SCHOOL. Information regarding all costs, including the employment costs, annual
salary and benefit costs by individual assigned to BYRON CENTER CHARTER




SCHOOL by CHARTER HR EDUCATIONAL SERVICES, LLC. will be provided to the
Board by CHARTER HR EDUCATIONAL SERVICES, LLC upon request.

d) Health Care Insurance. CHARTER HR EDUCATIONAL
SERVICES, LLC shall provide all qualified employees assigned to BYRON CENTER
CHARTER SCHOOL who are not covered by a spouse’s plan, comprehensive medical
care insurance. In addition, CHARTER HR EDUCATIONAL SERVICES, LLC shall be
responsible for COBRA compliance and continuation of health benefit plans to
terminated employees and qualified dependents, subject to the continuation of this
Agreement. If this Agreement terminates, all responsibilities with regard to confinuation
of health insurance cease consistent with Federal and State statutes.

e) Retirement Plan. CHARTER HR EDUCATIONAL SERVICES, LLC
shall make available to BYRON CENTER CHARTER SCHOOL a retirement plan
pursuant to IRC Section 401(k) for all qualified employees.

) Payroll Taxes. CHARTER HR EDUCATIONAL SERVICES, LLC
shall report and pay all applicable federal, state and local employee and employer
payroll taxes from CHARTER HR EDUCATIONAL SERVICES, LLC’s own accounts.
CHARTER HR EDUCATIONAL SERVICES, LLC will act as the W-2 employer for
record keeping purposes.

Q) Pavroll Records. CHARTER HR EDUCATIONAL SERVICES, LLC
shall maintain and verify all required payroll and benefit records.

h) Policies and Procedures. All payroll, benefit and personnel policies
and procedures shall be established by CHARTER HR EDUCATIONAL SERVICES,
LLC with input by BYRON CENTER CHARTER SCHOOL.

)) Worket’'s  Compensation  Insurance. CHARTER HR
EDUCATIONAL SERVICES, LLC shall maintain Worker's Compensation insurance
during the term of this Agreement on all employees assigned to work for BYRON
CENTER CHARTER SCHOOL under this Agreement. Upon written request,
CHARTER HR EDUCATIONAL SERVICES, LLC shall provide a Certificate of
Insurance verifying coverage of Worker's Compensation insurance.

); At-Will Employment Relationship. CHARTER HR EDUCATIONAL
SERVICES, LLC retains the right to not hire any candidate for employment or terminate
with or without cause any employee with written notice to the BYRON CENTER
CHARTER SCHOOL Board President.

k) Implementation and Supervision of Policies and Procedures.
During the term of this Agreement, CHARTER HR EDUCATIONAL SERVICES, LLC




shall have the right and authority to implement and supervise personnel policies and
procedures relating to the Covered Employees. CHARTER HR EDUCATIONAL
SERVICES, LLC shall make good faith reasonable efforts to act in the best interest of
BYRON CENTER CHARTER SCHOOL with regard to its policy and procedure in
exercising control over Covered Employees. BYRON CENTER CHARTER SCHOOL
agrees to cooperate and assist CHARTER HR EDUCATIONAL SERVICES, LLC in the
implementation and supervision of all such policies and procedures.,

1) Hiring, Evaluating, Supervising, Disciplining and Firing. CHARTER
HR EDUCATIONAL SERVICES, LLC shall have the ultimate authority and control over
hiring, evaluating, supervising, disciplining and firing of Covered ‘Employees consistent
with the BYRON CENTER CHARTER SCHOOL approved budget. CHARTER HR
EDUCATIONAL SERVICES, LLC shall consult and take input from Superintendent on
hiring, evaluating, supervising, discipline and firing Covered Employees but CHARTER
HR EDUCATIONAL SERVICES, LLC will ultimately make all final recommendations
and decisions in regards to all Covered Employees.

BYRON CENTER CHARTER SCHOOL may recommend termination of
the assignment of a Covered Employee to BYRON CENTER CHARTER SCHOOL, it
being understood that CHARTER HR EDUCATIONAL SERVICES, LLC retains full
control over all personnel decisions involving Covered Employees, and ultimate
authority to resolve and decide employee issues and/or concerns subject to the
budgetary Ilimitations established by BYRON CENTER CHARTER SCHOOL.
CHARTER HR EDUCATIONAL SERVICES, LLC shall consult with its Superintendent
assigned to BYRON CENTER CHARTER SCHOOL concerning any hiring, evaluating,
supervising, disciplining, and firing before formal action is taken. BYRON CENTER
CHARTER SCHOOL Board will have input on the selection and evaluation of the
Superintendent when the board does not directly hire the superintendent.

m)  On-site Supervision, CHARTER HR EDUCATIONAL SERVICES,
LLC shall be responsible for on-site employee supervision directly and through its On-
Site HR Consultant assigned to BYRON CENTER CHARTER SCHOOL. The On-Site
HR Administrator will serve as the liaison to the BYRON CENTER CHARTER SCHOOL
Superintendent on employment matters on behalf of CHARTER HR EDUCATIONAL
SERVICES, LLC. The Superintendent will administer the overall operation of BYRON
CENTER CHARTER SCHOOL and report to the Board on all other operational matters.
The On-Site HR Administrator will administer all personnel issues and keep the
Superintendent informed of employment related matters. The On-Site HR




Administrator shall be the on-site consultant for CHARTER HR EDUCATIONAL
SERVICES, LL.C and shall assist CHARTER HR EDUCATIONAL SERVICES, LLC with
its administrative and personnel responsibilites on BYRON CENTER CHARTER
SCHOOL premises. As to all administrative and personnel matters, the On-Site HR
Administrator shall coordinate with and report to designated CHARTER HR
EDUCATIONAL SERVICES, LLC managers and officers at CHARTER HR
EDUCATIONAL SERVICES, LLC's home office. CHARTER HR EDUCATIONAL
SERVICES, LLC, after consulting with the On-Site HR Administrator, shall determine
the procedures to be employed by Covered Employees in the day-to-day performance
of their job responsibilities. CHARTER HR EDUCATIONAL SERVICES, LLC shall make
good faith reasonable efforts to act in the best interests of BYRON CENTER CHARTER
SCHOOL with regard to BYRON CENTER CHARTER SCHOOL policy and procedure
in exercising control over the Covered Employees. CHARTER HR EDUCATIONAL
SERVICES, LLC shall make certain that all appropriate guidelines concerning
CHARTER HR EDUCATIONAL SERVICES, LLC's oversight of Covered Employees is
followed by said On-Site HR Administrator and that its On-Site HR Administrator shall
comply with all CHARTER HR EDUCATIONAL SERVICES, LLC directives dealing with
its responsibiiities herein above set forth.

2. CHARTER HR EDUCATIONAL SERVICES, LLC Requirements.

a) Compliance with  Applicable _ Criteria. CHARTER HR
EDUCATIONAL SERVICES, LLC assumes sole responsibility for assuring that all
services set forth in Paragraph 1 provided by CHARTER HR EDUCATIONAL
SERVICES, LLC are provided in compliance with and conform to (i) all applicable
federal, state and local goverment laws, rules and regulations, including, but not
limited to all civil rights laws, Bullard-Plawecki Employee Right to Know Act,
Whistleblower's Protection Act, Fair Labor Standards Act, and Fair Credit Reporting
Act; (i) all pertinent policies of those accrediting agencies from which BYRON CENTER
CHARTER SCHOOL. has secured or is seeking accreditation, including but not limited
fo GVSU and the Michigan Department of Education; and (iii) all other applicable written
policies of BYRON CENTER CHARTER SCHOOL as communicated to CHARTER HR
EDUCATIONAL SERVICES, LLC through the Superintendent, the Board President or
Board minutes. CHARTER HR EDUCATIONAL SERVICES, LLC shall promptly
provide to BYRON CENTER CHARTER SCHOOL, within twenty four hours of receipt,
all notices, reports or correspondence from individuals or governmental agencies that




assert claims, deficiencies or charges against BYRON CENTER CHARTER SCHOOL
or CHARTER HR EDUCATIONAL SERVICES, LLC that otherwise threaten the
suspension, revocation, or any other action adverse to any approval, authorization,
certificate, determination, finances, license or permit required or necessary to own or
operate BYRON CENTER CHARTER SCHOOL.

b) Employment Laws, CHARTER HR EDUCATIONAL SERVICES,
LLC shall comply with all applicable federal, state and local employment laws.
CHARTER HR EDUCATIONAL SERVICES, LLC shall comply with the Fair Labor
Standards Act and control all overtime.

c) Records. CHARTER HR EDUCATIONAL SERVICES, LLC shall
maintain actual time records and verify the accuracy of all wage hour information
provided to CHARTER HR EDUCATIONAL SERVICES, LLC at the end of each pay
period. CHARTER HR EDUCATIONAL SERVICES, LLC shall verify the accuracy of all
wage and salary reports which shall be supplied to BYRON CENTER CHARTER
SCHOOL by CHARTER HR EDUCATIONAL SERVICES, LLC at the end of each pay
period. BYRON CENTER CHARTER SCHOOL shall not pay any wages, salaries or
other compensation, including employee benefits, to Covered Employees subject to
Section 1b above.

3. BYRON CENTER CHARTER SCHOOL Requirements. BYRON CENTER
CHARTER SCHOOL shall provide the following:

a) Personnel Requirements. Advise CHARTER HR EDUCATIONAL
SERVICES, LLC, through the Superintendent, of the teachers, instructors, and
administrators required by BYRON CENTER CHARTER SCHOOL, consistent with its
approved budget, to perform its mission.

b) Insurance. Maintain casualty and premises liability insurance on all
school buildings and premises and to maintain professional liability insurance pertaining
to the staff that could result in a claim against BYRON CENTER CHARTER SCHOOL
and name CHARTER HR EDUCATIONAL SERVICES, LLC as an additional insured.
CHARTER HR EDUCATIONAL SERVICES, LLC shall have input into the professional
liability coverage.

c) Financial Reports. Prepare annual budgets and periodic financial
reports as required by GVSU, the School Code, and/or statute or as desired by the
Board.




d) Safety Reguirements, BYRON CENTER CHARTER SCHQOL and
CHARTER HR EDUCATIONAL SERVICES, LLC shall comply with all safety, health
and work laws, regulations and rules at its own expense. BYRON CENTER CHARTER
SCHOOL and CHARTER HR EDUCATIONAL SERVICES, LLC shall also comply with
all safe work practices and use of protective equipment required by federal, state or
local law. All accidents involving employees shall be reported immediately to
CHARTER HR EDUCATIONAL SERVICES, LLC by the Superintendent. BYRON
CENTER CHARTER SCHOOL shall cooperate with CHARTER HR EDUCATIONAL
SERVICES, LLC's Worker's Compensation carrier and liability insurance carrier who
shall have the right to inspect BYRON CENTER CHARTER SCHOOL'’s property.

e) Confidential Information. BYRON CENTER CHARTER SCHOOL
shall be solely responsible for instituting and maintaining safeguards and procedures
for personnel handling confidential information, money or other valuables. CHARTER
HR EDUCATIONAL SERVICES, LLC may require bonding of such individuals. BYRON
CENTER CHARTER SCHOOL shall give CHARTER HR EDUCATIONAL SERVICES,
LLC written notice of such individuals. It shall be the sole responsibility of BYRON
CENTER CHARTER SCHOOL to protect such valuables.

f) Discipline; Layoff, or Termination of Employees. BYRON CENTER
CHARTER SCHOOL agrees to comply with all CHARTER HR EDUCATIONAL
SERVICES, LLC personnel directives, both general and specific, regarding the
discipline, layoff, or termination of Covered Employees. BYRON CENTER CHARTER
SCHOOL further agrees to immediately notify CHARTER HR EDUCATIONAL
SERVICES, LLC of any material change in the current business operations of BYRON
CENTER CHARTER SCHOOQOL.

a) Personnel Issues. In the event BYRON CENTER CHARTER
SCHOOL becomes dissatisfied with the performance of any individual CHARTER HR
EDUCATIONAL SERVICES, LLC empioyee assigned to BYRON CENTER CHARTER
SCHOOL, CHARTER HR EDUCATIONAL SERVICES, LLC shall be notified, in writing,
setting forth the nature of the dissatisfaction, the proposed remedial action, and any
specific action requested.

h) Applicant/Employee  Background Checks. CHARTER HR
EDUCATIONAL SERVICES, LLC, or its designated subcontractor shall be responsible
for performing all pre-employment, and any employment related background, license
and eligibility review and other screening and investigation required by federal, state or
local law, including the Michigan Revised School Code (the “Code”), of all Covered




Employees. The results of the screening and investigation will be reported to
CHARTER HR EDUCATIONAL SERVICES, LLC which will notify the Board President
or his/her designee should there be any action proposed or necessitated by the Board
according to applicable statute ar if there is a conviction that could result in an issue,
including a public relations issue, within the BYRON CENTER CHARTER SCHOOL
community should the information become public. All costs or fees incurred by
CHARTER HR EDUCATIONAL SERVICES, LLC in connection with the screening and
investigation shall be billed to and paid by BYRON CENTER CHARTER SCHOOL. The
results of the screening and investigation of pre-employment records must be made
available for review by the GVSU Charter Schools Office. It is understood that
CHARTER HR EDUCATIONAL SERVICES, LLC may choose to assign the applicant
and employee background checks to an employee(s) of CHARTER HR EDUCATIONAL
SERVICES, LLC assigned and located at BYRON CENTER CHARTER SCHOOL.

4. Term of Agreement. This Agreement shall commence on July 1, 2014
and continue for a period of twenty four months, through June 30, 2017.  Either party
may cancel this Agreement with or without cause at any time after June 30, 2017 with
90 days prior written notice. If, as a result of a change in the law, BYRON CENTER
CHARTER SCHOOL and/or CHARTER HR EDUCATIONAL SERVICES, LLC becomes
obligated for MPSERS or an unexpected fee or tax is instituted, (e.g. State service tax
fee) either party may immediately invoke the 90 day termination notice provision at any
time during the contract. Termination of this Agreement shall not affect the continuation
of the obligations of either party incurred during the term of the Agreement. The parties
acknowledge that as part of any contract reauthorization with GVSU, GVSU may
require BYRON CENTER CHARTER SCHOOL and CHARTER HR EDUCATIONAL
SERVICES, LLC to submit an entirely new Agreement for review by GVSU.

5. Fees. BYRON CENTER CHARTER SCHOOL shali pay CHARTER HR
EDUCATIONAL SERVICES, LLC the following fees for the services rendered under this

Agreement:

a) Service Fee. A Service Fee shall be charged to BYRON
CENTER CHARTER SCHOOL equal to the total gross pay of all Covered
CHARTER HR EDUCATIONAL SERVICES, LLC employees assigned to
BYRON CENTER CHARTER SCHOOL multiplied times .0310 (the Service Fee
rate). The Service Fee is calculated without regard to individual limitations on
wages for purposes of determining the amount of unemployment taxes. The
Service Fee shall be billed once per pay period and due upon receipt with said



billing including an itemized, detailed breakdown of all costs, fees and expense

(l.e. salary and payrol; FUTA; SUTA; Workers Compensation: FICA, a

breakdown of fringe benefits, by benefit; etc. The Service Fee shall be adjusted

upon the effective date of any increase or decrease in employee wage rates.
b) Payroll Costs. Payroll costs will be charged, in addition to
the service fee, equal to Gross Payroll and associated payroll costs including

FICA, FUTA, SUTA, Workers Compensation and any additional taxes passed by

the State and/or Federal government during the term of this Agreement.

All benefits provided per 1.) d. and e. will be billed to BYRON CENTER

CHARTER SCHOOL on a pay period basis. CHARTER HR EDUCATIONAL

SERVICES, LLC will provide written notice within 5 business days of receiving

notice of an increase to any of the costs other than the service fee costs and

include said increase as of the effective date of the increase however, this
provision shall not apply to a change in payroll costs which may vary because of

a change in hours worked by employees. BYRON CENTER CHARTER

SCHOOL, at its election, may respond to the written nofice of cost increase by

issuing notice o cancel effective 90 days after the date of cost increase.

6. Additional Costs, Fees and Expenses. BYRON CENTER CHARTER
SCHOOL shall pay all additional costs or expenses incurred by CHARTER HR
EDUCATIONAL SERVICES, LLC that are incidental to the performance of this
Agreement and that have prior approval of the Board President or his/her designee.
These additional costs, fees or expenses may include, but are not limited to, employee
replacement costs, applicant/employee background checks, hiring temporary
personnel, substitute teachers, fidelity bonding, and BYRON CENTER CHARTER
SCHOOL approved training programs.

7. Payment of Costs, Fees and Expenses. BYRON CENTER CHARTER
SCHOOL shall execute a Wire Transfer to CHARTER HR EDUCATIONAL SERVICES,
LLC at least 48 hours prior to each payroll date, from the designated BYRON CENTER
CHARTER SCHOOL. account in an amount equal to the Services Fees, Payroll costs
described in Paragraph 5 and Costs, Fees and Expenses desctibed in Paragraph 6 of
this Agreement, upon receipt of a detailed billing. If there is any disputed amount to an
invoice, the non-disputed amount shall be ratified. If there is a disputed amount,
whether ratified by the BYRON CENTER CHARTER SCHOOL Board or not, the parties
shall meet within fourteen (14) days fo discuss and attempt to resolve the disputed
amount prior to submitting the matter to arbitration as addressed in Paragraph 11. Any




errors in payment of costs, fees and expenses will be promptly corrected with the
parties acting in good faith and with reasonable efforts.

8. insurance: The Academy’s insurance policies will be in compliance with
the M.U.S.1.C. requirements and in accordance with the limits required by GVSU. The
Academy will be the first named insured and GVSU and CHARTER HR
EDUCATIONAL SERVICES, LLC will also be named as an additional insured.

a) Vehicle Insurance. BYRON CENTER CHARTER SCHOOL shall
provide liability insurance for any employee of CHARTER HR EDUCATIONAL
SERVICES, LLC driving any vehicle during the time of day or work year he/she is
assigned to BYRON CENTER CHARTER SCHOOL. by CHARTER HR EDUCATIONAL
SERVICES, LLC. The policy shall insure against bodily injury and property damage
with a minimum combined single limit (CSL) of $1,000,000. BYRON CENTER
CHARTER SCHOOL shall also provide personal injury protection coverage of
$1,000,000. BYRON CENTER CHARTER SCHQOL shall name CHARTER HR
EDUCATIONAL SERVICES, LLC as an additional insured on these policies with thirty
(30) days notice of cancellation or material change in such policies.

b} General Liability Insurance. BYRON CENTER CHARTER
SCHOOL shall maintain a comprehensive general liability insurance policy in the
amount of $1,000,000 (CSL) insuring BYRON CENTER CHARTER SCHOOL against
bodily injury and property damage liability caused by BYRON CENTER CHARTER
SCHOOL's premises operations or activities conducted off premises related to
operation of BYRON CENTER CHARTER SCHOOL. The policy shall include blanket
contractual liability and personal injury coverage. BYRON CENTER CHARTER
SCHOOL shall name CHARTER HR EDUCATIONAL SERVICES, LLC as an additional
insured on this policy with thirty (30) days written notice of cancellation or material
change.

c) Professional Liability Insurance. BYRON CENTER CHARTER
SCHOOL shall provide professional liability insurance, including sexual abuse
coverage, in the amount of $1,000,000 naming CHARTER HR EDUCATIONAL
SERVICES, LLC as an additional insured. BYRON CENTER CHARTER SCHOOL
shall maintain a Worker's Compensation policy with-an “if only” provision.

d) CHARTER HR EDUCATIONAL SERVICES, LLC M.U.S.IL.C.
Insurance Coverage, CHARTER HR EDUCATIONAL SERVICES, LLC shall maintain a
comprehensive general liability, errors & omissions, directors & officers, school leaders
errors & omissions, auto liability and employment practices liability insurance policy,
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each of which will be not less than $1,000,000.00 as well as any such insurance policy
in the amount as required by the Charter Contract and the Michigan Universities Self
Insurance Corporation. The policy shall include blanket contractual liability, crime, and
personal injury coverage. CHARTER HR EDUCATIONAL SERVICES, LLC shall name
BYRON CENTER CHARTER SCHOOL and GVSU as an additional insured on this
policy within thirty (30) days and CHARTER HR EDUCATIONAL SERVICES, LLC shall
provide written notice of cancellation or material change. BYRON CENTER CHARTER
SCHOOL will reimburse CHARTER HR EDUCATIONAL SERVICES, LLC for all
insurance premiums paid to secure the M.U.S.I.C. Insurance Coverage requirements,
said premium shall be only for premiums incurred based on BYRON CENTER
CHARTER SCHOOL student count and employee count at CHARTER HR
EDUCATIONAL SERVICES, LLC.
9. Termination of Agreement.

a) This Agreement shall terminate and CHARTER HR
EDUCATIONAL SERVICES, LLC shall be relieved of all responsibility under this
Agreement as of the ending date of the last payroll period immediately preceding any of
the following events:

' i) BYRON CENTER CHARTER SCHOOL files for bankruptcy
or becomes insolvent;

i) The facility where employees are engaged in work for
BYRON CENTER CHARTER SCHOOL is closed:;

iii} BYRON CENTER CHARTER SCHOOL requests a layoff of
25% of the workforce;

iv) BYRON CENTER CHARTER SCHOOL and its successors
and assigns discontinue operation;

v) BYRON CENTER CHARTER SCHOOL meets the definition
of a financially distressed business as set forth in the
Worker Assistance and Retraining Notification Act.

vi) BYRON CENTER CHARTER SCHOOL's Contract with
GVSU is discontinued or not renewed.

vii)  Any other reason set forth in this Agreement, including as
identified in Paragraph 4 of this Agreement, which
constitutes a default under the Agreement or allows
CHARTER HR EDUCATIONAL SERVICES, LLC fto
terminate this Agreement.
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viii)  Failure of BYRON CENTER CHARTER SCHOOL to timely
make payment(s) required by this Agreement or reduces the
amount invoiced by more than $5,000.00 of the contested
invoice.

ix) For any of the reasons indentified in Section 4, subject to
Section 4 notice periods.

b} BYRON CENTER CHARTER SCHOOL may terminate this
Agreement prior to the end of the term specified in Paragraph 4 or in the event that
CHARTER HR EDUCATIONAL SERVICES, LLC shall fail to remedy a material breach
within 60 days after notice from the Board, provided however that if the nature of the
breach is such that the cure cannot be reasonably accomplished within 60 days, then
the cure period should be extended so long as CHARTER HR EDUCATIONAL
SERVICES, LLC proceeds to cure with reasonable dispatch. Material breach includes,
but is not limited to: (1) CHARTER HR EDUCATIONAL SERVICES, LLC’s failure to
account for its expenditures or to pay it obligations as specifically noted in this
agreement (provided funds are available to do so), (2) failure of CHARTER HR
EDUCATIONAL SERVICES, LLC to follow policies, procedures, rules, regulations or
curriculum duly adopted by the BYRON CENTER CHARTER SCHOOL Board and
communicated to CHARTER HR EDUCATIONAL SERVICES, LLC, provided that such
policies, procedures, rules, regulations or curriculum are not inconsistent with the
Contract, as amended, this Agreement, or in violation of applicable law, (3) receipt by
the Board of unsatisfactory reports from CHARTER HR EDUCATIONAL SERVICES,
LLC or from an educational consultant retained by the Board about matters concemning
CHARTER HR EDUCATIONAL SERVICES, LLC’s performance or the performance of
the staff which are not reasonably corrected or explained; or (4) CHARTER HR
EDUCATIONAL SERVICES, LLC's failure to abide by all applicable laws in its
administration of this Agreement.

C) In the event BYRON CENTER CHARTER SCHOOL terminates this
Agreement pursuant to this Paragraph, BYRON CENTER CHARTER SCHOOL shall
pay all charges due under this Agreement through the last date of services provided by
CHARTER HR EDUCATIONAL SERVICES, LLC.

10.  Indemnification.
a) CHARTER HR EDUCATIONAL SERVICES, LLC. CHARTER HR
EDUCATIONAL SERVICES, LLC shall indemnify and hold GVSU and BYRON
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CENTER CHARTER SCHOOL, including its officers, directors, and agents, harmless
from any and all claims, including employment related claims by CHARTER HR
EDUCATIONAL SERVICES, LLC employees or applicants, administrative
determinations, judgments, damages, reimbursements, back pay, penalties, fines, costs
or loss, demands, suits, including reasonable attorney’s fees or other forms of liability
that may arise out of, or by reason of, any noncompliance with any agreements,
covenants, warranties, or undertakings of CHARTER HR EDUCATIONAL SERVICES,
LLC contained in or made pursuant to this Agreement and any misrepresentation or
breach of representations and warranties of CHARTER HR EDUCATIONAL
SERVICES, LLC contained in or made pursuant to this Agreement or for wrongful or
negligent acts. This indemnification shall include any failure on the part of CHARTER
HR EDUCATIONAL SERVICES, LLC that results in violations of federal, state and local
laws and regulations. CHARTER HR EDUCATIONAL SERVICES, LLC shall not be
responsible fo indemnify BYRON CENTER CHARTER SCHOOL for the acts or
omissions of an unlicensed individual that occur when that individual is not under the
supervision of a Covered Employee. The indemnification requirements of this
paragraph may be met by the purchase of insurance in a form and amounts acceptable
to BYRON CENTER CHARTER SCHOOL and shall be not less than $1,000,000 per
occurrence.

b)  BYRON CENTER CHARTER SCHOOL. To the extent permitted
by law, BYRON CENTER CHARTER SCHOOL shall indemnify and hold GVSU and
CHARTER HR EDUCATIONAL SERVICES, LLC, including its officers, directors and
agents harmless from any and all claims, including employment related claims by
BYRON CENTER CHARTER SCHOOL employees or applicants for employment as a
BYRON CENTER CHARTER SCHOOL employee, administrative determinations,
judgments, damages, reimbursements, back pay, penalties, fines, costs or loss,
demands, suits, including reasonable attorney’s fees or other forms of liability that may
arise out of, or by reason of, any noncompliance with any agreements, covenants,
warranties, or undertakings of BYRON CENTER CHARTER SCHOOL contained in or
made pursuant to this Agreement and any misrepresentation or breach of
representations and warranties of BYRON CENTER CHARTER SCHOOL contained in
or made pursuant to this Agreement or for wrongful or negligent acts. This
indemnification shall include any failure on the part of BYRON CENTER CHARTER
SCHOOQL. for violations of federal, state and local laws and regulations. BYRON
CENTER CHARTER SCHOOL shall not indemnify CHARTER HR EDUCATIONAL
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SERVICES, LLC for acts or omissions of an unlicensed individual that may occur when
that individual is not under the supervision of BYRON CENTER CHARTER SCHOOL.
The indemnification requirements of this paragraph may be met by the purchase of
insurance in a form and amounts acceptable to CHARTER HR EDUCATIONAL
SERVICES, LLC and shall be not less than $1,000,000 per occurrence.

¢) “Indemnification of Grand Valley State University. The parties
acknowledge and agree that the Grand Valley State University Board of Trustees,
Grand Valley State University and its members, officers, employees, agenis or
representatives are deemed fo be third party beneficiaries for the purposes of this
Agreement. As third party beneficiaries, the parties herby promise to indemnify and
hold harmless Grand Valley State University Board of Trustees, Grand Valley State
University and its members, officers, employees, agents or representatives from all
claims, demands, or liability, including, without limitation, claims arising from bodily
injury, personal injury, sickness, disease, death, property loss or damage or any other
losses of any kind whatsoever and not caused by the sole negligence of Grand Valley
State University, which arise out of or are in any manner connected with Grand Valley
State University Board’s approval of the Application, the University Board's
consideration of or issuance of a Contract, the Academy’s preparation for and operation
of a public school, or which are incurred as a result of the reliance by Grand Valley
State University and its Board of Trustees members, officers, employees, agenis or
representatives upon information supplied by the Academy or the ESP, or which arise
out of the failure of the Academy to perform its obligations under the Contract issued to
the Academy by Grand Valley State University Board of Trustees. The parties
expressly acknowledge and agree that Grand Valley State University and its Board of
Trustee members, officers, employees, agents or representatives may commence legal
action against either party to enforce its rights as set forth in this Agreement.”

11.  Arbitration. In the event of a dispute regarding a breach, alleged breach,
validity or interpretation of any provision of this Agreement, both BYRON CENTER
CHARTER SCHOOL and CHARTER HR EDUCATIONAL SERVICES, LLC agree to
submit such disputes, except as either party may be seeking injunctive relief, to final
and binding arbitration as the sole and exclusive remedy for such dispuies. Said
disputes shall be submitted to the Michigan Mediation and Arbitration Services
(“MMAS”™) and governed by the Michigan Court Rules and Michigan Arbitration Act.

The arbitration hearing will be held in Mecosta County and will be the exclusive
remedy for resolving the disagreement. Either party may file for arbitration but must do
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so with MMAS within one hundred twenty (120) calendar days of the event precipitating
the disagreement, or within the applicable statute of limitations, whichever is sooner.

If arbitration is requested by either BYRON CENTER CHARTER SCHOOL or
CHARTER HR EDUCATIONAL SERVICES, LLC, the parties shall be entitled to be
represented by attorneys andfor counsel of their choice. The parties shall equally split
the filing fee, and any administrative fees or costs assessed by MMAS, regardless of
who requests the arbitration. The parties will split the arbitrator's compensation, and
each party will pay its own costs and attorney fees in connection with the arbitration,
except as those costs and fees may be reallocated by the arbitrator in the award of
damages in accordance with this Agreement or the relevant state or federal statute.

If arbitration is requested, the arbitrator shall allow both parties the right to
conduct limited and reasonable discovery, which may include depositions, and for a
period of time necessary for the parties to reasonably prepare for the arbitration
hearing. The arbitrator is authorized to issue subpoenas to summon witnesses.

The arbitrator may award any and all remedies allowable by the cause of action
pled in the request for arbitration, including but not limited to equitable relief and money
damages. The arbitrator shall issue a written decision, containing his/her findings of
fact and conclusions of law. The arbitrator's award will be final and binding on both
parties, and may be enforced in a court of competent jurisdiction.

12.  Entire_Agreement. This document, being executed in muliple and
identical counterparts all of which shall constitute part of the Agreement, contain the
entire Agreement between the parties with regard to the subject matter of this
Agreement. All previous negotiations, statements and preliminary instruments of the
parties and their respective representatives are merged into this Agreement. No
modification of this Agreement shall be valid or binding unless such modification is in
writing, dated and signed by the authorized representative of each party. The
conditions of this Agreement extend to and bind the subsidiaries, successors and
assigns of each party.

13. Notices. All notices required or permitted by this Agreement shall be in
writing and delivered personally or by first class mail, postage prepaid to the address of
each party as follows:
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BYRON CENTER CHARTER SCHOOL: CHARTER HR EDUCATIONAL SERVICES, LLC:

Byron Center Charter School CHARTER HR EDUCATIONAL
SERVICES, LLC

9930 Burlingame Ave SW 801 Broadway NW, Suite 200

Byron Center, Mi 49315 Grand Rapids, Ml 49504

With a copy to:

If one of the parties to this Agreement changes his/her or its address, they shall
within thirty (30} days notify the other party, in writing, of the new address. Notice shall
be deemed received on the date it is delivered or mailed.

14.  Responsibility For Performance of Agreement. Each party, their
successors and assigns shall be jointly and severally responsible for the performance of
their obligations under this Agreement.

15.  Severability and Validity. The invalidity or unenforceability of any
provision or part of this Agreement shall not affect the validity or enforceability of any
other provision or part of this Agreement.

16.  Contract Interpretation. The Parties acknowledge that this Agreement and
the language contained in this Agreement are the result of negotiations between the
parties and no part of this Agreement shall be construed against either party by virtue of
authorship.

17. No Third-Party Rights. This Agreement is intended solely for the benefit
of CHARTER HR EDUCATIONAL SERVICES, LLC and BYRON CENTER CHARTER
SCHOOL, and it shall not be construed to create any benefits for or rights in any other
person or entity, including employees, students, or their representatives.

18.  Woaiver of Breach. The waiver by cne party to this Agreement of a breach
of this Agreement by the other party shall not operate as or be construed as a waiver of
any subsequent breach or breaches by the other party.

19. Caption Headings. The captions headings for each provision of this
Agreement are not part of this Agreement nor shall they be use to construe the
provision more broadly or narrowly then the text would indicate.

20. Necessary Documents. The parties shall execute all necessary
documents required to carry out the terms and intent of this Agreement.

21.  Goverming Law. The Agreement shall be construed under the law of the
State of Michigan.
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22.  Counterparts. This Agreement may be executed in identical counterparts,
each of which shall be deemed an original.

23.  Assignment. The Agreement may not be assigned by either party without
the written consent of the other party, prior approval of the BYRON CENTER
CHARTER SCHOOL Board, except that CHARTER HR EDUCATIONAL SERVICES,
LLC may assign its rights and duties to an entity within the CHARTER HR
EDUCATIONAL SERVICES, LLC organization upon 60 days' written notice to the
BYRON CENTER CHARTER SCHOOL Board and provided the BYRON CENTER
CHARTER SCHOOL Board approves said assignment.

24. BYRON CENTER CHARTER SCHOOL Board’s Constitutional Duty. No
provision of this Agreement shall or is intended to interfere with the BYRON CENTER
CHARTER SCHOOL Board’s duty to exercise its statutory, contractual and fiduciary
responsibilities governing the operation of BYRON CENTER CHARTER SCHOOL as
provided under Michigan law. This Agreement does not prohibit the BYRON CENTER
CHARTER SCHOOL Board from acting as an independent, self-governing public body,
or allow public decisions to be made other than in compliance with the Open Meetings
Act.

25.  Governmental Immunity. No provision of this Agreement is intended to
restrict the BYRON CENTER CHARTER SCHOOL Beard from waiving or requiring it to
assert its governmental immunity. Nothing in this paragraph shall prohibit CHARTER
HR EDUCATIONAL SERVICES, LLC from asserting any defense that may be available
to it under this Agreement or under Michigan law. BYRON CENTER CHARTER
SCHOOL shall not waive or assert any rights to the sole detriment of CHARTER HR
'EDUCATIONAL SERVICES, LLC related to BYRON CENTER CHARTER SCHOOL's
obligations to CHARTER HR EDUCATIONAL SERVICES, LLC under this agreement
unless said actions are the result of an alleged breach of this Agreement by CHARTER
HR EDUCATIONAL SERVICES, LLC.

26. Financial, Educational, and Student Records. Financial, educational, and
student records pertaining to BYRON CENTER CHARTER SCHOOL are BYRON
CENTER CHARTER SCHOOL property, and such records may be subject to the
provisions of the Michigan Freedom of Information Act. All BYRON CENTER
CHARTER SCHOOL records shall be physically or electronically available, upon
request, at BYRON CENTER CHARTER SCHOOL'’s physical facilities and shall be kept
in accordance with applicable state and federal requirements. Except as permitted
under applicable law, CHARTER HR EDUCATIONAL SERVICES, LLC shall not restrict
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the authorizer’s, the public’s, or the independent auditor's access to BYRON CENTER
CHARTER SCHOOL'’s records consistent with applicable statutes.

27.  Independent Auditorr CHARTER HR EDUCATIONAL SERVICES, LLC
shall not select or designate the independent auditor, accounting firm or legal counsel
for BYRON CENTER CHARTER SCHOOL. All finance and other records of CHARTER
HR EDUCATIONAL SERVICES, LLC relating to BYRON CENTER CHARTER
SCHOOL will be made available to BYRON CENTER CHARTER SCHOOL's
independent auditor at the request of BYRON CENTER CHARTER SCHOQOL or the
auditor.

28.  Procurement of Eguipment, Materials, and Supplies. I CHARTER HR
EDUCATIONAL SERVICES, LLC procures equipment, materials, and supplies at the
request of or on behalf of BYRON CENTER CHARTER SCHOOL, CHARTER HR
EDUCATIONAL SERVICES, LLC shall not include any added fees or charges with the
cost of the equipment, materials, and supplies purchased from third parties. Any
equipment, materials, or supplies purchased by CHARTER HR EDUCATIONAL
SERVICES, LLC on behalf of or as the agent of BYRON CENTER CHARTER SCHOOL
are the property of BYRON CENTER CHARTER SCHOOL. When making a purchase
on behalf of or as agent of BYRON CENTER CHARTER SCHOOL, CHARTER HR
EDUCATIONAL SERVICES, LLC shall comply with Section 1274 of the Code as if
BYRON CENTER CHARTER SCHOOL were making a purchase directly from a third
party.

29. BYRON CENTER CHARTER SCHOOL Proprietary Rights. BYRON
CENTER CHARTER SCHOOL owns all proprietary rights to curriculum or educational
materials that;

a) are both directly devéloped and paid for by BYRON CENTER CHARTER
SCHOOL;

b) were developed by CHARTER HR EDUCATIONAL SERVICES, LLC at
the direction of the BYRON CENTER CHARTER SCHOOL Board with BYRON
CENTER CHARTER SCHOOL funds dedicated for the specific purpose of developing
such curriculum or educational materials.

All educational materials and teaching techniques used by BYRON CENTER
CHARTER SCHOOL may be subject to disclosure under the Revised School Code and
the Freedom of Information Act.
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30.  Charter HR Educational Services LLC Proprietary Rights. CHARTER HR
EDUCATIONAL SERVICES, LLC owns all proprietary rights over curriculum,
educational or BYRON CENTER CHARTER SCHOOL management materials:

a) Previously developed or copyrighted by CHARTER HR EDUCATIONAL
SERVICES, LLC or

b) Previous materials to this agreement that are not otherwise dedicated for
the specific purpose of developing BYRON CENTER CHARTER SCHOOL curriculum,
educational or BYRON CENTER CHARTER SCHOOL managerment materials.

All educational materials and teaching techniques used by BYRON CENTER
CHARTER SCHOOL are subject to disclosure under the Code and the Freedom of
Information Act.

31. Employment Liability. CHARTER HR EDUCATIONAL SERVICES, LLCis
the employer of record for employee compensation, collection of payroll taxes and
withholdings, worker's compensation and unemployment liability and payment of
benefits, all of which are set forth in this Agreement.

32. Marketing and Development. Should CHARTER HR EDUCATIONAL
SERVICES, LLC provide marketing and development services to BYRON CENTER
CHARTER SCHOOL, the cost paid by or charged to BYRON CENTER CHARTER
SCHOOL shall be limited to those costs specific to the BYRON CENTER CHARTER
SCHOOL program and shall not include any costs for the marketing and development
of CHARTER HR EDUCATIONAL SERVICES, LLC.

33.  Compliance with GVSU Contract. BYRON CENTER CHARTER SCHOOL
and CHARTER HR EDUCATIONAL SERVICES, LLC intend for this Agreement to
comply with the Contract issued by GVSU to BYRON CENTER CHARTER SCHOOL
and the Education Service Provider Policies issued by GVSU’s Charter Schoois Office.
To the extent any provision of this Agreement is inconsistent with the Contract or
Policies, that provision is invalid and the Contract and Policies shall govern. Any
additional costs of compliance because of changes mandated by GVSU will be borne
by BYRON CENTER CHARTER SCHOOL and subject to CHARTER HR
EDUCATIONAL SERVICES, LLC's ability to perform. If the additional costs are
deemed excessive by the BYRON CENTER CHARTER SCHOOL Board, and the
matter cannct be resolved, it may opt out of this Agreement by giving 90 days written
notice.

This Agreement is executed as of the date first written above.
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Byron Center Charter School
9-8-12 FINAL AGREEMENT
Contract renewal through Juns 30, 2017

BYRON CENTER CHARTER SCHOOL

By Vultces MUﬁU\/%MVVL)

Its President — Rebecca Mohrmann,

CHARTER HR EDUCATIONAL SERVICES,
LLC

T ERTAS (e

Its President — Daniel S. Barcheski
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Axios Incorporated
Byren Center Charter School
2015 Renewal Pricing Agreement
11-9-14

Rate Effective January 1, 2015

HR Administration Fee: 3.1% of Gross Payroll
SUTA Rate: 3.2% of first $9,500.00 wages *
FUTA Rate: .8% of first $7,000,00 wages
Workers Compensation Rates: 8810-8%.12

8868 - $.31

SUTA Rate deceased to 3.2% ~ estimated savings of ($440.80)/year. *Rate may be
subject to change if State of MI changes the Obligation Assessment calculation for 2015.

Workers Compensation rates increased $533.85/year.

HR Admin fee remained the same.

Thank you for your continued business.

2015 Renewal Acceptance:

Wiy
Byron Center Charter School Date




Amendment to Charter HR Educational Services, LLC {CHRES) Client Service Agreement

for Byron Center Charter School

This is the FIRST amendment to the CLIENT SERVICE AGREEM ENT (“First Amendment”) is made into this
A day of ) w2, 2017, and to be effective July 1, 2017 by and between Charter HR Educational

Services, LLC {CHRES} a Michigan Limited Liability company (“ACHR") and Byron Center Charter School a
Michigan entity {“Client”).

RECITALS:

WHEREAS, ACHR znd Client entered in to a Client Service Agreement {the “Agreement”), as smended,
signed Novernber 11, 2014, effective July 1, 2014 to better meet Clients’ core business in human resource-
related areas; and

WHEREAS, Client and CHRES wish to amend the Agreement;
NGW, THEREFORE, Client and CHRES agree as follows:

1. Term of Agreement, Section 4 of the Client Service Agreement be amended te July 1, 2017

through June 30, 2020.

Revised: Section 5. a. Fees, CHRES wil! bill WPA .0322 of gross payroll for term listed in #1.

3. New:5Section 1, |, i—Charter HR Educational Services, LLC (CHRES), as part of its hiring process,
will not require or induce any current or future staff {including but not limited to teachers,
administration, support staff, counselors and the like} to sign an offer ietter, employment
agreement, retention letter or similar that contains language which creates a non-compeate
scenario for the staff member.

4. No other changes. Other than as set forth in this First Amendment, no other terms or
conditions of the Agreement are hereby altered, modified or amended.

L

The parties have entered into this First Amendment as of the d ate first set forth above.

Byron Center Charter School:

 certify the Amendment above has been approved by the Board of Directors of the Byron Center
Charter School.

."/ : B
{ i f 4
By: .. Lot i i Trtars 2 ad e

Board of Director — (President or Secretary)

f

Charter HI}/E €ational Services, LLC {CHRES)

/

Kellie Haines, Mentben




Amendment o Charler MR Educational Services, LLC (CHRES) Client Service Agreement

for Byrot Center Charter School

This is the SECOND amendment to the CLIENT SERVICE
AGREEMENT (“First Amendment”) is made into this
5th day of May . 2020, and to be effective July 1, 2017
by and between arter HR Educational Services, LLC
(CHRES) a Michigan Limited Liability company (“ACHR™) and
Byron Center Charter Scheol a Michigan entity (“Client™).

RECITALS:

WHEREAS, ACHR and Client entered in to a Client Service
Agreement (the “Agreement™), as amended, signed November
11, 2014, effective July 1, 2014 to better meet Clients® core
business in human resource-related areas; and

WHEREAS, Client and CHRES wish to amend the Agreement;
NOW, THEREFORE, Client and CHRES agree as follows:

1. Term of Agreement, Section 4 of the Client Service
Agreement be amended to July 1, 2020 through June 30,
2023,

. Revised: Section 5. a. Fees, CHRES will bill Byron
Center Charter School .0322 of gross payroll. Revised
January 10°, 2019, CHRES will bill Byron Center
Charter School .031 of gross payroll for term listed in #1,

3. New: Section 1, L, 1 ~ Charter HR Educational Services,

LLC (CHRES), as part of its hiring process, will not
require or induce any current or future staff (including
buit pot limited to teachers, administration, support staff,
counselors and the like) to sign am offer letter,
employment agreement, retention lefter or similar that
contains language which creates a non-compete scenario
for the staff member.

4. No other changes. Other than as set forth in this. First

Amendment, no other terms or conditions of the
Agreement are hereby altered, modified or amended.

o]

The parties have entered into this First Amendment as of the
date first set forth above.




Byron Center Charter School:
1 certify the Amendment above has been approved by the Board
of Directors of the Byron Center Charter School.

By:
Board of Director — (President or Secretary)

Charter HR. Educational Services, LLC (CHRES)

} s
; 'Oy i
..

Kellie Hainss, Member




AMENDMENT TO CLIENT SERVICE AGREEMENT
Regarding Grand Valley State University Required Service Agreement Language Changes

THIS THIRD AMENDMENT TO THE CLIENT SERVICE AGREEMENT originally effective July 1, 2014,
{Third Amendment) is made and entered into this 23" day of June, 2020 by and between Charter HR
Educationai Services, LLC, a Michigan limited liability company and Byron Center Charter School (Client).

RECITALS:

This amendment to the Client Services Agreement is to update required language from GVSU. This
amendment will supersede the original contract language effective July 1, 2014:

Indemnification of Grand Valley State University. The parties acknowledge and agree that the
Grand Valley State University Board of Trustees, Grand Valley State University and its members, officers,
employees, agents or representatives are deemed to be third party beneficiaries for purposes of this
Agreement. As third party beneficiaries, the parties hereby promise to indemnify and hold harmless
Grand Valley State University Board of Trustees, Grand Valley State University and its members, officers,
employees, agents or representatives from aif claims, demands, or liability, including attorney fees, and
related expenses, on account of injury, loss or damage, including, without limitation, claims arising from
bodily injury, personal injury, sickness, disease, death, property loss or damage or any other losses of any
kind whatsoever and not caused by the sole negligence of Grand Valley State University, which arise out
of or are in any manner connected with Grand Valiey State University Board’s approval of the Application,
the University Board’s consideration of or issuance of a Contract, the Academy’s preparation for and
operation of a public school, or which are incurred as a result of the reliance by Grand Valley State
University and its Board of Trustees members, officers, employees, agents or representatives upon
information supplied by the Academy or the ESP, or which arise out of the failure of the Academy to
perform its obligations under the Contract issued to the Academy by Grand Valley State University Board
of Trustees. The parties expressly acknowledge and agree that Grand Valley State University and its Board
of Trustee members, officers, employees, agents or representatives may commence legal action against
either party to enforce its rights as set forth in this Agreement.

Revocation or Termination of Contract. If the Academy’s Contract issued by the Grand Valley
State University Board of Trustees is revoked or terminated, this Agreement shall automatically terminate
on the same date as the Academy’s Contract is revoked or termination without further action of the
parties.

Compliance with Authgrizer ESP policies. Charter HR Educational Services, LLC will be responsible
for complying with this Section only to the extent that these policies apply to human resource services
support. Also, Charter HR Educational Services, LLC will only be responsible for supplying information that
they have in their possession in regards to the Services includes in this Agreement:

A. Compliance with Academy’s Contract. The ESP agrees to perform its duties and
responsibilities under this Agreement in a manner that is consistent with the Academy’s
obligations under the Academy’s Contract issued by Grand Valley State University Board of
Trustees. The provisions of the Academy’s Contract shall supersede any competing or
conflicting provisions contained in this Agreement.




B. Compliance with Section 503c. On an annual basis, the ESP agrees to provide the Academy
Board with the same information that a school district is required to disclose under section
18(2) of the State School Aid Act of 1979, MCL 388.1618, for the most recent school fiscal year
for which the information is available. Within thirty {30) days of receipt of this information,
the Academy Board shall make the information avaifable on the Academy’s website home
page, in a form and manner prescribed by the Michigan Department of Education. The
defined terms in section 503c¢ of the Code, MCL 380.503¢, shall have the same meaning in this
Agreement.

C. Amendment Caused By Academy Site Closure or Reconstitution. In the event that the
Academy is required (i) to close an Academy site pursuant to a notice issued by the State
School Reform/Redesign Officer under Section 507 of the Code, MCL 380.507 ; or (i) to
undergo a reconstitution pursuant to Section 507 of the Code, MCL 380.507, and of the
Contract Terms and Conditions, and such closure of an Academy site or reconstitution causes
an amendment to or termination of this ESP Agreement, the parties agree that this ESP
Agreement shall be amended or terminated to implement the Academy site closure or
reconstitution, with no cost or penalty to the Academy, and the ESP shall have no recourse
against the Academy or the University Board for implementing such site closure or
reconstitution.

D. Compliance with Section 11.23 of Contract Terms and Conditions. The ESP shall make
information concerning the operation and management of the Academy, including without
limitation the information described in Schedule 6 of the Contract, available to the Academy
as deemed necessary by the Academy Board in order to enable the Academy to fully satisfy
its obligations under Section 11.23(a) of the Contract Terms and Conditions.

WHEREAS, Client and CHRES wish to amend the Agreement;

NOW, THEREFORE, Client and CHRES agree as follows:

1. Term of Agreement, Section 4 of the Client Service Agreement be amended to July 1, 2020
through June 30, 2023.

2. Revised: Section 5. a. Fees, CHRES will bill Client .031 of gross payroll for term listed in #1.

3. New: Section 1, |, i — Charter HR Educational Services, LLC (CHRES), as part of its hiring process,

will not require or induce any current or future staff (including but not limited to teachers,
administration, support staff, counselors and the like) to sign an offer letter, employment agreement,
retention letter or similar that contains language which creates a non-compete scenario for the staff
member.

4, No other changes. Other than as set forth in this Third Amendment, no other terms or
conditions of the Agreement are hereby altered, modified or amended.

The parties have entered into this SECOND AMENDMENT as of the date set forth above.



By:

Byron Center Charter School

/ oheall ﬁ‘it,b/&) Sz

Racheal Brooker, Board Presm"ent Date Kelfik Hé'i;ies_,_ Member

harter HR Educational Sefvices; [LC

4/,2?/ 27

B Ite
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SCHEDULE 7

ACADEMY SPECIFIC INFORMATION & EDUCATIONAL PROGRAM



SCHEDULE 7-1

EDUCATIONAL GOALS AND PROGRAMS



SCHEDULE 7-1

EDUCATIONAL GOALS

Academic Achievement

As measured by the state assessment, the school’s percentage of total tested students in
all tested grades identified as proficient in all tested subjects or identified as college ready
as reported by the Michigan Department of Education will meet or exceed the select peer
schools’ mean reported percentage of total tested students in all tested grades identified
as proficient in all tested subjects or identified as college ready. Select peer schools are
the set of school buildings determined annually by GVSU to be the most
demographically, socioeconomically, programmatically, and geographically similar to the
school.

Academic Growth

As measured by the state assessment, the school’s mean student growth percentile rank in
English language arts and math will meet or exceed the select peer schools” mean student
growth percentile rank. Select peer schools are the set of school buildings determined
annually by GVSU to be the most demographically, socioeconomically,
programmatically, and geographically similar to the school.

pate: 75720 P eelusd RSt

Board President/Vice President Signature

Secretary’s Certification:

I certify that the foregoing resolution was duly adopted by the BCCS Board of Directors at a
properly noticed open meeting held on the 5" day of M.o.\! , =030 , at which a quorum

was present.
b@ryﬁ% MAM/\.

Board Secretary




SCHEDULE 7-2

CURRICULUM



The Academy will comply with the requirements of MCL 380.552(20). The Academy
will submit a report to the MDE, in a form or manner prescribed by the MDE, that
reports the number of pupils enrolled in an online or distance learning program
during the immediately preceding month.



Please see separate folder on Contract CD for full Curriculum



SCHEDULE 7-3

STAFF RESPONSIBILITIES



Except as otherwise provided by law, the Academy shall use certificated
teachers according to state board rule. The Academy may use noncertified
individuals to teach as follows:

(a) A classroom teacher in any grade a faculty member who is employed full-time
by the state public university and who has been granted institutional tenure, or
has been designated as being on tenure track, by the state public university, and

(b) In any other situation in which a school district is permitted under this act to
use noncertificated teachers.

All administrators or other person whose primary responsibility is administering
instructional programs or as a chief business official shall meet the certification
and continuing education requirements as described in MCL 380.1246.



Administrator and Teacher Evaluation Systems. The Academy Board shall adopt and
implement for all teachers and school administrators a rigorous, transparent, and fair
performance evaluation system that complies with sections 1249 and 1250 of the Code.
If the Academy enters into an agreement with an Educational Service Provider, then the
Academy Board shall ensure that the Educational Service Provider adopts a performance
evaluation system that complies with this section.

Performance Evaluation System Commencing with the 2013-2014 School Year. If the
Academy Board adopts and implements for all teachers and school administrators a
performance evaluation system that complies with section 1249(7) of the Code, then the
Academy Board is not required to implement a performance evaluation system that
complies with section 1249(2) and (3). If the Academy enters into an agreement with an
Educational Service Provider, then the Academy Board shall ensure that the Educational
Service Provider adopts a performance evaluation system that complies with this section.

Parent Notification of Ineffective Teacher Ratings. Beginning with the 2015-2016 school
year and continuing on during the term of this Contract, if a pupil is assigned to be taught
by a teacher who has been rated as ineffective on his or her 2 most recent annual year-end
evaluations under section 1249, the Academy Board shall notify the pupil’s parent or
legal guarding that the pupil has been assigned to a teacher who has been rated as
ineffective on the teacher’s 2 most recent annual year-end evaluations. The notification
shall be in writing and shall be delivered to the pupil’s parent or legal guardian by U.S.
mail not later than July 15™ immediately preceding the beginning of the school year for
which the pupil is assigned to the teacher, and shall identify the teacher who is the subject
of the notification.

Teacher and Administrator Job Performance Criteria. The Academy Board shall
implement and maintain a method of compensation for its teachers and school
administrators that includes job performance and job accomplishments as a significant
factor in determining compensation and additional compensation earned and paid in
accordance with Applicable Law. The assessment of job performance shall incorporate a
rigorous, transparent, and fair evaluation system that evaluates a teacher’s or school
administrator’s performance at least in part based upon data on student growth as
measured by assessments and other objective criteria. If the Academy enters into an
agreement with an Educational Service Provider, then the Academy Board shall ensure
that the Educational Service Provider complies with this section.




Title:

Status:

Pay Range:
Reports To:

Charter HR Educational Services, LLC
Job Description for Byron Center Charter School

Chief Administrative Officer
Full-time, Exempt
Commensurate with Experience
Board of Directors

Job Summary
The Chief Administrative Officer (CAO) provides leadership for all aspects of the day-to-

day operations of the School while serving as a centralizing leadership figure within the
school and the local community. While working closely with, and reporting directly to,
the Board of Directors (“Board”), the CAO will tend to the issues that concern the school
as a whole and will facilitate communication/build consensus among the teachers, staff,
families and Board. The CAO should have a larger vision for the future direction of the
school while continuing to support and encourage the preservation of schools mission
throughout the school.

Duties and Responsibilities

Maintain a safe, orderly environment for adults and children
Authorize expenditures within budget

Attend, arrange for and prepare for meetings with the Board
Maintain requirements of Codes for present facilities
Represent and interpret school program to the community
Supervise Staff

O

O O O O O

O

Provide a sounding board for teaching staff

Monitor and attend teacher meetings

Participate in parent conferences as needed

Meet individually with faculty/staff as needed

Help provide resources for the teaching staff

Evaluate with the staff their in-service training needs and find, or help plan
for, training experiences to meet these needs

Help facilitate communication between staff members, and between staff
and parents

Participate in the interviewing and hiring of faculty and staff

Makes final decision and contacts media for changes in daily hours of
operations

Develop school calendar for recommendation to the board

Drive Communication and Development for Parents

(@)

O

Be available at scheduled times weekly for conferences, informal
conversations, or phone calls with parents

Be available at for unscheduled talks with parents when needed. In these
contacts, serve as a listener, a consultant, a trouble-shooter, or a
communicator of school procedure or policy, as appropriate to the
situation



(@]

Set tone that allows and encourages parent involvement in the school
Consults with parent groups about planned activities

Develop and maintain a parent handbook to acquaint parents with school
program, procedures, policies, services, events, calendar, staff, etc

e Educational Community Responsibilities

(@)

O
o
O

Research and stay informed about expectations of local public and private
schools for children of various ages or grade levels

Be a resource for staff, parents, and Board about educational issues that
are relevant to them

Maintain correspondence and other requirements of relationships with
Grand Valley State University, Michigan Department of Education and
other professional member organizations

Public Relations and Community Responsibilities

Serve as primary communicator and director of communications between
the Board and staff and the Board and parent body

Be available for interviews at public relations events for the school
Oversight of advertising, update website and brochures

Prepare and release press releases to relevant local media

¢ Program Responsibilities

O

@)

Determine resources and techniques to determine whether program goals
are being met

Observe in each classroom and meet monthly with teaching teams

Meet with teaching members to determine if the curriculum and instruction
meets the needs of the students

Determine professional development needs for Teachers and Assistants
Prepare all reports for outside agencies, including the State of Michigan
Department of Education and Department of Human Services

Plan and provide on-site professional development education for teachers
Plan and Implement Parent Development seminars and events

Be responsible for teacher requests for days off; keep a log of teachers’
attendance

e Admissions

O
o
O

Answer all inquiries and meet with parents as needed

Maintain relationship with current families of enrolled students

Maintain up to date information on classroom openings and full-time
equivalents, financial reports, and projections

Communicate with teachers regarding what is expected of them during
Open Houses and school events

Work with the teachers to assist them in managing behavior and/or
challenging issues in the classroom

Work with staff and faculty members to problem solve or to mediate
disputes among co-workers

Work along with staff to determining and implementing a plan to address a
child who presents a special need, including meeting with the family



and/or providing the family with resources needed to address the need,
which may include a change in schools

o Work with staff to determine if any students should not be promoted to the
next grade

o Any additional duties the Board members deems important for the general
community and health of the school

Knowledge, Skills, and Abilities

Strong advocate for charter school education

Previous experience working in a K-12 school required; some leadership
experience preferred

Robust leadership skills

Experience creating an organization and maintaining sustainability preferred
Proven experience with staff supervision and budget management
Ability/willingness to lead in fund development, including identification of financial
sources and meeting with various representatives

Highly self-motivated

Strong written and verbal communication skills

Appreciation for students with learning differences as well as for students from
diverse family and socio-economic situations

Experience with a wide variety of computer hardware & software

Credentials and Experience

Bachelor’'s degree in Educational Leadership/Administration with emphasis
preferred in curriculum, supervision, evaluation, educational leadership and
related fields

Masters Degree preferred

Business and administrative experience

Five plus years of experience working with children

Administrator/Principal certification and/or experience strongly recommended, or
be eligible for Administrative Certification

Prior classroom teaching experience preferred

Criminal Justice Fingerprint/Background Clearance

Physical Demands / Work Environment

Incumbent must be able to lift 25 pounds

Assume postures in low level positions that best allow physical and visual contact
with children

Must be able to sustain a high level of energy

Bend to perform various tasks numerous times throughout the day

Stoop, sit on the floor



Have the agility to move from a seated position to a standing position promptly to
respond to emergency situations

Both indoor and outdoor environment are typically found in a childcare facility
Depending upon activities and season, may be required to be outdoors for
regular, prolonged activities

Must possess acceptable hearing and visual capabilities in order to monitor the
environment and children's well being

Must be able to excel in an ambiguous and continuously changing, competitive
environment

Incumbent will be faced with a variety of issues on a daily basis and will be
engaged in multiple tasks and must respond quickly and appropriately to
frequently changing needs of children



Charter HR Educational Services, LLC
Job Description for Byron Center Charter School

Title: Elementary Teacher

Status: Full-time, Exempt

Pay Range: Commensurate with Experience
Reports To: Principal/Chief Administrative Officer

Job Summary
The Elementary School Teacher is a highly qualified teacher responsible for the
instruction of academic, social, and motor skills to elementary school students.

Duties and Responsibilities

e Teaches reading, language arts, social studies, citizenship, mathematics,
science and other subject matter areas commonly found in a comprehensive
elementary school education program

e Utilize an adopted course of study, instructional program guidelines, and other
materials in planning and developing lesson plans

¢ Develops lesson plans and instructional materials and provides individualized
and small group instruction in order to adapt the curriculum to the needs of each
student

e Uses a variety of instruction strategies, such as inquiry, group discussion,
lecture, discovery, etc

e Translates lesson plans into learning experiences so as to best utilize the
available time for instruction

e Review, analyze and evaluate individual student histories and background in
order to design instructional programs to meet individual needs

¢ Review, analyze, evaluate, and report pupil academic, social, and emotional
growth

e Counsel and confer with parents, school and district personnel regarding pupil
progress

e Cooperatively pursue alternative solutions to pupil learning problems

e Establishes and maintains standards of student behavior needed to achieve a
functional learning atmosphere in the classroom

e Augment course content in the form of remediation, modification and enrichment

e Implement student's IEPs and attend IEP conferences as needed

e Grade student work and enter grades into an online grade book in a timely
manner

e Evaluates students’ academic and social growth, keeps appropriate records,
including attendance, and prepares progress reports

e Communicates with parents through conferences and other means to discuss
students’ progress and interpret the school program

e Identifies student needs and cooperates with other professional staff members in
assessing students health, attitude, and learning problems

e Maintains order in classroom and on playground



Knowledge, Skills, Abilities, & Personal Traits
To perform the job successfully, an individual should demonstrate the following
competencies:
Problem Solving
Identifies and resolves problems in a timely manner
Gathers and analyzes information skillfully
Develops alternative solutions
Works well in group problem solving situations
e Uses reason even when dealing with emotional topics
Student Focus & Management
Manages difficult or emotional student situations
e Responds promptly to student needs
Solicits feedback to improve delivery
Responds to requests for service and assistance
Meets commitments
Oral Communication
Speaks clearly and persuasively in positive or negative situations
Listens and gets clarification
Responds well to questions
Demonstrates group presentation skills
Participates in meetings
Team Work
Exhibits objectivity and openness to others' views
Gives and welcomes feedback
Contributes to building a positive team spirit
Able to build morale and group commitments to goals and objectives
Supports everyone's efforts to succeed
e Recognizes accomplishments of other team members
Written Communication
e Writes clearly and informatively
e Edits work for spelling and grammar
e Varies writing style to meet needs
e Presents numerical data effectively
Able to read and interpret written information
Change Management
e Develops workable implementation plans
Communicates changes effectively
Builds commitment and overcomes resistance
Prepares and supports those affected by change
Monitors transition and evaluates results
Organizational Support
¢ Follows policies and procedures
e Completes administrative tasks correctly and on time
e Supports organization's goals and values
e Supports affirmative action and respects diversity



e Demonstrates persistence and overcomes obstacles
e Measures self against standard of excellence

Planning/Organizing

e Prioritizes and plans work activities
e Uses time efficiently

¢ Plans for additional resources

e Sets goals and objectives

Safety and Security

e Observes safety and security procedures
e Determines appropriate action beyond guidelines
e Reports potentially unsafe conditions

Credentials and Experience

Bachelor's degree in Elementary Education required
Current Michigan Teaching Certification
Criminal Justice Fingerprint/Background Clearance

Physical Demands / Work Environment

Work is primarily performed in the classroom environment. Classrooms are
dynamic with a high level of activity. Work may also be performed at community
sites for field trips.

Incumbent must be able to lift up to 25 pounds

Stand for up to 75% of the day

Assume postures in low level positions that best allow physical and visual contact
with children

Must be able to sustain a high level of energy

Bend to perform various tasks numerous times throughout the day

Stoop, sit on the floor

Perform all activities with children, i.e. jump, dance, walk, run, etc. for extended
periods of time

Both indoor and outdoor environment are typically found in a school environment
Depending upon activities and season, may be required to be outdoors for
regular, prolonged activities

Must possess acceptable hearing and visual capabilities in order to monitor the
environment and children's well being

Must be able to excel in an ambiguous and continuously changing, competitive
environment

Work hours may vary to meet the needs of the children

Incumbent will be faced with a variety of issues on a daily basis and will be
engaged in multiple tasks and must respond quickly and appropriately to
frequently changing needs of children



Charter HR Educational Services, LLC
Job Description for Byron Center Charter School

Title: Secondary (Middle) Teacher

Status: Full-time, Exempt

Pay Range: Commensurate with Experience
Reports To: Principal/Chief Administrative Officer

Job Summary
The Middle School Instructional Teacher is a highly qualified teacher responsible for the
delivery of specified course content to middle school students.

Duties and Responsibilities

» Teaches and instructs in subject matter areas commonly found in a
comprehensive middle school education program

» Utilize an adopted course of study, instructional program guidelines, and other
materials in planning and developing lesson plans

» Develops lesson plans and instructional materials and provides individualized
and small group instruction in order to adapt the curriculum to the needs of each
student

o Uses a variety of instruction strategies, such as inquiry, group discussion,
lecture, discovery, etc

» Translates lesson plans into learning experiences so as to best utilize the
available time for instruction

» Review, analyze and evaluate individual student histories and background in
order to design instructional programs to meet individual needs

» Review, analyze, evaluate, and report pupil academic, social, and emotional
growth

» Counsel and confer with parents, school and district personnel regarding pupil
progress

» Cooperatively pursue alternative solutions to pupil learning problems

« Establishes and maintains standards of student behavior needed to achieve a
functional learning atmosphere in the classroom

« Augment course content in the form of remediation, modification and enrichment

» Implement student's IEPs and attend IEP conferences as needed

» Grade student work and enter grades into an online grade book in a timely
manner

» Evaluates students’ academic and social growth, keeps appropriate records,
including attendance, and prepares progress reports

« Communicates with parents through conferences and other means to discuss
students’ progress and interpret the school program

» |dentifies student needs and cooperates with other professional staff members in
assessing students health, attitude, and learning problems



Knowledge, Skills, Abilities, & Personal Traits
To perform the job successfully, an individual should demonstrate the following
competencies:
Problem Solving
Identifies and resolves problems in a timely manner
Gathers and analyzes information skillfully
Develops alternative solutions
Works well in group problem solving situations
e Uses reason even when dealing with emotional topics
Student Focus & Management
Manages difficult or emotional student situations
e Responds promptly to student needs
Solicits feedback to improve delivery
Responds to requests for service and assistance
Meets commitments
Oral Communication
Speaks clearly and persuasively in positive or negative situations
Listens and gets clarification
Responds well to questions
Demonstrates group presentation skills
Participates in meetings
Team Work
Exhibits objectivity and openness to others' views
Gives and welcomes feedback
Contributes to building a positive team spirit
Able to build morale and group commitments to goals and objectives
Supports everyone's efforts to succeed
e Recognizes accomplishments of other team members
Written Communication
e Writes clearly and informatively
e Edits work for spelling and grammar
e Varies writing style to meet needs
e Presents numerical data effectively
Able to read and interpret written information
Change Management
e Develops workable implementation plans
Communicates changes effectively
Builds commitment and overcomes resistance
Prepares and supports those affected by change
Monitors transition and evaluates results
Organizational Support
¢ Follows policies and procedures
e Completes administrative tasks correctly and on time
e Supports organization's goals and values



e Supports affirmative action and respects diversity
e Demonstrates persistence and overcomes obstacles
e Measures self against standard of excellence

Planning/Organizing

e Prioritizes and plans work activities
e Uses time efficiently

¢ Plans for additional resources

e Sets goals and objectives

Safety and Security

e Observes safety and security procedures
e Determines appropriate action beyond guidelines
e Reports potentially unsafe conditions

Credentials and Experience

Bachelor's degree in Middle School Education required
Current Michigan Teaching Certification
Criminal Justice Fingerprint/Background Clearance

Physical Demands / Work Environment

Work is primarily performed in the classroom environment. Classrooms are
dynamic with a high level of activity. Work may also be performed at community
sites for field trips.

Incumbent must be able to lift up to 25 pounds

Stand for up to 75% of the day

Assume postures in low level positions that best allow physical and visual contact
with children

Must be able to sustain a high level of energy

Bend to perform various tasks numerous times throughout the day

Stoop, sit on the floor

Perform all activities with children, i.e. jump, dance, walk, run, etc. for extended
periods of time

Both indoor and outdoor environment are typically found in a school environment
Depending upon activities and season, may be required to be outdoors for
regular, prolonged activities

Must possess acceptable hearing and visual capabilities in order to monitor the
environment and children's well being

Must be able to excel in an ambiguous and continuously changing, competitive
environment

Work hours may vary to meet the needs of the children

Incumbent will be faced with a variety of issues on a daily basis and will be
engaged in multiple tasks and must respond quickly and appropriately to
frequently changing needs of children



Charter HR Educational Services, LLC
Job Description for Byron Center Charter School

Title: Secondary (High School) Teacher
Status: Full-time, Exempt

Pay Range: Commensurate with Experience
Reports To: Principal/Chief Administrative Officer

Job Summary
The High School Instructional Teacher is a highly qualified teacher responsible for the
delivery of specified course content to high school students.

Duties and Responsibilities

» Teaches and instructs in subject matter areas commonly found in a
comprehensive high school education program

» Utilize an adopted course of study, instructional program guidelines, and other
materials in planning and developing lesson plans

» Develops lesson plans and instructional materials and provides individualized
and small group instruction in order to adapt the curriculum to the needs of each
student

o Uses a variety of instruction strategies, such as inquiry, group discussion,
lecture, discovery, etc

» Translates lesson plans into learning experiences so as to best utilize the
available time for instruction

» Review, analyze and evaluate individual student histories and background in
order to design instructional programs to meet individual needs

» Review, analyze, evaluate, and report pupil academic, social, and emotional
growth

» Counsel and confer with parents, school and district personnel regarding pupil
progress

» Cooperatively pursue alternative solutions to pupil learning problems

« Establishes and maintains standards of student behavior needed to achieve a
functional learning atmosphere in the classroom

« Augment course content in the form of remediation, modification and enrichment

» Implement student's IEPs and attend IEP conferences as needed

» Grade student work and enter grades into an online grade book in a timely
manner

» Evaluates students’ academic and social growth, keeps appropriate records,
including attendance, and prepares progress reports

« Communicates with parents through conferences and other means to discuss
students’ progress and interpret the school program

» |dentifies student needs and cooperates with other professional staff members in
assessing students health, attitude, and learning problems



Knowledge, Skills, Abilities, & Personal Traits
To perform the job successfully, an individual should demonstrate the following
competencies:
Problem Solving
Identifies and resolves problems in a timely manner
Gathers and analyzes information skillfully
Develops alternative solutions
Works well in group problem solving situations
e Uses reason even when dealing with emotional topics
Student Focus & Management
Manages difficult or emotional student situations
e Responds promptly to student needs
Solicits feedback to improve delivery
Responds to requests for service and assistance
Meets commitments
Oral Communication
Speaks clearly and persuasively in positive or negative situations
Listens and gets clarification
Responds well to questions
Demonstrates group presentation skills
Participates in meetings
Team Work
Exhibits objectivity and openness to others' views
Gives and welcomes feedback
Contributes to building a positive team spirit
Able to build morale and group commitments to goals and objectives
Supports everyone's efforts to succeed
e Recognizes accomplishments of other team members
Written Communication
e Writes clearly and informatively
e Edits work for spelling and grammar
e Varies writing style to meet needs
e Presents numerical data effectively
Able to read and interpret written information
Change Management
e Develops workable implementation plans
Communicates changes effectively
Builds commitment and overcomes resistance
Prepares and supports those affected by change
Monitors transition and evaluates results
Organizational Support
¢ Follows policies and procedures
e Completes administrative tasks correctly and on time
e Supports organization's goals and values



e Supports affirmative action and respects diversity
e Demonstrates persistence and overcomes obstacles
e Measures self against standard of excellence

Planning/Organizing

e Prioritizes and plans work activities
e Uses time efficiently

¢ Plans for additional resources

e Sets goals and objectives

Safety and Security

e Observes safety and security procedures
e Determines appropriate action beyond guidelines
e Reports potentially unsafe conditions

Credentials and Experience

Bachelor's degree in Secondary Education required
Current Michigan Teaching Certification
Criminal Justice Fingerprint/Background Clearance

Physical Demands / Work Environment

Work is primarily performed in the classroom environment. Classrooms are
dynamic with a high level of activity. Work may also be performed at community
sites for field trips.

Incumbent must be able to lift up to pounds

Stand for up to 75% of the day

Assume postures in low level positions that best allow physical and visual contact
with children

Must be able to sustain a high level of energy

Bend to perform various tasks numerous times throughout the day

Stoop, sit on the floor

Perform all activities with children, i.e. jump, dance, walk, run, etc. for extended
periods of time

Both indoor and outdoor environment are typically found in a school environment
Depending upon activities and season, may be required to be outdoors for
regular, prolonged activities

Must possess acceptable hearing and visual capabilities in order to monitor the
environment and children's well being

Must be able to excel in an ambiguous and continuously changing, competitive
environment

Work hours may vary to meet the needs of the children

Incumbent will be faced with a variety of issues on a daily basis and will be
engaged in multiple tasks and must respond quickly and appropriately to
frequently changing needs of children



Charter HR Educational Services, LLC
Job Description for Byron Center Charter School

Title: Band Teacher

Status: Full-time, Exempt

Pay Range: Commensurate with Experience
Reports To: Principal/Chief Administrative Officer

Job Summary
The High School Instructional Teacher is a highly qualified teacher responsible for the
delivery of specified course content to high school students.

Duties and Responsibilities

e Teaches and instructs in subject matter areas commonly found in a
comprehensive high school education program

« Utilize an adopted course of study, instructional program guidelines, and other
materials in planning and developing lesson plans

o Develops lesson plans and instructional materials and provides individualized
and small group instruction in order to adapt the curriculum to the needs of each
student

e Uses a variety of instruction strategies, such as inquiry, group discussion,
lecture, discovery, etc

« Translates lesson plans into learning experiences so as to best utilize the
available time for instruction

e Review, analyze and evaluate individual student histories and background in
order to design instructional programs to meet individual needs

« Review, analyze, evaluate, and report pupil academic, social, and emotional
growth

« Counsel and confer with parents, school and district personnel regarding pupil
progress

o Cooperatively pursue alternative solutions to pupil learning problems

« Establishes and maintains standards of student behavior needed to achieve a
functional learning atmosphere in the classroom

e Augment course content in the form of remediation, modification and enrichment

o Implement student's IEPs and attend IEP conferences as needed

o Grade student work and enter grades into an online grade book in a timely
manner

o Evaluates students’ academic and social growth, keeps appropriate records,
including attendance, and prepares progress reports

« Communicates with parents through conferences and other means to discuss
students’ progress and interpret the school program

« ldentifies student needs and cooperates with other professional staff members in
assessing students health, attitude, and learning problems



Knowledge, Skills, Abilities, & Personal Traits
To perform the job successfully, an individual should demonstrate the following
competencies:
Problem Solving
Identifies and resolves problems in a timely manner
Gathers and analyzes information skillfully
Develops alternative solutions
Works well in group problem solving situations
Uses reason even when dealing with emotional topics
Student Focus & Management
¢ Manages difficult or emotional student situations
e Responds promptly to student needs
Solicits feedback to improve delivery
e Responds to requests for service and assistance
e Meets commitments
Oral Communication
e Speaks clearly and persuasively in positive or negative situations
e Listens and gets clarification
e Responds well to questions
e Demonstrates group presentation skills
e Participates in meetings
Team Work
Exhibits objectivity and openness to others' views
Gives and welcomes feedback
Contributes to building a positive team spirit
Able to build morale and group commitments to goals and objectives
Supports everyone's efforts to succeed
Recognizes accomplishments of other team members
Written Communication
e Writes clearly and informatively
e Edits work for spelling and grammar
e Varies writing style to meet needs
e Presents numerical data effectively
e Able to read and interpret written information
Change Management
e Develops workable implementation plans
e Communicates changes effectively
e Builds commitment and overcomes resistance
e Prepares and supports those affected by change
e Monitors transition and evaluates results
Organizational Support
e Follows policies and procedures
e Completes administrative tasks correctly and on time
e Supports organization's goals and values



e Supports affirmative action and respects diversity
e Demonstrates persistence and overcomes obstacles
e Measures self against standard of excellence

Planning/Organizing

e Prioritizes and plans work activities
e Uses time efficiently

e Plans for additional resources

e Sets goals and objectives

Safety and Security

e Observes safety and security procedures
e Determines appropriate action beyond guidelines
e Reports potentially unsafe conditions

Credentials and Experience

Bachelor's degree in Secondary Education required
Current Michigan Teaching Certification
Criminal Justice Fingerprint/Background Clearance

Physical Demands / Work Environment

Work is primarily performed in the classroom environment. Classrooms are
dynamic with a high level of activity. Work may also be performed at community
sites for field trips.

Incumbent must be able to lift up to pounds

Stand for up to 75% of the day

Assume postures in low level positions that best allow physical and visual contact
with children

Must be able to sustain a high level of energy

Bend to perform various tasks numerous times throughout the day

Stoop, sit on the floor

Perform all activities with children, i.e. jump, dance, walk, run, etc. for extended
periods of time

Both indoor and outdoor environment are typically found in a school environment
Depending upon activities and season, may be required to be outdoors for
regular, prolonged activities

Must possess acceptable hearing and visual capabilities in order to monitor the
environment and children's well being

Must be able to excel in an ambiguous and continuously changing, competitive
environment

Work hours may vary to meet the needs of the children

Incumbent will be faced with a variety of issues on a daily basis and will be
engaged in multiple tasks and must respond quickly and appropriately to
frequently changing needs of children



Charter HR Educational Services, LLC
Job Description for Byron Center Charter School

Title: Para-Professional/Teacher Aide

Status: Full-time, Exempt / Part-time, Non-Exempt
Pay Range: Commensurate with Experience

Reports To: Teacher/Principal/CAO

Job Summary

Assist the grade level Teachers in planning and implementing learning experiences that
advance the intellectual, emotional, social, and physical development of children within
a safe, healthy learning environment.

Duties and Responsibilities

e Discusses assigned teaching area with classroom teacher to coordinate
instructional efforts

e Plans, prepares, and develops various teaching aids such as bibliographies,
charts, and graphs

e Presents subject matter to students, utilizing variety of methods and techniques
such as lecture, discussion, and supervised role playing

e Administers and grades examinations as needed

e Assists students, individually or in groups, with lesson assignments to present or
reinforce learning concepts

e Confers with parents on progress of students

Knowledge, Skills, Abilities, & Personal Traits
To perform the job successfully, an individual should demonstrate the following

competencies:

Demonstrate the ability to relate joyfully to children
Classroom management skills

Active listening skills

Professional etiquette and demeanor

Ability to work in a fast-paced environment

Strong interpersonal skills

Reliable transportation

Ability to:

o Apply learning and training in a classroom environment
Work outside of regular schedule when required
Connecting with Children
Deal with Uncertainty
Support Diversity
Be Dependable
Show Emotional Control
Handle Pressure
Have a Positive affect with students and parents

O O O O O O O O



o Respond to parent/student inquiries
o Provide formative, thorough feedback on assign

Credentials and Experience

Associate or Bachelor’'s Degree preferred
Criminal Justice Fingerprint/Background Clearance

Physical Demands / Work Environment

Work is primarily performed in the classroom environment. Classrooms are
dynamic with a high level of activity. Work may also be performed at community
sites for field trip.

Incumbent must be able to lift up to 25 pounds

Stand up to 75% of the day

Assume postures in low level positions that best allow physical and visual
contact with children

Must be able to sustain a high level of energy

Bend to perform various tasks numerous times throughout the day

Stoop, sit on the floor

Have the agility to move from a seated position to a standing position promptly to
respond to emergency situations

Perform all activities with children, i.e. jump, dance, walk, run, etc. for extended
periods of time

Both indoor and outdoor environment are typically found in a childcare facility
Depending upon activities and season, may be required to be outdoors for
regular, prolonged activities

Must possess acceptable hearing and visual capabilities in order to monitor the
environment and children's well being

Must be able to excel in an ambiguous and continuously changing, competitive
environment

Incumbent will need to be flexible and be able to respond quickly and
appropriately to changing situations

Work hours may vary to meet the needs of the children

Incumbent will be faced with a variety of issues on a daily basis and will be
engaged in multiple tasks and must respond quickly and appropriately to
frequently changing needs of children



Charter HR Educational Services, LLC
Job Description for Byron Center Charter School

Title: Physical Education/Health Teacher
Status: Full-time, Exempt

Pay Range: Commensurate with Experience
Reports To: Principal/Chief Administrative Officer

Job Summary
The High School Instructional Teacher is a highly qualified teacher responsible for the
delivery of specified course content to high school students.

Duties and Responsibilities

e Teaches and instructs in subject matter areas commonly found in a
comprehensive high school education program

« Utilize an adopted course of study, instructional program guidelines, and other
materials in planning and developing lesson plans

o Develops lesson plans and instructional materials and provides individualized
and small group instruction in order to adapt the curriculum to the needs of each
student

e Uses a variety of instruction strategies, such as inquiry, group discussion,
lecture, discovery, etc

« Translates lesson plans into learning experiences so as to best utilize the
available time for instruction

e Review, analyze and evaluate individual student histories and background in
order to design instructional programs to meet individual needs

« Review, analyze, evaluate, and report pupil academic, social, and emotional
growth

« Counsel and confer with parents, school and district personnel regarding pupil
progress

o Cooperatively pursue alternative solutions to pupil learning problems

o Establishes and maintains standards of student behavior needed to achieve a
functional learning atmosphere in the classroom

e Augment course content in the form of remediation, modification and enrichment

o Implement student's IEPs and attend IEP conferences as needed

o Grade student work and enter grades into an online grade book in a timely
manner

o Evaluates students’ academic and social growth, keeps appropriate records,
including attendance, and prepares progress reports

« Communicates with parents through conferences and other means to discuss
students’ progress and interpret the school program

« ldentifies student needs and cooperates with other professional staff members in
assessing students health, attitude, and learning problems



Knowledge, Skills, Abilities, & Personal Traits
To perform the job successfully, an individual should demonstrate the following
competencies:
Problem Solving
Identifies and resolves problems in a timely manner
Gathers and analyzes information skillfully
Develops alternative solutions
Works well in group problem solving situations
Uses reason even when dealing with emotional topics
Student Focus & Management
¢ Manages difficult or emotional student situations
e Responds promptly to student needs
Solicits feedback to improve delivery
e Responds to requests for service and assistance
e Meets commitments
Oral Communication
e Speaks clearly and persuasively in positive or negative situations
e Listens and gets clarification
e Responds well to questions
e Demonstrates group presentation skills
e Participates in meetings
Team Work
Exhibits objectivity and openness to others' views
Gives and welcomes feedback
Contributes to building a positive team spirit
Able to build morale and group commitments to goals and objectives
Supports everyone's efforts to succeed
Recognizes accomplishments of other team members
Written Communication
e Writes clearly and informatively
e Edits work for spelling and grammar
e Varies writing style to meet needs
e Presents numerical data effectively
e Able to read and interpret written information
Change Management
e Develops workable implementation plans
e Communicates changes effectively
e Builds commitment and overcomes resistance
e Prepares and supports those affected by change
e Monitors transition and evaluates results
Organizational Support
e Follows policies and procedures
e Completes administrative tasks correctly and on time
e Supports organization's goals and values



e Supports affirmative action and respects diversity
e Demonstrates persistence and overcomes obstacles
e Measures self against standard of excellence

Planning/Organizing

e Prioritizes and plans work activities
e Uses time efficiently

e Plans for additional resources

e Sets goals and objectives

Safety and Security

e Observes safety and security procedures
e Determines appropriate action beyond guidelines
e Reports potentially unsafe conditions

Credentials and Experience

Bachelor's degree in Secondary Education required
Current Michigan Teaching Certification
Criminal Justice Fingerprint/Background Clearance

Physical Demands / Work Environment

Work is primarily performed in the classroom environment. Classrooms are
dynamic with a high level of activity. Work may also be performed at community
sites for field trips.

Incumbent must be able to lift up to pounds

Stand for up to 75% of the day

Assume postures in low level positions that best allow physical and visual contact
with children

Must be able to sustain a high level of energy

Bend to perform various tasks numerous times throughout the day

Stoop, sit on the floor

Perform all activities with children, i.e. jump, dance, walk, run, etc. for extended
periods of time

Both indoor and outdoor environment are typically found in a school environment
Depending upon activities and season, may be required to be outdoors for
regular, prolonged activities

Must possess acceptable hearing and visual capabilities in order to monitor the
environment and children's well being

Must be able to excel in an ambiguous and continuously changing, competitive
environment

Work hours may vary to meet the needs of the children

Incumbent will be faced with a variety of issues on a daily basis and will be
engaged in multiple tasks and must respond quickly and appropriately to
frequently changing needs of children



Charter HR Educational Services, LLC
Job Description for Byron Center Charter School

Title: Teacher Aide/Nurse

Status: Full-time, Exempt / Part-time, Non-Exempt
Pay Range: Commensurate with Experience

Reports To: Teacher/Principal/CAO

Job Summary

Assist the grade level Teachers in planning and implementing learning experiences that
advance the intellectual, emotional, social, and physical development of children within
a safe, healthy learning environment.

Duties and Responsibilities

e Duties associated with caring for students that are wheelchair bound and have
accommodations written in their Individual Education Plan (IEP).

e Assist with daily care of Diabetic students.

e Administer and track student medication.

e Discusses assigned teaching area with classroom teacher to coordinate
instructional efforts

e Plans, prepares, and develops various teaching aids such as bibliographies,
charts, and graphs

e Presents subject matter to students, utilizing variety of methods and techniques
such as lecture, discussion, and supervised role playing

e Administers and grades examinations as needed

e Assists students, individually or in groups, with lesson assignments to present or
reinforce learning concepts

e Confers with parents on progress of students

Knowledge, Skills, Abilities, & Personal Traits
To perform the job successfully, an individual should demonstrate the following

competencies:

Demonstrate the ability to relate joyfully to children
Classroom management skills

Active listening skills

Professional etiquette and demeanor

Ability to work in a fast-paced environment

Strong interpersonal skills

Reliable transportation

Ability to:

o0 Apply learning and training in a classroom environment
Work outside of regular schedule when required
Connecting with Children
Deal with Uncertainty
Support Diversity

O 00O



Be Dependable

Show Emotional Control

Handle Pressure

Have a Positive affect with students and parents
Respond to parent/student inquiries

Provide formative, thorough feedback on assign

O O0O0O00O0

Credentials and Experience
e Associate or Bachelor's Degree preferred
e Criminal Justice Fingerprint/Background Clearance

Physical Demands / Work Environment

e Work is primarily performed in the classroom environment. Classrooms are
dynamic with a high level of activity. Work may also be performed at community
sites for field trip.

¢ Incumbent must be able to lift up to 25 pounds
e Stand up to 75% of the day

Assume postures in low level positions that best allow physical and visual

contact with children

Must be able to sustain a high level of energy

Bend to perform various tasks numerous times throughout the day

Stoop, sit on the floor

Have the agility to move from a seated position to a standing position promptly to

respond to emergency situations

e Perform all activities with children, i.e. jump, dance, walk, run, etc. for extended
periods of time

e Both indoor and outdoor environment are typically found in a childcare facility
Depending upon activities and season, may be required to be outdoors for
regular, prolonged activities

e Must possess acceptable hearing and visual capabilities in order to monitor the
environment and children's well being

e Must be able to excel in an ambiguous and continuously changing, competitive
environment

¢ Incumbent will need to be flexible and be able to respond quickly and
appropriately to changing situations

e Work hours may vary to meet the needs of the children

e Incumbent will be faced with a variety of issues on a daily basis and will be
engaged in multiple tasks and must respond quickly and appropriately to
frequently changing needs of children



Charter HR Educational Services, LLC
Job Description for Byron Center Charter School

Title: Guidance Counselor

Status: Full-time, Exempt

Pay Range: Commensurate with Experience
Reports To: Chief Administrative Officer (CAQO)

Job Summary

The primary function of the school guidance counselor is to provide a comprehensive
competency-based counseling program focused on the learning, personal/social and
career/vocational needs of all students.

Duties and Responsibilities
e Adhere to and support board policy, school guidelines, administrative rules and
directives
e Make him/herself available to all students seeking guidance and counseling
services
e Advocate on behalf of the student and/or his/her family
e Take all necessary and reasonable precautions to protect students
¢ Facilitate outreach efforts to provide services to students, parents/guardians and
staff
e Connect students, parents/guardians and staff with specialized referral agencies
e Understand, evaluate, and interpret academic performance data
Interpret information about students to the student, their parents/guardians, and
staff
Implement individual and group counseling methods that are appropriate
Conduct career and educational planning activities
Participate in in-service activities promoted by the School
Submit required reports promptly and accurately
Create student schedules
Perform other duties as assigned by the CAO

Knowledge, Skills, Abilities, & Personal Traits
To perform the job successfully, an individual should demonstrate the following
competencies:

Problem Solving
Identifies and resolves problems in a timely manner
Gathers and analyzes information skillfully
Develops alternative solutions
Works well in group problem solving situations
Uses reason even when dealing with emotional topics
Student Focus & Management

e Manages difficult or emotional student situations

¢ Responds promptly to student needs



e Solicits feedback to improve delivery
e Responds to requests for service and assistance
e Meets commitments
Oral Communication
Speaks clearly and persuasively in positive or negative situations
Listens and gets clarification
Responds well to questions
Demonstrates group presentation skills
Participates in meetings
Team Work
Exhibits objectivity and openness to others' views
Gives and welcomes feedback
Contributes to building a positive team spirit
Able to build morale and group commitments to goals and objectives
Supports everyone's efforts to succeed
Recognizes accomplishments of other team members
Written Communication
e Writes clearly and informatively
Edits work for spelling and grammar
Varies writing style to meet needs
Presents numerical data effectively
Able to read and interpret written information
Change Management
Develops workable implementation plans
Communicates changes effectively
Builds commitment and overcomes resistance
Prepares and supports those affected by change
Monitors transition and evaluates results
Organizational Support
Follows policies and procedures
Completes administrative tasks correctly and on time
Supports organization's goals and values
Supports affirmative action and respects diversity
Demonstrates persistence and overcomes obstacles
e Measures self against standard of excellence
Planning/Organizing
e Prioritizes and plans work activities
e Uses time efficiently
¢ Plans for additional resources
e Sets goals and objectives
Safety and Security
e Observes safety and security procedures
e Determines appropriate action beyond guidelines
e Reports potentially unsafe conditions



Credentials and Experience

Bachelor's degree in Teaching, Counseling , Social Work or similar required
Master Degree Preferred, Counseling or Social Work

At least five years full time experience in education

Criminal Justice Fingerprint/Background Clearance

Physical Demands / Work Environment
e Incumbent must be able to lift 25 pounds
e Assume postures in low level positions that best allow physical and visual contact

with children

Must be able to sustain a high level of energy

Bend to perform various tasks numerous times throughout the day

Stoop, sit on the floor

Have the agility to move from a seated position to a standing position promptly to

respond to emergency situations

e Both indoor and outdoor environment are typically found in a childcare facility
Depending upon activities and season, may be required to be outdoors for
regular, prolonged activities

e Must possess acceptable hearing and visual capabilities in order to monitor the
environment and children's well being

¢ Must be able to excel in an ambiguous and continuously changing, competitive
environment

e Incumbent will be faced with a variety of issues on a daily basis and will be
engaged in multiple tasks and must respond quickly and appropriately to
frequently changing needs of children



Charter HR Educational Services, LLC
Job Description for Byron Center Charter School

Title: Administrative Support

Status: Full-time, Exempt

Pay Range: Commensurate with Experience
Reports To: Business Manager/CAO

Job Summary

The basic job functions of a Front Desk Receptionist is to greet the general public,
students, parents and other parties that arrive at the school in person or by phone. The
most important job that the receptionist performs is to serve as the “gate keeper” to the
school. See list below for job responsibilities.

Duties and Responsibilities

e Directs all incoming calls

e Directs all inquiries and visitors

e Ensures front office phone line remains as clear as possible for emergency calls

¢ Returns voice mail messages

e Issues tardy passes

e Manages student messages

e Manage student medical needs (medicine distribution, tracking, coordinating with
parents/guardians)

e Maintains reception bulletin board

e Assists parents and students with admissions requirements/process, gives tours,
sets appointment with administrator if requested

¢ Maintains student records to ensure completeness, accuracy, and timeliness

e Contacts parents, if needed, to acquire any missing enrollment information

e Maintains records of classroom openings and waiting lists

e Completes student reports to MDE, GVSU, Kent ISD, and Kent County in a
timely manner

e (Creates and disseminates communications to students and parents

e Ensures main entrance security

e Ensures front desk is continually covered during posted office hours

e Provide administrative support to CAO & Business Manager as requested

e Other duties as assigned

Knowledge, Skills, and Abilities
To perform the job successfully, an individual should demonstrate the following

competencies:
e Problem Solving
o lIdentifies and resolves problems in a timely manner
o Gathers and analyzes information skillfully



o Develops alternative solutions

o Works well in group problem solving situations

o Uses reason even when dealing with emotional topics
Customer Service

o Strong customer service skills
Manages difficult or emotional situations

o
o Responds promptly to students, parent, and staff needs
o Finds ways to help students improve self esteem issues and build
confidence
Team Work
Exhibits objectivity and openness to others' views
Gives and welcomes feedback
Contributes to building a positive staff spirit
Supports everyone's efforts to succeed
o Recognizes accomplishments of other team members
Dependability
o Responds to management direction
o Takes responsibility for own actions and keeps commitments
o Commits to long hours of work when necessary to reach goals
o Completes tasks on time or notifies appropriate person with an alternate
plan

O O O O

Credentials and Experience

Associate or Bachelor’'s Degree in Administrative Services or similar preferred
Criminal Justice Fingerprint/Background Clearance

Experience with a variety of office computer & software products

Intermediate to advanced skills in word processing, spreadsheets, and data base
programs

Physical Demands / Work Environment

Primary worksite will be in an office environment

Must be able to occasionally lift up to 25 pounds

Must be able to sustain a high level of energy

Bend to perform various tasks numerous times throughout the day

Have the agility to move from a seated position to a standing position promptly to
respond to emergency situations

Must possess acceptable hearing and visual capabilities in order to monitor the
environment

Must be able to excel in an ambiguous and continuously changing environment
Will be faced with a variety of issues on a daily basis and will be engaged in
multiple tasks and must respond quickly and appropriately



Title:

Charter HR Educational Services, LLC
Job Description for Byron Center Charter School

Business Manager

Status: Full-time, Exempt
Pay Range: Commensurate with Experience
Reports To: Chief Administrative Officer

Job Summary

Analyzes and organizes office operations and procedures such as bookkeeping,
preparation of payrolls, personnel, information management, filing systems, requisition
of supplies, and other school administrative & compliance services.

Duties and Responsibilities

Manages day-to-day flow of the Business Office, including AP, AR, student, staff
& class accounts
Pay vendors on a timely basis (weekly)
Produce monthly financial statements by the 10" working day of each month
including but not limited to:

0 Income Statement (budget vs. actual & month vs. ytd)
Balance Sheet
Bank Reconciliations for all cash accounts
Accounts Receivable analysis
Staff budget reports

o0 Narrative Summary
Prepare yearly budgets in partnership with CAO
Prepare for audits
Maximizes office productivity through proficient use of appropriate software
applications
Develops school budget and initiates cost reduction programs
Reviews clerical and personnel records to ensure completeness, accuracy, and
timeliness
Prepares reports for guidance of management & board
Prepares & submits reports for state compliance
Attend board meetings on a regular basis
Researches and develops resources that create timely and efficient workflow
Establishes uniform correspondence procedures and style practices
Formulates procedures for systematic retention, protection, retrieval, transfer,
and disposal of records
Coordinates activities of various clerical departments or workers within
department
Maintains contact with students, parents, staff and outside vendors

O O0OO0oo

Knowledge, Skills, Abilities, & Personal Traits
To perform the job successfully, an individual should demonstrate the following



competencies:

Problem Solving
o ldentifies and resolves problems in a timely manner
o0 Gathers and analyzes information skillfully
o Develops alternative solutions
0 Works well in group problem solving situations
0 Uses reason even when dealing with emotional topics
Project Management
o0 Develops project plans
o Communicates changes and progress
o Completes projects on time and budget
0 Manages project team activities
Customer Service
0 Manages difficult or emotional student situations
o0 Responds promptly to students, parent, and staff needs
Team Work
o0 Exhibits objectivity and openness to others' views
o Gives and welcomes feedback
o Contributes to building a positive staff spirit
0 Able to build morale and group commitments to goals and objectives
0 Supports everyone's efforts to succeed
0 Recognizes accomplishments of other team members
Managing People
o0 Includes staff in planning, decision-making, facilitating and process
improvement
Makes self available to staff
Provides regular performance feedback
Solicits and applies customer feedback (internal and external)
o0 Improves processes, products and services
Dependability
0 Responds to management direction

Takes responsibility for own actions and keeps commitments
Commits to long hours of work when necessary to reach goals

O O O

O OO

plan

Credentials and Experience

Bachelor's degree in Accounting or Finance from four-year college or university

preferred
2 — 3 years related experience
Knowledge of Generally Accepted Accounting Principals (GAAP)

Completes tasks on time or notifies appropriate person with an alternate



Knowledge of Michigan public school financial reporting

Criminal Justice Fingerprint/Background Clearance

Intermediate to advanced skills in word processing, spreadsheets, and data base
programs

Physical Demands / Work Environment

Primary worksite will be in an office environment

Must be able to occasionally lift up to 25 pounds

Must be able to sustain a high level of energy

Bend to perform various tasks numerous times throughout the day

Have the agility to move from a seated position to a standing position promptly to
respond to emergency situations

Must possess acceptable hearing and visual capabilities in order to monitor the
environment

Must be able to excel in an ambiguous and continuously changing environment
Will be faced with a variety of issues on a daily basis and will be engaged in
multiple tasks and must respond quickly and appropriately



SCHEDULE 74

METHODS OF ACCOUNTABILITY AND PUPIL ASSESSMENT



SCHEDULE 7-4

Grand Valley State University shall evaluate the success of the Academy by considering multiple areas of
performance. Criteria that the Grand Valley State University Charter Schools Office will use in its
evaluation shall include, but not be limited to, the performance of the Academy in the areas of student
performance, board governance, organizational performance, compliance reporting, facility conditions,
fiscal strength and reporting and other pertinent performance data, as required by federal and state law,
the authorizing contract, or desired by the authorizer for review.

Included in this evaluation shall be the requirements of Article VI Section 6.5 of the authorizing
agreement, which states:

Section 6.5. Methods of Accountability. In addition to those set forth in this Section 6.5, the Academy
shall evaluate its pupils’ work based on the assessment strategies identified in the Schedules. To the extent
applicable, the pupil performance of the Academy shall be assessed using at least the approved state
standardized assessment designated under the Code. The Academy shall provide the Unijversity Charter
Schools Office with copies of reports, assessments and test results concerning the following:

a) educational outcomes achieved by pupils attending the Academy and other reports reasonably
requested by the University Charter Schools Office;

b) an assessment of the Academy’s student performance at the end of each academic school year
or at such other times as the University Board may reasonably request;

¢) an annual education report in accordance with the Code;

d) an annually administered nationally recognized norm-referenced achievement test for the
Academy’s grade configuration, or a program of testing approved by the University Charter
Schools Office Director; and

e} all tests required under Applicable Law.

The University Board may use such reports, assessments and test results in making its decision to revoke,
terminate, or not issue a new contract at the end of the Contract..

pate: ST5 720 “Aechonl Byt

Board President/Vice President Signature

Secretary’s Certification:

I certify that the foregoing resolution was duly adopted by the Byron Center Charter Board of Directors
at a properly noticed open meeting held on the 5™ day of M o.'¥ . 2G10, at which a quorum was present.

Board Secretary



SCHEDULE 7-5

ACADEMY’S ADMISSION POLICIES AND CRITERIA



BOARD OF DIRECTORS STUDENTS
BYRON CENTER CHARTER SCHOOL 5111/page 1 of 1

ADMISSION OF STUDENTS

Reference:  MCL 380.502(3)(e)iii); MCL 380.504

The Board of Directors will allow students who reside in Michigan, regardless of their
citizenship or immigration status to enroll in the Academy in accordance with limits
established by the Board of Directors. The Board shall meaningfully communicate material
information about enroliment requirements and procedures with parents, including parents
who have limited proficiency in English. Access to information regarding enrollment
requirements and procedures shall be available on the Academy’s web site. Because space
is limited, each student must enroll each year. Preferences will be in writing and given to:

A pupils who were enrolled in the Academy in the immediately preceding school
year;
B. siblings of enrolled students;

When maximum enrollment for a grade has been reached, applicants shall be placed on a
waiting list and admitted on the basis of a lottery system.

The School Leader shall develop Administrative Procedures for the proper implementation of
this policy.

Adopted 5/16/17
Revised 6/26/18

© National Charter Schools Institute
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9930 Burlingame Ave. SW, Byron Center, Ml 49315 Mark Kasmer, Principal
Phone: (616) 878-4852 - Fax: (616) 878-7196 Email: office@byroncentercharter.org

Administrative Guidelines
Admission and Class Structure

1. Byron Center Charter School is a free public school academy open to all age-appropriate

children for the grade levels offered. Byron Center Charter School does not discriminate

based on race, religion, creed, color, national origin, disability, English proficiency,

measures of achievement or aptitude, homeless status, intellectual or athletic ability, or any

other basis that would be illegal for an existing school district.

Admissions shall comply with all federal and state laws.

3. Admissions shall be limited to those students who are residents of the state, except foreign
exchange students.

4. The school will predetermine the eligibility of enrollment for all new students.

5. The initial deadline to submit enrollment applications for the following school year is April
15.

6. Initial determinations of student enrollment for the following year will be communicated

N

as soon as possible, yet no later than May 1st.

a. Currently enrolled students who submit the re-enrollment form by the deadline
(April 15) will automatically continue enrollment in BCCS for the following year.

b. Eligible new students will be considered for enrollment in each grade/class that
does not meet the enrollment cap by the April 15 deadline.

c. The siblings of current students, children of staff members and current members of
the Board of Education will be given priority for enrollment.

d. Inthe event the number of new student applications exceeds the enrollment cap, a
random selected lottery will be used to determine new enrollees.

e. The lottery will be held in the school’s office as soon as all student eligibility is
predetermined.

f. The lottery will identify the order of new students enrolled and those placed on a
grade-/class-level waiting list.

7. If the enrollment cap is not met with students who enrolled by the April 15 deadline, an
open enrollment to new students will continue until the grade/class is full on a first come-
first serve basis.

8. If the enrollment cap is met with students who enrolled by the April 15 deadline, a waiting
list will be maintained in the order as determined by the lottery followed by the order of
new student applicants received by the school.

9. Ifatany time the number of students falls below the enrollment cap, new student
applicants will be offered enrollment in the order designated by the waiting list.



10. Byron Center Charter School will hold a mandatory meeting for the parents/guardians of
new students who are considered as first time (new) families to BCCS in early August.

a. A parent/guardian of a new student must attend or make alternative arrangements
with the office in order to maintain enrollment for the upcoming school year.

b. The student will be considered to have dropped enrollment if a parent/guardian
does not attend the meeting, and/or has not made alternative arrangements with
the school within 2 business days after the date of designated meeting. The school
may maintain enrollment if determined there to be legitimate extenuating
circumstances.

11. Atthe start of each school year, Byron Center Charter School reserves the right to offer
the slots of students enrolled to students on the waiting lists for enrollment after the
second full day of school if enrolled students have not attended, and/or have not made
prior arrangements for absences, and/or have not communicated their intent to remain
enrolled with the school at the start of the year.

Class Structure (Enrollment Capacity)

Each K-5 grade/class will have a maximum number of 22 students, and the maximum number in
grades 6-12 is 24 students. The Board of Directors may authorize the cap to be raised in
extenuating circumstances.

Foreign Exchange Students
Foreign exchange students enrollments will not exceed 2 per year and may not be counted in the
class/grade numbers.

Ref: Board Policy 5111
Revised: 3/2/2020



SCHEDULE 7-6

SCHOOL CALENDAR AND SCHOOL DAY SCHEDULE



1 2 3
6 7 8 9 10
13 14 15 16 17

20 21 22 23 24
27 28 29 30 31

2020-2021

BCCS CALENDAR (180 days)

9930 Burlingame Ave SW, Byron Center, Ml 49315
Phone:616-878-4852 Fax:616-878-7196

K- 5grades 8:00 am -3:00 pm /6 -12 grades 8:00 am - 3:00 pm

Half day dismissal time is 11:15 am

August '20

M T W T F

3 4 5 6 7
10 11 12 13 14
17 18 19 20 21
24 25 26 27 28
31

AUGUST

August 27- Open House 6:00 pm - 7:30 pm

August 31 - First day of school - half day

SEPTEMBER

September 3 - Picture day

September 4 - 7 - No school - Labor Day break

31

4 5 6 7 8
11 12 13 14 15

18 19 20 21 22
25 26 27 28 29

February '21

M T WTF
1 2 3 4 5
8 9 10 11 12

15 16 17 18 19
22 23 24 25 26

September '20

M T WTF

1 2 3
[7 8 9 1011
14 15 16 17 18
21 22 23 24 25
28 29 30

OCTOBER

October 15 - half day P/TConferences 12:30-8pm

October 16 - NO SCHOOL staff and students

October 30 - End of 1st Quarter (42 days)

NOVEMBER

November 25 - 27 Thanksgiving Break

DECEMBER

4 5
8 9 10 1112
15 16 17 18 19
22 23 24 25 26
29 30 31

October '20

M T WTF
12
5 6 7 8 9
12 13 14 1516
19 20 21 22 23
26 27 28 29 30

December 21 - January 1 - Winter Break

JANUARY

January 4 - School resumes

January 20, 21, 22 -- 6th - 12th gr exams - 1/2 day all grades

January 22 - End of semester (47 days)

FEBRUARY

February 15 - No school - Mid winter break****

November '20

M T W T F
1 2 3 4 5 6
9 10 11 12 13
16 17 18 19 20

30

*May be cancelled if needed to cover snow days

MARCH

March 11 - half day - P/T Conferences 12:30-8pm

March 12 - NO SCHOOL staff and students****

*May be cancelled if needed to cover snow days

March 26 - end of 3rd Quarter (43 days)

March 23 - Kindergarten Roundup/new enroll open house

APRIL

April 2 - 9 -- No School - Spring break

December '20

M T W T F

1 2 3 4
7 8 9 10 11
14 15 16 17 18

MAY

May 25-26 -- Senior exams

May 27 - Senior Graduation 7:00 pm

May 31 - No school - Memorial Day

JUNE

Jun 9, 10 11 --6th - 11th gr exams - 1/2 day all grades (48 days)

Jun 14-18 as needed to cover cancelled days

14 15 16 17 18
21 22 23 24 25
28 29 30




Byron Center Charter School
2020-2021 Middle School Schedule
6th 7th 8th
8:00 - 9:00 Physical Education Math Language Arts
9:05 - 10:05 History Language Arts Science
10:10 - 11:10 Language Arts Physical Education Math
11:15- 11:45 Lunch Lunch Lunch
11:50 — 12:50 Band History Spanish |
12:55-1:55 Math Band or History & Geography
2:00 - 3:00 Science Science History




Byron Center Charter School
2020 -2021 High School Schedule

9th 10th 11th 12th
8:00 - 9:00 World Histo Physical Science English - Statistics
’ ) story y British Literature
) . . 1st sem - Health English - American
9:05 - 10:05 Biology ond sem — PE Advanced Algebra Literature
. ) English - 1st sem. Gov't .
10:10 - 11:10 Algebra Lit. Comp Il ond sem. Econ Online Class
11:15-11:45 Lunch Lunch Lunch Lunch
11:50 — 12:50 English - Geometr Chemistr Human Geograph
' ' Lit. Comp | y y I
. . . . 1st sem - Writing Speech
12:55 - 1:55 Spanish I US History 2nd sem - Multi Cultural Lit or Yearbook

2:00 - 3:00

1st sem - Band or Psychology or Online class

2nd sem - Band or Online




SCHEDULE 7-7

AGE/GRADE RANGE OF PUPILS ENROLLED
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Byron Center Charter School serves grades Kindergarten through 12" grade to age
appropriate students.



SCHEDULE 7-8

ADDRESS AND DESCRIPTION OF PROPOSED PHYSICAL PLANT; LEASE
OR DEED FOR PROPOSED SITE; OCCUPANCY CERTIFICATE
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Byron Center Charter School is located at 9930 Burlingame SW, Byron
Center, M1 49315. It is an L-shaped building with a reddish brown brick and
tan siding exterior. The playground is located behind the building along

with a grass playing field.
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n the opinion of Bond Counsel, subject to compliance with certain tax-related covenants, under existing law,
rest on the Bonds (@) is excluded from gross income for federal income tax purposes and (b) is not an item of tax
ference for purnoses of the federal alternative minimum tax imposed on individuals and corporations, and the
ds and the interest thereon are exempt from all taxation provided by the laws of the State of Michigan except for

eritance and estate taxes and taxes on gains realized from the sale, payment or other disposition of such Bonds. See
WX MATTERS” herein.

$3,145,000
BYRON CENTER CHARTER SCHOOL
REVENUE AND REFUNDING BONDS, SERIES 2007

Due: As shown on inside cover

he Byron Center Charter School Revenue and Refunding Bonds, Series 2007 {the “Bonds ”) will be issued by Byron
"Charter School, a public school academy operating under the laws of the State of Michigan (the “Academy”), as

Interest on the Bonds will acerue from the date of delivery and will be payable semi-annually on each March 1 and
ember 1, commencing September 1, 2007. Principal of and interest on the Bonds will be paid by the designated office
Trustee. So long as DTC or its nominee, Cede & Co., is the registered owner of the Bonds, such payments will be

e Bonds are subject to optional, mandatory and extraordinary redemption as deseribed in thls Official Statement.
HE BONDS - Redemption of Bonds Prior to Maturity” herein,

15 cover page contains certain information for quick reference only. It is not a summary of this
Purchase of the Bonds involves a high degree of risk and the Bonds are a speculative investment,
rs must read this entire Official Statement to obtain information essential to the making of an

d investment decision, and should give particular attention to the material under the caption “RISK
RS” herein.

?gal matters will be passed upon by H. James Telman, Attorney and Counselor at Law, Grand Rapids, Michigan, as
o'the Academy and by Butzel Long, PC., Bloomfield Hills, Michigan as counsel to the Underwriter. It is expected
Bonds in book-entry form will be available for delivery against payment therefor on or about March 13, 2007,

Lake Forest Securities LLC

ch 6, 2007, as amende& and supplemented March 12, 2007




$54¢,000
£880,000
$650,000

$1,075,000

MATURITY SCEEDULE

BYRON CENTER CHARTER SCHOOL

$3,145,000

REVENUE AND REFUNDING BONDS, SERTES 2007

Term Bonds due March 1, 2017
Term Bonds due March 1, 2027
Term Bonds due March 1, 2032

Term Bonds due March 1, 2037

Interest Rate 4.750%

Interest Rate 5.500%

Interest Rate  5.500%

Interest Rate 5.600%

Yield 4.975%
Yield 5.255%
Yield 5.318%

Yield 5.397%



Bonds other than those contained in this
d, if given or made, such other information or Tepresentations must not be relied upon as
d'by any of the foregoing. This Official Statement does not constitute an offer to sell or the
&t to buy and, there shall not be any sale of the Bonds by any person in any jurisdiction in which
such person to make such offer, solicitation or sale.

e

) jons of the docuimnents in the Official Statement are

Summaries thereof and reference is made to
for a complete understanding of the contents of such documents.

tement included or incorporated by reference in this Official Statement constitute

s described in the Private Securities Litigation Reform Act of 1995, Section 21E of the
ge Act of 1934, as amended, and Section 27A of the Securi

4 ties Act of 1933, as amended. See
~Forward-Looking Statements,” herein.
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72 eneral

, This Official Statement (including the cover page and Exhibits) is provided to furnish information in
mnection with the issuance and sale by Byron Center Charter School, a public school academy operating under the
ws-of the State of Michigan (the “Academy™), of its Byron Center Charter School Revenue and Refunding Bonds,
eries 2007 in the aggregate principal amount of $3,145,000 (the “Bonds™).

g The Bonds are authorized by a resolution adopted by the Board of Directors of the Academy on February
7,2007, the Constitution and laws of the State of Michigan (the “State™), particularly Executive Order No. 2002-3,
mplled at §12.192 of the Michigan Compiled Laws (“M.C.L.”), the State School Aid Act, Act No. 94 of the
lic Acts of 1979 of the State, as amended, M..C 1. §388.1601 ef seq., (the “State School Aid Act™) the Michigan
evised School Code, Act No. 451 of the Public Acts of 1976 of the State, as amended, M.C.L. §380.501 et seg.

B-1 “Revised School Code™) and the Michigan Nonprofit Corporation Act, Act No. 162 of the Public Acts of 1982
& State, as amended, M.C L. §450.2101 ez seg. (the “Nonprofit Act”).
Ccl Capitalized terms used herein and not otherwise defined herein shall have the meanings ascribed to them m
Indenture, a form of which is attached hereto as “EXHIBIT D.”
D-1
rpose of the Bords b
.E1 .
The Bonds will be issued under a Trust Indenture, dated as of March 1, 2007 (the “Indenture”™), between the
CJF- jemy and U.S. Bank National Association, as Trustee (the “Trustee™). The proceeds from the sale of the Bonds

used to (1) provide funds to the Acadery to construct, furnish and equip the Project (as defined below); (i)
funds to the Academy to refund the Existing Indebtedness To Be Discharged (as defined below); (iii) fimd a
ervice reserve fund; and (iv) provide funds to pay certain costs relating to the issuance of the Bonds and the
dirig of the Existing Indebtedness To Be Discharged. Principal of, interest and premium, if any, on the Bonds
able from funds pledged under the Indenture.

{ _'.for the Bonds

The Bonds are the full faith and credit obligations of the Academy and are payable, on a parity basis with
dditional Bonds and any Additional Parity Indebtedness (as defined herein), from the Academy’s revenues and
ts and other funds pledged therefor under the Indenture.

In order to emsure that the Academy will meet its obligations to make the payments due under the
e, the Academy has assigned a portion (not exceeding twenty percent (20%)) of the State School Aid to be
annually by the Academy from the State (the “Direct Payments”) and other funds pledged by the Academy
¢ Indenture. Pursuant to the State School Aid Payment Agreemeént and Direction (the “State Aid
ent”) dated March 13, 2007, by and among the Academy, Grand Valley State University, as authorizing
scal agent for the Academy under the Revised School Code, and the Trustee, the Direct Payments are to
the Trustee and used to pay the annual debt service on the Bonds. The Bonds will be further secured by a

and security agreement granting the Trustee a first mortgage lien, subject to permitted encumbrances, on
lemy's public school facility in Byron Center, Michigan (the “Facility’™), including a security interest in the
roperty of the Academy (the “Mortgage”), and by an Environmental Certificate and Indemnification
anting the Trustee certain rights regarding environmental issues with respect to the Project and the
& “Environmental Indemnification Agreement”).




THE INDENTURE. NO MORE THAN TWENTY (20%) PERCENT OF THE STATE SCHOOL AID RECEIVED
BY THE ACADEMY IN

EACH FISCAL YEAR MAY BE LEGALLY AVAILABLE TO PAY THE AMOUNTS
DUE UNDER THE INDENTURE. ALL STATE SCHOOL AID RECEIVED BY THE ACADEMY IS SUBJECT
TO ANNUAL APPROPRIATION BY THE STATE ;

REQUIRED TO APPROPRIATE MONIES FOR SUCH
OBLIGATION, EITHER GENERAL, SPECIAL, OR MORAL, OF THE STATE
UNIVERSITY (THE AUTHORIZING BODY OF THE ACADEMY), OR ANY AG
NEITHER THE FULL FAITH AND CREDIT NOR

POWER. SEE “SOURCES OF PAYMENT AND SECURT
HEREIN.

Forward-Looking Statements

Certain statements inchuded or Incorporated by reference in this Official Statement constitute “forward
looking statements” as described in the Private Securities Litigation Reform Act of 1995, Section 21E of
Securities Exchange Act of 1934, as amended, and Section 27A of the Securities Act of 1933, as amended. Sud
statements are generally identifiable by the terminology used such as “estimate, “expect,” “intend,” “anticipa &
“believe,” “may,” “will,” “continye” and similar expressions. The achievement of certain results or othy

expectations contained in such forward-looking statements involve known and wnknown risks, uncertainties ani

other factors which may cause actual results, performance or achievements described to be materially different fron

any future results, performance or achievements expressed or mplied by such forward-looking statements, Neithe;
the Academy, the Underwriter nor any other party plans to jssue any updates or revisions to those forward-lookin

statements if or when such exXpectations, events, conditions or circumstances upon which such statements are basg
occur.

grades K-8 to 85 students. ' The Academy added a grade each year until 2002, when it began offering grades K-
Fall enrollment for the 2006-¢7 school year was 193 students in grades K-
management agreement with West Michigan Education Services d/b/a Woodbridge Group, a Michigan nonpro
corporation (“Woodbridge™), pursuant to which Woodbridge manages the affairs of and provides educatiof

services to the Academy. For additional information Tegarding the Academy and Woodbridge, see “EXHIBIT A
BYRON CENTER CHARTER SCHOOL.”

THE BONDS

General

The Bonds will be issuable as fully registered bonds without coupons in denominations of $5,000 or
mtegral multiple of $5,000 in excess thereof (“Authorized Denominations™). The Bonds will mature on the dj
and i the amounts set forth on the inside cover page of thig Official Statement, subject to redemption prio
maturity, and will bear interest until paid at the rates shown on the inside cover Page of this Official Statem

payable semi-annually on March 1 and September ! of each year, commencing on September I, 2007 (each
“Interest Payment Date™),

Interest on the Bonds is computed on the basis of a 360-day year comprised of twelve 30-day mon
Payments of principal of and premium, if any, with respect to the Bonds will be made upon surrender of the B
at the designated office of the Trustee. Payments of interest on the Bonds will be made by check or draft mail




Series 2007 Bonds Due March 1, 2017

Redemption Date Principal Amount

March 1
2008 $50,000
2009 $45,000
2010 $45,000
2011 350,000
2012 $£50,000
2013 855,000
2014 $55,000
2015 $60,000
2016 . $65,000
2017 $65,000
Series 2007 Bonds Due March 1, 2027
Redemption Date Principal Amount
: March 1
2018 $70,000
2019 $70,000
2020 . §75.000
2021 $80,000
2022 $85,000
2023 390,000
2024 $£95,000
2025 $100,000
2026 $105,000

2027 $110,000




Series 2007 Bonds Due March i, 2032:

Redemption Date Principal Amount
March 1 '
2028 $115,000
2029 $125,000
2030 $130,000
2031 $135,000
2032 $145,000

Series 2007 Bonds Due Mareh 1, 2037:

Redemption Date Principal Amount
March 1
2033 $155,000
2034 $160,000
2035 $170,000
2036 © $180,000
2037 $410,000
* Final Maturity

Mandatory Redemption Upon Determination of Taxability

The Bonds are subject to mandatory redemption prior to maturity, as a whole and not in part, on the earli
practicable date for which notice can be given following the occurrence of a Determination of Taxability under
Indenture, at a redemption price equal to 103% of the principal amount thereof plus accrued interest to
redemption date. N

Meandatory Redemption of Bonds Upon Occurrence of Certain Events

The Bonds are subject to mandatory redemption in whole at any time or in part (and if in part in Authoriz
Denominations; provided that no Bond may be redeemed in part if the principal amount to be outstanding followin)
such partial redemption is not an Authorized Denomination) on any Interest Payment Date, at a redemption pri
equal to 103% of the aggregate principal amount of the Bonds to be redeemed plus accrued interest to
redemption date, in an amount equal to the net proceeds of any insurance or condemnation award deposited with
Trustee for the purpose of redemption as provided in the Indenture. ‘

The Bonds are subject to mandatory redemption in whole, at any time, at a redemption price equal to 103%
of the aggregate principal amount of the Bonds plus accrued interest to the redemption date if, as a result of
changes in the Constitution of the State or the Constitution of the United States of America or of legislative
adminisivative action (whether state or federal) or by final decree, judgment or order of any court or administrati
body (whether state of federal) entered after the contest thereof by the Acadery in good faith, the Indenture shal
have become void or unenforceable or impossibility of performance in accordance with the intent and purposes ¢
the parties as expressed in the Indenture.

Method of Selecting Bonds

If less than all the outstanding Bonds are called for redemption, the Trustee shall select, or amrange for
selection of, the Bonds to be redeemed by lot, in such manner as it shall in its discretion determine; provided
any such Bonds selected for redemption shail be in Authorized Denominations and no Bond may be redeemed
part if the principal amount to be outstanding followed such partial redemption is not an Authorized Denominati
If less than the principal amount of 2 Bond is called for redemption, the Academy shall execute and the Trustee sh




ficate and deliver, upon surrender of such Bond and without charge to the holder thereof, Bonds in any of the
ed Denominations in exchange for the unredeemed principal amount of such Bond.

: Notices of Redemption

‘The Depository Trust Company, New York, New York ("DTC”),- will act as securities depository for the
‘The. Bonds will be issued as fully-registered bonds registered in the name of Cede & Co. (DTC's
hip nominee) or such other name as may be requested by an authorized representative of DTC. One fully-

e principal amount of such maturity, and will be deposited with DTC. SO LONG AS CEDE & CO. IS

n the earlie GISTERED OWNER OF THE BONDS, REFERENCES HEREIN TO BONDHOLDERS, HOLDERS OR
lity under th RS OF THE BONDS (OTHER THAN UNDER THE CAPTION “TAX MATTERS” HEREIN) SHALL
sterest to th CEDE & CO. AND SHALL NOT MEAN THE BENEFICIAL OWNERS OF THE BONDS.

DTC, the world's largest securities depository, is a limited-purpose trust company organized under the New
anking Law, 2 “banking organization” within the meaning of the New York Banking Law, a member of the
Reserve System, a “clearing corporation” within the meaning of the New York Uniform Commercial Code,

in Authorize learing agency” registered pursuant to the provisions of Section 17A of the Securities Exchange Act of
ino followin TC holds and provides asset servicing for over 2.2 million issues of U.S. and non-U.S. equity issues,
;12;3 tion pric and municipal debt issues, and money market instruments from over 100 countries that DTC's participants

Participants™) deposit with DTC. DTC also facilitates the post-trade settlement among Direct Participants
and other securities transactions in deposited securities, through electronic computerized book-entry
and pledges between Direct Participants’ accounts. This eliminates the need for physical movement of
certificates. Direct Participants include both U.S. and non-1I.8. securities brokers and dealers, banks, trust

squal to 103 s, clearing corporations, and certain other organizations. DTC is a wholly-owned subsidiary of The

resuls of an 1y Trust & Clearing Corporation (“DTCC™). DTCC, in turn, is owned by a number of Direct Participants
:I S'slative and Members of the National Securities Clearing Corporation, Fixed Income Clearing Corporation and
a ej £ strati g Markets Clearing Corporation, (NSCC, FICC, and EMCC, also subsidiaries of DTCC), as well as by the

AAA.  The DTC Rules applicable to its Participants are on file with the Securities and Bxchange
ssion. More information about DTC can be found at www.dtce.com and www.dtc.org.

arrange for f . . X
" ofi?ieg th Purchases of the Bonds under the DTC system must be made by or through Direct Participants, which will

epr edeemed credit for the Bonds on DTC's records. The ownership interest of each actual purchaser of each Bond

Denominatio ial Owner”) is in turn to be recorded on the Direct and Indirect Participants' records. Beneficial Owners

¢ Trustee sh ceive written confirmation from DTC of their purchase. Beneficial Owners are, however, expected to

written confirmations providing details of the fransaction, as well as periodic statements of their holdings,




from the Direct or Indirect Participant through which the Beneficial Owner entered into the transaction. Transfers
ownership interests in the Bonds are to be accomplished by entries made on the books of Direct and Indire _
Participants acting on behalf of Beneficial Owners. Beneficial Owners will not receive certificates Tepresentin TH RE

their ownership interests in the Bonds, except in the event that use of the book-entry system for the Bonds
discontinued.

To facilitate subsequent transfers, all Bonds deposited by Direct Participants with DTC are registered in the’ .
name of DTC's partpership nominee, Cede & Co., or such other name as may be requested by an authorized; FIC]
representative of DTC. The deposit of Bonds with DTC and their registration in the name of Cede & Co. or suc 2 TERD
other DTC nominee do not effect any change in beneficial ownership. DTC has no knowledge of the actual YMENT
Beneficial Owners of the Bonds; DTC's records reflect only the identity of the Direct Participants to whose accoun L
such Bonds are credited, which may or may not be the Beneficial Owners. The Direct and Indirect Participants wi
rernain responsible for keeping account of their holdings on behalf of their customers.

Conveyance of notices and other cormmunications by. DTC to Direct Participants, by Direct Participants t
Indirect Participants, and by Direct Participants and Indirect participants to Beneficial Owners will be governed b

arrangements among them, subject to any statutory or regulatory requirements as may be in effect from time to tim  Thy
Beneficial Owners of the Bonds may wish to take certain steps to augment transmission to them of notices nal
significant events with respect to the Bonds, such as redemptions, tenders, defaults, and proposed amendments to th Fun
security documents. For example, Beneficial Owners of Bonds may wish to ascertain that the norninee holding th Trust
Bonds for their benefit has agreed to obtain and transmit notices to Beneficial Owners. In the alternative, Benefici ents
Owners may wish to provide their names and addresses to the registrar and request that copies of the notices b d, -1

provided directly io them. ‘ o t

Redemption notices shall be sent to DTC. If less than al! of the Bonds within an issue are being redeemes to-th

DTC's practice is to determine by lot the amount of the interest of each Direct Participant in such issue to b € gt
redeemed. .

Neither DTC nor Cede & Co. (nor any other DTC nominee) will consent or vote with respect to the Bond

unless authorized by a Direct Participant in accordance with DTC's procedures. Under its usual procedures, DT THE
mails an Omnibus Proxy to the Academy as soon as possible after the Record Date. The Omnibus Proxy assigp JLL ]
Cede & Co.'s consenting or voting rights to those Direct participants to whose accounts the Bonds are credited o M
the record date (identified in a listing attached to the Omnibus Proxy). ‘ ! Elg
A,
Payments of principal, premium, if any, and interest on the Bonds will be made to Cede & Co., or sucl i DER
other nominee as may be requested by an authorized representative of DTC. DTC's practice is to credit Dired INUAL
Participant's accounts upon DTC's receipt of funds and corresponding detail information from the Trustee, ¢ D
payable dates in accordance with their respective holdings shown on DTC's records. Payments by Participant ; TIO!
Beneficial Owners will be governed by standing instructions and customary practices, as is the case with securi ITY
held for the accounts of customers in bearer form or registered in “street name,” and will be the responsibility TF
such Participant and not of DTC nor its nominee, the Academy or the Trustee, subject to any statutory or regula ST

requirements as may be in effect from time to time. Payments of redemption proceeds, distributions, and divide
payments to Cede & Co. (or such other nominee as may be requested by an authorized representative of DTC) is
responsibility of the Trustee, disbursement of such payments to Direct Participants will be the responsibility

DTC, and disbursement of such payments to the Beneficial Owners will be the responsibility of Direct and Tndiret
Participants.

e

DTC may discontinue providing its services as securities depository with respect to the Bonds at any t :
by giving reasonable notice to the Academy. Under such circumstances, in the event that a successor securi Tepr

depository is not obtained, Bond certificates are required to be printed and delivered. The Academy may decid anm;
discontinue use of the system of book-entry transfers through DTC (or a successor securities depository); in 0 be
event, the Bond certificates will be printed and delivered to the Participants for delivery to the Beneficial Own Staty
The information in this section conceming DTC and DTC's book eniry system has been obtained from sources

the Academy believes to be reliable, but the Academy assumes no responsibility for the accuracy thereof. cads



. NEITHER THE ACADEMY, THE TRUSTEE, NOR THE UNDERWRITER WILL HAVE ANY
INSIBILITY OR OBLIGATION TO PARTICIPANTS OR THE BENEFICIAL OWNERS OF THE BONDS
RESPECT TO (i) THE ACCURACY OF ANY RECORDS MAINTAINED BY THE DEPOSITORY OR
ARTICIPANT; (i) THE PAYMENT BY THE DEPOSITORY TO ANY PARTICIPANT OR BY ANY
IPANT OF ANY AMOQUNT DUE TO ANY BENEFICIAL OWNER IN RESPECT OF THE PRINCIPAL
T, OR REDEMPTION PRICE OF OR INTEREST ON THE BONDS; (iii} THE DELIVERY OF ANY
Y - THE DEPOSITORY TO ANY PARTICIPANT OR BY ANY PARTICIPANT TO ANY
IAL OWNER THAT IS REQUIRED OR PERMITTED TO BE GIVEN TO BONDHOLDERS UNDER
RMS OF THE INDENTURE; (iv) THE SELECTION OF THE BENEFICIAL OWNERS TO RECEIVE
NT IN THE EVENT OF ANY PARTIAL REDEMPTION OF THE BONDS,; OR (v) ANY OTHER
ounts: 'TAKEN BY THE DEPOSITORY AS OWNER OF THE BONDS.

SOURCES OF PAYMENT AND SECURITY FOR THE BONDS

The Bonds are full faith and credit obligations of the Academy and are payable; on a parity basis with any
1]:Bonds and any Additional Parity Indebtedness, from and secured by: (a) all moneys in the Bond Fund,
und and the Project Fund, inciuding the proceeds of the Bonds pending disbursement thereof; (b) all rights
tee in the Pledged State Aid; (c) all of the proceeds of the foregoing, including without limitation,
.thereof; and () any and all other interest in real or personal property of every pame and nature
mortgaged, pledged or hypothecated, as and for additional security for the Bonds by the Academy
the Indenture. The Academy has pledged a portion of its State School Aid payments to pay the amounts
the Indenture and with respect to this pledge the Academy has entered into the State Aid Agreement
the intercept and/or advance of its State School Aid payments. The Bonds will be further secured by the
granting the Trustee a first mortgage lien, subject to permitted encumbrances, on the Facility and a
erest in the personal property of the Academy and by the Environmental Indemnification Agreement of

FAITE AND CREDIT OBLIGATIONS OF THE ACADEMY AND ARE PAYABLE FROM THE
S REVENUES AND RECEIPTS AND OTHER FUNDS PLEDGED THEREFOR PURSUANT TO
TURE. NO MORE THAN TWENTY (20%) PERCENT OF THE STATE SCHOOL AID RECEIVED
\CADEMY IN EACH FISCAL YEAR MAY BE LEGALLY AVAILABLE TO PAY THE AMOUNTS
BR THE INDENTURE. ALL STATE SCHOOL AID RECEIVED BY THE ACADEMY IS SUBJECT
AL APPROPRIATION BY THE STATE LEGISLATURE AND THE LEGISLATURE IS NOT
TO APPROPRIATE MONIES FOR SUCH PURPOSE. THE BONDS DO NOT CONSTITUTE AN
ION, EITHER GENERAL, SPECIAL, OR MORAL, OF THE STATE, GRAND VALLEY STATE
Y (THE AUTHORIZING BODY OF THE ACADEMY), OR ANY AGENCY OF THE STATE, AND
THE FULL FAITH AND CREDIT NOR ANY TAXING POWERS OF THE STATE, GRAND
"ATE UNIVERSITY OR ANY AGENCY OF THE STATE ARE PLEDGED TO THE PAYMENT OF
AND INTEREST WITH RESPECT TO THE BONDS. THE ACADEMY HAS NO TAXING

onds

Indenture permits the issuance of Additional Bonds (the “Additional Bonds™), which shall be secured
Basis with the Bonds, but only if the Academy provides a certificate to the Trustee signed by an
epresentative of the Academy that demonstrates to the satisfaction of the Trustee that the maximum
ual debt service in any fiscal year of the Academy on (a) the Bonds, (b) the Additional Bonds
0-be issued, and (c) any Additional Parity Indebtedness, does not exceed twenty percent (20%) of the
tate School Aid paid to the Academy for the Academy’s most recently completed fiscal year. In no
¢ Academy incur any additional indebtedness (including Additional Bonds) if such incurrance would
Academy’s Debt Service Coverage Ratio (as defined in the Indenture) to be less than 1.20 to 1.00. Sece
DITIONAL INDEBTEDNESS” below for a description of the terms and conditions under which the
‘may incur additional indebtedness that may also be secured on a parity basis with the Bonds.




A . enrollm
State School Aid Pledee : prop;
Pursuant to the Indenture, the Academy has pledged the State School Aid payments to be received by it in _
each fiscal year from the State (the “Pledged State Aid”) to pay the Bond Payments (which are defined m th Se
Indenture as the principal of, premjum, if any, and interest on the Bonds), , and all other payments due under the :
Indenture including the expenses of the Academy and the Trustee under the Indenture; provided that the Pledged
State Aid applied by the Trustee under the Indenture on behalf of the Academy to pay Bond Payments under the 00¢
Indenture in any fiscal year of the Academy shall not exceed twenty percent (20%) of the amount of State School Aid fall;
payable to the Academy in such fiscal year. : ' . ths ¢

The Academy agrees under the Indenture that if the State School Aid Act is modified to provide for z
different schedule of periodic Stat

¢ School Aid payments than that now in effect, the Academy, by written notice to
the Trustee and the State Treasurer, may designate different

bayment dates (and, to the extent necessary, different
payment amounts) to provide for timely receipt of State School Aid payments consistent with such revised State.
School Aid payment schedule.

Direct Transfer of State School Aid for Bon

i SC]J
d Paviments npder the Indenture Sy

- Under the Indenture the Academy has agreed to pay the Bond Payments and other payments required und ditl
the Indenture from the State School Aid to be allocated to it and payable in the first mstance to its Authorizin 5
Body. The Academy and its Authoriz

1izing Body in the State Ajd Agreement agree that the State Treasurer j
irrevocably directed, starting in March, 2007, to transmit an

or
amount approximately equal to 1/11 of the annua :
principal payments scheduled o the Bonds plus 1/11 of the annual interest obligation on the Bonds plus 1/11 of th
Scheduled Instaliment Payments (as defined in the Indenture) on or before the 20" of each Janvary, February
March, April, May, June, July, August, October, November and December directly to the Trustee; provided, thar th
amounts transmitted in any fiscal year of the Academy to Pay Bond P

ayments shall not exceed twenty percent (20%
of the amount of State School Aid payable to the Aeademy in such fiscal Yyear.

= Mic
If for any reason the amount held by the Trustee on the due date of any Bond Payment or other amount due
under the Indenture is insuffi

cient to pay such payments when due under the Indenture, then in that event the
Academy pledges to use any and all other avajlab

Y
le funds to satisfy such payment obligations. . :
In addition, if, on the due date for any payment under the Indenture, the funds on deposit with the Trustes bas
are msufficient to pay such payment when due under the Indenture, the Academy, pursuant to the State School Ajd dentu
Act to the extent NecCessary to meet that payment obligation, auth

orizes and directs the State Treasurer to interc
and/or advance not to exceed 97% of any State School Aid paym

ent to be made to or for the Academy which e
dedicated for distribution or for which the appropriation authorizing such payment has been made. Any su
advance will be made directly to the Trustee and applied on the following priority basis: first, the amount required Th
pay the Bond Payment due under the Indenture shall be held and applied by the Trustee for that purpose; secomn iy ar
amounts due to the Trustee under the Indenture shall be held and applied for such purpose; and third, any remainin :
amount shall be immediately distributed to or

as otherwise directed by the Academy. The Indenture provides th
any such intercept and/or advance process with res

€ ann
pect to the Academy shall continue until sufficient funds -an o
deposited with the Trustee to pay all of the Bond

et ¢
Payments, Academy Payments and other payments due under th trar
Indentyre. Notwithstanding the foregoing, no more than twenty (20%) percent of the State School Aid paymen on th
received by the Academy in each fiscal year may be legally available to pay Bond Payments due under th e
Indenture, . : T
State Schoel Aid Seurce

=2t ooiool Axd Source

The
Generaf : ,

The primary source of revenue received by
foundation allowance provided by th

the Academy is State School Aid which is a per pupk
of State School Aid received by

¢ State for all public schools (including public schoo] academies). The amount
any individual school (including the Academy) is based upon its per pupil



nrollment.  The amount of State School Aid available in any year to pay the per pupil allowance is subject to
propriation by the Michigan Legislature.
- See “EXHIBIT A - BYRON CENTER CHARTER SCHOOL - State Aid Payments” for the Academy's
chool Aid per pupil allowance for the 2001-02 through 2006-07 fiscal years.

er the

zdged . - Pursuant to the State School Aid Act, a public school academy's annual entitlement to State School Aid for
zr the . 006-07 fiscal year shall be paid in installments equal to one-eleventh of such entitlement on the 20% (or if the
of Aid

falls on a Saturday, Sunday or legal holiday, on the immediately preceding regular business day) in each of the
ths of October through August, subject to certain statutory adjustments.

- Pupil Membership Counts

have been in existence less than two years or which have suspended operations for one or more semesters.
ool districts, including public school acadermnies, which have pupils enrolled in a grade level that was not

unde “the prior year, pupil membership counts for that grade level are based on an average of the current
TZIngG: ber count and the following February supplemental count, all as determined by the Michigan Department of
arer il, on. None of the alternative methodologies for determining pupil counts currently apply to the Acadery
annual’

of the - Legislative Changes in the State School Aid Act
ATy
hat th

"'The State School Aid Act may be modified by the Michigan Legislature, subject only to certain State
itutional parameters. The amount, timing and methodology for calculation of State School Aid have changed
pificantly in recent years. State School Aid payments are subject to annual appropriation and future modification
Michigan Legislature, subject only to such constitutional parameters,

:_ State School Aid and Additional Indebtedness

- The Academy reserves the right under the Indenture to pledge its State School Aid to other indebtedness on
basis with the Bonds, provided that such other indebtedness satisfies the requirements for parity debt under
_j1ture. See “Additional Bonds™ above and “ADDITIONAL INDEBTEDNESS” below.

+The Reserve Fund will be established pursuant to the Indenture and fully funded with proceeds from the
i an amount equal to the Reserve Fund Requirement. The “Reserve Fund Requirement” means an amount
the lesser of (a) the maximum annual principal and interest requirements on the Bonds, (b) 125% of the
anual principal and interest requirements on the Bonds, or (¢) 10% of the original principal amount of the

:_T.he Bond Fund will be established pursuant to the Indenture and each trust account therein shall be funded
ibed below. Within the Bond Fund there shall be established separate trust accounts to be designated the
¢ Account,” the “State Aid Intercept Account” and the “Redemnption Account.”




o it ey LTSS IS 4 Suy, UW G GODGS, (D) ali proceeds resuiting trom the enforcement of the
Security or its realization as collateral; (c) investment eamings transferred from the Reserve Fund; and (d) all
moneys received by the Trustee under the Indenture for deposit in the Revenye Account of the Bond Fund, includin

Surplus Bond Proceeds (as defined herein and in the Indenture), if any. Amounts on deposit in the Revenn
Account shall be used to pay debt service on the Bonds. :

transferred to the Reserve Fund to satisfy any Reserve Fund Payment required to be made by the Academy; (c)
i i f the Academy, amounts

Installment Payments, any additional payments and Reserve Fund Payments, if any, then due or coming due duﬁn
the month cof such payment, the balance of any moneys remaiing in the State Aid Intercept Account shall

The Project Fund

The Project Fund will be established pursuant to the Indenture and funded with: (a) certain proceeds of
Bonds as more particularly set forth in “SOURCES AND USE OF FUNDS” herein; and (b) any other mon
received by the Trustee from any source for the Project. Monies on deposit in the Project Fund shall be used to
Costs of the Project and to implement the Academy Refunding, in accordance with the disbursement procedure
forth in the Indentire. Following the implementation of the Academy Refunding and upon the completion of

The Mortoage and the Environmental Indemnification Agreement

As additional security for the Bonds, the Academy will deliver, and the Trustee will receive, a
mortgage lien and security interest, subject to permitted encumbrances, on the real and personal property owned

the Academy to secure the payment of amounts due under the Indenture.

with respect to real property. The Academy is aware of certain environmental issues relating to the Facility and b
obtained varicus environmental reports regarding the Facility. See “RISK FACTORS - Environmental Issi




ity for a description of the environmental reports. Additionally, the Academy has entered into
Indemmnification Agreement with the Trustee regarding certain environmental issues with respect

financial staterents of all of the State's funds as included in the State's Cornprehensive Annual
“CAFR”) prepared by the State's Office of the State Budget are available from the Office of the
ebsite at www.michigan.gov/budget. The State has agreed to file its CAFR with the Nationally

pal Securities Information Repositories and the State Information Depository (as described in
(5) of the Securities and Exchange Commission) annually.

: paid o PLAN OF FINANCING
mt of th S
ts will B onds' are being issued pursuant to a financing plan for the Academy that includes both a project-

nent and a refinding component. The proceeds from the sale of the Bonds, along with other

yants v will be applied to each component of the financing plan as described below, as well as to pay costs
under th suance of the Bonds and the costs related to the refunding of the Existing Indebtedness To Be
tion of ' :
ue durin :
t shall ing Component
roject” consists of (i) the construction, furnishing and equipping of four (4) new classrooms and (ii)
and development of certain outdoor fields and play areas at the Facility’ :
lenture fi Component
em Bon E :
ortion of the proceeds of the Bonds as well as certain funds on deposit under the trust indentures
¢Existing Indebtedness To Be Discharged will be used to currently refund the “Existing Indebtedness
iarged,” which copsists of (i) the outstanding principal amount of the original $1,825,000 Full Term
f Participation, Series 2000, Evidencing Proportionate Interests of the Owners thereof in a Financing
eeds of th wﬁth.the Academy, of which $1,725,000 remains outstanding (the “2000 Certificates™); and (ii) the
e POoTH rincipal amount of the original $500,000 Full Term Certificates of Participation, Series 2002,
sed top roportionate Interests of the Owners thereof in a Financing Agreement with the Academy, of which
scedure mains owistanding (the “2002 Certificates™). The Existing Indebtedness To Be Discharged is being
order to restructure the Academy’s indebtedness and generate a savings therefrom. A portion of the
f the Bonds will be credited to the Project Fund under the Indenture and, as soon as possible after the
f the Bonds, will be transferred to the trustees for the holders of the Existing Indebtedness To Be
. The anmounts so deposited, together with other available funds, will be invested which, together with
amnings thereon, will be sufficient to pay all principal of, premium, and interest on the Existing
55 To Be Discharged. The Existing Indebtedness To Be Discharged will be called for redemption on
07. Any amounts remaining after the redemptions will be deposited in the Project Fund or the Bonds.
obert Thomas CPA, LLC
, nvested, together with the interest income thereon
mtially wi ested cash, if any, to pay when due the principal of, redemption premium and interest on the Existing
ly in certam [ 83 To be Discharged.
dy. In su
te Treasur : _ SOURCES AND USES OF FUNDS
red by su o .
Proceeds from the sale of the Bonds, together with other available funds, will be used to: (i) provide funds
ademy to construct, furnish and equip the Project; (ii) provide funds to the Academy to refund the Existing
ured lend iess To Be Discharged; (iif) fand a debt service reserve fund; and (iv) provide funds to pay certain costs
ility and o the issuance of the Bonds and the refunding of the Existing Indebtedness To Be Discharged.
iental Iss

i1




Transfers from the Reserve Account and the Certificate Account

to the Redemption Account under the trust indenture for
the 2000 Certificates

Transfers from the Reserve Account and the Certificate Account -

to the Redemption Account under the trust indenture for .~
the 2002 Certificates

Net Original Issue.Premium/(Discount)
Total Sources:
Uses of Funds:
Deposit to Project Fund for Costs of the Project

Deposit to 2000 Redemption Account to refimd
the 2000 Certificates

Deposit to 2002-Redemption Account to refund the 2002 Certificates -
Deposit to Debt Service Reserve Fund
Costs of Issuance (including Underwriter's discount)

Total Uses:

’ Includes estimated costs for legal, accounting, Trustee, p:

Bonds and the refimding of the Existing Indebtedness To Be Discharged.

CHARTER SCHOOLS IN MICHIGAN
(zeneral

tinting and other expenses relating to the issuance of the

law was
-section

s inth state to pass charter school legislation. The curre
charter school statute is codified in the Revised School Code, i

(M.CL). In Michigan, charter schools are known a
supported public school that is funded through the State School Aj
388.1601, et. seq.) and receives funding through a ber pupil base founda
year, the per pupil allowance is approximately $7,385. For more info

See “EXHIBIT A - BYRON CENTER CHARTER SCHOOL -

: State Aid Payments.” See
PAYMENT AND SECURITY FOR THE BONDS - State School Aid Source” herein.

According to the Michigan Association of Pu

school academies serving approximately 92,000 students during the 2005-06 school ye
academies serving 100,000 students during the 2006-07 scho

minorities and 56% of them qualify for free- or reduced-price lunch. Nearly 85% of
academies had increased or steady enrollment for the 2003

schools have waiting lists. About 8% of charter students have special needs.

s public school academies. A public school academy is a stat

tion allowance. For the 2006-2007 s;:h‘o
rmation regarding funding for the Academy
“SOURCES 0

blic School Academies (“MAPSA”™), there were 225 publi

ar and 230 public schos
0] year. Approximately 60% of charter students arg
Michigan's public schoo
~04 school year, and more than two-thirds of those




nupreme Court Upholds Law

Mlcmgan Supreme Court ruled 5-1 on July 30, 1997 that Michigan's original public school academy
stitutional. The Court ruled that “1993 PA 362 does not viclate Constitution 1963, article 8 section 2 or
Eurther, . . .the 1994 PA 416 repealer is valid and enforceable, requiring remand to the trial court for
‘the-injunction and entry of an order to the Department of Treasury to disburse funds to the public school
operating under 1993 PA 362.” Council of Organizations and Others for Educ. about Parochiaid, Inc. v.
ept. of Educ. et. al, 455 Mich. 557, 556 N.W.2d 208 (Mich. 1997).

45,000.00

49,180.12

l;ool'Finauce Reform

June. 15, 1994, the electors of the State of Michigan approved a ballot proposition (“Proposal A”) to
65.450.0 tate Constitution of 1963 (the “Constitutional Amendment™), in part, to increase the state sales tax from
part of a complex plan to restructure the source of funding of public education (X-12) in Michigan in
ce reliance on local property taxes for school operating purposes and to equalize the per pupil finance
sparities among all school districts.

_dmonal information with respect to Michigan statutory provisions pertaining to public school
e “EXHIBIT C — SUMMARY OF CERTAIN MICHIGAN. STATUTORY PROVISIONS

730,000.0 _
TO PUBLIC SCHOOL ACADEMIES”.

776,807.1 ADDITIONAL INDEBTEDNESS AND CTHER OBLIGATIONS

529,598.96 _-cademy in the Indenture covenants that without the prior written consent of the holders of at least
’ itstanding Bonds, it will not incur indebtedness for borrowed money, guarantee the obligations of
i other pecuniary obligations, whether or not any of such obligations are secured on a parity with the

283.401.24 e .
-obligations, including leases, incurred in the ordinary course of business;

state ajd notes (including state aid note lines of credit) issued pursuant to the Revised School Code;
_and

other indebtedness incurred or guaranteed by the Academy in accordance with applicable law
related to capital acquisitions; provided, however, that the aggregate maximum annual debt service
on any indebtedness of the Academy that is secured by a pledge of State School Aid, in any fiscal
year, together with the applicable debt service on the Bonds for such year, shall not exceed 20% of

The curren! - 'the amount of the State School Aid paid to the Academy for the Academy's most recently
mpiled Law + completed fiscal year;
my 18 a stat: . .
ded, MCL - provided, further however, in no evemt shall the Academy incur any additional indebredness
1-2007 scho (including guaranties of another person’s indebtedness and Additional Bonds) if such incurrence
he Academ ‘would cause the Academy’s Debt Service Coverage Ratio (as defined in the Indenture) 1o be less
JURCES O “than 1.20 to 1.00.

Additional indebtedness of the Academy (other than Additional Bonds) that is secured on a parity

e 225 publie - basis with the Bonds in accordance with the prowsmns of the Indenture is herein referred to as
public schod] “Additional Parity Indebtedness.”
r students

public school B RISK FACTORS

Official Statement contains summaries of pertinent portions of the Bonds and the Indenture. Such
d:references are qualified in their entirety by reference to the full text of such documents. The
seussion of some of the risk factors associated with the Bonds is not, and is not intended to be,
d such risks are not necessarily presented in the order of their magnitude.
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Speculative Investment

Purchase of the Bonds involves a high degree of risk and the Bonds are a speculative investment. T
Bonds are not rated. See “RATING” below. In the secondary market for securities similar to the Bonds,
difference between the bid and asked price may be greater than the bid and asked spread for more traditional typ
of municipal securities. There can be no assurance there will be a secondary market for the Bonds.

Sufficiency of Revenues

The Bonds are secured by and payable from revenues of the Academy pledged under the terms
conditions of the Indenture and as otherwise described therein. Based on present circumstances (i.e., its chath
confract and operating history), the Academy believes it will generate sufficient revenues to mest its obligatie
under the Indenture. However, the Academy's charter may be terminated or not renewed, or the basis of
assumptions utilized by the Academy to formulate this belief may otherwise change and no representation.
assurance can be made that the Academy will contmue to generate sufficient revenues to meet its obligations.

Dependence on State School Aid Pavments: State School Aid Payments Subject te Anuvual Apprgpriation

The Academy may not charge tuition and has no taxing authority. The primary source of revenue rec
by the Academy is the per pupil allowance provided by the State for ail public schools (including public sche
academies). The amount of State School Aid received by any individual school (including the Academy) is bas
upon its per pupil enrollment.. The amount of State School Aid available in any year to pay the per pupil allow
is subject to appropriation by the Michigan Legislature. The Legislature may not appropriate funds, or ma
appropriate. funds in a sufficient amount, to enable the Academy to pay debt service on the Bonds and to me
general operating expenses. Similarly, the State allocation per student could be reduced or not keep pace wi
expenses such that the aggregate State School Aid payments to the Academy is inadequate to allow the Acade
pay its operating expenses and debt service on the Bonds. No liability shall accrue to the State in such event,
the State will not be obligated or liable for any future payments or any damages in such event. In the event the
were to withhold the payment of monies from the Academy for any reason, even a reason that is ultima
determined to be invalid or unlawful, it is likely the Academy would be forced to_cease operations.

Delay in, Reductién, or Termination of State School Aid

Any event that would cause a delay, reduction or elimination of State School Aid payments would h hy event
material adverse effect on the ability of the Academy to make debt service payments on the Bonds. The Mic :
legislature is required to balance the budget and if it does not, the proration provisions of the School Aid
become effective. The proration provisions essentially roll back the per pupil allowance. Section 11 of the Sc
Aid Act states that if appropriations exceed the amount available for expenditure from the School Aid Fund in
given year, then the State must prorate certain payments to school districts in order to eliminate the shortfall.
provisions resulted in a $127 million school aid shortfall in fiscal year 2003 and an annualized prorated 3.8% acr
the-board cut applied to all State spending categories.except those specifically protected by law. The effect o
proration was to reduce the Academy’s per pupil foundation allowance for the 2003-04 school year.

The State is currently facing challenging economic conditions, and is projecting a continuing bu
deficit. Budget shortfalls could result in per pupil foundation allowance reductions. Such reductions could be
in any school year, and could be made as early as the current school year. Such reductions could be signifi
Becanse the primary source of revenue received by the Academy is the per pupil foundation alowance,
reductions could materially adversely affect the Academy’s ability to make debt service payments on the Bonds est E

Chanees in Law/Nenappropriation Risk

The School Aid Act is subject to modification by the Michigan Legislature, subject only to ce
comstitutional parameters. The armoount, timing and methodology for calculation of State School Aid has cha
significantly in recent years, and is subject to future legislative changes.
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trther, the Michigan Legislature has amended the charter school laws since they were first enacted in
Huture amendments to the law may adversely affect the Academy, for example, by reducing the maximum
payable by the State for students enrolled by the Academy, by limiting the amount of such State School Aid
‘that may be pledged to obligations such as the Bonds, by withholding a percentage of the State School Aid
if ‘4" charter school is deemed not to be in compliance with its charter or state and federal laws, by
“the'maximum length of a charter contract's term, by requiring a state body to make an assessment of each
fféctiveness every year, by limiting the mumber of students for which State funds are available, by
néw facilities or programs which may cost more than has been projected, by revising the relative
ilities between school districts and the State for financing schools (including charter schools) or by
g'the anthority for charter schools.

n:on State Aid Pledge

‘miore than twenty percent (20%) of the state school aid received by the academy in each fiscal year may
ailable to pay the principal of, premium, if any, and interest on the bonds and any additional parity

ool Academies Generall

The-operations of the Academy are comprised primarily of the ownership and operation of a public school
itéd in Byron Center, Michigan. Such operations are dependent on sufficient demand for such
uate revemues from student enroliment at the facilities and expenses of operating the facilities. The
i public schiool academy is highly regulated through its authorizing body and the State Department of
;public school academy may not charge tuition to students attending the academy. The failure of the
meet the requirements of the regulations, revocation or non-renewal of the Academy’s charter from its
ody or the inability of the Academy to secure a charter from another authorizing body would have a
verse effect on the ability of the Academy to make debt service payments with respect to the Bonds.

cademy has no taxing power. The Academy does not possess the ability to assess ad valorem taxes.
tademy is completely dependent upon school aid money from the State to make the payments on the
event that would delay, reduce or eliminate State School Aid payments to the Academy would have a
rse effect on the ability to the Academy to operate the Facility and to make debt service payments on

Facility is subject to various federal, State and local laws and regulations governing health and the
et In general, these laws and regulations could result in liability to the owner of the Facility (which
and on which the Academy is located) for investigating and remediating adverse environmental
r relating to the Facility, whether arising from preexisting conditions or conditions arising as a resuit
¢s conducted in connection with the ownership and operation of the Facility. Costs incurred by the
h-respect to environmental liability could adversely impact its financial condition and its ability to
cility. _

nificamn
*®, Suo est Engineering. Services, Inc., Grand Rapids, Michigan (“MES”) performed three (3) Phase I
ads. Site ‘Assessments (“Phase I”) following the guidance of the ASTM E 1527-97 Phase [ Standard
Tune 18, 1998, March 31, 2000 and Aprl 19, 2002, respectively and a Limited Phase II
tal Site Assessment dated September 11, 1998 with respect to the Facility. The Phase I Environmental
cort sments reported that there were Recognized Environmental Conditions at the Facility. An underground

} et

UST™) that was removed in approximately 1988 was discovered to have been on the Site. MES
imited Phase II Environmental Site Assessment in order to evaluate whether soil and groundwater at
‘had been impacted by petroleum hydrocarbons in the area of the former UST. MES advanced two

in-the former UST location to depths of 12 and 17 feet below ground surface. One soil sample was
from each of the borings and both were submitted for laboratory analysis for benzene, toluene,
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ethylbenzene and xylene (“BTEX™) and peptide nucleic acid (“PNAs™). In addition, a ground water sample
collected from one of the borings and was submitted for laboratory analysis for BTEX and PNAs.

On the basis of the subsurface information and analytical data obtained duting the Limited Phas

No concentrations of PNA compounds were detected m the soil samples or the ground water sam
collected from the two borings, above their respective laboratory detection limits.

More recently, Lakeshore Environmental, Inc., Grand Haven, Michigan (“Lakeshore™) performed a Pha:
with respect to the Facility dated February, 2007 and performed certain follow up investigations as described in
certain letter regarding Phase II investigation from Lakeshore to the Academy dated February 22, 2007 in orde

On the basis of the subsurface information and analytical data obtained by Lakeshore durin
investigations, Lakeshore determined that the previously reported impact on the soils in the area of the former U

has not worsened and may have improved. The sample tested by Lakeshore showed no detectable concentrations
BTEX.

Feonomic and Other Factors

Future economic and other factors may adversely affect the Acaderoy's revenues and expenses ai
consequently, the Academy’s ability to make debt service payments under the Indenture. Among the factors t
could have such adverse effects are: decreases in the number of students seeking to attend the Academy at optimi
levels for each grade level; the ability of the Academy to provide the education desired and accepted by 1
population served; economic developrnents in the affected service area; diminution of the Academy's reputation
its field; competition from other educational institutions, including other charter schools, private schools and pub
schools; lessened ability of the Academy to attract and retain qualified teachers and staff at salaries that pe
payment of debt service and expenses; increased costs associated with technological advances; changes’|
government regulation of the education industry or in the Michigan charter school statutes; future claims
accidents at the Academy's sites and the extent of insurance coverage for such claims; decrease in per-studs
funding amounts by the State; and the occurrence of natural disasters such as floods,

Limited QOperating History: Reliance on Prejections

The ability of the Academy to make debt service payments when dye is dependent on State School
payments to be received by the Academy as payment for educating students. The Academy has condu
operations as a charter school since 1996. The projections of revenues and expenses and changes in the
balance contained in “BXHIBIT A —BYRON CENTER CHARTER SCHOOL - Projected Revennes
Expenditures,” herein were prepared by the Academy and have not been independently reviewed or verified by
other party. In particular, the Underwriter has not independently verified such ptojections, and makes
representations nor gives any assurances that such projections, nor the assumptions underlying them, are complet
correct. Further, the projections relate only to the fiscal years of the Academy ending June 30, 2007 through 20
and consequently do not cover the entire period that the Bonds will be outstanding.

The projections are derived from the actual operation of the Academy and from the Academy's assumpti
about future student enrollment and expenses. The projections are “forward-looking statements” and are subjec
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1al operating results may be affected by many factors, including, but not limited to, increased costs,
_pﬁated' revenues (as a result of ipsufficient enrollment, reduced State School Aid Payments, or
employee relations, changes in taxes, changes in applicable government - regulation, changes in
trends, changes in elementary education competition and changes in local or gemeral economic
efer to “EXHIBIT A — BYRON CENTER CHARTER SCHOOL,” to review certain of the projections
thevarious factors that could cause actual results to differ significantly from projected results. Refer

TION — Forward-Looking Statements,” above, for qualifications and limitations applicable to
3 statements.

EDUCATION COMPETITION AND LOCAL OR GENERAL ECONOMIC CONDITIONS.

__th‘é Net Debt Service and Coverage Schedule

t Debt Service and Coverage Schedule set forth in “EXHIBIT A — BYRON CENTER CHARTER.
et: Debt Service and Coverage” is based upon assumptions made by management of the Academy

pated student enrollment) and includes projected or forecasted information. No guarantee can be
projected or forecasted information will correspond with actual results. There are usually differences

ptim d those differences may be material. In addition, the Net Debt Service and Coverage Schedule does not
| by tire:period that the Bonds may be outstanding.

tanoxg 'ér, the Underwriter makes no representations nor gives any assurances that the assumptions
d pu the Net Debt Service and Coverage Schedule are valid. The ability of the Academy to achieve
1 g:s taihing levels of revenues is subject to a number of factors. The ability of the Academy to attract
m

continuing basis will be dependent on many factors including, but not limited to, the physical
e Facility and the Project, the pro grams provided for students, possible accreditation of the Academy
y of other public, private and charter schools in the community.

ool Al ! é_"-q?roject result in a construction cost that exceeds the amount available to pay such costs, such plans
| be modified by the Academy to lower the construction costs to an amount not exceeding the amount
the Project Fund for that purpose or the Academy will have to provide additional funding. No

an be given that the project will be acquired, constructed or modified on time or for the amount deposited
ct Fund for such purpose.

- Destruction of the Facility




Determination of Taxability

If a Determination of Taxability (as defined in the Indenture) were t0 occur, the Bonds would be subject
mandatory redemption, as a whole and not in part, at a redemption price equal to 103% of the principal amouik
thereof plus accrued interest to the redemption date, on the earliest practicable date for which notice can be giv

following such determination. There is no assurance that in such event sufficient funds would be available tg
redeem all of the Bonds.

Factbrs Associated with the Academy's Operations

There are a number of factors affecting schools in general that could have an adverse effect on th
Academy's financial position and ability to make the debt service payments required under the Indenture. The
factors include, but are not limited to, increasing costs of compliance with federal or State regulatory laws off
regulations, including, without limitation, laws or regulations concerning environmental quality, work safety an
accommodation of persons with disabilities; any unionization of the Academy's workforce with consequent impa
on wage scales and operating costs of the Academy; the ability to attract a sufficient number of students; changes |
existing statutes pertaining to the powers of the Academy and disruption of the Academy’s operations by real |
perceived threats against the school, its staff members or students. The Academy cannot assess or predict th

ultimate effect of these factors on its operations or financial results of its operations or on its ability to make dé¢
service payments with respect to the Bonds. .

Potential Effects of Baniruptey

If the Academy were to file a petition for relief (or if a petition were filed against such entity as debto
under the United States Bankruptcy Code, 11 U.S.C. §§ 101 et. seq., as amended, or other state imsolvend
liquidation or receivership laws, the filing could operate as zn automatic stay of the commencement or continuatid
of any judicial or other proceeding against the Academy or the property of the Academy. If the bankruptcy court:
other state or federal court so ordered, the Academy's property and revenues could be used for the benefit of th
Academy despite the claims of its creditors (including the owners of the Bonds).

In a bankruptcy proceeding under Chapter 11 of the B;iﬁkruptcy Code, the Academy could file a plan
reorganization which would modify the rights of creditors generally or the rights of any class of creditors, secured ¢
unsecured (including the owners of the Bonds). The plan, when approved (“confirmed™) by the bankruptcy co

otherwise provided for in the plan. No plan may be confirmed by a bankruptcy court unless, among o
conditions, the plan is in the best interest of creditors, is feasible and has been accepted by each class of claim
impaired thereunder. Even if the plan is not so accepted, it may be confirmed if the court finds that the plan is

and equitable with respect to each class of non-accepting creditors impaired thereunder and does not discrimin;
unfairly. The Academy is prohibited from creating secured creditors except as provided in the Indenture.

Yalue of Preperty May Fluctuate

The value of the real property owned by the Academy at any given time will be directly affected by mar
and financial conditions which are not in the control of the Academy or the Trustee. Real property values
fluctuate substantially depending in large part on the state of the economy. There is nothing associated with
Academy's property which would suggest that its value would remain stable or would increase if the general val
of property in the community or in the State as a whole were to decline.

Remedies May be Unenforceable
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tizl Purpose Buildines

The Facility, which is subject to the lien of the Mortgage, is not a general purpose building and may not bé
le for industrial or commercial use. If it were necessary to foreclose a judgment lien on the property under
d sale conditions” that are present in a foreclosure, it may be difficult to find a purchaser willing to buy, or the
perty may provide less than full value to the Trustee. There can be no assurance that foreclosure sale proceeds
¢ sufficient to pay the amounts then outstanding on the Bonds.

petition for Students

The Academy competes for students with other public school academies, traditional public school districts,
ate schools. There can be no assurarice that the Academy will attract and retain the pumber of students that
eded to produce the pledged revenues that are necessary to pay the debt service on the Bonds. Several public
districts, private schools and one public school academy are located in close proximity to the Academy-.
o “EXHIBIT A ~ BYRON CENTER CHARTER SCHOOL - Service Area and Competing Schools,” for
ation regarding other schools in the Academy's service area and schools that compete with the Academy.

"'The création of, and the philosophy of teaching in, public school academies such as the Academy may
the vision and commitment of a few key persons who are on the Board of Trustees and/or who make up the
inagement and independent managers (as described herein, see RISK FACTORS - “Performance by
dge” below) of the Academy (“Key Trustees/Managers™). Loss of such Key Trustees/Managers could
affect the Academy's operations or financial results. It is anticipated that over time that public school
will become less dependent upon the Key Trustees/Managers. However, there can be no assurance that
COUT.

on or Non-Renewal of Charter

The Academy operates under a charter contract with the Grand Valley State University Board of Trustees
érsity Board”). The charter contract provides the basis for the Academy to receive State School Aid
ents.: The Academy's charter contract is effective through June 30, 2008 and is subject to automatic renewals
ear terms unless terminated by one of the parties to the contract. Decisions to terminate the charter at the
ch annwal period are at the sole discretion of the University Board and the University Board could choose
¢ the Academy's charter upon its expiration for any reason. Additionally, the University Board may
-‘_terminate the Academy's charter at any time if the Academy is not in substantial compliance with the
“any provision of applicable law. The University Board may also revoke or terminate the charter pursuant
1s-based on grounds specified in the charter. See “EXHIBIT A - BYRON CENTER CHARTER SCHOOL
et Agreement.” The decision to terminate or to revoke a contract is in the discretion of the authorizing
4, and is not subject to review by a court or any State agency. In the event that the Academy’s charter is
terminated, the ability of the Academy to make debt service payments on the Bonds would be severely
ffected and the Academy could be forced to cease operations.

Pursuant to Section 18b of the State School Aid Act, in the event that the Academy (i) is ineligible to
ding under the State School Aid Act for 18 consecutive months; (11) the Academy's charter is revoked; or
ademy's charter is not reissued by the Authorizing Body, then property, including title to such property,
ibstantially with funds received from the State pursuant to the State School Aid Act is required to be
to the State. The State Treasurer, or his or her designee, is authorized to dispose of property transferred
‘pursuant to Section 18b of the State School Aid Act. Except as otherwise provided in Section 18b of the
hool Aid Act, the State Treasurer shall deposit in the state school aid fund any money included in that
d the net proceeds from the sale of the property or interests in the property, after payment by the State
f a public school academy’s debt that is secured by the property or interest in the property.
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Performance by Woodbridge

The Academy has entered into a management agreement with West Michigan Education Services d/b/a
Woodbridge Group, a Michigan nonprofit corporation (“Woodbridge™), for certain human resources and accounting
services.  See “EXHIBIT A — BYRON CENTER CHARTER SCHOOL ~ The Management Agreement”
Woodbridge has limited experience in the field of human resources and accounting management for public school
academies. No assurances can be made that Woodbridge will continue to operate or remain financially able to.
perform its obligations under the management agreement. Further, if Woodbridge ceases to serve in its current:
capacity, the Academy’s ability to continue its operations would be in large part dependent on its ability to assume:
sole responsibility for the functions currently provided by Woodbridge, or to contract with another service
company competent to provide such services, There can be no assurance that the Academy would be able i
perform such functions or contract for such services with a company other than Woodbridge. Any failure in th
performance of such functions or the provision of such services would materially and adversely affect th
Academy’s ability to make debt service payments on the Bonds,

TAXMATTERS

General

In the opinion of Butze] Long, P.C.,, Bond Counsel, based on their examination of the documents described:
in their opinion, under existing law, the interest on the Bonds (a) is excluded from gross income for federal incom
tax purposes, and (b) is not an item of tax preference for purposes of the federal alternative minimum tax impose
on individuals and corporations; however, it should be noted that certain corporations must take into account intere
on the Bonds in determining adjusted current carnings for the purpose of computing such alternative minimum tax
The opinion set forth in clause (a) above is subject to the condition that the Academy comply with all requirernen
of the Internal Revenue Code of 1986, as amended (the “Code™), that must be satisfied subsequent to the issuance o
the Bonds in order that interest thereon be (or continue to be} excluded from gross income for federal income tay
purposes. These requirements include rebating certain earnings to the United States. Fajture to comply with sug
requirements could cause the Interest on the Bonds o be included in gross income retroactive to the date of issuanc
of the Bonds. The Academy has covenanted to comply with all such requirements to the extent permitted by law,

Bond Counsel wil €Xpress no opinion regarding other federal tax consequences arising with respect to the Bond
and the interest thereon,

Additional federal tax consequences relative to the Bonds and the interest thereon include the followin
matters. T'or federal income tax purposes: (a) tax-exempt interest, including interest on the Bonds, is i

caleulation of modified adjusted gross income required to determine the taxabili
retitement benefits; (b) the receipt of tax-exempt interest, including interest o
companies may affect the federal mcome tax liabilities of such companies; (c) the
otherwise allowabie to property and casualty insurance companies will be reduced (in certain Instances below Zer
by 15% of, among other things, tax-exempt interest, including interest on the Bonds;
continued to purchase or carry the Bonds may not be deducted in determining federal income tax; (e) commerci
banks, thrift institations and other financial institutions may not deduct their costs of Carrying certain obligation
such as the Bonds; (f) interest on the Bonds will be included in effectively connected eamings and profits fa
purposes of computing the branch profits tax on certain foreign corporations doing business in the United States; (g
passive investment income Including interest on the Bonds, may be subject to federal income taxation fo
Corporations that have Subchapter C earnings and profits at the close of the taxable year if greater than 25% of it
£ross receipts of such § Corporations is passive mvestment income; and {h) holders acquiring the Bonds subsequer|

to initial issuance will generally be required to treat market discount recognized under Section 1276 of the Code
ordinary taxable income. ‘

In the opinion of Butzel Long, P.C, Bond Counsel, based on their examination of the documents descrﬂ:g
in their opinions, under existing law, the Bonds and the interest thereon are exempt from all taxation of the State

Michigan or a subdivision thereof, except estate taxes and taxes on gains realized from the sale, payment or oth
disposition thereof.
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sur_a.uce can be given that any future legislation or clarifications or amendments to the Code, if
w, will not contain proposals that could cause the interest on the Bonds to be subject directly or
eral or State of Michigan income taxation, adversely affect the market price or marketability of the
{se prevent the registered owners from realizing the full current benefit of the status of the interest

ccruals on Original Issue Discount Bonds

come tax purposes, the difference between the initial offering prices to the public (excluding
rokers) at which a substantial amount of the Bonds maturing on March 1 in the year 2017 (the
sold and the amount payable at the stated redemption price at maturity thereof constitutes “original
1 discount is treated as interest excluded from federal gross income to the extent properly
stered owner thereof. The original issue discount accrues over the term to maturity of each
the basis of a constant interest rate compounded at the end of each six-month period (or shorter
& of original issue) with straight line interpolations between compounding dates. The amount of
it accruing during each period is added to the adjusted basis of such QID Bonds to determine
sposition (including sale, redemption or payment on maturity) of such bonds.

contains certain provisions relating to the accrual of original issue discount in the case of
the OID Bonds who purchase such bonds after the initial offering of a substantial amount
ners who do not purchase such OID Bonds in the initial offering at the initial offering and
d‘consult their own tax advisors with respect to the tax consequences of ownership of such

s describe

_6{xfﬁers of the OID Bonds should consult their own tax advisors with respect to computation
unt and the allowance of a deduction for any loss on a sale or other disposition to the extent
utable to accrued original issue discount.

Temiwm

me tax purposes, the difference between an original registered owner's cost basis of the
Aarch.1 in the years 2027, 2032 and 2037 (the “Original Premium Bonds?) and the amounts
Premiurn Bonds other than stated interest constifutes an amortizable bond premium. The
pect to any Bond, if a registered owner's cost basis exceeds the amounts payable thereon other
ctively with the Original Premium Bonds held by the original registered owners, “Premium
able bond premium is not deductible from gross income, but is taken into account by certain
1g adjusted current earnings for the purpose of computing the alternative minipoum tax,
bility for the branch profits tax imposed by Section 884 of the Code. The amount of
um allocable to each taxable year is generally determined on the basis of the registered
‘determined by using the registered owner's basis (for purposes of determining loss on sale
piifum Bonds and compounding at the close of each six-month accrual period. The amount
mitim allocable to each taxable year is deducted from the registered owner's adjusted basis

o determine taxable gain upon disposition (including sale, redemption or payment at

HOULD CONSULT WITH THEIR TAX ADVISORS AS TO THE TAX

an 25% of { IR ACQUISITION, HOLDING OR DISPOSITION OF THE BONDS AND THE TAX
ds subsequ E ORIGINAL ISSUE DISCOUNT OR PREMIUM THEREON, IF ANY.
»f the Code g '

APPROVAL OF LEGAL PROCEEDINGS

sident to the authorization, issuance and sale by the Academy of the Bonds will be passed
\ copy of the approving opinion of Bond Counsel, the form of which is attached as Exhibit
& 4t the time of the delivery of the Bonds. Certain legal matters will be passed upon for the
clman, Attorney and Counselor at Law, Grand Rapids, Michigan, and for the Underwriter
safield Hills, Michigan, in its capacity as counsel to the Underwriter. The Academy and
nserited to Butzel Long, P.C., acting as Bond Counsel and counsel to the Underwriter.
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UNDEEWRITING

The Bonds are being purchased by the Underwriter pursuant to a bond purchase agreement at prices which,

if the Bonds are sold at the prices and yields shown on the inside cover page of this Official Statement, will result i ) T
Underwriter's compensation of $157,250. The obligation of the Underwriter to accept delivery of the Bonds is provide a:
subject to various conditions contained in the bond purchase agreement. The bond purchase agreement provides that
the Underwriter will purchase all of the Bonds if any are purchased. The Bonds may be offered and sold to certam
dealers, banks and others at prices lower that the initial offering prices, and such mitial offering prices may be
changed form time to time by the Underwriter. Butzel Long, P.C., will not express any opinion concerning the T
investment quality of the Bonds, or the accuracy, completeness or sufficiency of any offering material relative to the included 1
Bonds or the Academy. public ace
have been
LITIGATION tndertake
aware of a
At the time of delivery of the Bonds, the Academy will certify that (1) there is no litigation of any nature
pending or, to the knowledge of the Academy threatened, against the Academy to restrain or enjoin the issuance
sale, execution, or delivery of the Bonds or the application of the proceeds thereof toward the costs of the Project of
the Academy Refunding, or in any way contesting or affecting the validity of the Bonds or any proceedings of the 1
Academy taken with respect to the issuance or sale thereof, or the pledge or application of any monies or security for ct”), and
the Bonds or the existence or powers of the Academy and (2) there is no litigation pending or, to the knowledge o the Ind
the Academy, threatened against the Academy, wherein an unfavorable decision would adversely affect the abili the Bor
of the Academy to carry out its obligations under the Indenture or would have a material adverse impact on th Ims _and
financial position of the Academy. cessary
. Tmnatic
CONTINUING DISCLOSURE the Und
The Academy will execute and deliver a Continuing Disclosure Agreement (the “Continning Disclosur s .T
Agreement”), with tespect to the Bonds. The Continuing Disclosure Agreement is made for the benefit of th tormatic
registered and Beneficial Owners (as defined in the Continuing Disclosure Agreement) of the Bonds and in order to tion “
assist the Underwriter in complying with its obligations pursuant to Rule 15¢2-12 adopted by the Securities an
Exchange Commission under the Securities Exchange Act of 1934, as amended (the “Continuing Disclosure Rule”) 4 A
in do

See “EXHIBIT F - FORM OF CONTINUING DISCLOSURE AGREEMENT.”

Pursuant to the Continuing Disclosure Agreement, the Academy will agree to provide, or cause to b
provided, annually to designated information repositories certain quantitative financial information and operatin)
data of the type specified in the Continuing Disclosure Agreement (the “Annual Report”); and to provide in a timel
manner to designated information repositories notice of the occurrence of certain events, if material (within th
meaning of the Continuing Disclosure Rule), and of any failure to provide the Anmual Report when due. Th
Continuing Disclosure Agreement does not require that information be provided to registered owners or Benefici
Owners of the Bonds, but rather requires only that such information be provided to certain information repositories,

BONDS NOT A DEBT OF THE STATE OR THE AUTHORIZING BODY

The Bonds will not constitute or create any debt or debts, liability or Liabilitics on behalf of the State or i
Authorizing Body, nor a loan of the credit of the State or a pledge of the faith and credit of the State or of th
Authorizing Body, but will be payable from the funds provided therefor under the Indenture. The issuance of Bony
under the Indenture will not directly, indirectly or contingently obligate the State to levy or to pledge any form
taxation whatever therefor, or to make any appropriation for their payment. The Academy hag no taxing power.

LEGALITY FOR INVESTMENT
Subject to any applicable federal requirements or limitations, the Bonds, in the State of Michigan, a

securities in which 21l insurance companies, banks, trust companies, savings banks and savings associations, savin
and loan associations, investment companies, all administrators, guardians, executors, trustees and other fiduciari
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| other persons whatsoever who are authorized to invest in bonds or other obligations of the State, may
erly and legally invest funds, including capital, in their control or belonging to them,

RATING

The Bonds have not been rated by any rating service and the Academy has not requested a rating service to
ide a rating on the Bonds.

FINANCIAL STATEMENTS

. The financial statements of the Academy, as of and for the years ended June 30, 2004, 2005 and 2006
d in this Official Statement have been audited by Croskey, Lanni & Company, P.C., independent certified
accountants, to the extent and for the periods indicated in their reports thereon. Such financial statements
een included in reliance upon the report of Croskey, Lanni & Company, P.C., which has not been asked to
rtake any additional review in connection with the preparation of this Official Statement. The Academy is not
¢of any facts that would make the audited financial statements of the Academy incorrect or misleading.

natur

vanc MISCELLANEOUS

]slcc:tﬁc; The Bonds are intended to be exempt securities under the Securities Act of 1933, as amended (the <1933
ity fo and the offer, sale and delivery of the Bonds does not require registration under the 1933 Act or qualification
dge denture under the Trust Indenture Act of 1939, as amended. The Academy has agreed that, prior to the sale
abilif onds, potential investors may ask questions of and receive answers from its representatives concerning the
on thi

and conditions of the offering and that potential investors may obtain from it any additional information
sary to verify the accuracy of the information furnished, in each case to the extent it possesses such

jation or can acquire it without unreasonable effort or expense. Amny request for information may be directed
the Underwriter.

The Academy has furnished the ‘information herein relating to itself. The Underwriter has furnished the
nation in this Official Statement with respect to the offering prices of the Bonds and the information under the

rovisions. All references herein to the Bonds are qualified by the definitive forms thereof and the information
espect thereto contained jn the Indenture. This Official Statement shall not be construed as constituting an
ment with purchasers of the Bonds. The cover page, introductory statement and the attached Exhibits are part

‘Official Statement. All information contained in this Official Statement, including the Exhibits, is subject to
e and/or correction without notice and neither the delivery of this Official Statement nor any sale made

sunder creates any implication that the information contained herein is complete or accurate in its entirety as of
te after the date hereof,

~ ANY STATEMENTS MADE IN THIS OFFICIAL STATEMENT INVOLVING MATTERS OF
[ON OR ASSUMPTIONS OR ESTIMATES, WHETHER OR NOT SO EXPRESSLY STATED, ARE SET
ORTH AS SUCH AND NOT AS REPRESENTATIONS OF FACT AND NO REPRESENTATION IS MADE
ANY OF THE ESTIMATES OR ASSUMPTIONS WILL BE REALIZED.
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G e SR

CERTIFICATE OF USE AND OCCUPANCY

PERMANENT

Mig¢higan Dopartment of Encrgy, Lubor & Econamic Growth
Bureau of Construetion Codes/Building Plvision
I, O, Box 30254
Lansing, M1 48909
(517) 241-9317

Building Permit: B030G14Y
Byvon Centor Charter School
2930 Burlinganme SW
Byron Township, Michigan
Kent County

The above named building of Use Group X and Construction ‘I'ype 5B is approved for use
amd vecupancy.

THIS ATTROVAL I8 GRANTED UNDER THE AUTHORITY OF SECTIONS 13
OF ACI' 230 OF THE PUBLIC ACTS OF 1972, AS AMENDED, BEING §125,1513
OF THE MICIHGAN COMPILED LAWS, AND, IN ACCORDANCE WITII
SECTION 110.0 OF THE STATE BUILDING CODE, TIHOS SHALL SUPERSEDE
AND VOID ANY PREVIOUS APTROVAL OF USE AND OCCUPANCY,

e November 4, 201()
Larry Lehnian, Chi

Charles . Cuartis, Assistant Chief
Building Division
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