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Contract to Charter a Public School Academy 
 

Pursuant to Part 6a of the Revised School Code (“Code”), being Sections 380.501 to 380.507 of 
the Michigan Compiled Laws, the Grand Valley State University Board of Trustees (“University 
Board”) issues a contract to Crossroads Charter Academy (the “Academy”), to be effective July 1, 
2022, confirming the Academy’s status as a public school academy in this State.  The Parties agree 
that the issuance of this Contract is subject to the following Terms and Conditions: 
 

ARTICLE I  
 

DEFINITIONS 
 

 Section 1.1.   Certain Definitions.  For purposes of this Contract, and in addition to the 
terms defined throughout this Contract, each of the following words or expressions, whenever 
capitalized, shall have the meaning set forth in this section: 
 

a) Academy means the Michigan non-profit corporation authorized by this 
Contract. 

b) Academy Board means the Board of Directors of the Academy authorized by 
this Contract.  Academy Board member or Academy Director means an 
individual who is a member of the Academy Board, whether in the past, present 
or future. 

c) Applicable Law means all state and federal law applicable to public school 
academies- including all rules, regulations, and orders promulgated thereunder. 

d) Applicant means the person or entity that submitted the public school academy 
application to the University for the establishment of the Academy. 

e) Application means the public school academy application and supporting 
documentation submitted to the University for the establishment of the 
Academy. 

f) Authorization Resolution means the resolution adopted by the Grand Valley 
State University Board of Trustees approving the issuance of a Contract. 

g) Charter School means public school academy. 

h) Code means the Revised School Code, Act No. 451 of the Public Acts of 1976, 
as amended, being Sections 380.1 to 380.1853 of the Michigan Compiled Laws. 

i) Community District means a community school district created under part 5B 
of the Code, MCL 380.381 et seq. 
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j) Conservator means an individual appointed by the University President in 
accordance with Section 10.9 of these Terms and Conditions. 

k) Contract means, in addition to the definitions set forth in the Code, the Terms 
and Conditions and the Schedules. 

l) Educational Service Provider or “ESP” means an educational management 
organization as defined under section 503c of the Code, MCL 380.503c, that 
has entered into a contract or agreement with the Academy Board for operation 
or management of the Academy, which contract has been submitted to the 
University Charter Schools Office Director for review as provided in Section 
11.15 and has not been disapproved by the University Charter Schools Office 
Director, and is consistent with the Charter Schools Office Educational Service 
Provider Policies, as they may be amended from time to time, and Applicable 
Law. 

m) Educational Service Provider Policies or ESP Policies means those policies 
adopted by the Charter Schools Office Director that apply to a Management 
Agreement.  The Charter Schools Office Director may, at any time and at his or 
her sole discretion, amend the ESP Policies.  Upon amendment, changes to the 
ESP Policies shall automatically be incorporated into this Contract and shall be 
exempt from the amendment procedures under Article IX of these Terms and 
Conditions.   

n) Fund Balance Deficit means the Academy has more liabilities than assets at 
the end of any given school fiscal year, and includes any fiscal year where the 
Academy would have had a budget deficit but for a financial borrowing from, 
or monetary contribution by an Educational Service Provider or other person or 
entity to the Academy.  If the Academy receives a gift or grant of money or 
financial support from an Educational Service Provider or other person or entity 
that does not require repayment by the Academy, and is not conditioned upon 
the actions or inactions of the Academy Board, then such gift or grant shall not 
constitute a financial borrowing or contribution for purposes of determining a 
Fund Balance Deficit. 

o) Management Agreement or ESP Agreement means an agreement as defined 
under section 503c of the Code, MCL 380.503c that has been entered into 
between an ESP and the Academy Board for operation and/or management of 
the Academy, which has been submitted to the University Charter Schools 
Office Director for review as provided in Section 11.15 and has not been 
disapproved by the University Charter Schools Office Director, and is 
consistent with the CSO Educational Service Provider Policies as they may be 
amended from time to time, and Applicable Law.  
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p) Master Calendar of Reporting Requirements (MCRR) means the 
compliance certification duties required of the Academy by the University 
Board.  The University Charter Schools Office may amend the MCRR each 
fiscal year or at other times as deemed appropriate by the University President.  
These changes shall be automatically incorporated into the Contract and shall 
be exempt from the Contract amendment procedures under Article IX of these 
Terms and Conditions. 

q) Method of Selection Resolution means the resolution adopted by the 
University Board providing for the method of selection, length of term, number 
of members, qualification of Board Academy members and other pertinent 
provisions relating to the Academy Board. 

r) Resolution means any resolution adopted by the Grand Valley State University 
Board of Trustees. 

s) Schedules mean the schedules incorporated into and part of the Terms and 
Conditions. 

t) State Board means the State Board of Education, established pursuant to 
Article 8, Section 3 of the 1963 Michigan Constitution and MCL 388.1001 et 
seq. 

u) State School Reform/Redesign Office means the office created within the 
Michigan Department of Technology Management and Budget by Executive 
Reorganization Order 2015-02, codified at MCL 18.554, and transferred from 
the Michigan Department of Technology Management and Budget to the 
Michigan Department of Education by Executive Reorganization Order 2017-
05 and codified at MCL 388.1282. 

v) Superintendent means the Michigan Superintendent of Public Instruction. 

w) Terms and Conditions means this document entitled Terms and Conditions of 
Contract issued by the Grand Valley State University Board of Trustees. 

x) University means Grand Valley State University established pursuant to 
Article VIII, Sections 4 and 6 of the 1963 Michigan Constitution and MCL 
390.841 et seq. 

y) University Board means the Grand Valley State University Board of Trustees. 

z) University Charter Schools Hearing Panel or Hearing Panel means such 
person(s) as designated by the University President. 

aa) University Charter Schools Office or CSO means the office the University 
Board, by issuance of this Contract, hereby designates as the point of contact 
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for public school academy applicants and public school academies authorized 
by the University Board.  The University Charter Schools Office is also 
responsible for managing, implementing, and overseeing the University 
Board’s responsibilities with respect to the Contract. 

bb) University Charter Schools Office Director or CSO Director means the 
person designated by the University President to administer the operations of 
the University Charter Schools Office. 

cc) University President means the President of Grand Valley State University or 
his or her designee. 

 Section 1.2. Captions. The captions and headings used in this Contract are for 
convenience only and shall not be used in construing the provisions of this Contract. 

 Section 1.3. Gender and Number. The use of any gender in this Contract shall be 
deemed to be or include the other genders, including neuter, and the use of the singular shall be 
deemed to include the plural (and vice versa) wherever applicable.  

Section 1.4.    Schedules.  All Schedules to this Contract are part of this Contract. 

 Section 1.5.   Statutory Definitions.  Statutory terms defined in the Code shall have the 
same meaning in this Contract. 
 
 Section 1.6.  Application.  The Application submitted to the University Board for the 
establishment of the Academy is incorporated into, and made part of, this Contract.  In the event 
that there is an inconsistency or dispute between materials in the Application and the Contract, the 
language or provisions in the Contract shall control. 

 
 Section 1.7.   Conflicting Contract Provisions.  In the event that there is a conflict between 
the language contained in the provisions of this Contract, the Contract shall be interpreted as 
follows: (i) the Method of Selection Resolution shall control over any other conflicting language 
in the Contract; (ii) the Authorizing Resolution shall control over any other conflicting language 
in the Contract with the exception of language in the Method of Selection Resolution; (iii) the 
Terms and Conditions shall control over any other conflicting language in the Contract with the 
exception of language in the Method of Selection Resolution and the Authorizing Resolution; and 
(iv) the Articles of Incorporation shall control over any other conflicting language in the Contract 
with the exception of language in the Method of Selection Resolution, Authorizing Resolution and 
these Terms and Conditions. 
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ARTICLE II 
 

ROLE OF GRAND VALLEY STATE UNIVERSITY  
BOARD OF TRUSTEES AS AUTHORIZING BODY 

 
 Section 2.1. Independent Status of the University.  The University Board is an 
authorizing body as defined by the Code.  In approving this Contract, the University voluntarily 
exercises additional powers given to the University under the Code.  Nothing in this Contract shall 
be deemed to be any waiver of the University’s powers or independent status and the Academy 
shall not be deemed to be part of the University Board.  The University Board has provided the 
Department the accreditation notice required under Section 502.  
  
 Section 2.2. Independent Status of the Academy. The Academy is a body corporate and 
governmental entity authorized by the Code.  The Academy is organized and shall operate as a 
public school academy and a nonprofit corporation.  The Academy is not a division or part of the 
University.  The relationship between the Academy and the University Board is based solely on 
the applicable provisions of the Code and the terms of this Contract or other agreements between 
the University Board and the Academy, if applicable. 
 

Section 2.3.   University Board Resolutions.  For purposes of this Contract, the University 
Board has adopted the following resolutions: 
 

a) Method of Selection Resolution.  The University Board has adopted the Method of 
Selection Resolution, which is incorporated into this Contract as part of Schedule 
1.  At anytime and at its sole discretion, the University Board may amend the 
Method of Selection Resolution.  Upon University Board approval, changes to the 
Method of Selection Resolution shall automatically be incorporated into this 
Contract and shall be exempt from the amendment procedures under Article IX of 
the Terms and Conditions. 

b) Authorizing Resolutions.  The University Board has adopted the Authorizing 
Resolution, which is incorporated into this Contract as part of Schedule 1. 

 
 Section 2.4.   Method for Monitoring Academy’s Compliance with Applicable Law and 
Performance of its Targeted Educational Outcomes.   The University Board has the responsibility 
to oversee the Academy’s compliance with the Contract and all Applicable Law.  The Academy 
shall perform the compliance certification duties required by the University Board as outlined in 
the Contract incorporated into this Contract as Schedule 5.  Additionally, the Academy shall be 
responsible for the following: 
 

a) In the event that the University President determines that the Academy’s 
educational outcomes should be reviewed to help determine if the Academy is 
meeting the educational goals set forth in the Schedules, the University President, 
at his or her discretion, may require an objective evaluation of student performances 
by an educational consultant, acceptable to both the Academy and the University 
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President.  The Academy shall pay for the expense of the evaluation.  In addition, 
at any time, the University President may require an evaluation of student 
performance to be selected by and at the expense of the University.  The Academy 
shall cooperate with the evaluation, including any student testing required. 

b) Within ten (10) days of receipt, the Academy shall notify the University Charter 
Schools Office of correspondence received from the Department of Education or 
State Board of Education that requires a written or formal response. 

c) Within ten (10) days of receipt, the Academy shall report to the University Charter 
Schools Office and the University Counsel Office any litigation or formal 
proceedings alleging violation of Applicable Law or contractual agreement against 
the Academy, its officers, employees, agents, and/or contractors. 

d) The Academy shall permit review of the Academy’s records and inspection of its 
premises at any time by representatives of the University.  Normally, such 
inspections shall occur during the Academy’s hours of operation and after advance 
notice to the Academy. 

 
e) The Academy shall provide the Charter Schools Office with copies of reports and 

assessments concerning the educational outcomes achieved by pupils attending the 
Academy and shall provide necessary approvals for the Charter Schools Office to 
access electronic information received or stored by the State of Michigan including, 
but not limited to, the Department of Education or other agency authorized by the 
State to collect school data. 

 
f) The Academy shall submit audited financial statements, including auditor’s 

management letters and any exceptions noted by the auditors, to the University 
Charter Schools Office.  The financial statements and auditor’s management letters 
shall be submitted to the University Charter Schools Office within ninety (90) days 
after the end of the Academy’s fiscal year. 

 
g) The Academy shall provide the University Charter Schools Office with a copy of 

the approved annual budget for the upcoming fiscal year of the Academy no later 
than July 1st.  The Academy Board is responsible for establishing, approving and 
amending the annual budget in accordance with the Uniform Budgeting and 
Accounting Act, MCL 141.421 et seq., and for providing all amendments and 
revisions to the University Charter Schools Office following Academy Board 
approval. 

 
h) The Academy shall provide to the University Charter Schools Office minutes of all 

Academy Board meetings no later than fourteen (14) days after such meeting. 
 
 Section 2.5.    University Board Administrative Fee.  During the term of this Contract, the 
Academy shall pay the University Board an administrative fee of 3% of the state school aid 
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payments received by the Academy.  For purposes of this Contract, state school aid payments 
received by the Academy in July and August in any given year shall be deemed to have been 
received by the Academy during the Contract term.  This fee shall be retained by the University 
Board from each state school aid payment received by the University Board for forwarding to the 
Academy.  This fee shall compensate the University Board for issuing the Contract and overseeing 
the Academy’s compliance with the Contract and all Applicable Law.  This fee may also be used 
to fund college readiness work and scholarships for academies that are in compliance with this 
Contract. 
 
 Section 2.6.   University Board as Fiscal Agent for the Academy.  The University Board 
is the fiscal agent for the Academy.  The University Board shall, within three (3) business days, 
forward to the Academy all state school aid funds or other public or private funds received by the 
University Board for the benefit of the Academy.  The University Board shall retain any amount 
owed to the University Board by the Academy pursuant to this Contract.  For purposes of this 
section, the responsibilities of the University Board, the State of Michigan, and the Academy are 
set forth in the Fiscal Agent Agreement incorporated herein as Schedule 4. 
 

Section 2.7.   Authorization of Employment.  The Academy may employ or contract with 
personnel.  If the Academy contracts for personnel with an Educational Service Provider, the 
Academy shall submit a draft of the proposed agreement to the University Charter Schools Office 
for review.  The University Charter Schools Office may disapprove the proposed agreement if it 
contains provisions in violation of this Contract or Applicable Law.  No ESP agreement shall be 
effective unless and until the agreement complies with Section 11.16 of these Terms and 
Conditions.  With respect to Academy employees, the Academy shall have the power and 
responsibility to (i) select and engage employees; (ii) pay their wages; (iii) dismiss employees; and 
(iv) control the employees’ conduct, including the method by which the employee carries out his 
or her work.  An employee hired by the Academy shall be an employee of the Academy for all 
purposes and not an employee of the University for any purpose.  The Academy Board shall 
prohibit any individual from being employed by the Academy, an ESP, or an employee leasing 
company involved in the operation of the Academy, in more than one (1) full-time position and 
simultaneously being compensated at a full-time rate for each of these positions.  The Academy 
shall be responsible for carrying worker’s compensation insurance and unemployment insurance 
for its employees. 

 Section 2.8.   Financial Obligations of the Academy are Separate from the State of 
Michigan, University Board and the University.  Any contract, mortgage, loan or other instrument 
of indebtedness entered into by the Academy and a third party shall not in any way constitute an 
obligation, either general, special, or moral, of the State of Michigan, the University Board, or the 
University.  Neither the full faith and credit nor the taxing power of the State of Michigan or any 
agency of the State, nor the full faith and credit of the University Board or the University shall 
ever be assigned or pledged for the payment of any Academy contract, agreement, note, mortgage, 
loan or other instrument of indebtedness. 
 
 Section 2.9.    Academy Has No Power to Obligate or Bind State of Michigan, University 
Board or the University.  The Academy has no authority whatsoever to enter into any contract or 
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other agreement that would financially obligate the State of Michigan, University Board or the 
University, nor does the Academy have any authority whatsoever to make any representations to 
lenders or third parties, that the State of Michigan, University Board or the University in any way 
guarantee, are financially obligated, or are in any way responsible for any contract, agreement, 
note, mortgage, loan or other instrument of indebtedness entered into by the Academy. 
 

Section 2.10.   Authorizing Body Contract Authorization Process.  Pursuant to the Code, 
the University Board is not required to issue a contract to the Academy.  This Contract is for a 
fixed term and will terminate at that end of the Contract term set forth in Section 12.14 without 
any further action of either the Academy or the University Board. Prior to the end of the Contract 
term, the University Board shall provide a description of the process and standards by which the 
Academy may be considered for the issuance of a new contract.  The timeline for consideration of 
whether to issue a new contract to the Academy shall be solely determined by the University 
Board.  The standards for issuance of a new contract shall include increases in academic 
achievement for all groups of pupils as measured by assessments and other objective criteria 
established by the University Board as the most important factor of whether to issue or not issue a 
new contract.  The University Board, at its sole discretion, may change its process and standards 
for issuance of a contract at any time, and any such changes shall take effect automatically without 
the need for any amendment to this Contract.  Consistent with the Code, the University Board may 
elect, at its sole discretion, not to consider the issuance of a contract, consider reauthorization of 
the Academy and elect not to issue a contract, or consider reauthorization of the Academy and 
issue a contract for a fixed term. 

 
Section 2.11. University Board Approval of Condemnation.  In the event that the 

Academy desires to acquire property pursuant to the Uniform Condemnation Procedures Act or 
other applicable statutes, it shall obtain express written permission for such acquisition from the 
University Board.  The Academy shall submit a written request to the Charter Schools Office 
Director describing the proposed acquisition and the purpose for which the Academy desires to 
acquire the property.  The Charter Schools Office Director will generate a recommendation for 
consideration by the University Board with regard to the proposed acquisition. The request and 
the Charter Schools Office Director’s recommendation will be submitted by the Charter Schools 
Office Director for the University Board’s consideration in accordance with the University Board’s 
generally applicable timelines and policies for the agendas of regularly-scheduled University 
Board committee meetings and formal sessions of the University Board.  No acquisition may be 
made until the approval of the University Board is obtained by resolution adopted at a formal 
session of the University Board.  

 
Section 2.12. Charter Schools Office Director Review of Certain Financing Transactions.  

If the Academy proposes to (i) finance the acquisition, by lease, purchase, or other means, of 
facilities or equipment, or renovation of facilities, in excess of $150,000, pursuant to arrangements 
calling for payments over a period greater than one (1) year, and which include a pledge, 
assignment or direction to one or more third parties of a portion of the funds to be received by the 
Academy from the State of Michigan pursuant to the State School Aid Act of 1979, as amended, 
being MCL 388.1601 et seq., or (ii) direct that a portion of its State School Aid Payments be 
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forwarded by the Fiscal Agent University Board to a third party account for the payment of 
Academy debts and liabilities, the Academy shall submit the transaction for prior review by the 
Charter Schools Office Director as designee of the University Board, in the manner provided 
herein.  The Academy shall, not later than thirty (30) days prior to the proposed closing date of the 
transaction, submit a written request to the Charter Schools Office Director describing the 
proposed transaction and the facilities or equipment to be acquired with the proceeds thereof (if 
any), and in the case of a transaction described in subparagraph (ii) of this Section, (a) a copy of 
the Academy Board's resolution authorizing the direct intercept of State School Aid Payments; (b) 
a copy of a State School Aid Payment Agreement and Direction document that is in a form 
acceptable to the University Charter Schools Office; and (c) copies of such other documentation 
regarding the transaction which is the subject of the proposed direct intercept as the University 
Charter Schools Office may request.  Unless the Charter Schools Office Director extends the 
review period, within thirty (30) days of receiving a written request in compliance with this 
Section, the Charter Schools Office Director shall notify the Academy if the proposed transaction 
is disapproved.  The Charter Schools Office Director may disapprove the proposed transaction if 
the proposed transaction violates this Contract or applicable law.  If the proposed transaction is 
disapproved, such disapproval may, but shall not be required to, state one or more conditions 
which, if complied with by the Academy and any lender, lessor, seller or other party, would cause 
such disapproval to be deemed withdrawn.  No transaction described in this Section may be entered 
into that is disapproved by the Charter Schools Office Director.  By not disapproving a proposed 
transaction, the Charter Schools Office Director is in no way giving approval of the proposed 
transaction, or any of the terms or conditions thereof. 

 
 

ARTICLE III 
 

REQUIREMENT THAT ACADEMY ACT SOLELY 
AS GOVERNMENTAL AGENCY OR ENTITY AND POLITICAL SUBDIVISION 

 
 Section 3.1.   Governmental Agency or Entity and Political Subdivision.  The Academy 
shall act exclusively as a governmental agency or entity and political subdivision.  
 
 Section 3.2.   Other Permitted Activities.  Nothing in this Contract shall prohibit the 
Academy from engaging in other lawful activities that are not in derogation of the Academy’s 
status as a public school or that would not jeopardize the eligibility of the Academy for state school 
aid funds.  Subject to Section 2.7 and Section 6.15 of the Terms and Conditions, the Academy may 
enter into agreements with other public schools, public school academies, governmental units, 
businesses, community and nonprofit organizations where such agreements contribute to the 
effectiveness of the Academy or advance education in this state. 
 
 Section 3.3. Academy Board Members Serve in their Individual Capacity.  All Directors 
of the Academy Board shall serve in their individual capacity, and not as a representative or 
designee of any other person or entity.  A person who does not serve in their individual capacity, 
or who serves as a representative or designee of another person or entity, shall be deemed ineligible 
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to continue to serve as a Director of the Academy Board.  A Director who violates this Section 
shall be removed from office, in accordance with the removal provisions found in the Resolution 
or Schedule 2: Bylaws.  As set forth in the Resolution, a Director serves at the pleasure of the 
University Board, and may be removed with or without cause by the University Board at any time. 
 

  
ARTICLE IV 

 
PURPOSE 

 
 Section 4.1.   Academy’s Purpose.  The Academy Board shall identify the purpose or 
mission of the Academy.  Any subsequent changes to the Academy’s purpose or mission shall be 
carried out by amendment in accordance with Article IX of these Terms and Conditions.  The 
Academy’s stated purpose or mission shall be set forth in the Schedules. 
 

 
ARTICLE V 

 
CORPORATE STRUCTURE OF THE ACADEMY 

 
 Section 5.1. Nonprofit Corporation. The Academy shall be organized and operated as a 
public school academy corporation organized under the Michigan Nonprofit Corporation Act, as 
amended,  Act No. 162 of the Public Acts of 1982, being Sections 450.2101 to 450.3192 of the 
Michigan Compiled Laws.  Notwithstanding any provision of the Michigan Nonprofit Corporation 
Act, as amended, the Academy shall not take any action inconsistent with the provisions of Part 
6A of the Code or other Applicable Law. 
 

Section 5.2.   Articles of Incorporation.  Unless amended pursuant to Section 9.3 of 
Article IX herein, the Articles of Incorporation of the Academy, as set forth in Schedule 2, shall 
be the Articles of Incorporation of the Academy.  The Academy Board represents to the University 
Board that Schedule 2 includes all amendments to the Academy’s Articles of Incorporation as of 
the date set forth above. 
 
 Section 5.3.   Bylaws.  Unless amended pursuant to Section 9.4 of Article IX herein, the 
Bylaws of the Academy, as set forth in Schedule 3, shall be the Bylaws of the Academy.  The 
Academy Board represents to the University Board that Schedule 3 includes all amendments to 
the Academy’s Bylaws as of the date set forth above. 
 
 Section 5.4. Quorum. Notwithstanding any document in the Contract that is inconsistent 
with this Section, including the Academy’s Articles of Incorporation and Bylaws, a quorum of the 
Academy Board that is necessary to transact business and to take action shall be a majority of the 
Academy Board members as set by the Authorizing Resolution. 
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ARTICLE VI 
 

OPERATING REQUIREMENTS 
 

 Section 6.1.   Governance Structure.  The Academy shall be organized and administered 
under the direction of the Academy Board and pursuant to the governance structure as set forth in 
its Bylaws.  The Academy’s Board of Directors shall meet at least six times per fiscal year, unless 
another schedule is mutually agreed upon by the University President or Designee and the 
Academy. 
 
 Section 6.2.   Contributions and Fund Raising.  The Academy may solicit and receive 
contributions and donations as permitted by law.  No solicitation shall indicate that a contribution 
to the Academy is for the benefit of the University.  The University shall not be required to receive 
any contributions or donations for the benefit of the Academy.  If the University receives 
contributions or donations for the benefit of the Academy, it shall forward such funds to the 
Academy within three (3) business days of receipt. 
 

Section 6.3. Educational Goals and Programs. The Academy shall pursue the 
educational goals and programs identified and contained in the Schedules.  The educational goals 
shall include demonstrated improved pupil academic achievement for all groups of pupils.  Such 
goals and programs may be amended pursuant to Section 9.2 of Article IX of the Terms and 
Conditions.  Upon request, the Academy shall provide the University Charter Schools Office with 
a written report, along with supporting data, assessing the Academy’s progress toward achieving 
its goal(s). 
 
 Section 6.4.   Curriculum.  The Academy shall have flexibility in developing, realigning, 
and implementing the curriculum identified in the Schedules.  Any changes to the curricula shall 
be administered pursuant to Section 9.2 of Article IX of the Terms and Conditions, and such 
proposed curricula shall be designed to achieve the Academy’s overall educational goals and 
State’s educational assessment objectives. 
 
 Section 6.5.   Methods of Accountability and Pupil Assessment.  In addition to those set 
forth in this Section 6.5, the Academy shall evaluate its pupils’ work based on the assessment 
strategies identified in the Schedules.  The Academy shall also assess pupil performance using all 
applicable testing that the Code or the Contract requires. The Academy shall provide the University 
Charter Schools Office with copies of reports, assessments, and test results concerning the 
following: 
 

a) educational outcomes achieved by pupils attending the Academy and other reports 
reasonably requested by the University Charter Schools Office; 

 
b) an assessment of the Academy’s student performance at the end of each academic 

school year or at such other times as the University Board may reasonably request; 
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c) an annual education report in accordance with the Code; 
 

d) an annually administered nationally recognized norm-referenced achievement test 
for the Academy’s grade configuration or a program of testing approved by the 
University Charter Schools Office Director; and 

 
e) all tests required under Applicable Law.  

 
The University Board may use such reports, assessments and test results in making its decision to 
suspend, terminate, or not issue a new contract at the end of the Contract, or revoke the Contract. 
  
 Section 6.6.   Staff Responsibilities.  Subject to Section 2.7 Article II of the Terms and 
Conditions, the University Board authorizes the Academy to employ or contract with an 
Educational Service Provider.  A copy of the ESP agreement shall be included in the Schedules. 
 
 Section 6.7.  Admission Policy.  The Academy shall comply with all application, 
enrollment, and admissions policies and criteria required by Applicable Law.  A copy of the 
Academy’s admission policies and criteria are set forth in the Schedules.  With respect to the 
Academy’s pupil admissions process, the Academy shall provide any documentation or 
information requested by the University Charter Schools Office that demonstrates the following: 
 

a) the Academy has made a reasonable effort to advertise its enrollment efforts to all 
pupils; and 

 
b) the Academy’s open enrollment period was for a duration of at least 2 weeks and 

permitted the enrollment of pupils by parents at times in the evening and on 
weekends. 

 
Section 6.8.   School Calendar/School Day Schedule.  The Academy shall comply with 

all minimum standards governing the length of the school term, minimum number of days and 
hours of instruction required by Applicable Law.  The Academy agrees to make available to the 
CSO Office a copy of the School Calendar/School Day Schedule for each academic school year 
no later than July 1st.  A copy of the School Calendar/School Day Schedule shall be automatically 
incorporated into the Schedules, without the need for an amendment under Article IX of the Terms 
and Conditions. 
 
 Section 6.9.   Age/Grade Range of Pupils Enrolled.  The Academy is authorized to 
operate Kindergarten through Twelfth (K-12) grade(s).   The Academy may add additional grades 
and vocational programs in the future, pursuant to Section 9.2 of Article IX of the Terms and 
Conditions. 
 
 Section 6.10.   Annual Financial Audit.  The Academy shall conduct an annual financial 
audit prepared and reviewed by an independent certified public accountant in accordance with 
generally accepted governmental auditing principles.  The Academy shall submit the annual 
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financial statement audit and auditor’s management letter to the Charter Schools Office in 
accordance with the MCRR.  The Academy Board shall provide to the Charter Schools Office a 
copy of any responses to the auditor’s management letter in accordance with the MCRR. 
 

 Section 6.11.   Address and Description of Proposed Site(s); Process for Expanding 
Academy’s Site Operations. The proposed address and physical plant description of the 
Academy’s proposed site or sites is set forth in Schedule 7-8. Following Academy Board and 
University Board approval, proposed changes to the address and description of any site or sites 
shall be incorporated into this Contract by amendment.  With the approval of the University Board, 
the Academy Board may operate the same configuration of age or grade levels at more than one 
(1) site if each configuration of age or grade levels and each site identified in Schedule 7-8 are 
under the direction and control of the Academy Board. 

 
 The University Board’s process for evaluating and approving the same configuration of 

age or grade levels at more than one (1) site is as follows: 
 
 By formal resolution, the Academy Board may request the authority to operate the same 

configuration of age or grade levels at more than one site.  The Academy Board shall submit to 
the University Charter Schools Office an application for site expansion, in a form or manner 
determined by the University Charter Schools Office.  The application for site expansion shall 
include all information requested by the University Charter Schools Office, including detailed 
information about the site, revised budget, renovation and site improvement costs, the Academy’s 
proposed operations at the site, and the information provided in Contract Schedules 7-8.  Upon 
receipt of a complete application for site expansion, the University Charter Schools Office shall 
review the application for site expansion and make a recommendation to the University Board on 
whether the Academy’s request for site expansion should be approved.  A positive 
recommendation by the University Charter Schools Office of the application for site expansion 
shall include a determination by the Charter Schools Office that the Academy is operating in 
compliance with the Contract and is making measurable progress toward meeting the Academy’s 
educational goals.  The University Board may consider the Academy Board’s site expansion 
request following submission by the University Charter Schools Office of a positive 
recommendation.   

 
 If the University Board approves the Academy Board’s site expansion request, the Contract 
shall be amended in accordance with Article IX of these Terms and Conditions.  The University 
Board reserves the right to modify, reject, or approve any application for site expansion in its sole 
and absolute discretion.   
 
 Section 6.12.   Accounting Standards.  The Academy shall at all times comply with 
generally accepted public sector accounting principles, and accounting system requirements that 
comply with Applicable Law. 
 
 Section 6.13.   Placement of University Student Interns.  The Academy may be a placement 
site for University students who are in education or other pre-professionals in training to serve in 
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public schools.  Such placement shall be without charge to the University and subject to other 
terms and conditions as the Academy and the University agree. 
 
 Section 6.14.   Disqualified Organizational or Contractual Affiliations.  The Academy 
shall comply with all state and federal law applicable to public schools concerning church-state 
issues.  To the extent disqualified under the state or federal constitutions, the Academy shall not 
be organized by a church or other religious organization and shall not have any organizational or 
contractual affiliation with or constitute a church or other religious organization.  Nothing in this 
Section shall be deemed to diminish or enlarge the civil and political rights, privileges and 
capacities of any person on account of his or her religious belief. 
 
 Section 6.15 Matriculation Agreements.  Before the Academy Board approves a 
matriculation agreement with another public school, the Academy shall provide a draft and final 
copy of the agreement to the University Charter Schools Office for review and retention.  
 
 Section 6.16.   Posting of Accreditation Status.  The Academy shall post notice to the 
Academy’s homepage of its website disclosing the accreditation status of each school in 
accordance with section 1280e of the Code, MCL 380.1280e. 
  
 Section 6.17. New Public School Academies Located within the Boundaries of a 
Community District.  If the Academy is a new public school academy and either of the 
circumstances listed below in (a) or (b) apply to the Academy’s proposed site(s), the Academy 
represents to the University Board, intending that the University Board rely on such representation 
as a precondition to issuing this Contract, that the Academy has a substantially different 
governance, leadership, and curriculum than the public school previously operating at that site(s): 
 

a) The Academy’s proposed site is the same location as a public school that (i) is 
currently on the list under Section 1280c(1), MCL 380.1280c(1) or Section 
1280g(3), MCL 380.1280g(3), as applicable; or (ii) has been on the list under 
Section 1280c(1), MCL 380.1280c(1) or Section 1280g(3), MCL 380.1280g(3), as 
applicable, during the immediately preceding 3 school years. 

 
b) The Academy’s proposed site is the same location of another public school 

academy, urban high school academy, school of excellence or strict discipline 
academy whose contract was revoked or terminated by an authorizing body under 
the applicable part of section of the Code. 

  
 Section 6.18. Collective Bargaining Agreements. Collective bargaining agreements, if 
any, with employees of the Academy shall be the responsibility of the Academy. 

 
 
 
 
 



 

 

15 
 

 

ARTICLE VII 
 

TUITION PROHIBITED 
 

 Section 7.1.   Tuition Prohibited:  Fees and Expenses.  The Academy shall not charge 
tuition.  The Academy may impose fees and require payment of expenses for activities of the 
Academy where such fees and payments are not prohibited by law. 

 
 

ARTICLE VIII 
 

COMPLIANCE WITH PART 6A OF THE CODE AND OTHER LAWS 
 

 Section 8.1.   Compliance with Part 6a of the Code.  The Academy shall comply with Part 
6a of the Code. 
 
 Section 8.2.   Compliance with State School Aid Act.  In order to assure that funds are 
available for the education of pupils, the Academy shall comply with all applicable provisions of 
the State School Aid Act of 1979, as amended from time to time.  The Academy may expend funds 
from the State School Aid Act for any purpose permitted by the State School Aid Act of 1979 and 
may enter into contracts and agreements determined by the Academy as consistent with the 
purposes for which the funds were appropriated. 
 
 Section 8.3.   Open Meetings Act.  Pursuant to Section 503(6)(a) of the Code, the 
Academy Board shall conduct all of its meetings in accordance with the Michigan Open Meetings 
Act, Act No. 267 of the Public Acts of 1976, as amended, being Sections 15.261 to 15.275 of the 
Michigan Compiled Laws. 
 
 Section 8.4.   Freedom of Information Act.  Pursuant to Section 503(6)(b) of the Code, 
the records of the Academy shall be records subject to the provisions of the Michigan Freedom of 
Information Act (“FOIA”), Act No. 442 of the Public Acts of 1976, as amended, being Sections 
15.231 to 15.246 of the Michigan Compiled Laws.  The Academy Board shall designate a freedom 
of information coordinator to assure compliance with FOIA and other applicable law providing 
for public disclosure or for protection of privacy. 
 
 Section 8.5.   Public Employees Relation Act.  Pursuant to Section 503(6)(c) of the Code, 
the Academy shall comply with Act No. 336 of the Public Acts of 1947, being Sections 423.201 
to 423.217 of the Michigan Compiled Laws.  Organizational efforts and collective bargaining 
agreements, if any, with employees of the Academy shall be the responsibility of the Academy. 

 
Section 8.6.   Uniform Budgeting and Accounting Act.  The Academy shall comply with 

the Uniform Budgeting and Accounting Act, Act No. 2 of the Public Acts of 1968, being MCL 
141.421 to 141.440a. 
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Section 8.7.   Revised Municipal Finance Act of 2001.  With respect to the Academy’s 
borrowing money and issuance of bonds, the Academy shall comply with section 1351a of the 
Code and Part VI of the Revised Municipal Finance Act of 2001, Act No. 34 of the Public Acts of 
2001, being MCL 141.2601 to 141.2613 of the Michigan Compiled Laws, except that the 
borrowing of money and issuance of bonds by the Academy is not subject to section 1351a(4) or 
section 1351(2) to (4) of the Code.  Bonds issued by the Academy are subject to the revised 
municipal finance act, 2001 PA 34, MCL 141.2101 to 141.2821. 

Section 8.8.   Non-discrimination.  The Academy shall be separately responsible for 
compliance with applicable laws pertaining to equal opportunity and anti-discrimination laws such 
as the Elliott-Larsen Civil Rights Act, Act No. 453 of the Public Acts of 1976, as amended, being 
MCL 37.2101 to 37.2804, the Michigan Handicappers’ Civil Rights Act, Act No. 22 of the Public 
Acts of 1976, as amended, being MCL 37.1101 to 37.1607, and Subtitle A of Title II of the 
Americans with Disabilities Act of 1990, Public Law 101-336, 42 USC & 12101 et seq. or any 
successor law. 

Section 8.9.   Other State Laws.  The Academy shall comply with other state laws which 
are applicable to public school academies.  Nothing in this Contract shall be deemed to apply any 
other state law to the Academy. 

Section 8.10.   Federal Laws.  The Academy shall comply with federal laws which are 
applicable to public school academies.  Nothing in this Contract shall be deemed to apply any other 
federal law to the Academy. 

 
ARTICLE IX 

 
AMENDMENT 

 
 Section 9.1. Amendments. The University Board and the Academy acknowledge that 
the operation and administration of a public school academy and the improvement of educational 
outcomes over time will require amendment of this Contract.  In order to assure a proper balance 
between the need for independent development of the Academy and the statutory responsibilities 
of the University Board as an authorizing body, the parties have established a flexible process for 
amending this Contract. 
 

Section 9.2.   Process for Amending the Contract.  Either party may propose changes in 
this Contract or may propose a meeting to discuss potential revision of this Contract. Except as 
provided in Sections 2.3, 5.2 and 6.11, the University Board delegates to its University President 
the review and approval of changes or amendments to this Contract.  The Academy Board may 
delegate the same authority to the Academy Board President.  The Contract shall be amended upon 
agreement and approval of the respective authorized designees. 
 
 Section 9.3.  Process for Amending Academy Articles of Incorporation.  The Academy 
Board, or any authorized designee of the Academy Board, may propose changes to the Academy’s 
Articles of Incorporation.  The Academy shall be authorized to make such changes to its Articles 
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upon approval by the University President or Designee after review and recommendation by the 
University’s Legal Counsel.  Upon University approval, the Academy Board’s authorized designee 
is authorized to file the amendment to the Academy’s Articles of Incorporation with the 
appropriate state agency. Upon receipt of the filed amendment, the Academy shall forward the 
filed amendment to the University Charter Schools Office.  The filed amendment shall be 
automatically incorporated into Schedule 2 of this Contract upon receipt of the amendment by the 
University Charter Schools Office.  If the University identifies a provision in the Articles of 
Incorporation that violates or conflicts with this Contract, due to a change in law or other reason, 
after approval has been given, it shall notify the Academy Board in writing and the Academy 
Board shall amend the Articles of Incorporation to make them consistent with the Contract.  If the 
change is requested by the University, the University shall reimburse the Academy for the filing 
fees payable to the Michigan Department of Licensing and Regulatory Affairs, Corporate Division. 
 
 Section 9.4.  Process for Amending Academy Bylaws.  The Academy Board shall submit 
proposed Bylaw changes to the Charter Schools Office, for review and comment, at least thirty 
(30) days prior to Academy Board adoption.  The Academy’s Bylaws, and any subsequent or 
proposed changes to the Academy’s Bylaws, shall not violate or conflict with the Contract.  If at 
any time the University identifies a provision in the Academy Board’s Bylaws that violates or 
conflicts with Applicable Law or this Contract, the Academy Board’s Bylaws shall be 
automatically void and the Academy Board shall amend the identified provision to be consistent 
with Applicable Law and the Contract.  The amendment shall be automatically incorporated into 
Schedule 3 of the Contract upon receipt by the University Charter Schools Office of a duly 
authorized Academy Board Bylaw change made in accordance with this Section 9.4. 
 
 Section 9.5. Final Approval of Amendments. Amendments to this Contract take effect 
only after they have been approved by the Academy Board and by the University Board or the 
Charter Schools Office Director.  If the proposed amendment conflicts with any of the University 
Board’s general policies on public school academies, the proposed amendment shall take effect 
only after approval by the Academy and the University Board. 
 
 Section 9.6.   Change in Existing Law.  If, after the effective date of this Contract, there 
is a change in Applicable Law, which alters or amends the responsibilities and obligations of either 
the Academy or the University Board, this Contract shall be altered or amended to reflect the 
change in existing laws as of the effective date of such change.  To the extent possible, the 
responsibilities and obligations of the Academy and the University Board shall conform to and be 
carried out in accordance with the change in Applicable Law.  
 
 Section 9.7.  Emergency Action on Behalf of University Board. Notwithstanding any 
other provision of this Contract to the contrary, the contents of this Section shall govern in the 
event of an emergency situation that arises between meetings of the University Board.  An 
emergency situation shall be deemed to occur if the University President, in his or her sole 
discretion, determines that the facts and circumstances warrant that emergency action take place 
before the next meeting of the University Board.  Upon the determination that an emergency 
situation exists, the University President may temporarily take action on behalf of the University 
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Board with regard to the Academy or the Contract, so long as such action is in the best interest of 
the University Board and the University President consults with the University Board Chairperson 
prior to taking the intended actions.  When acting during an emergency situation, the University 
President shall have the authority to act on behalf of the University Board, and such emergency 
action shall only be effective in the interim before the earlier of (a) rejection of the emergency 
action by the Chairperson of the University Board; or (b) the next meeting of the University Board.  
The University President shall immediately report such action to the University Board Chairperson 
for confirmation at the next meeting so that the emergency action continues or, upon confirmation 
by the University Board, becomes permanent.   

 
 

ARTICLE X 
 

TERMINATION, SUSPENSION AND REVOCATION 
 

Section 10.1.   Grounds and Procedures for Academy Termination of Contract.  At anytime 
and for any reason, the Academy Board may terminate this Contract.  The Academy Board shall 
notify the CSO Director in writing of the request for the termination of the Contract not less than 
six (6) calendar months in advance of the effective date of termination.  The University Board, in 
its sole discretion, may waive the six (6) month requirement.  A copy of the Academy Board’s 
resolution approving the Contract termination, including a summary of the reasons for terminating 
the Contract, shall be included with the written termination request. 

 
Section 10.2.   Termination by University Board.  The University Board, in its sole 

discretion, reserves the right to terminate this Contract (i) before the end of the Contract Term for 
any reason or for no reason provided that such termination shall not take place less than six (6) 
calendar months from the date of the University Board’s resolution approving such termination; 
or (ii) if there is a change in Applicable Law that the University Board, in its sole discretion, 
determines impairs its rights and obligations under the Contract or requires the University Board 
to make changes in the Contract that are not in the best interest of the University Board or the 
University, then such termination shall take effect at the end of the current Academy fiscal year.  
Following University Board approval, the Charter Schools Office shall provide notice of the 
termination to the Academy.  If during the period between the University Board’s action to 
terminate and the effective date of termination, the Academy has violated the Contract or 
Applicable Law, the University Board may elect to initiate suspension or revocation of the 
Contract sooner as set forth in this Article X.  If this Contract is terminated pursuant to this Section 
10.2, the revocation procedures in Section 10.6 shall not apply. 
 

Section 10.3.   Contract Suspension.  The University Board’s process for suspending the 
Contract is as follows: 

 
a) University President Action.  If the University President determines, in his or her sole 

discretion, that conditions or circumstances exist that the Academy Board (i) has placed 
the health or safety of the staff and/or students at risk; (ii) is not properly exercising its 
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fiduciary obligations to protect and preserve the Academy’s public funds and property; 
(iii) has lost its right to occupancy of the physical facilities described in Section 6.11, 
and cannot find another suitable physical facility for the Academy prior to the 
expiration or termination of its right to occupy its existing physical facilities; (iv) has 
failed to secure or has lost the necessary fire,  health, and safety approvals as required 
by Schedule 6; or (v) has willfully or intentionally violated this Contract or Applicable 
Law, the University President may immediately suspend the Contract.  If the conditions 
or circumstances involve an alleged violation of Sections 10.5(e) or (f), the University 
President is authorized to suspend the Contract immediately pending completion of the 
procedures set forth in Section 10.6.  Unless otherwise specified in the suspension 
notice, the Academy shall cease operations on the date on which the suspension notice 
is issued.  A copy of the suspension notice, setting forth the grounds for suspension, 
shall be sent to the Academy Board and to the Hearing Panel if applicable.  If this 
subsection is implemented, the notice and hearing procedures set forth in Section 10.6 
shall be expedited as much as possible.   

 
b) Disposition of State School Aid Funds.  Notwithstanding any other provision of the 

Contract, any state school aid funds received by the University Board after a decision 
by the University President to suspend the Contract may be retained by the University 
Board for the Academy until the Contract is reinstated, or shall be returned to the 
Michigan Department of Treasury. 

 
c) Immediate Revocation Proceeding.  If the Academy Board, after receiving a 

Suspension Notice from the University President continues to engage in conduct or 
activities that are covered by the suspension notice, the Hearing Panel may immediately 
convene a Revocation Hearing in accordance with the procedures set forth in Section 
10.6(e) of the Terms and Conditions.  The Hearing Panel has the authority to accelerate 
the time line for revoking the Contract, provided that notice of the revocation hearing 
shall be provided to the University Charter Schools Office and the Academy Board at 
least five (5) days before the hearing.  If the Hearing Panel determines that the Academy 
Board has continued to engage in conduct or activities that are covered by the 
suspension notice, the Hearing Panel may recommend revocation of the Contract.  The 
University Board shall proceed to consider the Hearing Panel’s recommendation in 
accordance with Section 10.6(f) through (i). 

 
 Section 10.4 Statutory Grounds for Revocation. In addition to the grounds for an 
automatic revocation of the Contract as set forth in Section 10.7, this Contract may also be revoked 
by the University Board upon a determination by the University Board, pursuant to the procedures 
set forth in Section 10.6, that one or more of the following has occurred: 
 

a) Failure of the Academy to demonstrate improved pupil academic achievement for all 
groups of pupils or meet the educational goals set forth in this Contract; 

b) Failure of the Academy to comply with all Applicable Law; 
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c) Failure of the Academy to meet generally accepted public sector accounting principles 
and demonstrate sound fiscal stewardship; or 

 
d) The existence of one or more other grounds for revocation as specified in this Contract. 

 
Section 10.5.   Other Grounds for University Board Revocation.  In addition to the 

statutory grounds for revocation set forth in Section 10.4 and the grounds for an automatic 
revocation of the Contract set forth in Section 10.7, the University Board may revoke this Contract, 
pursuant to the procedures set forth in Section 10.6, upon a determination that one or more of the 
following has occurred: 

 
a) The Academy is insolvent, has been adjudged bankrupt, or has operated for one or more 

school fiscal year(s) with a Fund Balance Deficit;  
 
b) The Academy has insufficient enrollment to successfully operate the Academy, or the 

Academy has lost more than twenty-five percent (25%) of its student enrollment from 
the previous school year; 

 
c) The Academy defaults in any of the terms, conditions, promises or representations 

contained in or incorporated into this Contract; 
 
d) The Academy files amendments to its Articles of Incorporation with the Michigan 

Department of Licensing and Regulatory Affairs, Corporate Division, without first 
obtaining University President or Designee approval; 

 
e) The University Board discovers grossly negligent, fraudulent or criminal conduct by 

the Applicant, the Academy’s directors, officers, employees or agents in relation to 
their performance under this Contract; 
 

f) The Applicant, the Academy’s directors, officers or employees have provided false or 
misleading information or documentation to the University Board in connection with 
the University Board’s approval of the Application, the issuance of this Contract, or 
the Academy’s reporting requirements under this Contract or Applicable Law; 
 

g) The Academy violates the site restrictions set forth in the Contract or the Academy 
operates at a site or sites without the prior written authorization of the University Board; 
or 
 

h) The University Board, its trustees, officers, employees, agents or representatives are 
not included as third party beneficiaries under any educational management agreement 
entered into by the Academy for purposes of indemnifying such parties in accordance 
with Section 11.16 of the Terms and Conditions. 
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Section 10.6.   University Board Procedures for Revoking Contract. Except for the 
automatic revocation process set forth in Section 10.7 or the termination of Contract by the 
University Board in Section 10.2, the University Board’s process for revoking the Contract is as 
follows: 

 
a) Notice of Intent to Revoke.  The CSO Director, upon reasonable belief that such 

grounds for revocation of the Contract exist, shall notify the Academy Board of such 
grounds by issuing the Academy Board a Notice of Intent to Revoke for non-
compliance with the Contract or Applicable Law.  The Notice of Intent to Revoke shall 
be in writing and shall set forth in sufficient detail the alleged grounds for revocation. 

 
b) Academy Board’s Response.  Within thirty (30) days of receipt of the Notice of Intent 

to Revoke, the Academy Board shall respond in writing to the alleged grounds for 
revocation.  The Academy Board’s response shall be addressed to the CSO Director, 
and shall either admit or deny the allegations of non-compliance.  If the Academy’s 
response includes admissions of non-compliance with the Contract or Applicable Law, 
the Academy Board’s response must also contain a description of the Academy Board’s 
plan and time line for correcting the non-compliance with the Contract or Applicable 
Law.  If the Academy’s response includes a denial of non-compliance with the Contract 
or Applicable Law, the Academy’s response shall include sufficient documentation or 
other evidence to support a denial of non-compliance with the Contract or Applicable 
Law.  A response not in compliance with this section shall be deemed to be non-
responsive.  As part of its response, the Academy Board may request that a meeting be 
scheduled with the CSO Director prior to a review of the Academy Board’s response. 

 
c) Plan of Correction.  Within fifteen (15) days of receipt of the Academy Board’s 

response or after a meeting with Academy Board representatives, whichever is sooner, 
the CSO Director shall review the Academy Board’s response and determine whether 
a reasonable plan for correcting the deficiencies can be formulated.  If the CSO Director 
determines that a reasonable plan for correcting the deficiencies set forth in the Notice 
of Intent to Revoke can be formulated, the CSO Director shall develop a plan for 
correcting the non-compliance (“Plan of Correction”).  In developing a Plan of 
Correction, the CSO Director is permitted to adopt, modify or reject some or all of the 
Academy Board’s response for correcting the deficiencies outlined in the Notice of 
Intent to Revoke.  The Notice of Intent to Revoke shall be withdrawn if the CSO 
Director determines any of the following: (i) the Academy Board’s denial of non-
compliance is persuasive; (ii) the non-compliance set forth in the Notice of Intent to 
Revoke has been corrected by the Academy Board; or (iii) the Academy Board has 
successfully completed the Plan of Correction.  In the event the Notice of Intent to 
Revoke is withdrawn, the CSO Director shall notify the Academy Board, in writing, of 
such withdrawal.   

 
d) Plan of Correction May Include Conditions to Satisfy University Board’s Contract 

Reconstitution Authority.  As part of the Plan of Correction, the CSO Director may 
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reconstitute the Academy in an effort to improve student educational performance and 
to avoid interruption of the educational process.  Reconstitution may include, but is not 
limited to, one of the following actions: (i) removal of 1 or more members of the 
Academy Board members; (ii) termination of at-will board appointments of 1 or more 
Academy Board members; (iii) withdrawing approval of a contract under Section 506 
of the Code; (iv) the appointment of a new Academy Board of directors or a 
Conservator to take over operations of the Academy.; or (v) closure of an Academy 
site(s).    

 
Reconstitution of the Academy does not prohibit the Department from issuing an order 
under section 507 of the Code, MCL 380.507, directing the automatic closure of the 
Academy’s site(s).  
   

e) Request for Revocation Hearing.  The CSO Director may initiate a revocation hearing 
before the University Charter Schools Hearing Panel if the CSO Director determines 
that any of the following has occurred:  
 

i) the Academy Board has failed to timely respond to the Notice of Intent to 
Revoke as set forth in Section 10.6(b); 

ii) the Academy Board’s response to the Notice of Intent to Revoke is non-
responsive; 

iii) the Academy Board’s response admits violations of the Contract or Applicable 
Law which the CSO Director deems cannot be remedied or cannot be remedied 
in an appropriate period of time, or for which the CSO Director determines that 
a Plan of Correction cannot be formulated; 

iv) the Academy Board’s response contains denials that are not supported by 
sufficient documentation or other evidence showing compliance with the 
Contract or Applicable Law; 

v) the Academy Board has not complied with part or all of a Plan of Correction 
established in Section 10.6(c); 

vi) the Academy Board has engaged in actions that jeopardize the financial or 
educational integrity of the Academy; or 

vii) the Academy Board has been issued multiple or repeated Notices of Intent to 
Revoke. 

 
The CSO Director shall send a copy of the Request for Revocation Hearing to the 
Academy Board at the same time the request is sent to the Hearing Panel.  The Request 
for Revocation Hearing shall identify the reasons for revoking the Contract. 
 

f) Hearing before University Charter Schools Hearing Panel.  Within thirty (30) days of 
the date of a Request for Revocation Hearing, the Hearing Panel shall convene a 
revocation hearing.  The Hearing Panel shall provide a copy of the Notice of Hearing 
to the University Charter Schools Office and the Academy Board at least ten (10) days 
before the hearing.  The purpose of the Hearing Panel is to gather facts surrounding the 
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CSO Director’s request for Contract revocation, and to make a recommendation to the 
University Board on whether the Contract should be revoked.  The revocation hearing 
shall be held at a location, date and time as determined by the CSO Director.  The 
hearing shall be transcribed by a court reporter and the cost of the court reporter shall 
be divided equally between the University and the Academy.  The CSO Director or his 
or her designee, and the Academy Board or its designee, shall each have equal time to 
make their presentation to the Hearing Panel.  Although each party is permitted to 
submit affidavits and exhibits in support of their positions, the Hearing Panel will not 
hear testimony from any witnesses for either side.  The Hearing Panel, may, however, 
question the CSO Director and one or more members of the Academy Board.  Within 
thirty (30) days of the Revocation Hearing, the Hearing Panel shall make a 
recommendation to the University Board concerning the revocation of the Contract.  In 
its discretion, the Hearing Panel may extend any time deadline set forth in this 
subsection.  A copy of the Hearing Panel’s recommendation shall be provided to the 
University Charter Schools Office and the Academy Board at the same time that the 
recommendation is sent to the University Board. 
 

g) University Board Decision.  If the Hearing Panel’s recommendation is submitted to the 
University Board at least fourteen (14) days before the University Board’s next regular 
meeting, the University Board shall consider the Hearing Panel’s recommendation at 
its next regular meeting and vote on whether to revoke the Contract.  The University 
Board reserves the right to modify, reject or approve all or any part of the Hearing 
Panel’s recommendation.  The University Board shall have available copies of the 
Hearing Panel’s recommendation and the transcript of the hearing.  The University 
Board may waive the fourteen (14) day submission requirement or hold a special board 
meeting to consider the Hearing Panel’s recommendation.  A copy of the University 
Board’s decision shall be provided to the University Charter Schools Office, the 
Academy Board and the Department. 

 
h) Effective Date of Revocation.  If the University Board votes to revoke the Contract, the 

revocation shall be effective on the date of the University Board’s act of revocation, or 
at a later date as determined by the University Board. 

 
i) Disposition of State School Aid Funds.  Notwithstanding any other provision of the 

Contract, any state school aid funds received by the University Board after a 
recommendation is made by the Hearing Panel to revoke the Contract, or a decision by 
the University Board to revoke the Contract, may be held by the University Board and 
returned to the Michigan Department of Treasury. 

 
j) Disposition of District Code Number.  Notwithstanding any other provision of the 

Contract, after a recommendation is made by the Hearing Panel to revoke the Contract, 
or a decision by the University Board to revoke the Contract, the district code number 
shall remain under the direction and control of the State Board of Education and/or its 
designated representative.   
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 Section 10.7.   Automatic Amendment of Contract; Automatic Termination of Contract if 
All Academy Sites Closed; Economic Hardship Termination.  Except as otherwise noted in this 
Section, if the University Board is notified by the Department that an Academy site is subject to 
closure under section 507 of the Code, MCL 380.507 (“State’s Automatic Closure Notice”), then 
this Contract shall automatically be amended to eliminate the Academy’s authority to operate 
certain age and grade levels at the site or sites identified in the State’s Automatic Closure Notice.  
If the State’s Automatic Closure Notice includes all of the Academy’s existing sites, then this 
Contract shall automatically be terminated at the end of the current school year in which the State’s 
Automatic Closure Notice is received without any further action of the University Board or the 
Academy.  
 
 Following receipt of the State’s Automatic Closure Notice the University Charter Schools 
Office Director shall forward a copy of the notice to the Academy Board and request a meeting 
with Academy Board representatives to discuss the Academy’s plans and procedures for the 
elimination of certain age or grade levels at the identified site or sites, or if all of the Academy’s 
existing sites are included in the notice, then wind-up and dissolution of the Academy corporation 
at the end of the current school year.  All Academy inquiries and requests for reconsideration of 
the State’s Automatic Revocation Notice, including the granting of any hardship exemption by the 
Department rescinding the State’s Automatic Closure Notice (“Pupil Hardship Exemption”), shall 
be directed to the Department, in a form and manner determined by the Department.  
 
 If the Department rescinds the State’s Automatic Closure Notice for an Academy site or 
sites by granting a Pupil Hardship Exemption, the Academy is not required to close the identified 
site(s), but shall present to the CSO the proposed Contract amendments incorporating the 
Department’s school improvement plan, if applicable, for the identified site(s). 
 
 If the Department elects not to issue a Pupil Hardship Exemption and the CSO Director 
determines, in his or her discretion, that the closure of one or more sites as directed by the 
Department creates a significant economic hardship for the Academy as a going concern or the 
possibility of a mid-year school closure, then the CSO Director may recommend to the University 
Board that the Contract be terminated at the end of the current school year (hereinafter “Economic 
Hardship Termination”).  If the University Board approves the Economic Hardship Termination 
recommendation, then this Contract shall terminate at the end of the current school year without 
any further action of the parties.   
 
 The University Board’s revocation procedures set forth in Section 10.6 do not apply to an 
automatic termination initiated by the State’s Automatic Closure Notice or an Economic Hardship 
Termination under this Section 10.7.  
 

Section 10.8. Venue; Jurisdiction. The parties agree that all actions or proceedings 
arising in connection with this Contract will be tried and litigated only in the Circuit Court of 
Ottawa County, Michigan, the Michigan Court of Claims or the Federal District Court for the 
Western District of Michigan.  The parties hereby irrevocably accept for themselves and in respect 



 

 

25 
 

 

of their property, generally and unconditionally, the jurisdiction of such courts.  The parties 
irrevocably consent to the service of process out of any such courts in any such action or 
proceedings by the mailing of copies thereof by registered or certified mail, postage prepaid, to 
each such party, at its address set forth for notices in this Contract, such service to become effective 
ten (10) days after such mailing.  The parties irrevocably waive any right they may have to assert 
the doctrine of forum non conveniens or to object to venue to the extent any proceedings is brought 
in accordance with this Section 10.8.  This Section 10.8 shall not in any way be interpreted as an 
exception to the Academy’s covenant not to sue contained in Section 11.8 of these Terms and 
Conditions. 

 
Section 10.9. Conservator; Appointment by University President. Notwithstanding any 

other provision of the Contract, in the event that the health, safety, and welfare of the Academy 
students, property, or funds are at risk, the University President, after consulting with the 
University Board Chairperson, may appoint a person to serve as the Conservator of the Academy.  
Upon appointment, the Conservator shall have all the powers of a Board of Directors of a Public 
School Academy and act in the place and stead of the Academy Board.  The University President 
shall appoint the conservator for a definite term which may be extended in writing.  During the 
appointment, the Academy Board members are suspended and all powers of the Academy Board 
are suspended.  All appointments made under this provision must be presented to the University 
Board for final determination at its next regularly scheduled meeting.  During their appointment, 
the Conservator shall have the following powers: 

 
a) take into his or her possession all Academy property and records, including 

financial, board, employment and student records; 
 

b) institute and defend board actions by or on behalf of the Academy; 
 

c) continue the business of the Academy including entering into contracts, 
borrowing money, and pledging, mortgaging, or otherwise encumbering the 
property of the Academy as security for the repayment of loans.  However, the 
power shall be subject to any provisions and restrictions in any existing credit 
documents; 

 
d) hire, fire, and discipline employees of the Academy; 

 
e) settle or compromise with any debtor or creditor of the Academy, including any 

taxing authority; 
 

f) review all outstanding agreements to which the Academy is a party and to take 
those actions which the Academy Board may have exercised to pay, extend, 
rescind, renegotiate, or settle such agreements as needed; and 

 
g) perform all acts necessary and appropriate to fulfill the Academy’s purposes as 

set forth under the Code or this Contract. 
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ARTICLE XI 

 
PROVISIONS RELATING TO PUBLIC SCHOOL ACADEMIES 

 
 Section 11.1.  Grand Valley State University Faculty Employment in the Academy.  
Subject to the ability of the Academy to reach separate agreement on the terms, the Academy is 
permitted to use University faculty as classroom teachers in any grade. 
 
 Section 11.2.   The Academy Faculty Appointment to Grand Valley State University 
Faculty.  Nothing in this Contract shall prohibit a member of the Academy faculty from being 
appointed to or serving as a member of the University faculty. 
 
 Section 11.3.   Student Conduct and Discipline.  The Academy Board shall adopt, abide by 
and enforce its own set of written policies concerning student conduct and student discipline. 
 
 Section 11.4.   Insurance.  The Academy shall secure and maintain in its own name as the 
“First Named Insured” at all times the following insurance coverage: 
 

a) Property insurance covering all of the Academy’s Real and Personal property, whether 
owned or leased;  

b) Commercial General Liability with a minimum of one million dollars ($1,000,000) per 
occurrence and two million dollars ($2,000,000) aggregate (Occurrence Form). 
Coverage must include Sexual Abuse and Molestation and Corporal Punishment 
coverage. Policies may be written on either an occurrence or claims made basis. If the 
coverage is claims made, the retroactive date must be the same or before the date of the 
original contract, and in the event that the Academy goes out of business, the Academy 
must purchase the longest-available tail coverage; 

c) Auto Liability (Owned and Non-Owned) with a minimum of one million dollars 
($1,000,000) Combined Single Limit covering Hired and Non-Owned Autos, as well 
as Owned Autos if applicable; 

d) Workers’ Compensation or Worker’ Compensation without employees (this is 
considered minimum premium, “if any” insurance) (statutory limits) and Employers’ 
Liability insurance with a minimum limit of one million dollars ($1,000,000) for each 
coverage part; 

e) Errors & Omissions insurance including Directors & Officers and School Leaders 
Errors & Omissions Liability insurance with a minimum of one million dollars 
($1,000,000) per occurrence and three million dollars ($3,000,000) aggregate (Claims 
Made or Occurrence Form); 
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f) Crime including employee dishonesty and third party coverage insuring cash, 
securities, and property, with a minimum of five hundred thousand dollars ($500,000); 
and 

g) Employment Practices Liability insurance with a minimum of one million dollars 
($1,000,000) per claim/aggregate (Claims Made or Occurrence Form). 
 

h) Umbrella with a minimum $4,000,000 limit each occurrence and aggregate.  
Alternatively, an Umbrella policy with an unlimited aggregate is acceptable at a 
$2,000,000 per occurrence limit. 

 
 The insurance must be obtained from a licensed mutual, stock, or other responsible 
company licensed to do business in the State of Michigan. The insurance carrier(s) must have an 
AM Best rating of “A” or better.  The Academy may join with other public school academies to 
obtain insurance if the Academy finds that such an association provides economic advantages to 
the Academy, provided that each Academy maintains its identity as First Named Insured with its 
own limits, i.e. no sharing of limits. 
 
 The Academy shall list the University Board and the University on the insurance policies 
coverage listed in (b), (c), (e), (g), and (h) above, as Additional Insured on a primary and 
noncontributory basis.  The Academy shall have a provision included in all policies requiring 
notice to the University, at least thirty (30) days in advance, upon termination or non-renewal of 
the policy or of changes in insurance carrier or policy limit changes.  In addition, the Academy 
shall provide the University with copies of all insurance certificates and endorsements required by 
this Contract.  Upon request, and within 10 days of the request, the Academy shall also provide to 
the University Charter Schools Office an entire copy of the insurance policies. Failure of the 
University to request or collect the policies does not affect the obligations of the Academy under 
the terms of this contract. The Academy may expend funds for payment of the cost of participation 
in an accident or medical insurance program to insure protection for pupils while attending school 
or participating in a school program or activity.  Other insurance policies and higher minimum 
may be required depending upon academic offerings and program requirements. 

 
The Academy understands that the University’s insurance carrier periodically reviews the 

types and amounts of insurance coverage that the Academy must secure in order for the University 
to maintain insurance coverage for authorization and oversight of the Academy.  In the event that 
the University’s insurance carrier requests additional changes in coverage identified in this Section 
11.4, the Academy agrees to comply with any additional changes in the types and amounts of 
coverage requested by the University’s insurance carrier within thirty (30) days after notice of the 
insurance coverage change. 

 
Section 11.5. The Academy Budget; Transmittal of Budgetary Assumptions; Budget 

Deficit; Enhanced Deficit Elimination Plan. The Academy agrees to comply with all of the 
following: 
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a) The Academy Board is responsible for establishing, approving, and amending 
an annual budget in accordance with the Uniform Budgeting and Accounting 
Act, MCL 141.421 et seq.   
 

b) Within ten (10) days after adoption by the Academy Board (but not later than 
July 1st) each year, the Academy Board shall submit to the Charter Schools 
Office a copy of its annual budget for the upcoming fiscal year.  The budget 
must detail budgeted expenditures at the object level as described in the 
Michigan Department of Education’s Michigan School Accounting Manual.  In 
addition, the Academy Board is responsible for approving all revisions and 
amendments to the annual budget.  Within 10 days after Academy Board 
approval, revisions or amendments to the Academy’s budget shall be submitted 
to the Charter Schools Office. 
 

c) Unless exempted from transmitting under section 1219 of the Code, MCL 
380.1219, the Academy, on or before July 7th of each school fiscal year, shall 
transmit to the Center for Educational Performance and Information (“CEPI”) 
the budgetary assumptions used when adopting its annual budget pursuant to 
the Uniform Budgeting and Accounting Act, MCL 141.421 et seq. 
 

d) The Academy shall not adopt or operate under a deficit budget, or incur an 
operating deficit in a fund during any fiscal year.  At any time during the term 
of this Contract, the Academy shall not have an existing deficit fund balance, 
incur a deficit fund balance, or adopt a current year budget that projects a deficit 
fund balance.  If the Academy has an existing deficit fund balance, incurs a 
deficit fund balance in the most recently completed school fiscal year, or adopts 
a current year budget that projects a deficit fund balance, all of the following 
apply: 

(i) The Academy shall notify the Superintendent and the State 
Treasurer immediately upon the occurrence of the circumstance, and 
provide a copy of the notice to the Charter Schools Office. 

(ii) Within 30 days after making notification under subdivision (d)(i), 
the Academy shall submit to the Superintendent in the form and 
manner prescribed by the Department an amended budget for the 
current school fiscal year and a deficit elimination plan approved by 
the Academy Board, with a copy to the State Treasurer.  The 
Academy shall transmit a copy of the amended budget and the 
deficit elimination plan to the Charter Schools Office. 

(iii) After the Superintendent approves the Academy's deficit 
elimination plan, the Academy shall post the deficit elimination plan 
on the Academy's website. 
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(e) If the Academy is required by the State Treasurer to submit an enhanced 
deficit elimination plan under section 1220 of the Code, MCL 380.1220, the 
Academy shall do all of the following: 

(i) The enhanced deficit elimination plan shall be approved by the 
Academy Board before submission. 

(ii) After the State Treasurer approves an enhanced deficit elimination 
plan for the Academy, the Academy shall post the enhanced deficit 
elimination plan on the Academy’s website. 

(iii) Submit to the Superintendent and State Treasurer an enhanced 
monthly monitoring reports in a form and manner prescribed by the 
State Treasurer and post such monthly reports on the Academy’s 
website. 

 Section 11.6.   Transportation.  The Academy Board may enter into contract with other 
school districts or other persons, including municipal and county governments, for the 
transportation of the Academy students to and from school and for field trips.  In addition, the 
Academy Board may use funds received from state school aid payments to pay for student 
transportation.  In the event that the Academy Board contracts for transportation services, the 
Academy Board shall ensure that the company providing the transportation services is properly 
licensed in accordance with Applicable Law, and that the company conducts criminal background 
and history checks on its drivers and other personnel who have direct contact with pupils in 
accordance with the Code. 
 
 Section 11.7.  Extracurricular Activities and Interscholastic Sports.  The Academy is 
authorized to join any organization, association, or league, which has as its objective the promotion 
and regulation of sport and athletic, oratorical, musical, dramatic, creative arts, or other contests 
by or between pupils. 
 
 Section 11.8.   Legal Liabilities and Covenants Not to Sue.  The Academy and Academy 
Board members acknowledge and agree that they have no authority to extend the faith and credit 
of the University or to enter into a contract that would bind the University.  The Academy also is 
limited in its authority to contract by the amount of funds obtained from the state school aid fund, 
as provided hereunder, or from other independent sources.  The Academy and Academy Board 
members hereby agrees and covenants not to sue the University Board, the University or any of its 
trustees, officers, employees, agents or representatives for any matters that arise under this 
Contract or otherwise.  The University does not assume any obligation with respect to any 
Academy Director, employee, agent, parent, guardian, or independent contractor of the Academy, 
and no such person shall have the right or standing to bring suit against the University Board, the 
University or any of its Trustees, employees, agents, or independent contractors as a result of the 
issuing, termination or revocation of this Contract. 
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 Section 11.9.   Lease or Deed for Proposed Single Site(s).  The Academy shall provide to 
the designee of the University Board copies of its lease or deed for the premises in which the 
Academy shall operate.  A copy of the Academy’s lease or deed and site information shall be 
incorporated into the Schedules. 
 
 Any lease agreement entered into by the Academy shall include a termination provision 
permitting the Academy to terminate the lease, without cost or penalty to the Academy, in the 
event that the Academy is required to close an Academy site covered by the lease (i) pursuant to a 
notice issued by the Department under Section 507 of the Code, MCL 380.507; or (ii) pursuant to 
a reconstitution by the University pursuant to Section 507 of the Code, MCL 380.507 and these 
Contract Terms and Conditions.  The provision shall also provide that the lessor/landlord shall 
have no recourse against the Academy or the University Board for implementing the site closure 
or reconstitution.  Nothing in this paragraph shall prevent the lessor/landlord from receiving lease 
payments owned prior to site closure or reconstitution, or relieve the Academy from paying any 
costs or expenses owed under the lease prior to site closure or reconstitution.  
 

Section 11.10.  Occupancy and Safety Certificates.  The Academy Board shall:  (i) ensure 
that all physical facilities comply with all fire, health and safety standards applicable to schools; 
and (ii) possess the necessary occupancy and safety certificates.  The Academy Board shall not 
conduct classes at any site until the Academy has complied with this Section 11.10.  Copies of 
these certificates shall be incorporated into the Schedules. 

 
Section 11.11. Criminal Background and History Checks; Disclosure of Unprofessional 

Conduct.  The Academy shall comply with the Code concerning criminal background and criminal 
history checks for its teachers, school administrator(s), and for any other position requiring State 
Board approval.  In addition, the Academy shall comply with the Code concerning the disclosure 
of unprofessional conduct by persons applying for Academy employment.  This Section 11.11 
shall apply to such persons irrespective of whether they are employed by the Academy or 
employed by an educational service provider contracting with the Academy. 

 
Section 11.12. Special Education.  Pursuant to Section 1701a of the Code, the Academy 

shall comply with Article III, Part 29 of the Code, MCL 380.1701 et seq., concerning the provision 
of special education programs and services at the Academy.  Upon receipt, the Academy shall 
notify the Charter Schools Office of any due process or state complaint filed against the Academy. 
 
   Section 11.13.  Deposit of Public Funds by the Academy.  The Academy Board agrees to 
comply with Section 1221 of the Revised School Code, being MCL 380.1221, regarding the 
deposit of all public or private funds received by the Academy.  Such deposit shall be made 
within three (3) business days after receipt of the funds by the Academy. 
 
 Section 11.14. Nonessential Elective Courses.  If the Academy Board elects to provide 
nonessential elective courses to part-time pupils at a nonpublic school building, the Academy 
shall comply with Section 1766b of the State School Aid Act of 1979, as amended, MCL 
388.1766b.  Prior to providing instruction, the Academy Board shall ensure that the Academy 
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has sufficient documentation to qualify for part-time pupil funding under the State School Aid 
Act.  The provision of nonessential elective courses by the Academy shall be incorporated into 
this Contract as an amendment pursuant to Article IX of these Terms and Conditions. 
 

Section 11.15. Educational Service Provider Agreements.  The Academy may enter into 
an ESP Agreement with an ESP to contract out its administrative and/or educational functions 
and personnel.  For the purposes of this Contract, an employee leasing agreement shall be 
considered an ESP Agreement, and an employee leasing company shall be considered an ESP.  
The Academy board must retain independent legal counsel to review and advise on the 
negotiation of the ESP agreement.  Legal counsel for the Academy shall not represent the ESP or 
an ESP owner, director, officer, or employee.  The ESP agreement must be an arms-length, 
negotiated agreement between an informed Academy Board and the ESP. 

 
 Prior to entering any ESP Agreement with an ESP, the Academy shall submit a copy of 

the final draft ESP Agreement to the University Charter Schools Office in a form or manner 
consistent with the ESP policies of the University Charter Schools Office, which are 
incorporated into and be deemed part of this Contract.  The Charter Schools Office may, from 
time to time during the term of this Contract, amend the ESP policies and the amended policies 
shall automatically apply to the Academy without any amendment under Article IX of this 
Contract.  The University Charter Schools Office may disapprove the proposed ESP Agreement 
submitted by the Academy if the ESP Agreement is contrary to this Contract or Applicable Law. 
Any subsequent amendment to an ESP Agreement shall be submitted for review by the 
University Charter Schools Office in the same form and manner as a new ESP Agreement. 
 
 Section 11.16. Required Provisions for Educational Service Provider Agreements.  Any 
ESP agreement entered into by the Academy must contain the following provisions: 
 

“Indemnification of Grand Valley State University.  The parties acknowledge and agree 
that the Grand Valley State University Board of Trustees, Grand Valley State University and its 
members, officers, employees, agents or representatives are deemed to be third party beneficiaries 
for purposes of this Agreement.  As third party beneficiaries, the parties hereby promise to 
indemnify and hold harmless Grand Valley State University Board of Trustees, Grand Valley State 
University and its members, officers, employees, agents or representatives from all claims, 
demands, or liability, including attorney fees, and related expenses, on account of injury, loss or 
damage, including, without limitation, claims arising from bodily injury, personal injury, sickness, 
disease, death, property loss or damage or any other losses of any kind whatsoever and not caused 
by the sole negligence of Grand Valley State University, which arise out of or are in any manner 
connected with Grand Valley State University Board’s approval of the Application, the University 
Board’s consideration of or issuance of a Contract, the Academy’s preparation for and operation 
of a public school, or which are incurred as a result of the reliance by Grand Valley State University 
and its Board of Trustees members, officers, employees, agents or representatives upon 
information supplied by the Academy or the ESP, or which arise out of the failure of the Academy 
to perform its obligations under the Contract issued to the Academy by Grand Valley State 
University Board of Trustees.  The parties expressly acknowledge and agree that Grand Valley 
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State University and its Board of Trustee members, officers, employees, agents or representatives 
may commence legal action against either party to enforce its rights as set forth in this Agreement.” 

“Revocation or Termination of Contract.  If the Academy’s Contract issued by the Grand 
Valley State University Board of Trustees is suspended, revoked, or terminated, or a new charter 
contract is not issued to the Academy after expiration of the Contract, this Agreement shall 
automatically be suspended or terminate on the same date as the Academy’s Contract is suspended, 
revoked, or termination without further action of the parties.” 

“Compliance with Academy’s Contract.  The ESP agrees to perform its duties and 
responsibilities under this Agreement in a manner that is consistent with the Academy’s 
obligations under the Academy’s Contract issued by Grand Valley State University Board of 
Trustees.  The provisions of the Academy’s Contract shall supersede any competing or conflicting 
provisions contained in this Agreement.” 

“Amendment Caused By Academy Site Closure or Reconstitution.  In the event that the 
Academy is required (i) to close an Academy site pursuant to a notice issued by the Department 
under Section 507 of the Code, MCL 380.507; or (ii) to undergo a reconstitution pursuant to 
Section 507 of the Code, MCL 380.507, and of the Contract Terms and Conditions, and such 
closure of an Academy site or reconstitution causes an amendment to or termination of this ESP 
Agreement, the parties agree that this ESP Agreement shall be amended or terminated to 
implement the Academy site closure or reconstitution, with no cost or penalty to the Academy, 
and the ESP shall have no recourse against the Academy or the University Board for implementing 
such site closure or reconstitution.” 

“Compliance with Section 503c.  On an annual basis, the ESP agrees to provide the 
Academy Board with the same information that a school district is required to disclose under 
section 18(2) of the State School Aid Act of 1979, MCL 388.1618, for the most recent school fiscal 
year for which the information is available.  Within thirty (30) days of receipt of this information, 
the Academy Board shall make the information available on the Academy’s website home page, 
in a form and manner prescribed by the Michigan Department of Education.  The defined terms in 
section 503c of the Code, MCL 380.503c, shall have the same meaning in this Agreement.” 

“Compliance with Section 11.23 of Contract Terms and Conditions.  The ESP shall make 
information concerning the operation and management of the Academy, including without 
limitation the information described in Schedule 6 of the Contract, available to the Academy as 
deemed necessary by the Academy Board in order to enable the Academy to fully satisfy its 
obligations under Section 11.23(a) of the Contract Terms and Conditions.” 

Section 11.17. Additional Required Provisions for Educational Service Provider 
Agreements. ESP agreements must include provisions that define the following, according to the 
standards set forth in Contract Schedule 6: 

1. Roles and responsibilities of the parties 
2. Services and resources provided by the ESP 
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3. Fee or expense payment structure 
4. Financial control, oversight, and disclosure 
5. Renewal and termination of the agreement 

 
Section 11.18. Incompatible Public Offices and Conflicts of Interest Statutes.  The 

Academy shall comply with the Incompatible Public Offices statute, Act No. 566 of the Public 
Acts of 1978, being MCL 15.181 to 15.185 of the Michigan Compiled Laws, and the Contracts of 
Public Servants with Public Entities statute, Act No. 317 of the Public Acts of 1968, being MCL 
15.321 to 15.330 of the Michigan Compiled Laws.  The Academy Board shall ensure compliance 
with Applicable Law relating to conflicts of interest.  Notwithstanding any other provision of this 
Contract, the following shall be deemed a prohibited conflict of interest for purposes of this 
Contract: 

(a) An individual simultaneously serving as an Academy Board member and an owner, 
officer, director, employee or consultant of an educational service provider or an employee leasing 
company that has an ESP agreement with the Academy; 

(b) An individual simultaneously serving as an Academy Board member and an Academy 
employee; 

(c) An individual simultaneously serving as an Academy Board member and an 
independent contractor to the Academy; 

(d) An individual simultaneously serving as an Academy Board member and as a member 
of the governing board of another public school; and 

(e) An individual simultaneously serving as an Academy Board member and a University 
employee, official, or consultant, to the University. 

Section 11.19. Certain Familial Relationships Prohibited.  The Academy Board shall 
prohibit specifically identified family relationships pursuant to applicable law and the Terms and 
Conditions of this contract.  Notwithstanding any other provision of this Contract, the following 
shall be deemed prohibited familial relationships for the purposes of this Contract: 

 
(a)  No person shall be appointed or reappointed to serve as an Academy Board member if 

the person’s mother, mother-in-law, father, father-in-law, son, son-in-law, daughter, daughter-in-
law, sister, sister-in-law, brother, brother-in-law, spouse or same-sex domestic partner: 
 

(i) Is employed by the Academy; 
(ii) Works at or is assigned to the Academy 
(iii) Has an ownership, officer, policy making, managerial, administrative, 

non-clerical or other significant role with the Academy’s ESP or employee 
leasing company. 
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Section 11.20. Academy Board Legal Counsel.  If the Academy Board obtains Legal 
Counsel, Legal Counsel must be independent of and not representing the ESP, or ESP owner, 
director, officer, or employee. 
 

Section 11.21. Dual Employment Positions Prohibited.  Any person working at the 
Academy is prohibited by law from being employed at the Academy in more than one full-time 
position and simultaneously being compensated for each position. 

 
Section 11.22. Oath of Public Office.  Academy Board members are public officials.  

Before entering upon the duties of a public school board member, each Academy Board member 
shall take, sign, and file the constitutional oath of office with the Charter Schools Office. 

 
Section 11.23.  Information Available to the Public and University. 
 
(a) Information to be provided by the Academy.  In accordance with Applicable Law, the 

Academy shall make information concerning its operation and management, including without 
limitation information in Schedule 6, available to the public and University in the same manner 
and to the same extent as is required for public schools and school districts. 

(b) Information to be provided by Educational Service Providers.  The agreement between 
the Academy and the ESP shall contain a provision requiring the ESP to make information 
concerning the operation and management of the Academy, including the information in Schedule 
6, available to the Academy as deemed necessary by the Academy Board in order to enable the 
Academy to fully satisfy its obligations under subparagraph (a). 

Section 11.24. Administrator and Teacher Evaluation Systems. The Academy Board shall 
adopt and implement for all individuals employed by or contracted for the Academy as teachers 
or school administrators a rigorous, transparent, and fair performance evaluation system that 
complies with Applicable Law.  If the Academy enters into an agreement with an Educational 
Service Provider, the Academy Board shall ensure that the Educational Service Provider complies 
with this section. 

Section 11.25.  University Board Invitation to Apply to Convert Academy to School of 
Excellence.  If the University Board is interested in accepting applications to issue contracts to 
charter Schools of Excellence under Part 6e of the Code, MCL 380.551 et seq. (“Part 6e”), and the 
University Board determines that the Academy meets the University Board’s and the Code’s 
eligibility criteria for applying to convert the Academy to a School of Excellence, then the 
University Board may invite the Academy to submit an application to apply for a contract to 
convert the Academy to a School of Excellence.  In accordance with the Code, the University 
Board shall establish its own competitive application process and provide the necessary forms and 
procedures to eligible public school academies. 

 
Section 11.26. Student Privacy.  In order to protect the privacy of students enrolled at the 

Academy, the Academy board, subject to Section 11.29, shall not: 
 



 

 

35 
 

 

a) Sell or otherwise provide to a for-profit business entity any personally identifiable 
information that is part of a pupil’s education records.  This does not prohibit the 
Academy Board from: 
 

i. for students enrolled in the Academy, providing such information to an 
educational management organization that has a contract with the Academy 
and whose contract has not been disapproved by the University; 
 

ii. providing the information to a person or entity as necessary for standardized 
testing that measures a student’s academic progress and achievement; or 

 
iii. providing the information as necessary to a person that is providing 

educational support services to the student under a contract with either the 
Academy or an educational management organization that has a contract 
with the Academy and whose contract has not been disapproved by the 
University. 

 
b) The terms “education records” and “personally identifiable information” shall have 

the same meaning as defined in 34 CFR 99.3. 
 

Section 11.27. Disclosure of Information to Parents and Legal Guardians, Subject to 
Section 11.29.   
 

a) Within thirty (30) days after receiving a written request from a student’s parent or 
legal guardian, the Academy shall disclose without charge to the student’s parent 
or legal guardian any personally identifiable information concerning the student 
that is collected or created by the Academy as part of the student’s education 
records. 
 

b) Except as otherwise provided in this subsection (b) and within thirty (30) days after 
receiving a written request from a student’s parent or legal guardian, the Academy 
shall disclose to a student’s parent or legal guardian without charge any personally 
identifiable information provided to any person, agency, or organization.  The 
Academy’s disclosure shall include the specific information that was disclosed, the 
name and contact information of each person, agency, or organization to which the 
information has been disclosed; and the legitimate reason that the person, agency, 
or organization had in obtaining the information.  The parental disclosure 
requirement does not apply to information that is provided: 

 
i. to the Department or CEPI; 

ii. to the student’s parent or legal guardian;  
iii. by the Academy to the University or to the educational management 

organization that has an educational service provider agreement that has not 
been disapproved by the University; 
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iv. by the Academy to the Academy’s intermediate school district or another 
intermediate school district providing services to the Academy or the 
Academy’s students pursuant to a written agreement; 

v. to the Academy by the Academy’s intermediate school district or another 
intermediate school district providing services to pupils enrolled in the 
Academy pursuant to a written agreement; 

vi. to the Academy by the University; 
vii. to a person, agency, or organization with written consent from the student’s, 

parent or legal guardian, or from the student if the student is at least 18 years 
of age; 

viii. to a person, agency, or organization seeking or receiving records in 
accordance with an order, subpoena, or ex parte order issued by a court of 
competent jurisdiction; 

ix. as necessary for standardized testing that measures a student’s academic 
progress and achievement; or 

x. in the absence of, or in compliance with, a properly executed opt-out form, 
as adopted by the Academy in compliance with section 1136(6) of the Code, 
pertaining to uses for which the Academy commonly would disclose a 
pupil’s “directory information.” 
 

c) If the Academy considers it necessary to make redacted copies of all or part of a 
student’s education records in order to protect personally identifiable information 
of another student, the Academy shall not charge the parent or legal guardian for 
the cost of those redacted copies.   
 

d) The terms “education records,” “personally identifiable information,” and 
“directory information” shall have the same meaning as defined in MCL 
380.1136(8)(g) and 34 CFR 99.3. 

 
Section 11.28. List of Uses for Student Directory Information; Opt-Out Form; Notice to 

Student’s Parent or Legal Guardian. 
 

a) Subject to Section 11.29, the Academy shall do all of the following: 
 

i. Develop a list of uses (the “Uses”) for which the Academy commonly would 
disclose a student’s directory information. 

ii. Develop an opt-out form that lists all of the Uses and allows a student’s 
parent or guardian to elect not to have the student’s directory information 
disclosed for 1 or more of the Uses. 

iii. Present the opt-out form to each student’s parent or guardian within the first 
thirty (30) days of the school year and at other times upon request. 

iv. If an opt-out form is signed and submitted to the Academy by a student’s 
parent or guardian, then the Academy shall not include the student’s 
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directory information in any of the Uses that have been opted out of in the 
opt-out form. 
 

b) The terms “directory information” shall have the same meaning as defined in 34 
CFR 99.3. 

 
Section 11.29. Confidential Address Restrictions.  

a) The Academy shall not disclose the confidential address of a student if the student 
or the student’s parent or legal guardian has obtained a participation card issued by the 
department of the attorney general under the address confidentiality program act and 
the parent or legal guardian provides notice of the issuance of the participation card in 
a form and manner prescribed by the Michigan Department of Education. 

b) The term “confidential address” shall have the same meaning as defined in MCL 
380.1136. 

Section 11.30.  Partnership Agreement.  If the Department and State Reform Office 
imposes a partnership agreement on the Academy, the Academy shall work collaboratively with 
the Department, the State Reform Office, and other partners to implement the partnership 
agreement.  In the event that a provision in the partnership agreement is inconsistent with a 
provision in this Contract, this Contract shall control.   

Section 11.31. Statewide Safety Information Policy.  The Academy shall adopt and adhere 
to the statewide school safety information policy required under Section 1308 of the Code, MCL 
380.1308.  The statewide school safety information policy may also address Academy procedures 
for reporting incidents involving possession of a dangerous weapon as required under Section 1313 
of the Code, MCL 380.1313.   

Section 11.32. Criminal Incident Reporting Obligation.  Within twenty-four (24) hours 
after an incident occurs, the Academy shall provide a report to the Michigan State Police, in a form 
and manner prescribed by State Police, after either of the following: (i) an incident involving a 
crime that must be reported under Section 1310a(2) of the Code, MCL 380.1310a(2); or (ii) an 
incident, if known to the Academy, involving the attempted commission of a crime that must be 
reported under Section 1310a(2) of the Code, MCL 380.1310a(2).  Failure to comply may result 
in the Academy being ineligible to receive any school safety grants from the Michigan State Police 
for the fiscal year in which the noncompliance is discovered by State Police.  

Section 11.33. Academy Emergency Operations Plan.  

a) Beginning in the 2019-2020 school year, and at least biennially thereafter, the 
Academy shall, in conjunction with at least 1 law enforcement agency having jurisdiction over the 
Academy, conduct either (i) a review of the Academy’s emergency operations plan, including a 
review of the vulnerability assessment; or (ii) a review of the Academy’s statewide school safety 
information policy, as applicable.   
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b) Not later than January 1, 2020, the Academy shall either (i) develop an emergency 
operations plan for each school building, including recreational structure or athletic field, operated 
by the Academy with input from the public; or (ii) adopt a statewide school safety information 
policy under Section 1308 of the Code, MCL 380.1308.  The emergency operations plan or 
statewide school safety information policy shall comply with Section 1308b(3) of the Code, MCL 
380.1308b(3).  Within thirty (30) days, the Academy shall provide to the Department, in a form 
and manner determined by the Department, notice of the adoption of an emergency plan or the 
completion of an emergency operations plan review, as applicable.  

Section 11.34.  School Safety Liaison.  The Academy Board shall designate a liaison to 
work with the School Safety Commission created under Section 5 of the Comprehensive School 
Safety Plan Act created under Public Act 548 of 2018, MCL 28.805 and the Office of School 
Safety created under MCL 28.681.  The Liaison shall be an individual employed or assigned to 
regularly and continuously work under contract in the school operated by the Academy.  The 
Liaison shall work with the School Safety Commission and the Office of School Safety to identify 
mode practices for determining school safety measures. 

Section 11.35. New Building Construction or Renovations.  The Academy shall not 
commence construction on a new school building or the major renovation of an existing school 
building unless the Academy consults on the plans of the construction or major renovation 
regarding school safety issues with the law enforcement agency that is or will be the first responder 
for that school building.  School building includes either a building intended to be used to provide 
pupil instruction or a recreational or athletic structure or field used by pupils.  

Section 11.36.  Annual Expulsion Report and Website Report on Criminal Incidents.  On 
an annual basis, the Academy Board shall do the following: 

(i) prepare and submit to the Superintendent, in a form and manner prescribed by the 
Superintendent, a report stating the number of pupils expelled from the Academy during the 
immediately preceding school year, with a brief description of the incident causing each expulsion; 

(ii)  post on its website, in a form and manner prescribed by the Superintendent, a report 
on the incidents of crime occurring at schools operated by the Academy.  Each school building 
shall collect and keep current on a weekly basis the information required for the website report, 
and must provide that information, within seven (7) days upon request; and 

(iii)  make a copy of the report on the incidents of crime, disaggregated by school building, 
available to the parent or legal guardian of each pupil enrolled in the Academy.  

 
Section 11.37. K to 3 Reading.  If the Academy offers Kindergarten through Third grade, 

the Academy shall comply with Section 1280f of the Code, MCL 380.1280f.  The Academy shall 
ensure that all required actions, notices, and filings required under Section 1280f, MCL 
380.1280f, are timely completed.  
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ARTICLE XII 
 

GENERAL TERMS 
 

 Section 12.1.   Notices.   Any and all notices permitted or required to be given hereunder 
shall be deemed duly given; (i) upon actual delivery, if delivery by hand; or (ii) upon delivery into 
United States mail if delivery is by postage paid first class mail.  Each such notice shall be sent to 
the respective party at the address indicated below or to any other person or address as the 
respective party may designate by notice delivered pursuant hereto: 
 
 If to Grand Valley State University Board of Trustees: 
 
    Charter Schools Office Director 
    Grand Valley State University  
    201 Front Avenue, SW., Suite 310  
    Grand Rapids, Michigan 49504 

 
 If to Academy: Crossroads Charter Academy  
     Attn: Board President 
    215 N. State Street 
    Big Rapids, MI 49307 
 

Section 12.2.   Severability.  If any provision in this Contract is held to be invalid or 
unenforceable, it shall be ineffective only to the extent of the invalidity, without affecting or 
impairing the validity and enforceability of the remainder of the provision or the remaining 
provisions of this Contract.  If any provision of this Contract shall be or become in violation of 
Applicable Law, such provision shall be considered null and void, and all other provisions shall 
remain in full force and effect. 

 
 Section 12.3.   Successors and Assigns.  The terms and provisions of this Contract are 
binding on and shall inure to the benefit of the parties and their respective successors and permitted 
assigns. 
 
 Section 12.4.   Entire Contract.  This Contract sets forth the entire agreement between the 
University Board and the Academy with respect to the subject matter of this Contract.  All prior 
application materials, contracts, representations, statements, negotiations, understandings, and 
undertakings, are superseded by this Contract. 
 
 Section 12.5.   Assignment.  This Contract is not assignable by either party. 
  
 Section 12.6.   Non-Waiver.  Except as provided herein, no term or provision of this 
Contract shall be deemed waived and no breach or default shall be deemed excused, unless such 
waiver or consent shall be in writing and signed by the party claimed to have waived or consented.  
No consent by any party to, or waiver of, a breach or default by the other, whether expressed or 
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implied, shall constitute a consent to, waiver of, or excuse for any different or subsequent breach 
or default. 
 

Section 12.7.   Indemnification.  As a condition to receiving a grant of authority from the 
University Board to operate a public school pursuant to the terms and conditions of this Contract, 
the Academy agrees to indemnify and hold the University Board, the University and its Board of 
Trustees members, officers, employees, agents or representatives harmless from all claims, 
demands, or liability, including attorney fees, and related expenses, on account of injury, loss or 
damage, including, without limitation, claims arising from bodily injury, personal injury, sickness, 
disease, death, property loss or damage or any other losses of any kind whatsoever and not caused 
by the sole negligence of the University, which arise out of or are in any manner connected with 
the University Board’s receipt, consideration or approval of the Application, the University 
Board’s approval of the Method of Selection Resolution or the Authorizing Resolution, legal 
challenges to the validity of Part 6a of the Code or actions taken by the University Board as an 
authorizing body under Part 6a of the Code, the University Board’s consideration of or issuance 
of a Contract, the Academy’s preparation for and operation of a public school, or which are 
incurred as a result of the reliance of the University Board, the University and its Board of Trustees 
members, officers, employees, agents or representatives upon information supplied by the 
Academy, or which arise out of the failure of the Academy to perform its obligations under this 
Contract.  The foregoing provision shall not be deemed a relinquishment or waiver of any kind of 
Section 7 of the Governmental Liability for Negligence Act, being Act No. 170, Public Acts of 
Michigan, 1964. 

 Section 12.8.   Construction.  This Contract shall be construed fairly as to both parties and 
not in favor of or against either party, regardless of which party prepared the Contract. 
 
 Section 12.9.   Force Majeure.  If any circumstances occur which are beyond the control of 
the parties, which delay or render impossible the obligations of one or both of the parties, the 
parties’ obligations to perform such services shall be postponed for an equivalent period of time 
or shall be canceled, if such performance has been rendered impossible by such circumstances. 
 

Section 12.10.   No Third Party Rights.  This Contract is made for the sole benefit of the 
Academy and the University Board and no other person or entity, including without limitation, the 
ESP.  Except as otherwise provided, nothing in this Contract shall create or be deemed to create a 
relationship between the parties hereto, or either of them, and any third person, including a 
relationship in the nature of a third party beneficiary or fiduciary.   

 Section 12.11.   Non-agency.  It is understood that the Academy is not the agent of the 
University. 
 
 Section 12.12.  Governing Law.  This Contract shall be governed and controlled by the laws 
of the State of Michigan as to interpretation, enforcement, validity, construction, and effect, and 
in all other respects. 
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 Section 12.13.  Counterparts. This Contract may be executed in any number of 
counterparts.  Each counterpart so executed shall be deemed an original, but all such counterparts 
shall together constitute one and the same instrument. 
 

Section 12.14.   Term of Contract.  This Contract shall commence on July 1, 2022, and 
shall remain in full force and effect for three (3) years until June 30, 2025, unless sooner revoked 
or terminated according to the terms hereof. 
 
 Section 12.15. Survival of Provisions. The terms, provisions, and representations contained 
in Section 11.4, Section 11.8, Section 12.7, and Section 12.10, and any other provision of this 
Contract that by their sense and context are intended to survive termination of this Contract shall 
survive. 
 
 Section 12.16.   Termination of Responsibilities.  Upon termination or revocation of this 
Contract, the University Board and its designees shall have no further obligations or 
responsibilities under this Contract to the Academy or any other person or persons in connection 
with this Contract. 
 

Section 12.17.   Disposition of Academy Assets Upon Termination or Revocation of 
Contract.  Following termination or revocation of the Contract, the Academy shall follow the 
applicable wind-up and dissolution provisions set forth in the Academy’s articles of incorporation, 
Part 6A of the Code, and Applicable Law. 

Section 12.18. University Board or CSO General Policies on Public School Academies 
Shall Apply.  Notwithstanding any provision of this Contract to the contrary, and with the 
exception of existing University Board or CSO policies regarding public school academies which 
shall apply immediately, University Board or CSO general policies clarifying procedure and 
requirements applicable to public school academies under this Contract, as from time to time 
adopted or amended, will automatically apply to the Academy, provided they are not inconsistent 
with provisions of this Contract.  Before issuing general policies under this Section, the University 
Board or the CSO shall provide a draft of the proposed policies to the Academy Board.  The 
Academy Board shall have at least thirty (30) days to provide comment to the CSO on the proposed 
policies before such policies shall become effective. 
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SCHEDULE 1 
 

METHOD OF SELECTION RESOLUTION 
AUTHORIZING RESOLUTION 

 
 

	
  



1 Campus Drive  ●   Allendale, MI  49401-9403  ●  (616) 331-5000 
 
 

 
 
CERTIFIED COPY OF RESOLUTION ADOPTED BY THE BOARD OF TRUSTEES OF 
GRAND VALLEY STATE UNIVERSITY ON APRIL 29, 2022: 

 
Reauthorization of 6a Charter Contract – Crossroads Charter Academy,  
Big Rapids (3 years) 
 
WHEREAS, the Board of Trustees of Grand Valley State University, at its 
meeting on February 20, 1998, initially authorized the issuance of a contract to 
charter Crossroads Charter Academy (the “Academy”), and authorized the 
reissuance of a contract to charter the Academy at its meetings on February 29, 
2008, and April 24, 2015; and  

 
WHEREAS, the University’s Charter Schools Office has completed its 
evaluation and assessment of the operation and performance of the Academy; 
and 

 
WHEREAS, the University President’s designee has recommended the 
reissuance of a contract to charter as a public school academy to the Academy 
for a three (3) year term beginning July 1, 2022, and ending June 30, 2025; 
 
NOW, THEREFORE, BE IT RESOLVED, that the University Board of 
Trustees approves and reauthorizes the execution of a contract to charter a 
public school academy to the Academy and authorizes the University President 
or designee to execute the contract to charter a public school academy and 
related documents to the Academy for a three (3) year term, provided that, 
before the execution of the contract, the University President or designee 
affirms that all terms of the contract have been agreed upon and the Academy 
is able to comply with all terms and conditions of the contract and applicable 
law.  This resolution shall be incorporated in and made part of the contract as 
Schedule 1.  

 
IN WITNESS WHEREOF, I have hereunto signed my name as Secretary and have caused the seal 
of said body corporate to be hereto affixed this 4th day of May 2022. 
 
 
 

____________________________ 
      Matthew E. McLogan, Secretary 
      Board of Trustees 
      Grand Valley State University 
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BYLAWS 

OF 

Crossroads Charter Academy 

ARTICLE I 

   NAME 

This organization shall be called Crossroads Charter Academy (The “Academy” 

or the “corporation”). 

ARTICLE II 

FORM OF ACADEMY 

The Academy is organized as a non-profit, non-stock, directorship corporation. 

ARTICLE III 

OFFICES 

Section 1. Principal Office.    The principal office of the Academy shall be located in the 
State of Michigan. 

Section 2. Registered Office.    The registered office of the Academy shall 
be___________________________________. The registered agent is 
_____________________________.  It must be located in the state of Michigan, and be the business 
office of the registered agent, as required by the Michigan Nonprofit Corporation Act. 

ARTICLE IV  

BOARD OF DIRECTORS 

Section 1. General Powers.  The business, property and affairs of the Academy shall be 
managed by the Academy Board of Directors (“Academy Board”). The Academy Board may exercise any 
and all of the powers granted to it under the Michigan Nonprofit Corporation Act or pursuant to Part 6A 
of the Revised School code (“Code”). The Academy Board may delegate said powers to the officers and 
committees of the Academy Board as it deems appropriate or necessary, as long as such delegation is 
consistent with the Articles, these Bylaws, the Contract and Applicable Law. 
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 Section 2. Method of Selection and Appointment.          Nomination and appointment to 
the Academy Board shall be handled in the following manner: 

1.    Method of Selection and Appointment of Academy Board Members: 
 

a. Initial Academy Board Member Nominations and Appointments:   As part of the public 
school academy application, the public school academy applicant shall propose to the 
Director of the University Charter Schools Office (“Director”), the names of proposed 
individuals to serve on the initial board of directors of the proposed public school 
academy.   When the Director recommends an initial contract for approval to the Grand 
Valley State University Board of Trustees (“Board of Trustees”), he/she shall include 
recommendations for initial Academy Board members.   These recommendations may, 
but are not required to, include individuals proposed by the public school academy 
applicant. To be considered for the appointment, the nominees must have completed the 
required board member Questionnaire prescribed by the University Charter Schools 
office; and (ii) the criminal Background Check Report prescribed by the University  
Charter Schools Office. 
 

b. Subsequent Academy Board Member Nominations and Appointments:  Except as 
provided in paragraph (2) below, the Academy Board may nominate individuals for 
subsequent Academy Board of Director positions. As part of the appointment process, 
the Academy Board may submit to the Director: (i) the name of the nominee; (ii) the 
board member candidate application materials identified in paragraph (a) above; and (iii) 
a copy of the Academy Board nominating resolution. The Director may or may not 
recommend a nominee submitted by the Academy Board. If the Director does not 
recommend a nominee submitted by the Academy Board, the Director shall select a 
nominee and forward that recommendation to the Board of Trustees for appointment. 
The board of Trustees shall have the sole and exclusive right to appoint members to the 
Academy Board. 
 

c. Exigent Appointments:  When the Director determines an “exigent condition” exists 
which requires him/her to make an appointment to a public school academy’s board of 
director, the Director, with University President approval, may immediately appoint a 
person to serve as a public school academy board member for the time specified, but not 
longer than the next meeting made by the Board of Trustees. The Director shall make the 
appointment in writing and notify the public school academy’s board of directors of the 
appointment. Exigent conditions include, but are not limited to when an Academy Board 
seat is vacant, determines that an Academy Board member’s service is no longer 
required, when an Academy Board member is removed, when an Academy Board fails 
to fill a vacancy, or other reasons which would prohibit the Academy Board from taking 
action without such an appointment. 
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2.      Qualifications of Academy Board Members:    To be qualified to serve of the Academy 
Board, a person shall:  (a)  be a citizen of the United States;  (b)  reside in the State of 
Michigan;  (c)  submit all materials requested by the GVSU Charter Schools Office including, 
but not limited to, a GVSU Academy Board Member Questionnaire and a release for criminal 
history background check;  (d)  not be an employee of the Academy;  (e)  not be a director, 
officer, or employee of a company or other entity that contracts with the Academy;  and  (f)  
not be an employee or representative of GVSU or be a member of the Board of Trustees. 
 

3.      Oath / Acceptance of Office / Voting Rights:   Following appointment by the Board of 
Trustees, Academy Board Appointees may begin their legal duties, including the right to 
vote, after they have signed an Acceptance of Public Office form and taken the Oath or 
Affirmation of Public Office administered by a member of the Academy Board, other public 
official or notary public. 
 

4.      Length of Term; Removal:   An appointed Academy Board member is an “at will” board 
member who shall serve at the pleasure of the Board of Trustees for a term of office not to 
exceed three (3) years.  Regardless of the length of term, terms shall end on June 30 of the 
final year of service, unless shorter due to other provisions of this resolution.  A person 
appointed to serve as an Academy Board member may be reappointed to serve additional 
terms.  When an Academy Board member is appointed to complete the term of service of 
another Academy Board member, their service ends at the end of the previous Academy 
Board member’s term. 

If the Board of Trustees determines that an Academy Board member’s service in office is no 
longer required, then the Board of Trustees may remove an Academy Board member with or 
without cause and shall specify the date when the Academy Board member’s service ends.  
An Academy Board member may be removed from the office by a two-thirds (2/3) vote of 
the Academy’s Board for cause. 

5. Resignations:   A member of the Academy Board may resign from office by submitting a 
written resignation or by notifying the Director.  The resignation is effective upon receipt by 
the Director, unless a later date is specified in the resignation.  A written notice of resignation 
is not required.  If no such written notification is provided, then the Director shall confirm a 
resignation in writing.  The resignation shall be effective upon the date the Director sends 
confirmation to the resigning Academy Board member. 
 

6.      Vacancy:   An Academy Board position shall be considered vacant when an Academy Board 
member: 

 
a.      Resigns 
b.      Dies 
c.      Is removed from Office 
d.      Is convicted of a felony 
e.      Ceases to be qualified 
f.      Is incapacitated 
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7.  Filling a Vacancy:    The Academy Board may nominate and the Director shall  recommend or 

temporarily appoint persons to fill a vacancy as outlined in the  “Subsequent Appointments” 
and “Exigent Appointments” procedures in this resolution.  
 

8.  Number of Academy Board Member Positions:    The number of member positions of the 
Academy Board of Directors shall be five (5), seven (7), or nine (9), as determined from time to 
time by the Academy Board.  
 

9.  Quorum:   In order to legally transact business, the Academy Board shall have a quorum 
physically present at a duly called meeting of the Academy Board. A “quorum” shall be  defined 
as follows:  
 
 # of Academy Board positions   # required for Quorum 
  Five (5)      Three (3) 
  Seven (7)     Four (4) 
  Nine (9)     Five (5) 
 
A board member who is absent from a meeting of the board due to military duty may participate 
in the meeting virtually, and that member’s virtual presence will count towards quorum and allow 
the absent member to participate in and vote on business before the board.   
 

10.  Manner of Acting:   The Academy Board shall be considered to have “acted,” when a duly called 
meeting of the Academy Board has a quorum present and the number of  board members voting 
in favor of an action is as follows:  
 
 # of Academy Board positions   # for Quorum  # required to act  
  Five (5)        Three (3)        Three (3)  
  Seven (7)         Four (4)          Four (4)  
  Nine (9)         Five (5)          Five (5) 
 

Section 3.    Conservator; Appointment by University President.  Notwithstanding any other 
provision of the Contract, in the event that the health, safety, and welfare of the Academy students, 
property, or funds are at risk, the University President, after consulting with the University Board 
Chairperson, may appoint a person to serve as the Conservator of the Academy.  Upon appointment, the 
Conservator shall have all powers of a Board of Directors of a Public School Academy and act in the 
place and stead of the Academy Board.  The University President shall appoint the conservator for a 
definite term, which may be extended in writing.  During the appointment, the Academy Board members 
are suspended and all powers of the Academy Board are suspended.  All appointments made under this 
provision must be presented to the University Board for final determination at its next regularly scheduled 
meeting.  During their appointment, the Conservator shall have the following powers: a) take into his or 
her possession all Academy property and records, including financial, board, employment, and student 
records; b) institute and defend board actions by or on behalf of the Academy; c) continue the business of 
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the Academy including entering into contracts, borrowing money, and pledging, mortgaging, or otherwise 
encumbering the property of the Academy as security for the repayment of the loans, however, the power 
shall be subject to any provisions and restrictions in any existing credit documents; d) hire, fire, and 
discipline employees of the Academy; e) settle or compromise with any debtor or creditor of the 
Academy, including any taxing authority; f) review all outstanding agreements to which the Academy is a 
party and to take those actions which the Academy Board may have exercised to pay, extend, rescind, 
renegotiate, or settle such agreements as needed; and g) perform all acts necessary and appropriate to 
fulfill the Academy’s purposes as set forth under the Code or this Contract.  

Section 4.  Compensation.   By resolution of the Academy Board, Directors may be paid 
their expenses, if any, of attendance at each meeting of the Academy Board, subject to the statutes 
regarding Contracts of Public Servants with Public Entities, Act No. 317 of the Public Acts of 1968, 
being Sections 15.321 to 15.330 of the Michigan Compiled Laws and the Standards of Conduct for Public 
Officers and Employees, Act No. 196 of the Public Acts of 1973, being Sections 15.341 to 15.348 of the 
Michigan Compiled Laws, and the statute concerning Incompatible Public Offices, Act No. 566 of the 
Public Acts of 1978, being Sections 15.181 to 15.185 of the Michigan Compiled Laws.  

 
ARTICLE V 

 
MEETINGS 

 
 Section 1.  Annual and Regular Meetings.   The Academy Board shall hold an annual 
meeting each year. The meeting shall be held at such time and place as the Academy Board of Directors 
shall from time to time determine. The Academy Board may also provide, by resolution, the time and 
place, within the state of Michigan, for the holding of additional regular meetings. The Academy shall 
provide notice of all regular meetings as required by the Open Meetings Act.  
 
 Section 2.  Special Meetings.   Special meetings of the Academy Board may be called by or 
at the request of the President or any Academy Board Director. The person of persons authorized to call 
special meetings of the Academy Board may fix the place within the state of Michigan for holding any 
special meeting of the Academy Board called by them, and, if no other place is fixed, the place of meeting 
shall be the principal business office of the corporation in the state of Michigan. The corporation shall 
provide notice of all special meetings as required by the Open Meetings Act.  
 
 Section 3.  Notice; Waiver.   The Academy Board must comply with the notice provisions of 
the Open Meetings Act. In addition, notice of any meeting shall be given to each Director stating the time 
and place of the meeting, delivered personally or mailed or sent by facsimile to each Director at the 
Director’s business address. Any Director may waive notice of any meeting by written statement, or 
telecopy sent by the Director, signed before or after the holding of the meeting. The attendance of a 
Director at a meeting constitutes a waiver of notice of such meeting, except where a Director attends a 
meeting for the express purpose of objecting to the transaction of any business because the meeting is not 
lawfully called or convened.  
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 Section 4.  Open Meetings Act.   All meetings of the Academy Board, shall at all times be in 
compliance with the Open Meetings Act.  
 
 Section 5.  Presumption of Assent.   A director of the Academy Board who is present at a 
meeting of the Academy Board at which action on any corporate matters is taken shall be presumed to 
have assented to the action taken unless that Director’s dissent shall be entered in the minutes of the 
meeting or unless that Director shall file a written dissent to such action with the person acting as the 
Secretary of the meeting before the adjournment thereof or shall forward such dissent by registered mail 
to the Secretary of the corporation immediately after the adjournment of the meeting. This right to dissent 
shall not apply to a Director who voted in favor of such action.  

 
 

ARTICLE VI 
 

COMMITTEES  
 

 Section 1. Committees.   The Academy Board, by resolution, may designate one or more 
committees, each committee to consist of one or more Directors selected by the Academy Board. As 
provided in the resolution as initially adopted, and as thereafter supplemented or amended by further 
resolution, the committees shall have such powers as delegated by the Academy Board, except (i) filling 
of the vacancies in the officers of the Academy Board or committees created pursuant to this Section; (ii) 
amending the Articles of Incorporation or Bylaws; or (iii) any action the Academy Board cannot lawfully 
delegate under the Articles, Bylaws or Applicable Law. All committee meetings shall at all times be in 
compliance with the Open Meetings Act. Each committee shall fix its own rules governing the conduct of 
its activities and shall make such reports the Academy Board of its activities as the Academy Board may 
request.  

 
ARTICLE VII  

 
OFFICERS OF THE BOARD 

 
 Section 1. Number.   The officers of the Academy shall be a President, Vice-President, 
Secretary, Treasurer, and such Assistant officers as may be selected by the Academy Board.  
 
 Section 2. Election and Term of Office.   The Academy Board shall elect the initial officers 
at its first duly noticed meeting. Thereafter, the Academy Board shall elect the officers annually as terms 
expire at the annual meeting of the Academy Board. If the election of officers is not held at that meeting, 
the election shall be held as soon thereafter as may be convenient. Each officer shall hold office while 
qualified or until the officers resigns or is removed in the manner provided in Article IV, Section 2.  
 
 Section 3. Removal.   If the Grand Valley State University Board of Trustees determines 
that an Academy Board member’s service in office is no longer required, then the Board of Trustees may 
remove an Academy board member with or without cause and shall specify the date when the Academy 
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Board member’s service ends. An Academy Board member may be removed from office by a two-thirds 
(2/3) vote of the Academy’s Board for cause. 
 
 Section 4.  Vacancies.   A vacancy in any office shall be filled in accordance with Article 
IV, Section 2.  
 
 Section 5.  President.   The President of the Academy shall be a member of the Academy 
Board. The President of the corporation shall preside at all meetings of the Academy Board. If there is not 
a President, or if the President is absent, then the Vice-President shall preside. If the Vice-President is 
absent, then a temporary chair, chosen by the members of the Academy Board attending the meeting shall 
preside. The president shall be an ex-officio member of all standing committees and may be designated 
Chairperson of those committees by the Academy Board. The President shall, in general, perform all 
duties incident to the office of President of the Board as may be prescribed by the Board from time to 
time.  
 
 Section 6.  Vice-President.   The Vice-President of the Academy shall be a member of the 
Academy Board. In the absence of the President or in the event of the President’s death, inability or 
refusal to act, the Vice-President shall perform the duties of President, and when so acting, shall have all 
the powers of and be subject to all the restrictions upon the President. The Vice-President shall perform 
such other duties as from time to time may be assigned to the Vice-President by the President or the 
Academy Board.  
 
 Section 7. Secretary.   The Secretary of the Academy shall be a member of the Academy 
Board. The Secretary shall perform, or cause to be performed, the following duties: (a) keep the minutes 
of the Academy Board meetings in one or more books provided that purpose; (b) see that all notices, 
including those notices required under the Open Meetings Act, are duly given in accordance with the 
provisions of these Bylaws or as required by law; (c) be custodian of the corporate records and of the seal 
of the corporation and see that the seal of the corporation is affixed to all authorized documents; (d) keep 
a register of the post office address of each Director; and (e) perform all duties incident to the office of 
Secretary and other duties assigned by the President or by the Academy Board.  
 
 Section 8.  Treasurer.   The Treasurer of the Academy shall be a member of the Academy 
Board. The Treasurer shall perform, or cause to be performed, the following duties: (a) keep charge and 
custody of and be responsible for all funds and securities of the corporation; (b) keep accurate books and 
records of corporate receipts and disbursements; (c) deposit all moneys and securities received by the 
corporation in such banks, trust companies  or other depositors as shall be selected by the Board; (d) 
complete all required corporate filings; (e) assure that the responsibilities of the fiscal agent of the 
corporation are properly carried out; and (f) in general perform all of the duties incident to the office of 
Treasurer and such other duties as from time to time may be assigned by the President or by the Academy 
Board.  
 
 Section 9. Assistants and Acting Officers.   The Assistants to the officers, if any, selected by 
the Academy Board, shall perform such duties and have such authority as shall from time to time be 
delegated or assigned to them by the Secretary or Treasurer or by the Academy Board. The Academy 
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Directors shall have the power to appoint any person to perform the duties of an officer whenever for any 
reason it is impractical for such officer to act personally. Such acting officer so appointed shall have the 
powers of and be subject to all restrictions upon the officer to whose office the acting officer is so 
appointed except as the Academy Board may be resolution otherwise determine.  
 
 Section 10. Salaries.   Officers shall not receive a salary unless the salary has been 
specifically approved by the Academy Board, subject to the statute concerning Incompatible Public 
Offices, Act No. 566 of the Public Acts of 1978, being sections 15.181 to 15.185 of the Michigan 
Compiled Laws. Officers of the corporation who are Directors of the corporation may not be compensated 
for their services. They may, however, receive traveling and other expenses.  
 
 Section 11. Filling More Than One Office.   Subject to the statute concerning Incompatible 
Public Offices, Act No. 566 of the Public Acts of 1978, being Sections 15.181 to 15.185 of the Michigan 
Compiled Laws, any two offices of the corporation except those of President and Vice-President may be 
held by the same person, but no officer shall execute, acknowledge or verify any instrument in more than 
one capacity.  
 

 
ARTICLE VIII 

 
CONTRACTS, LOANS, CHECKS AND DEPOSITS;  

SPECIAL CORPORATE ACTS  
 
 Section 1. Contracts.   The Academy Board may authorize any officer or officers, agent or 
agents, to enter into any contract, to execute and deliver any instrument, or to acknowledge any 
instrument required by law to be acknowledged in the name of and on behalf of the corporation. Such 
authority may be general or confined to specific instances, but the appointment of any person other than 
an officer to acknowledge an instrument required by law to be acknowledged should be made by 
instrument in writing. When the Academy Board authorizes the execution of a contract or of any other 
instrument in the name of and on behalf of the corporation, without specifying the executing officers, the 
President or Vice-President, and the Secretary or Treasurer may execute the same and may affix the 
corporate seal there to. No contract into, by or on behalf of the Academy Board, shall in any way bind the 
University or impose any liability on the University, its trustees, officers, employees or agents.  
 
 Section 2. Loans. No loans shall be contracted on behalf of the corporation and no 
evidences of indebtedness shall be issued in its name unless authorized by a resolution of the Academy 
Board. Such authority may be general or confined to specific instances. No loan or advance to, or 
overdraft of funds by an officer or member of the Academy Board otherwise than in the ordinary and 
usual course of the business of the corporation, and on the ordinary and usual course of the business or 
security, shall be made or permitted. No loan entered into, by or on behalf of the Academy Board, shall in 
any way be considered a debt or obligation of Grand Valley State University or impose any liability on 
Grand Valley State University, its trustees, officers, employees, or agents.  
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 Section 3. Checks, Drafts, etc.   All checks, drafts or other orders for the payment of money, 
notes or other evidences of indebtedness issued in the name of the corporation, shall be signed by such 
officer or officers, agent or agents, of the corporation and in such manner as shall from time to time be 
determined by resolution of the Academy Board.  
 
 Section 4. Deposits.   All funds of the corporation not otherwise employed shall be 
deposited within three (3) business days after the receipt of the funds by the corporation in such banks, 
trust companies or other depositories as the Academy Board may select, provided that such financial 
institution is eligible to be a depository of surplus funds under section 1221 of the Revised School Code, 
being Section 380.1221 of the Michigan Compiled Laws.  
 
 Section 5. Voting of Securities Owned by this Corporation.   Subject always to the specific 
directions of the Academy Board, any shares or other securities issued by another corporation and owned 
or controlled by this corporation may be voted at any meeting of security holders of such other 
corporation by the President of this corporation or by proxy appointed by Treasurer of this corporation or 
by proxy appointed by the Secretary or Treasurer. Such proxy or consent in respect to any shares or other 
securities issued by any other corporation and owned by this corporation shall be executed in the name of 
this corporation by the President, the Secretary or the Treasurer of this corporation without necessity of  
any authorization by the Academy Board, affixation of corporate seal or countersignature or attestation by 
another officer. Any person or persons designated in the manner above stated as the proxy or proxies of 
this corporation shall have full right, power, and authority to vote the shares or other securities issued by 
such other corporation and owned by this corporation the same as such shares or other securities might be 
voted by this corporation.  
  

Section 6. Contracts Between Corporation and Related Persons. As required by 
Applicable Law, any Director, officer or employee of the Academy, who enters into a contract with the 
Academy, that meets the definition of contract under the statute on Contracts of Public Servants with 
Public Entities, Act No. 317 of the Public Acts of 1968, being sections 15.321 to 15.330 of the Michigan 
Complied Laws, shall comply with the public disclosure requirement set forth in Section 3 of the statute. 

 
 
 

ARTICLE IX 
 

INDEMNIFICATION 
 

 Each person who is or was a member of the Academy Board, or a trustee, director, officer or 
member of a committee of the Academy and each person who serves or has served at the request of the 
Academy as a trustee, director, officer, partner, employee or agent of any other corporation, partnership, 
joint venture, trust or other enterprise, shall be indemnified by the corporation to the fullest extent 
permitted by the corporation laws of the State of Michigan as they may be in effect from time to time. 
The corporation may purchase and maintain insurance on behalf of any such person against any liability 
asserted against and incurred by such person in any such capacity or arising out of his status as such, 
whether or not the corporation would have power to indemnify such person against such liability under 
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the preceding sentence. The corporation may, to the extent authorized from time to time by the Board, 
grant rights to indemnification to any employee or agent of the corporation to the fullest extent provided 
under the laws of the State of Michigan as they may be in effect from time to time. 
 
 

ARTICLE X 
 

FISCAL YEAR, BUDGET AND UNIFORM 
BUDGETING AND ACCOUNTING 

 
 Section 1. Fiscal Year, Budget and Uniform Budgeting and Accounting.  The fiscal year 
of the corporation shall begin on the first day of July in each year. The Board of Directors, subject to the 
oversight responsibilities of the University Board, shall have exclusive control of the budget. The board 
shall prepare and publish an annual budget in accordance with the Uniform Budgeting and Accounting 
Act, being Act 2 of the public laws of Michigan of 1968, as amended.  

 
 

ARTICLE XI 
 

SEAL 
 
 The Academy Board may provide a corporate seal, which shall be circular in form and shall have 
inscribed thereon the name of the corporation, the State of Michigan and the words “Corporate Seal” and 
“Public School Academy.” 

 
 
 
 
 
 
 
 
 

ARTICLE XII 
 

AMENDMENTS 
 
These Bylaws may be altered, amended or repealed and new Bylaws may be adopted by obtaining the 
affirmative vote of a majority of the Academy Board at any regular or special meeting of the Academy 
Board, if a notice setting forth the terms of the proposal has been given in accordance with the notice  
requirements for the special meetings. Upon arrival, the Academy Board shall forward the amendment to 
the University Charter Schools Office. The amendment shall be automatically incorporated into Schedule 
3 of the Contract upon receipt of the amendment by the University Charter Schools Office. The Academy 
Board is encouraged to submit proposed Bylaw changes to the Charter Schools Office, for review and 
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SCHEDULE 4 
 

 FISCAL AGENT AGREEMENT 
 
 

This Agreement is part of the Contract issued by the Grand Valley State University Board 
of Trustees ("University Board"), an authorizing body as defined by the Revised School Code, as 
amended (the "Code"), to Crossroads Charter Academy (“Academy”), a public school academy. 
 
 Preliminary Recitals 
 

WHEREAS, pursuant to the Code and the Contract, the University Board, 
as authorizing body, is the fiscal agent for the Academy, and 

 
WHEREAS, the University Board is required by law to forward any State 

School Aid Payments received from the State of Michigan (“State”) on behalf of 
the Academy to the Academy, 

 
NOW, THEREFORE, in consideration of the premises set forth below, the 

parties agree to the following: 
 
 ARTICLE I 
 
 DEFINITIONS AND INTERPRETATIONS 
 

Section 1.01. Definitions.  Unless otherwise provided, or unless the context requires 
otherwise, the following terms shall have the following definitions: 
 

"Account" means an account established by the Academy for the receipt of State School 
Aid Payments at a bank, savings and loan association, or credit union which has not been 
deemed ineligible to be a depository of surplus funds under Section 6 of Act No. 105 of 
the Public Acts of 1855, being Section 21.146 of the Michigan Compiled Laws. 

 
"Agreement" means this Fiscal Agent Agreement. 

 
"Fiscal Agent" means the University Board or an officer or employee of Grand Valley State 
University as designated by the University Board. 

 
"Other Funds" means any other public or private funds which the Academy receives and 
for which the University Board voluntarily agrees to receive and transfer to the Academy. 

 
"State School Aid Payment" means any payment of money the Academy receives from the 
State School Aid Fund established pursuant to Article IX, Section 11 of the Michigan 
Constitution of 1963 or under the State School Aid Act of 1979, as amended. 
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"State" means the State of Michigan. 
 

"State Treasurer" means the office responsible for issuing funds to urban high school 
academies for State School Aid Payments pursuant to the School Aid Act of 1979, as 
amended. 
 

 Section 1.02.  Fiscal Agent Agreement Incorporated into Contract; Use of Contract 
Definitions.  This Fiscal Agent Agreement shall be incorporated into and is part of the Contract 
issued by the University Board to the Academy.  Terms defined in the Contract shall have the same 
meaning in this Agreement. 
 
 ARTICLE II 
 
 FISCAL AGENT DUTIES 
 

Section 2.01.  Receipt of State School Aid Payments and Other Funds.  The University 
Board is the Fiscal Agent for the Academy for the limited purpose of receiving State School Aid 
Payments. By separate agreement, the University Board and the Academy may also agree that the 
University Board will receive Other Funds for transfer to the Academy.  The Fiscal Agent will 
receive State School Aid Payments from the State, as provided in Section 3.02.   
 

Section 2.02.  Transfer to Academy.  Except as provided in the Contract, the Fiscal Agent 
shall transfer all State School Aid Payments and all Other Funds received on behalf of the 
Academy to the Academy within three (3) business days of receipt or as otherwise required by the 
provisions of the State School Aid Act of 1979 or applicable State Board rules.  The State School 
Aid Payments and all Other Funds shall be transferred into the Account designated by a resolution 
of the Board of Directors of the Academy and by a method of transfer acceptable to the Fiscal 
Agent. 
 

Section 2.03.  Limitation of Duties.  The Fiscal Agent has no responsibilities or duties to 
verify the Academy's pupil membership count, as defined in the State School Aid Act of 1979, as 
amended, or to authorize, to approve or to determine the accuracy of the State Aid School 
Payments received on behalf of the Academy from the State Treasurer.  The duties of the Fiscal 
Agent are limited to the receipt and transfer to the Academy of State School Aid Payments and 
Other Funds received by the Academy.  The Fiscal Agent shall have no duty to monitor or approve 
expenditures made by the Academy Board. 
 

Section 2.04.  Academy Board Requests for Direct Intercept of State School Aid Payments.   
If the Academy Board directs that a portion of its State School Aid Payments be forwarded by the 
Fiscal Agent to a third party account for the payment of Academy debts and liabilities, the 
Academy shall submit to the University Charter Schools Office: (i) a copy of the Academy Board's 
resolution authorizing the direct intercept of State School Aid Payments; and (ii) a copy of a State 
School Aid Payment Agreement and Direction document that is in a form and manner acceptable 
to the Fiscal Agent.  No State Aid Payment Agreement and Direction document shall be effective 
until it is acknowledged by the University President. 
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 ARTICLE III 
 
 STATE DUTIES 
 

Section 3.01 Eligibility for State School Aid Payments.  The State, through its 
Department of Education, has sole responsibility for determining the eligibility of the Academy to 
receive State School Aid Payments.  The State, through its Department of Education, has sole 
responsibility for determining the amount of State School Aid Payments, if any, the Academy shall 
be entitled to receive. 
 

Section 3.02. Method of Payment.  Each State School Aid Payment for the Academy will 
be made to the Fiscal Agent by the State Treasurer by issuing a warrant and delivering the warrant 
to the Fiscal Agent by electronic funds transfer into an account specified by the Fiscal Agent, or 
by such other means deemed acceptable to the Fiscal Agent.  The State shall make State School 
Aid Payments at the times specified in the State School Aid Act of 1979, as amended. 
 
 ARTICLE IV 
 
 ACADEMY DUTIES 
 

Section 4.01. Compliance with State School Aid Act.  In order to assure that funds are 
available for the education of pupils, an Academy shall comply with all applicable provisions of 
the State School Aid Act of 1979, as amended.   
 

Section 4.02. Expenditure of Funds.  The Academy may expend funds that it receives 
from the State School Aid Fund for any purpose permitted by the State School Aid Act of 1979 
and may enter into contracts and agreements determined by the Academy as consistent with the 
purposes for which the funds were appropriated. 
 

Section 4.03.  Mid-Year Transfers.  Funding for students transferring into or out of the 
Academy during the school year shall be in accordance with the State School Aid Act of 1979 or 
applicable State Board rules. 
 

Section 4.04.  Repayment of Overpayment.  The Academy shall be directly responsible for 
reimbursing the State for any overpayments of State School Aid Payments.  At its option, the State 
may reduce subsequent State School Aid Payments by the amount of the overpayment or may seek 
collection of the overpayment from the Academy. 

Section 4.05.  Deposit of Academy Funds.  The Academy Board agrees to comply with 
Section 1221 of the Revised School Code, being MCL 380.1221, regarding the deposit of State 
School Aid Payments and Other Funds received by the Academy. 
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 ARTICLE  V 
 
 RECORDS AND REPORTS 
 

Section 5.01.  Records.  The Fiscal Agent shall keep books of record and account of all 
transactions relating to the receipts, disbursements, allocations and application of the State School 
Aid Payments and Other Funds received, deposited or transferred for the benefit of the Academy, 
and these books shall be available for inspection at reasonable hours and under reasonable 
conditions by the Academy and the State. 
 

Section 5.02.  Reports.  The Fiscal Agent shall prepare and send to the Academy within 
thirty (30) days of September 1, and annually thereafter, a written report dated as of August 31 
summarizing all receipts, deposits and transfers made on behalf or for the benefit of the Academy 
during the period beginning on the latter of the date hereof or the date of the last such written report 
and ending on the date of the report, including without limitation, State School Aid Payments 
received on behalf of the Academy from the State Treasurer and any Other Funds which the 
University Board receives under this Agreement. 
 
 ARTICLE VI 
  
 CONCERNING THE FISCAL AGENT 
 

Section 6.01.  Representations.  The Fiscal Agent represents that it has all necessary power 
and authority to enter into this Agreement and undertake the obligations and responsibilities 
imposed upon it in this Agreement and that it will carry out all of its obligations under this 
Agreement. 
 

Section 6.02.  Limitation of Liability.  The liability of the Fiscal Agent to transfer funds to 
the Academy shall be limited to the amount of State School Aid Payments as are from time to time 
delivered by the State and the amount of Other Funds as delivered by the source of those funds.   
 

The Fiscal Agent shall not be liable for any action taken or neglected to be taken by it in 
good faith in any exercise of reasonable care and believed by it to be within the discretion or power 
conferred upon it by this Agreement, nor shall the Fiscal Agent be responsible for the consequences 
of any error of judgment; and the Fiscal Agent shall not be answerable except for its own action, 
neglect or default, nor for any loss unless the same shall have been through its gross negligence or 
willful default. 
 

The Fiscal Agent shall not be liable for any deficiency in the State School Aid Payments 
received from the State Treasurer to which the Academy was properly entitled.  The Fiscal Agent 
shall not be liable for any State School Aid overpayments made by the State Treasurer to the 
Academy for which the State subsequently seeks reimbursement. 
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Acknowledgment of Receipt 

The undersigned, on behalf of the State of Michigan, Department of Treasury, acknowledges 
receipt of the foregoing Fiscal Agent Agreement that is part of the Contract issued by the 
University Board to the Academy. 

BY:  _________________________________________ 
David Boyne, Director 
Bureau of State and Authority Finance 
Michigan Department of Treasury 

Date: , 2022 
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SCHEDULE 5 
 

MASTER CALENDAR OF REPORTING REQUIREMENTS 
 
 
 
 

	
  



  

Public School Academy / School of Excellence 
Master Calendar of Reporting Requirements 

July 1, 2022 – June 30, 2023 
 
 

DUE DATE 
 

REPORT DESCRIPTION 
 

SUBMIT TO: 
July 1 Board Adopted 2022-2023 School Calendar/School Day Schedule.    CSO 
July 1 Board adopted Annual Calendar of Regularly Scheduled Meetings for 

2021-2022. 
CSO 

July 1 Board Adopted Annual Operating Budget for the General Fund and 
School Service Fund for 2021-2022.   

CSO 

July 1 Copy of Notice of Public Hearing for Annual Operating Budget for 
2021-2022. 

CSO 

July 1 Budgeted Enrollment Number for 2022-2023. CSO 
July 25 DS-4168 Report of Days and Clock Hours of Pupil Instruction for 2021-

2022 academic year, if applicable (See MDE website, 
www.michigan.gov/mde, for MDE due date and form). 

CSO 

August 3 Board Resolution appointing Chief Administrative Officer for 2022-
2023.  Must be a board member.  

CSO 

August 3 Board Resolution appointing Freedom of Information Act Coordinator 
for 2022-2023. 

CSO 

August 3 Board Designated Legal Counsel for 2022-2023. CSO 
August 3 School Safety Liaison for 2022-2023. CSO 
August 16 Special Education Procedures (new schools only or if updated)  CSO 
August 30 4th Quarter Financial Statements – quarter ending 06/30.   CSO 
September 7 GVSU Check Directions (Where do we send checks for the 2022-2023 

year?).   
CSO 

September 7 Updated Waitlist Number for 2022-2023. CSO 
September 7 Board approved Student Handbook 2022-2023. CSO 
September 7 Board adopted Employee Handbook 2022-2023. CSO 
September 7 Copy of School Improvement Plan covering 2022-2023 academic year. 

 
CSO 

September 7 School Contacts Update Certification. CSO 
September 19 Hylant Insurance Policy Submission. CSO 
October 5 Schedule 6 Certification  CSO 
October 5 Staff Roster (GVSU Format). CSO 
October 5 Annual Nonprofit Corporation Information Update for 2022.   CSO 
October 5 Board adoption of the Statewide Safety Information Policy (see MCL 

380.1308 for more information- new schools only. (fix epicenter for 
new schools only) 

CSO 

October 12 Unaudited Count Day Submission.  CSO 
October 12 Criminal History Record Registration- New Schools. CSO 
October 12 DS-4898 PSA Preliminary Pupil Membership Count for September 

2022 Enrollment and Attendance for 1st & 2nd Year PSAs and 
CSO 

 



  

 
DUE DATE 

 
REPORT DESCRIPTION 

 
SUBMIT TO: 

Academies who added grade levels. (See MDE website, 
www.michigan.gov/mde for MDE due date).  

November 1 Audited Financial Statements for fiscal year ending June 30, 2022. (See 
MDE Website, www.michigan.gov/mde, for MDE due date. 

CSO 

November 1 Management Letter (comments and recommendations from independent 
financial auditor) for fiscal year ending June 30, 2022, if issued.  If a 
management letter is not issued, a letter from the Academy stating a 
management letter was not issued is required to be submitted. 

CSO 

November 1 Annual A-133 Single Audit for year ending June 30, 2022, is required if 
over $750K in federal funds have been expended.  If a single audit is 
not necessary, a letter from the Academy stating as such is required to 
be submitted. 

CSO 

November 1 1st Quarter Financial Statements – quarter ending 09/30. CSO 
December 16 Transparency Page Update Certification. CSO 
January 13 Staff Roster (GVSU Format).   CSO 

January 13 School Contacts Update Certification. CSO 

January 13 Statewide Safety Information Policy CSO 

January 30 2nd Quarter Financial Statements – quarter ending 12/31. CSO 
January 30 Board Member Annual Conflict of Interest. CSO 

January 30 Annual Education Report.  The deadline changes for this each year.  
Please be sure to check mischool.net for the updated templates, or find 
them in the Epicenter Task. 

CSO 

February 8 Unaudited Winter Count Day Submission.   CSO 

March (TBD) Anti-Bullying Policy, in accordance with Matt’s Safe School Law (new 
schools). 

CSO 

April 28 3rd Quarter Financial Statements – quarter ending 03/31. CSO 
May 15 Notice of Open Enrollment & Lottery Process or Open Enrollment & 

Lottery Process Board Policy for 2023-2024.  Must include board 
approved offered seat schedule. 

CSO 
 

May 15 Offered Seat Schedule per Grade CSO 

June 1 Certificate of Boiler Inspection covering 2023-2024. CSO 

June 6  NWEA Counts for next academic year CSO 

June 14 Waitlist for 2023-2024. CSO 
June 14 Board Adopted 2023-2024 School Calendar/School Day Schedule.    CSO 

June 14 Board adopted Annual Calendar of Regularly Scheduled Meetings for 
2023-2024. 

CSO 



  

 
DUE DATE 

 
REPORT DESCRIPTION 

 
SUBMIT TO: 

June 14 Copy of Notice of Public Hearing for Annual Operating Budget for 
2023-2024. 

CSO 

June 27 2022-2023 Log of emergency drills, including date, time and results.  
See Epicenter Task for template.  

CSO 

June 27 Board adopted Letter of Engagement for year ending June 30, 2023, 
independent financial audit. 

CSO 

June 27 Food service license expiring in 2024.  CSO 

June 27 Points of Pride for Annual Report CSO 

June 27 School Description for Annual Report CSO 

June 27 Scholarship Dollars awarded to graduating seniors (High Schools Only) CSO 
June 27 Total number of graduates (High Schools Only) CSO 

 
 

Ongoing Reporting Requirements 
July 1, 2022 – June 30, 2023 

 
The following documents do not have a set calendar date; however, they require submission 
within a certain number of days from board action or other occurrence. 
 
 

DUE DATE 
 

REPORT DESCRIPTION 
 

SUBMIT TO: 
Date notice is 
posted 

Academy Board Meeting Record of Postings – cancellations, changes, 
special meetings, emergency etc.  Must include time and date of actual 
posting. 

CSO 

7 days prior to 
meeting 

Board packet- including Agenda and all attachments. CSO 

14 days after 
Board meeting 

Draft Academy Board Meeting Minutes and Resolutions of regular, 
special & emergency board meetings. 

CSO 

14 days after 
Board approval 

Approved Academy Board Meeting Minutes and Resolutions of regular, 
special & emergency board meetings. 

CSO 

30 business days 
after board 
approval 

Board Adopted Annual Operating Budget for 2021-2022 including 
Salary/Compensation Transparency Reporting to be available on school 
website per the State School Aid Act as amended  

No submission 
needed. 

14 days after 
Board approval 

Oath of Office and written acceptance for each Board Member. CSO 

10 business days 
after Board 
approval  

Board adopted Amended Budget and General Appropriations 
Resolution. 

CSO 

10 days of receipt Correspondence received from the Michigan Department /State Board 
of Education requiring a formal response. 

CSO 



  

 
DUE DATE 

 
REPORT DESCRIPTION 

 
SUBMIT TO: 

10 days of receipt Correspondence received from the Health Department requiring a 
formal response. 

CSO 

10 days of receipt Written notice of litigation or formal proceedings involving the 
Academy. 

CSO 

30 days prior to 
board execution 

Board proposed draft Educational Management Company Agreements 
or Amendments thereto. 

CSO 

5 business days of 
receipt 

Request and Responses to Freedom of Information Requests. CSO 

 
 

Original/Subsequent Board Policy Reporting Requirements 
July 1, 2022 – June 30, 2023 

 
The following documents do not have a set calendar date; however, they require an original 

submission and subsequent submission if Board action is taken making amendments/changes. 
 

 
REPORT DESCRIPTION 

 
SUBMIT TO: 

Articles of Incorporation.  Must have GVSU Board approval before modifying. CSO 
Board of Director Bylaws. CSO 
Educational Service Provider Agreements/Amendments CSO 
Academy’s Educational Goals. CSO 
Office of Fire Safety (OFS-40) – original occupancy permit and permits for 
renovations/additions, etc.  

CSO 

Lease, Deed of Premises or Rental Agreement and subsequent amendments (includes 
modular units).   

CSO 

Curriculum including any additions/deletions. CSO 
Asbestos Hazardous Emergency Response Act (AHERA) Management Plan.  Visit 
www.michigan.gov/asbestos for Michigan’s model management plan.  A copy of the 
“acceptance” letter sent by MIOSHA is also required. 

CSO 

Communicable Disease Curriculum (including minutes of board approval). CSO 
Job Descriptions for all employee groups CSO 
 

REQUIRED BOARD POLICIES 
Board adopted Purchasing Policy (date of approval or revision).  
Reference: MCL 380.1267, MCL 380.1274  

CSO 

Use of Medications Policy (date of approval or revision). 
Reference:  MCL 380.1178, 380.1178a, 380.1179 

CSO 

Harassment of Staff or Applicant Policy (date of approval or revision). 
Harassment of Students Policy (date of approval or revision) 
Reference:  MCL 380.1300a 

CSO 

Search and Seizure Policy (date of approval or revision). 
Reference:  MCL 380.1306 

CSO 



  

Emergency Removal, Suspension and Expulsion of Students Policy (date of approval or 
revision). 
Reference:  MCL 380.1309; MCL 380.1312(8)&(9); MCL 37.1402  

CSO 

Parent/Guardian Review of Instructional Materials & Observation of Instructional 
Activity Policy (date of approval or revision). 
Reference:  MCL 380.1137 

CSO 

Board Member Reimbursement of Expenses Policy (date of approval or revision). 
Reference: MCL 380.1254; MCL 388.1764b 

CSO 

Equal Access for Non-School Sponsored Student Clubs and Activities Policy (date of 
approval or revision). Reference:  MCL 380.1299 

CSO 

Electronic or Wireless Communication Devices Policy (date of approval or revision). CSO 
Preparedness for Toxic Hazard and Asbestos Hazard Policy (date of approval or 
revision). 
Reference:  MCL 324.8316, 380.1256 

CSO 

Nondiscrimination and Access to Equal Educational Opportunity Policy (date of 
approval or revision). 
Including, but not limited to, Michigan Constitution, Article I, §26, Elliott-Larsen Civil 
Rights Act, Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments 
of 1972, Section 504 of the Rehabilitation Act of 1973, and the Age Discrimination Act of 
1975. 

CSO 

Academy Deposit Policy (date of approval or revision). 
PA 105 of 1855, being MCL 21.146, Section 11.10 of the Charter Contract 

CSO 

Parental Involvement Policy (date of approval or revision). 
Reference: MCL 380.1294 

CSO 

Wellness Policy (date of approval or revision). 
Reference:  42 USC §§ 1751, 1758, 1766; 42 USC § 1773 

CSO 

Corporal Punishment Policy (date of approval or revision). 
Reference: MCL 380.1312(8)&(9); 

CSO 

Anti-Bullying Policy (Matt’s Safe School Law) (date of approval or revision). 
Reference: MCL 380.1310b 

CSO 

Cardiac Emergency Response Plan (date of approval or revision). 
Reference: MCL 29.19 

CSO 

Emergency Operations Plan (date of approval or revision). 
Reference: MCL 380.1308 

CSO 

Data Breach Response Plan (date of approval or revision). 
The Academy Board shall design and implement a comprehensive data breach response plan 
that is made available to Academy personnel and Educational Service Providers.    

CSO 

 
 
 

Calendar of Additional Reporting Requirements and Critical Dates 
July 1, 20212 – June 30, 2023 

 
The following reports Academies must submit to the local ISD, MDE, CEPI and other 

organizations throughout the year. 



  

 
 

DUE DATE 
 

REPORT DESCRIPTION 
 

SUBMIT TO: 
TBD Student Count Day for State Aid F.T.E. No submission 

required. 
August 4094 Transportation Report from 2020-21. CEPI (online) 
September  SE-4096 Special Education Actual Cost Report (Contact ISD for due 

date).   
ISD 

Sept. *Special Education Findings – Sept. Strand Report for: B-1, B-2, B-9, 
B-10, and B-13.  Data review and complete corrective actions if 
required.  Corrective Action  

Catamaran 

October  Eye Protection Certificate (#4527 Certification of Eye Protective 
Devices Electronic Grant System [MEGS] if applicable). 

CEPI 

October  Certification of Constitutionally Protected Prayer. MDE 
October  SE-4094 Transportation Expenditure Report (Contact ISD for due date). ISD 
October 1 – 
October 31 
(as scheduled) 

Teacher Certification/Criminal Background Check/Unprofessional 
Conduct. This is an onsite review scheduled and conducted by Quality 
Performance Resource Group.  No submission required. 

No submission 
needed. 

Oct/Nov Deadline for MEIS/Single Record Student Database (“SRSD”) 
electronic file (Contact the local ISD for due date.) 

CEPI 

November Deadline for Immunization Records Report – IP100.  (Contact Health 
Dept. for due date). 

Local Health 
Dept. 

November 14 Deadline for electronic submission to the Financial Information 
Database (FID, formerly known as the Form B).  State aid will be 
withheld if the submission is not successful.  

CEPI 

Nov/Dec Special Education Count on MI-CIS.  Special education data must be 
current and updated in the Michigan Compliance and Information 
System (MI-CIS).  This information is used to determine funding for 
next year (Contact local ISD for due date). 

ISD 

December 1 -
December 31 
(as scheduled) 

Teacher Certification/Criminal Background Check/Unprofessional 
Conduct.   This is an onsite review scheduled and conducted by Quality 
Performance Resource Group.  No submission required. 

No submission 
required. 

Nov/Dec Registry of Educational Personnel (REP) Submission. CEPI 
December 30 Municipal Finance Qualifying Statement, if applicable (online 

submission). 
MI Dept. of 

Treasury 
January *Special Education Findings – January Strand Report for: B-11, B-12. 

Data review and complete corrective actions if required.  
Catamaran 

Feb 1 Deadline for Immunization Record Report – IP100 (Contact Health 
Dept. for due date).  A financial penalty of 5% of a school’s state aid 
allocation can be assessed if the immunization rate is not at 90% or 
above. 

Local Health 
Dept. 

Feb Supplemental Student Count for State Aid F.T.E. No submission 
required. 

March FS-4731-C – Count of Membership Pupils eligible for free/reduced 
breakfast, lunch or milk (official date TBD). 

MDE 



  

 
DUE DATE 

 
REPORT DESCRIPTION 

 
SUBMIT TO: 

March  MEIS/Single Record Student Database (“SRSD”) electronic file 
(Contact local ISD for due date.) 

ISD, CEPI 

March  Special Education:  Maintenance of Effort (MOE) Eligibility Test. Catamaran 
(online) 

May 1 –  
May 31  
(as scheduled) 

Teacher Certification/ Criminal Background Check/Unprofessional 
Conduct.  This is an onsite review scheduled and conducted by Quality 
Performance Resource Group.  No submission required. 

No submission 
required. 

May *Special Education Findings – May Strand Report for: B-3, B-4, B-5, 
B-6, and B-13.  Data review and completion of corrective actions as 
required. 

Catamaran 

June MEIS/ Single Record Student Database (“SRSD”) electronic file 
(Contact local ISD for due date). 

ISD, CEPI 

June  Registry of Educational Personnel (REP). CEPI 
June  School Infrastructure Database (SID). CEPI 
June 4107 – Bus inventory CEPI (online) 

 
*Monthly special education compliance updates, all special education complaints, and the 
annual Maintenance of Effort (MOE) Eligibility Test and corrective measures are 
communicated and submitted through Catamaran.  Regular monthly (or more frequently) 
review of special education information is recommended to assure compliance with state 
reporting requirements.  Catamaran can be accessed at:  https://training.catamaran.partners/.  
Timelines and Due Dates are located on bottom left side of the screen under Deadlines.  User 
account and login information is located at:  
https://catamaran.partners/Login.aspx?APPTHEME=MICIMS&ReturnURL=/ 
 
 
 
 
*** The CSO may amend this document from time-to-time at its discretion. 
 
 
 
 
 
 
 
 



SCHEDULE 6 
 

INFORMATION TO BE PROVIDED BY ACADEMY AND EDUCATIONAL 
MANAGEMENT COMPANY 

 
 
 

	
  



SCHEDULE 6 
 

INFORMATION TO BE PROVIDED BY ACADEMY AND 
EDUCATIONAL MANAGEMENT COMPANY 

 

A. The following described categories of information are specifically included within those 
to be made available to the public and the University Charter Schools Office by the Academy in 
accordance with Section 11.17(a). Information to be Provided by the Academy, of the Terms and 
Conditions: 

1. Copy of the Contract 

2. Copies of the executed Constitutional Oath of public office form for each serving 
Director 

3. List of currently serving Directors with name, address, and term of office 
4. Copy of the Academy Board ‘s meeting calendar 

5. Copy of public notice for all Academy Board meetings 

6. Copy of Academy Board meeting agendas 

7. Copy of Academy Board meeting minutes 

8. Copy of Academy Board approved budget and amendments to the budget 

9. List of bills paid for amounts of $10,000.00 or more as submitted to the Academy Board 

10. Copy of the quarterly financial reports submitted to the University Charter Schools Office 

11. Copy of curriculum and other educational materials given to the University Charter 
Schools Office 

12. Copy of School improvement plan (if required) 

13. Copies of facility leases, mortgages, modular leases and/or deeds 

14. Copies of equipment leases 

15. Proof of ownership for Academy owned vehicles and portable buildings 

16. Copy of Academy Board approved management contract with Educational Service 
Provider 

17. Copy of Academy Board approved services contract(s) 

18. Office of Fire Safety certificate of occupancy for all Academy facilities 

19. MDE letter of continuous use (if required) 

20. Local County Health Department food service permit (if required) 



21. Asbestos inspection report and asbestos management plan (if required) 

22. Boiler inspection certificate and lead based paint survey (if required) 

23. Phase 1 environmental report (if required) 

24. List of current Academy teachers and school administrators with their individual salaries 
as submitted to the Registry of Educational Personnel 

25. Copies of administrator and teacher certificates or permits for all current administrative 
and teaching staff 

26. Evidence of fingerprinting, criminal back-ground and record checks and unprofessional 
conduct check required by the Code for all Academy teachers and administrators 

27. Academy Board approved policies 

28. Copy of the annual financial audit and any management letters issued to the Academy 
Board as part of the audit 

 
29. Proof of insurance as required by the Contract 
 
30. Any other information specifically required under Public Act 277 of 2011 
 
 
B. The following information is specifically included within the types of information 
available to the Academy by the Educational Management Organization (if any) in accordance 
with Section 11.17(b). Information to be provided by Educational Management Company, of the 
Terms and Conditions: 

1. Any information needed by the Academy in order to comply with its obligations to 
disclose the information listed under (a) above. 
 
 
 
C.   In accordance with Section 11.13. Additional Required Provisions for Educational 
Service Provider Agreements, of the Terms and Conditions, the following categories must be 
clearly defined within each ESP agreement that the Academy is a party to:    
 

1.   Roles and responsibilities of the parties 
2.   Services and resources provided by the ESP 
3.   Fee or expense payment structure 
4.   Financial control, oversight, and disclosure 
5.   Renewal and termination of the agreement” 

 
 
 
 



















































































SCHEDULE 7 
 

ACADEMY SPECIFIC INFORMATION & EDUCATIONAL PROGRAM 
 
 
 
 
 

	
  



SCHEDULE 7-1 
 

EDUCATIONAL GOALS AND PROGRAMS 
 
 
 
 

	
  





SCHEDULE 7-2 
 

CURRICULUM 
 
 

	
  



The	
  Academy	
  will	
  comply	
  with	
  the	
  requirements	
  of	
  MCL	
  380.552(20).	
  	
  The	
  Academy	
  
will	
  submit	
  a	
  report	
  to	
  the	
  MDE,	
  in	
  a	
  form	
  or	
  manner	
  prescribed	
  by	
  the	
  MDE,	
  that	
  
reports	
  the	
  number	
  of	
  pupils	
  enrolled	
  in	
  an	
  online	
  or	
  distance	
  learning	
  program	
  
during	
  the	
  immediately	
  preceding	
  month.	
  	
  



Please	
  see	
  separate	
  file for full	
  Curriculum	
  



SCHEDULE 7-3  
 

STAFF RESPONSIBILITIES 
 
 

	
  



 
 

 
 

 
 
 
 
 
 
Except as otherwise provided by law, the Academy shall use certificated 
teachers according to state board rule.  The Academy may use noncertified 
individuals to teach as follows: 
 
(a) A classroom teacher in any grade a faculty member who is employed full-time 
by the state public university and who has been granted institutional tenure, or 
has been designated as being on tenure track, by the state public university, and 
 
(b) In any other situation in which a school district is permitted under this act to 
use noncertificated teachers. 
 
All administrators or other person whose primary responsibility is administering 
instructional programs or as a chief business official shall meet the certification 
and continuing education requirements as described in MCL 380.1246. 
 

 

 



Administrator and Teacher Evaluation Systems.  The Academy Board shall adopt and 
implement for all teachers and school administrators a rigorous, transparent, and fair 
performance evaluation system that complies with sections 1249 and 1250 of the Code.  
If the Academy enters into an agreement with an Educational Service Provider, then the 
Academy Board shall ensure that the Educational Service Provider adopts a performance 
evaluation system that complies with this section.   
 
Performance Evaluation System Commencing with the 2013-2014 School Year.  If the 
Academy Board adopts and implements for all teachers and school administrators a 
performance evaluation system that complies with section 1249(7) of the Code, then the 
Academy Board is not required to implement a performance evaluation system that 
complies with section 1249(2) and (3).  If the Academy enters into an agreement with an 
Educational Service Provider, then the Academy Board shall ensure that the Educational 
Service Provider adopts a performance evaluation system that complies with this section. 
 
Parent Notification of Ineffective Teacher Ratings.  Beginning with the 2015-2016 school 
year and continuing on during the term of this Contract, if a pupil is assigned to be taught 
by a teacher who has been rated as ineffective on his or her 2 most recent annual year-end 
evaluations under section 1249, the Academy Board shall notify the pupil’s parent or 
legal guarding that the pupil has been assigned to a teacher who has been rated as 
ineffective on the teacher’s 2 most recent annual year-end evaluations.  The notification 
shall be in writing and shall be delivered to the pupil’s parent or legal guardian by U.S. 
mail not later than July 15th immediately preceding the beginning of the school year for 
which the pupil is assigned to the teacher, and shall identify the teacher who is the subject 
of the notification. 
 
Teacher and Administrator Job Performance Criteria.  The Academy Board shall 
implement and maintain a method of compensation for its teachers and school 
administrators that includes job performance and job accomplishments as a significant 
factor in determining compensation and additional compensation earned and paid in 
accordance with Applicable Law.  The assessment of job performance shall incorporate a 
rigorous, transparent, and fair evaluation system that evaluates a teacher’s or school 
administrator’s performance at least in part based upon data on student growth as 
measured by assessments and other objective criteria.  If the Academy enters into an 
agreement with an Educational Service Provider, then the Academy Board shall ensure 
that the Educational Service Provider complies with this section.   



ATHLETIC COACH 

 

Reports To: School Leader and/or Department Director 
Employed By: Partner Solutions  

FLSA Status: Exempt 

Other Titles: Assistant Coach 

 

Core Principles 

Employees of Partner Solutions are dedicated to the mission of student and Academy success. 

The employees understand and contribute to building a culture that is driven by a belief and a 

desire that every child deserves a high quality, safe and orderly school where students and 

families are held in the highest regard. In every location, every position supports one another, 

works collaboratively to solve problems, demonstrates a willingness to improve and aspires to 

play an integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions.  

 

Essential Duties 

Employees in this position are responsible for successful organization and planning of athletic 

programs. The Athletic Coach must possess knowledge in their sport. The Athletic Coach must 

act be able to instruct and inspire student athletes. The Athletic Coach must schedule practices, 

games and team meetings. The Athletic Coach should be familiar with the Academy mission and 

Michigan High School Athletic Association (“MHSAA”) rules and regulations. In addition, the 

Athletic Coach is responsible for all other duties as assigned.  

 

Qualifications 

Supervision 

Individuals in this position must be able to apply effective supervision methods. The Athletic 

Coach is responsible for the supervision of all student athletes. In addition, the Athletic Coach 

will be responsible for the supervision of Assistant Coaches when applicable. Supervisory 

responsibilities include assisting in rewarding and disciplining athletes, addressing complaints 

and assisting in the supervision of volunteers and fundraising.  

 

Planning & Implementation 

An effective employee in this position will possess the ability to provide support and assistance 

with the development and implementation of the Academy’s athletic program. The Athletic 

Coach must be able to identify areas within athletics needing improvement. In addition, the 

Athletic Coach must assist in organizing volunteering efforts, fundraising, athletic banquets, etc.  

 

Knowledge & Expertise 

Qualified employees in this position will possess knowledge of the sport(s) being coached. The 

Athletic Coach must possess knowledge of the MHSAA rules and regulations, as well as basic 

first aid training.  
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Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability 

to identify problems, collect information and establish facts. In addition, an individual in this 

position will possess the ability to provide both logical and abstract solutions in standard and 

non-standard situations. An employee in this position will evidence this quality through mission-

driven, research-based decision making. 

 

Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience 

The Athletic Coach must successfully complete a concussion training course prior to beginning 

their assignment. It is the employee’s responsibility to understand and fulfill any license and 

training obligations specific to position and/or for equipment that will be operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee must be able to 

meet the following physical demands: 

 

• Occasionally lift and/or move objects weighing up to 25 pounds.  

• Stand and walk frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate to loud noise level. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job. 
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BUS AIDE 

 

Reports To: School Leader and/or Department Director 
Employed By: Partner Solutions  

FLSA Status: Non-Exempt 

 

Core Principles  

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions. 

 

Essential Duties 

Employees in this position are responsible for assisting in providing safe transportation for 

assigned students. The Bus Aide will work alongside the Bus Driver to maintain order amongst 

students on the bus. In addition, the Bus Aide is responsible for assisting students on/off the bus 

when necessary. The Bus Aide will also inform assigned students of safety protocol. The Bus 

Aide is responsible for bus inspection and emergency evacuation procedures. In addition, the 

Bus Aide is responsible for all other duties as assigned. 

 

Qualifications 

Supervision 

Individuals in this position must be able to apply effective supervision methods. The Bus Aide 

will be responsible for the supervision of all students during transportation. In addition, the Bus 

Aide must be able to account for multiple students at once. 

 

Planning & Implementation 

An effective Bus Aide will be able to plan and execute routine bus maintenance. In addition, the 

Bus Aide will be able to assist in the planning and implementation of bus evacuation drills and 

safety protocol. 

 

Knowledge & Expertise 

Qualified employees in this position will possess the ability to maintain a safe and orderly 

environment. The Bus Aide possesses knowledge of safety protocol, first-aid, transportation 

rules and regulations and emergency evacuations. 

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability 

to identify problems, collect information and establish facts. In addition, an individual in this 

position will possess the ability to provide both logical and abstract solutions in standard and 

non-standard situations.  
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Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience 

It is the employee’s responsibility to understand and fulfill any license and training obligations 

specific to position and/or for equipment that will be operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee must be able to 

meet the following physical demands: 

 

• Occasionally lift and/or move objects weighing up to 25 pounds.  

• Stand and walk frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate to loud noise level. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job.  
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BUS DRIVER 

 

Reports To: School Leader and/or Department Director 
Employed By: Partner Solutions  

FLSA Status: Non-Exempt 

Other Titles: Head Bus Driver 

 

Core Principles 

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions. 

 

Essential Duties 

Employees in this position are responsible for providing safe transportation to all assigned 

students. A Bus Driver is responsible for all aspects of bus safety and maintenance. A successful 

Bus Driver must maintain order amongst students in order to promote a safe transportation 

environment. The Bus Driver must follow all traffic regulations, maintain a regular transportation 

schedule and maintain the bus equipment. In addition, a Bus Driver is responsible for all other 

duties as assigned.   

 

Qualifications 

Supervision 

Individuals in this position must be able to apply effective supervision methods. A Bus Driver is 

responsible for the supervision of all assigned students while riding the bus.  

 

Planning & Implementation 

An effective Bus Driver will possess the ability to transport students safely. The Bus Driver must 

be able to follow the scheduled routine, avoid damaging the bus while in operation and maintain 

the bus equipment.    

 

Knowledge & Expertise 

Qualified employees in this position will possess knowledge of all traffic laws. In addition, a 

successful Bus Driver must possess knowledge of all bus equipment and their functions and will 

maintain knowledge of basic first-aid procedures. An effective Bus Driver will execute safe 

transportation by adjusting driving techniques during times of inclement weather or changing 

traffic environments.  

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability to 

identify problems, collect information and establish facts. In addition, an individual in this position 

will possess the ability to provide both logical and abstract solutions in standard and non-standard 
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situations. An employee in this position will evidence this quality through mission-driven, 

research-based decision making. 

 

Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience 

A Bus Driver must be at least 18 years old and possess valid driver and chauffeur licenses. A Bus 

Driver must have less than seven points on their driver’s license. A Bus Driver must also meet all 

further requirements identified by Michigan State Law. It is the employee’s responsibility to 

understand and fulfill any license and training obligations specific to position and/or for equipment 

that will be operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee must be able to meet 

the following physical demands: 

 

• Occasionally lift and/or move objects weighing up to 50 pounds.  

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate noise level. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job. 
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CHILDCARE ASSISTANT 

 

Reports To: School Leader and/or Department Director 
Employed By: Partner Solutions  

FLSA Status: Non-Exempt 

Other Titles: Aide, LatchKey 

 

Core Principles  

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions.  

 

Essential Duties 

Employees in this position are responsible for assisting in all aspects of the Childcare program. 

The Childcare Assistant will work under the supervision of the School Leader. In addition, the 

Childcare Assistant must maintain a safe and orderly environment for students and must account 

for all assigned students within the program. The Childcare Assistant is subject to all other duties 

as assigned.   

 

Qualifications 

Supervision 

Individuals in this position must be able to apply effective supervision methods. The Childcare 

Assistant will be responsible for the supervision of all assigned students in the Childcare program.  

 

Planning & Implementation 

An effective employee in this position will provide effective childcare within a designated 

program. In addition, the Childcare Assistant will assist with instruction for students involved in 

the program. 

 

Knowledge & Expertise 

Qualified employees in this position will possess the ability to maintain a safe and orderly 

environment. In addition, the Childcare Assistant must be able to account for multiple students at 

once.  

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability to 

identify problems, collect information and establish facts. In addition, an individual in this position 

will possess the ability to provide both logical and abstract solutions in standard and non-standard 

situations. An employee in this position will evidence this quality through mission-driven, 

research-based decision making. 
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Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience 

The Childcare Assistant must be at least 18 years of age and have successfully completed CPR 

and First Aid Training. In addition, the Childcare Assistant must meet any additional licensing 

standards as established by the Michigan Bureau of Community and Health Systems. It is the 

employee’s responsibility to understand and fulfill any license and training obligations specific to 

position and/or for equipment that will be operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee must be able to meet 

the following physical demands: 

 

• Occasionally lift and/or move objects weighing up to 25 pounds.  

• Stand and walk frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate to loud noise level. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job. 
 



CUSTODIAN 

 

Reports To: School Leader and/or Department Director 
Employed By: Partner Solutions  

FLSA Status: Non-Exempt 

 

Core Principles 

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions. 

 

Essential Duties 

An employee in this position is responsible for all assigned custodial duties, including the 

cleanliness, maintenance and safety of all assigned Academy buildings, equipment and grounds. 

Employees in this position will perform routine cleaning and minor repairs. The Custodian is 

responsible for creating and maintaining a cleaning schedule. In addition, the Custodian is 

responsible for all further duties as assigned.  

 

Qualifications 

Supervision 

Individuals in this position must be able to apply supervision assistance when applicable. At times, 

the Custodian may be responsible for assisting with the supervision of students.  

 

Planning & Implementation 

An effective employee in this position will possess the ability to provide reliable input in order to 

develop and maintain an efficient cleaning schedule for the Academy. In addition, the Custodian 

must be able to carry out the schedule routinely.  

 

Knowledge & Expertise 

Qualified employees in this position will possess knowledge of cleaning and maintenance of 

buildings, grounds and equipment. The Custodian must possess knowledge of cleaning tools, 

chemicals and procedures. The Custodian must also be able to operate cleaning equipment safely.  

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability to 

identify problems, collect information and establish facts. In addition, an individual in this position 

will possess the ability to provide both logical and abstract solutions in standard and non-standard 

situations.  

 

 

 



Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience 

The Custodian must complete hazardous materials training prior to beginning their assignment. It 

is the employee’s responsibility to understand and fulfill any license and training obligations 

specific to position and/or for equipment that will be operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee must be able to meet 

the following physical demands: 

 

• Occasionally lift and/or move objects weighing up to 75 pounds (when applicable, a back-belt 

should be worn when lifting heavy objects).  

• Stand or walk for the majority of a day. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate noise level. 

• Withstand exposure to cleaning chemicals on a routine basis. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job. 
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DEPARTMENT DIRECTOR 

 

Reports To: School Leader 

Employed By: Partner Solutions  

FLSA Status: Exempt 

Other Titles: Athletic Director, Child Care Director, Food Service Director, Summer School 

Program Director, Latchkey Site Director, Special Education Director, Special Education 

Supervisor, Special Education Coordinator, Director of Teacher Support Team (“TST”), 

Transportation Director, Health Coordinator, Information Technology (“IT”), Network 

Coordinator, Facilities Supervisor, Lead Custodian, Title I Compliance Coordinator, Admissions 

Director, Enrollment Director, Lead Paraprofessional, Leadership Team Member, School Start Up 

Project Manager, Dean of Administrative Services, Director of TST and Administrative Services, 

Dean of Students, Academic Coach, Director of School Learning, Behavior Intervention 

Specialist, Director of Compliance, Director of Student Development, Behavioral/Instructional 

Coach, Student Advocate, Dean of Teaching and Student Learning, Dean of Academic and Student 

Services, Director of Development & Marketing, Development/Special projects Coordinator, 

Director of Operations 

 

Core Principles 

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions. 

 

Essential Duties 

An employee in this position is responsible for establishing positive relationships with students, 

families and staff to develop a culture that fulfills the mission of the Academy. The Department 

Director may be responsible for the functions of their specific department. The Department 

Director may supervise department staff. The Department Director is responsible for maintenance 

of the department specific records. The Department Director is responsible for scheduling, 

reporting and communicating with parents, students and staff as it pertains to their department. In 

addition, the Department Director is responsible for any and all duties as assigned.  

 

Qualifications 

Supervision 

Individuals in this position must be able to apply effective supervision methods. The Department 

Director is responsible for assisting in the supervision of assigned staff. Supervisory 

responsibilities include assisting in the evaluation process, rewarding and disciplining employees, 

addressing complaints, delegating work related tasks and assisting in the interviewing, hiring and 

training of employees.  
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Planning & Implementation 

An effective employee in this position will possess the ability to provide leadership, initiative, 

support and assistance with all functions within the department. In addition, an individual in this 

position will be able to lead staff in the creation of schedules, record maintenance and all necessary 

reporting.  

 

Knowledge & Expertise 

Qualified employees in this position will possess knowledge of all department functions. The 

Department Director must be able to manage all aspects of the department. The Department 

Director must be comfortable working with business related documents, such as budgeting, 

compliance, student enrollment and all other necessary documentation. 

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability to 

identify problems, collect information and establish facts. In addition, an individual in this position 

will possess the ability to provide both logical and abstract solutions in standard and non-standard 

situations.  

 

Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience 

The Child Care Director must meet all applicable qualifications established by the Michigan 

Bureau of Community and Health Systems. 

 

The Transportation Director must meet all State of Michigan requirements for Bus Drivers. In 

addition, a Transportation Director must be at least 18 years of age, have less than six points on 

their driver’s license and possess a chauffeur license.  

 

The Special Education Director must possess a bachelor’s degree and meet all requirements for 

Special Education Supervisor approval from the Intermediate School District (“ISD”). To the 

extent this position is deemed to be an administrator of instructional programs (including the 

supervisor of certified teachers) and/or a chief business official, this position is required to meet 

the following: All administrators or other person whose primary responsibility is administering 

instructional programs or as a chief business official shall meet the certification and continuing 

education requirements as described in MCL 380.1246.  

 

The Food Service Director must be ServSafe certified or hold a Food Handler’s Certificate. 
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The Lead Paraprofessional must meet one of the following requirements: 

• Complete at least two years of study at an institution of higher education (equal to 60 semester 

hours), or 

• Obtain an associate’s degree (or higher), or 

• Meet a rigorous standard of quality and demonstrate, through a formal state or local academic 

assessment:  

o Knowledge of, and the ability to assist in, instructing reading, writing and mathematics; 

or 

o Knowledge of and the ability to assist in, instructing reading readiness, writing 

readiness and mathematics readiness, as appropriate. 

 

Any position that is deemed to be an administrator of instructional programs (including the 

supervisor of certified teachers) and/or a chief business official is required to meet the following: 

All administrators or other person whose primary responsibility is administering instructional 

programs or as a chief business official shall meet the certification and continuing education 

requirements as described in MCL 380.1246. It is the employee’s responsibility to understand and 

fulfill any license and training obligations specific to position and/or for equipment that will be 

operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee must be able to meet 

the following physical demands: 

 

• Occasionally lift and/or move objects weighing up to 25 pounds (75 pounds for a Facilities 

Supervisor).   

• Stand and walk frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate noise level. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job.  
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FOOD SERVICE EMPLOYEE 

 

Reports To: School Leader and/or Department Director 
Employed By: Partner Solutions  

FLSA Status: Non-Exempt  

 

Core Principles  

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions. 

 

Essential Duties 

Food Service Employees are responsible for all phases of food preparation. Food Service 

Employees must be able to maintain a safe, clean and orderly working environment. In addition, 

Food Service Employees are responsible for all other duties as assigned.  

 

Qualifications 

Supervision, Planning & Implementation 

The Food Service Employee must possess supervisory skills necessary for the supervision of 

students during the lunch period. An effective Food Service Employee will follow protocol set 

by the United States Department of Agriculture.  

 

Knowledge & Expertise 

Qualified employees in this position will possess knowledge of rules and regulations provided by 

the Food and Drug Administration for food preparation. The Food Service Employee must 

possess the ability to maintain a clean and orderly working environment. In addition, a Food 

Service Employee must possess food preparation knowledge.  

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability 

to identify problems, collect information and establish facts. In addition, an individual in this 

position will possess the ability to provide both logical and abstract solutions in standard and 

non-standard situations.  

 

Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  
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*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience 

It is the employee’s responsibility to understand and fulfill any license and training obligations 

specific to position and/or for equipment that will be operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee must be able to 

meet the following physical demands: 

 

• Occasionally lift and/or move objects weighing up to 50 pounds.  

• Stand, walk, reach, lift, push, pull, talk or hear frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate noise level. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job.  
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GUIDANCE COUNSELOR 

 

Reports To: School Leader and/or Department Director 
Employed By: Partner Solutions  

FLSA Status: Exempt 

Other Titles: Career Coordinator 

 

Core Principles 

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions.  

 

Essential Duties 

The successful Guidance Counselor provides support for students across a variety of areas, 

including behavior, career guidance and college preparation. The Guidance Counselor provides 

confidentiality for students and parents. In addition, the successful Guidance Counselor aligns 

student interests with post-secondary opportunities and will work to reinforce positive student 

behavior. The Guidance Counselor is responsible for all other duties as assigned. 

 

Qualifications 

Supervision 

Individuals in this position must be able to apply effective supervision methods. When necessary, 

the Guidance Counselor may be required to supervise students or facilitate meetings.   

 

Planning & Implementation 

An effective employee in this position will possess the ability to provide leadership, initiative, 

support and assistance with student related functions. The Guidance Counselor must possess 

exceptional planning and organization skills. The Guidance Counselor should implement 

programs that will expose students to opportunities beyond the classroom and after graduation.   

 

Knowledge & Expertise 

Qualified employees in this position will possess knowledge of all methods of communication, 

including email and phone, and actively respond to inquiries from resources within the community. 

The Guidance Counselor must also be able to manage a variety of documents while maintaining 

legality and confidentiality. In addition, the Guidance Counselor must possess the ability to 

implement programs that promote advanced learning. The Guidance Counselor should possess 

expertise in behavioral intervention and positive reinforcement techniques.  

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability to 

identify problems, collect information and establish facts. In addition, an individual in this position 
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will possess the ability to provide both logical and abstract solutions in standard and non-standard 

situations.  

 

Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience 

The Guidance Counselor must meet the certification requirements for school counselors 

established by the Michigan Department of Education. It is the employee’s responsibility to 

understand and fulfill any license and training obligations specific to position and/or for equipment 

that will be operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee must be able to meet 

the following physical demands: 

 

• Occasionally lift and/or move objects weighing up to 25 pounds.  

• Stand and walk frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate noise level. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job. 
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NON-CERTIFIED ADMINISTRATIVE STAFF 

 

Reports To: School Leader and/or Department Director and/or Office Manager  

Employed By: Partner Solutions  

FLSA Status: Non-Exempt 

Other Titles: Assistant Office Manager, Administrative Assistant, Technology Assistant, Student 

Services Coordinator, Administrative Intern, Secretary, Receptionist, Truancy Officer, Homeless 

Liaison, Short Watch, Supervisor of Information Management and Compliance Reporting, 

Coordinator of Compliance Data & Data Management, Academy Liaison Officer, Office Assistant 

 

Core Principles 

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions.  

 

Essential Duties 

Non-Certified Administrative Staff are responsible for assisting with all office operations. 

Employees in this position will be the face of the Academy and the main point of contact for all 

Academy visitors. Non-Certified Administrative Staff will be responsible for all communication 

with parents, assisting with reporting and documentation and all other duties as assigned.  

 

Qualifications 

Planning & Implementation 

An effective employee in this position will possess the ability to provide leadership, initiative, 

support and assistance with all administrative functions. In addition, this position is responsible 

for developing and maintaining schedules for students, staff and office personnel.  

 

Knowledge & Expertise 

Qualified employees in this position will possess knowledge of all methods of communication, 

including email and phone. An employee in this position must be able to assist in file maintenance, 

student medication tracking, answering phones and communicating with students, parents and 

staff. In addition, an employee in this position is responsible for directing and assisting individuals 

in the office, including students and parents.  

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability to 

identify problems, collect information and establish facts. In addition, an individual in this position 

will possess the ability to provide both logical and abstract solutions in standard and non-standard 

situations.  
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Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the code of conduct as outlined in the Employee Handbook. 

 

Education & Experience 

It is the employee’s responsibility to understand and fulfill any license and training obligations 

specific to position and/or for equipment that will be operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee must be able to meet 

the following physical demands: 

 

• Occasionally lift and/or move objects weighing up to 25 pounds.  

• Stand and walk frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate noise level. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job. 

 

 
 



PARAPROFESSIONAL 

 

Reports To: School Leader and/or Department Director  

Employed By: Partner Solutions  

FLSA Status: Non-Exempt 

Other Titles: Teacher Assistant, Special Education Assistant, TST Assistant, Title I 

Paraprofessional, English Learners Coordinator, Online Facilitator Paraprofessional, School 

Testing Coordinator, Paraprofessional Student Coach 

 

Core Principles  

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions.  

 

Essential Duties 

Paraprofessionals provide instructional assistance under the supervision of classroom Teacher(s) 

or other instructional leaders as assigned. Paraprofessionals assist in the preparation and delivery 

of unit plans and provide individual and small group instruction. High quality Paraprofessionals 

attend staff professional development and conscientiously apply the strategies and research studied 

there. Paraprofessionals actively work to understand and support student assessment, particularly 

for those students who require interventions. Paraprofessionals are responsible for maintaining 

logs and for understanding the scope of services provided according to grant funding regulations 

and guidelines (if applicable). In addition, the Paraprofessional is responsible for any and all 

further duties as assigned.  

 

Title I Paraprofessionals provide supplementary instructional assistance to students who have been 

identified to receive additional academic support under the Title I program.  This position should 

be viewed as vital to the school improvement plan implementation and student achievement and 

ensures that students who need the most help receive instruction support from qualified 

Paraprofessionals. Title I Paraprofessionals are responsible for completing semi-annual 

certifications or personnel activity reports as required. 

 

Qualifications 

Supervision 

Individuals in this position must be able to apply effective supervision methods. The 

Paraprofessional will be responsible for assisting with the supervision of students.  

 

Planning & Implementation 

An effective employee in this position will provide effective instructional assistance within a 

designated program. In addition, the Paraprofessional must be able to plan and implement a 



strategy, under the supervision of the assigned instructional leader, for improving student success 

based on each individual student’s needs.  

 

Knowledge & Expertise 

Qualified employees in this position will possess the ability to maintain a safe and orderly 

environment. In addition, the Paraprofessional must be able to account for multiple students at 

once. The Paraprofessional must have knowledge of classroom reinforcement, intervention, 

behavior reporting and the proper treatment of special needs students.  

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability to 

identify problems, collect information and establish facts. In addition, an individual in this position 

will possess the ability to provide both logical and abstract solutions in standard and non-standard 

situations.  

 

Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience  

The Paraprofessional must meet one of the following requirements: 

 

• Complete at least two years of study at an institution of higher education (equal to 60 semester 

hours); or 

• Obtain an associate's degree (or higher); or 

• Meet a rigorous standard of quality and demonstrate, through a formal state or local academic 

assessment: 

o Knowledge of, and the ability to assist in, instructing reading, writing and mathematics; 

or 

o Knowledge of and the ability to assist in, instructing reading readiness, writing 

readiness and mathematics readiness, as appropriate. 

 

It is the employee’s responsibility to understand and fulfill any license and training obligations 

specific to position and/or for equipment that will be operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee would ideally be able 

to meet the following physical demands: 

 

• Occasionally lift and/or move objects weighing up to 25 pounds.  



• Stand and walk frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Assist/lift students if necessary. 

• Withstand a moderate noise level. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job. 
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SCHOOL LEADER (with Superintendent Structure) 

 

Reports To: Superintendent    

Employed By: Partner Solutions  

FLSA Status: Exempt 

Other Titles: Principal  

 

Core Principles 

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions. 

 

Essential Duties 

The School Leader is responsible for communicating the mission and purpose of the Academy to 

all stakeholders. An employee in this position is responsible for establishing positive relationships 

with students, families and staff to develop a culture that fulfills the mission of the Academy. The 

School Leader will select, supervise, mentor and evaluate assigned Academy staff and determine 

required professional development. If also acting as the instructional leader, the School Leader 

will interpret data and implement instructional and procedural strategies that reflect high 

expectations for students and staff. The School Leader is responsible for daily operations at the 

Academy with regard to safety, compliance and living within the approved Academy budget. 

Ultimately, the School Leader will demonstrate innovative ways of responding to challenges that 

reflect a dedication and belief that all children can succeed. The School Leader is also responsible 

to report to the board, regarding the management and performance of the Academy. In addition, 

the School Leader is responsible for any and all duties as assigned. 

 

Qualifications 

Supervision 

Individuals in this position must be able to apply effective supervision methods. The School Leader 

is responsible for the supervision of all assigned employees, and ultimately the effectiveness of 

the Academy. Supervisory responsibilities include selecting staff, leading the staff evaluation 

process, developing and being faithful to procedures and plans that result in 100% compliance and 

positive stakeholder perception. 

 

Planning & Implementation 

An effective employee in this position will act as the Academy leader by planning, evaluating and 

recommending goals and objectives for all assigned staff. In addition, the School Leader must 

provide leadership in curriculum, instruction, administration, school improvement and 

professional development. An employee in this position is responsible for overseeing the 

development of all programs within the Academy and guarantees they are carried out with fidelity. 
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Knowledge & Expertise 

Qualified employees in this position will possess and continuously build knowledge of all aspects 

of school reform and improvement. The School Leader will actively seek to increase and apply 

their knowledge of curriculum development, training design, metrics for evaluation, analysis of 

student achievement data and research on effective pedagogy. The School Leader must be able to 

provide classroom observation and feedback regarding the execution of the curriculum. An 

employee in this position must be comfortable working with all business related documents 

including budget, compliance, student records and any other supplemental documents.  
 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability to 

identify problems, collect information and establish facts. In addition, an individual in this position 

will possess the ability to provide both logical and abstract solutions in standard and non-standard 

situations. An employee in this position will evidence this quality through mission-driven, 

research-based decision making. 
 

Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, Partner Solutions, the community and the Academy Board. An 

employee in this position must also be able and willing to work with staff and other administration 

to problem solve.  
 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 
 

Education &Experience  

To the extent this position is deemed to be an administrator of instructional programs (including 

the supervisor of certified teachers) and/or a chief business official, this position is required to 

meet one of the following:(1) if the individual held a school administrator position before January 

4, 2010, then evidence of maintaining continuing education is required; or (2) if the individual was 

hired as a school administrator after January 4, 2010, then either: (a) an Administrator Certificate 

is required; OR (b) enrollment in a Michigan Department of Education (“MDE”)-approved 

Principal Preparation Program within 6 months of employment (and completion within 3 years) is 

required.[Public Act 205 section 380.1246]. 

 

It is the employee’s responsibility to understand and fulfill any license and training obligations 

specific to position and/or for equipment that will be operated. 
 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee would ideally be able 

to meet the following physical demands: 
 

• Occasionally lift and/or move objects weighing up to 25 pounds.  

• Stand and walk frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate noise level. 
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Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job.  
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SPECIAL EDUCATION PERSONNEL 

 

Reports To: School Leader and/or Department Director 

Employed By: Partner Solutions, or contracted  

FLSA Status: Exempt 

Other Titles: School Social Worker, Occupational Therapist, Physical Therapist, Certified 

Occupational Therapist Assistant, School Psychologist, Speech-Language Therapist 

 

Core Principles 

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions.  

 

Essential Duties 

The successful Special Education Personnel employee provides support for students across a 

variety of areas, including behavior, rehabilitation, counseling and therapy. The Special Education 

Personnel employee provides confidentiality for students and parents. In addition, the successful 

Special Education Personnel employee will work as a consultant to parents, teachers and 

administration in regard to learning styles and behavior modification techniques. The Special 

Education Personnel employee will work to reinforce positive student behavior, counsel students 

as necessary and promote maximum student achievement, especially for disabled students. In 

addition, the Special Education Personnel employee is responsible for all other duties as assigned. 

 

Qualifications 

Supervision 

Individuals in this position must be able to apply effective supervision methods. When necessary, 

the Special Education Personnel employee may be required to supervise students or facilitate 

meetings.   

 

Planning & Implementation 

An effective employee in this position will possess the ability to provide leadership, initiative, 

support and assistance with student related functions. The Special Education Personnel employee 

must possess exceptional planning and organization skills, as well as a high level of confidentiality. 

The Special Education Personnel employee should assist in the planning and implementation of 

student development.    

 

Knowledge & Expertise  

Qualified employees in this position will possess knowledge of behavior modification techniques, 

rehabilitation, learning styles, behavior analysis, child development and data analysis. The Special 

Education Personnel employee must also be able to manage a variety of documents while 

maintaining legality and confidentiality. In addition, the Special Education Personnel employee 
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must possess the ability to implement programs that promote advanced learning and development 

at the individual level. The Special Education Personnel employee should possess expertise in 

behavioral intervention, rehabilitative programs and reinforcement techniques. In addition, the 

Special Education Personnel employee should have knowledge in the assigned areas of 

psychology, counseling, education, training, child development or therapy.  

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability to 

identify problems, collect information and establish facts. In addition, an individual in this position 

will possess the ability to provide both logical and abstract solutions in standard and non-standard 

situations.  

 

Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience 

• A School Social Worker must possess a master’s degree in social work. In addition, A School 

Social Worker must have a Limited Master Social Worker (“LMSW”) License or Master 

Social Worker (“MSW”) License. If in possession of a LMSW License, the School Social 

Worker must pass a comprehensive exam within six years to obtain a MSW License. If 

applicable, approval via the Office of Special Education Services may be required. Meet all 

requirements established by the Michigan Department of Education for School Social 

Workers. 

• A School Psychologist must possess a valid Michigan School Psychologist Certificate or a 

Preliminary School Psychologist Certificate. 

• An Occupational Therapist must possess a valid Michigan Occupational Therapist License. 

• A Physical Therapist must possess a Doctorate of Physical Therapy (“DPT”) degree. In 

addition, a Physical Therapist must successfully complete the national physical therapy 

licensure examination. Must possess valid Michigan Physical Therapist License. 

• A Speech-Language Pathologist must possess a master’s degree in speech-language pathology 

from an accredited institution. In addition, a Speech-Language Pathologist must possess a 

Certificate of Clinical Competency from the American Speech-Language-Hearing 

Association. Must possess a Speech Language Pathologist Therapist License. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee must be able to meet 

the following physical demands: 

 

• Occasionally lift and/or move objects or individuals weighing up to 75 pounds.  
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• Stand and walk frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate noise level. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job.  
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SUPERINTENDENT 

 

Reports To: Partner Solutions   

Employed By: Partner Solutions  

FLSA Status: Exempt 

Other Titles: Lead Administrator, Director, Executive Director 

 

Core Principles  

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions.  

 

Essential Duties 

The Executive Director is responsible for communicating the mission and purpose of the Academy 

to all stakeholders. The Executive Director establishes positive relationships with the Academy 

Board, families, staff and students to guide decision making in service of the vision and values the 

Academy has established in its Contract. The Executive Director will supervise and evaluate 

Academy leadership and provide opportunities for further development. The Executive Director is 

responsible for developing and managing a budget for approval by the Academy Board that 

maximizes services to students and achieves academic growth and Academy excellence. He or she 

will establish short and long term goals, devise strategies to achieve them and assign staff to 

oversee progress toward goals. If also acting as the instructional leader, the Executive Director 

will interpret data and implement instructional strategies that reflect high expectations for students 

and staff. In addition, the Executive Director is responsible for any and all further duties as 

assigned. Ultimately, the Executive Director will demonstrate innovative ways of responding to 

challenges that reflect a dedication and belief that all children can succeed. 

 

Qualifications 

Supervision 

Individuals in this position must be able to apply effective supervision methods. The Executive 

Director will be responsible for the supervision of all assigned employees and ultimately the 

effectiveness of the Academy. Supervisory responsibilities include selecting staff, leading the staff 

evaluation process and developing and being faithful to procedures and plans that result in 100% 

compliance and positive stakeholder perception.  

 

Planning & Implementation 

An effective employee in this position will act as the Academy leader by planning, evaluating and 

recommending goals and objectives for all assigned staff. In addition, the Executive Director must 

provide leadership in curriculum, instruction, administration, school improvement and 

professional development. An employee in this position is responsible for overseeing the 

development of all programs within the Academy and guarantees they are carried out with fidelity. 
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Knowledge & Expertise 

Qualified employees in this position will possess and continuously build knowledge of all aspects 

of school reform and improvement. The Executive Director will actively seek to increase and apply 

their knowledge of curriculum development, training design, metrics for evaluation, analysis of 

student achievement data and research on effective pedagogy. The Executive Director must be 

able to provide classroom observation and feedback regarding the execution of the curriculum. An 

employee in this position must be comfortable working with all business related documents, 

including budget, compliance, student records and any other supplemental documents.  

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability to 

identify problems, collect information and establish facts. In addition, an individual in this position 

will possess the ability to provide both logical and abstract solutions in standard and non-standard 

situations. An employee in this position will evidence this quality through mission-driven, 

research-based decision making.  

 

Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience  

All administrators or other person whose primary responsibility is administering instructional 

programs or as a chief business official shall meet the certification and continuing education 

requirements as described in MCL 380.1246.  

 

It is the employee’s responsibility to understand and fulfill any license and training obligations 

specific to position and/or for equipment that will be operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee must be able to meet 

the following physical demands: 

• Occasionally lift and/or move objects weighing up to 25 pounds.  

• Stand and walk frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate noise level. 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job.  

 



TEACHER 

 

Reports To: School Leader and/or Department Director  

Employed By: Partner Solutions 

FLSA Status: Exempt 

Other Titles: Resource Room Teacher, Special Education Teacher, Lead Teacher, Intervention 

Teacher, Online Facilitator Teacher, Substitute Teacher, MTSS Coordinator, Success Coach and 

all other subject or grade level teachers 

 

Core Principles 

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The 

employees understand and contribute to building a culture that is driven by a belief and a desire 

that every child deserves a high quality, safe and orderly school where students and families are 

held in the highest regard. In every location, every position supports one another, works 

collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an 

integral role in fulfilling the goals of education reform. All employees work in collegial 

environments that prize innovation and a solution oriented frame of mind to meet and exceed the 

goals of Partner Solutions.  

 

Essential Duties 

Teachers are members of a professional community, where they work collaboratively to promote 

high expectations and academic growth. Teachers are dedicated to the mission of the Academy by 

participating in professional development and applying it to their classrooms. Exceptional 

Teachers demonstrate a solution-oriented approach to challenges, are reflective and work to 

understand and use best practices to continuously improve instruction and increase student 

achievement. Teachers are responsible for implementing the Academy curriculum, participating 

in its revision, developing assessments and monitoring student progress and for maintaining 

positive home-Academy relationships. 

 

Special Education Teachers are responsible for promoting a positive learning environment for 

students with disabilities. Special Education Teachers must modify instructional techniques in 

order to enhance learning for all students. In addition, Special Education Teachers are responsible 

for collaboration, participation in professional development and continuous improvement of 

instructional practices. Special Education Teachers are responsible for tracking the progress of 

students with disabilities and communicating progress with parents.  

 

Qualifications 

Supervision 

Individuals in this position must be able to apply effective supervision methods. Teachers will be 

responsible for the supervision of students. Supervisory responsibilities include establishing 

respectful routines and procedures that maximize learning by establishing a safe and orderly 

environment and overseeing all classroom activities. Teachers may also participate as supervisors 

in Teacher led school improvement activities. 

 

Planning & Implementation 



An effective employee in this position will assist in the creation of an instructional plan based on 

student needs in coordination with the published education program. In addition, the Teacher must 

implement instructional strategies as expected and described by administration and leadership. The 

Teacher is responsible for researching and employing instructional methods and carrying out 

practices required for student success.  

 

Knowledge & Expertise 

Qualified employees in this position will possess knowledge of curriculum development and 

metrics for evaluation. The Teacher must be an expert in instructional implementation and be 

committed to a reflective, solutions-oriented approach to continuous school improvement. 

Excellent Teachers understand and expect to be exemplars of life-long learning. The Teacher must 

possess a high level of knowledge and expertise in their specific subject matter. The Teacher must 

execute a variety of instructional techniques.  

 

Reasoning Ability 

An employee in this position must be able to effectively draw conclusions based on their ability to 

identify problems, collect information and establish facts. Teachers possess the intellectual 

capacity and agency to affect student achievement and positive Academy change. In addition, the 

Teacher will possess the ability to provide both logical and abstract solutions in standard and non-

standard situations.  

 

Interpersonal Qualities 

A qualified employee in this position will possess outstanding oral and written communication 

skills. This employee must have the ability to provide effective responses to all inquiries from all 

parties, including students, parents, staff, Partner Solutions, the community and the Academy 

Board. An employee in this position must also be able and willing to work with staff and 

administration to problem solve.  

 

*All employees must successfully pass a criminal background check. 

*All employees must follow the policies as outlined in the Employee Handbook. 

 

Education & Experience  

• Except as otherwise provided by law, the Academy shall use certificated teachers according to 

state board rule. 

• The Physical Education Teacher must complete concussion training prior to beginning their 

assignment.  

• The Science Teacher must complete Hazardous Materials Training prior to beginning their 

assignment.  

 

It is the employee’s responsibility to understand and fulfill any license and training obligations 

specific to position and/or for equipment that will be operated. 

 

Physical Demands & Work Environment 

In order to successfully perform the essential duties of this job, the employee would ideally be able 

to meet the following physical demands: 

 



• Occasionally lift and/or move objects weighing up to 25 pounds.  

• Stand and walk frequently. 

• Withstand all demands presented by outside weather conditions at any time of the year.  

• Withstand a moderate noise level. 

• Assist/lift students, as necessary. 

 

Reasonable accommodations may be made to enable individuals with disabilities to perform the 

essential functions of the job. 
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From Pages 11-12 in Crossroads Charter Academy Board Policies 
 
APPLICATION AND ENROLLMENT OF STUDENTS 

Enrollment of students will be completed in accordance with the charter contract and 
applicable law.  The Academy reserves the right not to accept a student for enrollment and 
attendance if the student has previously been expelled or suspended from a previous school 
for any reason or if at any time before enrolling has been convicted of a felony as allowed by 
Michigan law. 

HOMELESS STUDENTS 

The Board and Academy are committed to identifying children and youth who meet the 
definition of “homeless” under federal law.  These children will be provided a free and 
appropriate education in the same manner as all other students of the Academy, with no 
distinction being made based on their homeless status.  No homeless student will be denied 
enrollment based on a lack of required enrollment information.  No Board policy, 
administrative guideline, or practice will be interpreted or applied in such a way as to inhibit 
the enrollment, attendance, or school success of homeless children. 

The Board will appoint a Liaison for Homeless Children who will perform the duties as 
required under the law.  Additionally, the Liaison will coordinate and collaborate with the 
State Coordinator for the Education of Homeless Children and Youth as well as with 
community and school personnel responsible for the provision of education and related 
services to homeless children and youths. 

 



ENROLLMENT	
The Academy shall comply with application and enrollment requirements pursuant to applicable Federal 
and State law and the terms and conditions of the charter contract. 

 
Public School Academies have Federal and State obligations to report certain data including the race and 
ethnicity of their student populations.  Academies cannot use the acquired data to discriminate against 
students.   
 
No applicant for admission shall, on the basis of, race, color, ethnicity, national origin, immigration 
status, sex, (including sexual orientation or gender identity or expression), pregnancy, mental or physical 
disability, age, religion, height, weight, marital or family status, military status, ancestry or genetic 
information, or any other basis that would be illegal for an existing public school be discriminated 
against. 

 
Academy enrollment must be open to all individuals who reside in Michigan.  Copies of phone and water 
bills or lease agreements may be requested to establish residency requirements.  The Academy’s 
requirements to establish residency must be applied in the same way to all students.  The Academy may 
not ask about a student’s citizenship or immigration status (or the status of their parents/guardians) in 
determining residency.  In addition, a homeless student (including an undocumented homeless student) 
cannot be denied enrollment because he/she cannot provide required documents to establish 
residency. 
 
A copy of a birth certificate or other reliable proof of identity must be provided.  If the person enrolling 
the student does not comply, local law enforcement agency will be contacted to investigate.  The 
Academy has the authority to determine the type of “other reliable proof” of student’s identity and age.  
“Other reliable proof” includes:  foreign birth certificate; religious, hospital, or physician’s certificate 
showing date of birth; baptismal record; adoption record; passport; affidavit from a parent; previously 
verified school records; or other documents permitted by law. The Academy will not deny enrollment 
because the parent or legal guardian did not provide a birth certificate or other reliable proof. 

 
The person enrolling the student must provide proof of parentage (birth certificate is sufficient), custody 
paperwork, legal guardianship or other legal paperwork indicating a right to enroll.  A copy of the person 
enrolling the child’s driver’s license will need to be made as well. 

 
Academy admissions may be limited to students within a particular age range/grade level or on any 
other basis that would be legal if used by a Michigan public school district.    The Academy may not 
prevent a student from enrolling because the student has a foreign birth certificate. 

 
No student may be denied participation in the application process due to lack of student records. 

 
The Board of Directors shall establish the enrollment calendar prior to each enrollment period, including 
the dates for the following: 
 

1. Re-enrollment period for current students 
2. Open enrollment for new applicants 
3. Legal notice in a local newspaper of general circulation that includes: 

• The process for requesting and submitting applications, 
• The beginning date and the ending date of the application period, 



• The date, time, and place the random selection drawing will be held, if needed 
Note: The Academy must forward a copy of the legal notice or advertisement to the authorizer. 

4. Lottery: random selection drawing 
 

The Board of Directors shall establish the maximum enrollment numbers prior to the date for the 
lottery, as stated on the enrollment calendar.  The Board of Directors shall also confirm the grades to be 
offered for that enrollment.  If the Board chooses to offer a different grade range for the next school 
year, a contract amendment and authorizer approval must first occur. 

 
If the Academy reserves the right not to accept an applicant for enrollment due to the applicant’s 
expulsion or suspension from a previous school for any reason, or conviction of a felony, under state 
law, then an administrative review of the applicant’s disciplinary record must occur prior to the 
Academy requesting the student’s CA-60.  The student’s enrollment will be contingent upon receiving 
and reviewing the student’s entire educational record, including all special education and disciplinary 
records, prior to granting enrollment in the Academy. 
 
Enrollment Preferences  
Due to enrollment space being limited, students must enroll each year. Preference will be given to  

• Siblings of currently enrolled students  
• Children of a person who is employed by the Academy  
• Children of a member of the Board of Director of the Academy 
• Siblings of students selected in the random selection process  

 
Re-enrollment 

1. The Academy shall notify parents/guardians of all enrolled students of the deadline for re-
enrollment.  The re-enrollment notice must also request that the parent/guardian indicate 
whether a sibling(s) seeks to enroll for the upcoming academic year.   
 

2. After collecting the parent/guardian responses, the Academy must determine the following: 
• The number of students who have re-enrolled per grade.  
• The number of siblings seeking admission for the upcoming academic year per grade. 
• The number of spaces remaining, per grade, after enrollment of current students and 

siblings.  
• If there is not enough space at a particular grade for all the siblings, then the Academy must 

develop a waiting list for siblings of re-enrolled students as determined by the random 
selection drawing.  

 
3. Any student who was enrolled in the immediately preceding academic year is guaranteed 

admission for the following year, as long as an enrollment form for that student (or other 
adequate substitute) was received prior to the re-enrollment deadline and that particular grade 
is offered by the Academy. 
 

4. An enrolled student who does not re-enroll by the specified date can only apply to the Academy 
during the application period of new students. 
 
 
 



Application Process 
1. The application period shall be a minimum of two weeks in duration, with evening and weekend 

times available.  Applications are accepted via fax, scanned e-mail, mail and personal delivery. 
2. The Academy accepts applications all year.  If openings occur during the academic year, students 

shall be enrolled.  If openings do not exist, applicant shall be placed on the official waiting list.  
The waiting list shall cease to exist at the beginning of the next application period. 

3. In the event there are openings in the class for which students have applied, students shall be 
admitted according to the official waiting list.  The position on the waiting list shall be 
determined at the lottery by random selection drawing.  If there is no waiting list, students shall 
be admitted on a first-come, first-served basis. 

4. After the students have been selected to fill the maximum number of spaces allowed by the 
Board, no more space will be deemed available.  In the event that space becomes available, 
students shall be admitted according to the official waiting list or if no waiting list, on a first-
come, first-served basis.  

 
Random Selection Drawing 

1. A random selection drawing will be conducted if the number of applications exceeds the 
number of available spaces.   The Academy shall: 
 
• Establish written procedures for conducting a random selection drawing. 
• Use a credible, neutral “third party” such as an ISD representative, CPA firm, or government 

official, to conduct the random selection drawing. 
• Establish the maximum number of spaces available per grade or grouping level. 
• Establish the date, time, place and person to conduct the random selection drawing. 
• Notify the authorizer of the both the application period and the date of the random 

selection drawing, if needed.  The authorizer may have a representative on-site to monitor 
the random selection drawing process. 

• Conduct the random selection drawing at a public meeting where parents, community 
members and the public may observe the process. 

• Use numbers, letters, or another system that guarantees fairness and does not give an 
advantage to any applicant. 

• Draw first the youngest grade for which a drawing is necessary.  
• Add siblings of students that have been selected to the appropriate grade.  If that grade is 

full, then the sibling(s) will be added to the bottom of the sibling part of the waiting list of 
that grade.  

 
2. The Academy shall notify applicants of the results from the random selection drawing.  Students 

shall appear on the official waiting list in the order they were selected in the random selection 
drawing.  The Academy will notify applicants not chosen in the random selection drawing that 
they were not selected and their name has been placed on the Academy’s official waiting list for 
openings that may occur during the academic year.  
 

Waiting List 
The position on the waiting list shall be determined by random selection drawing.  After the drawing, 
slots on the waiting list are considered on a first come, first served basis. Siblings of a currently enrolled 
student or children of a person who is employed by the Academy or who is on the Board of Directors of 
the Academy are given preference on the waitlist; however, this is not a guarantee that a seat will 



become available. Students who are on the waiting list as non-siblings and become a sibling, due to the 
acceptance and attendance of their brother/sister, will be given sibling status.   
 
Students on the waiting list will be contacted with any offer of admission to the Academy.  It is the 
parent/guardian’s responsibility to notify the school with any change of contact information. 
Any student who is offered a seat at the Academy and declines admittance, will need to reapply. 
The waiting list shall cease to exist at the beginning of the next application period.  Students on the 
waiting list at that time will need to reapply. 

 
Disciplinary Record Review Procedure 
When the student enrollment application indicates that the prospective student has been suspended or 
expelled from any previous school, the Academy must conduct a disciplinary review of the prospective 
student’s discipline record, before requesting the student’s CA-60, to determine his/her eligibility for 
enrollment.  The parent /guardian must provide a copy of the disciplinary record to the Academy or the 
parent /guardian must complete and sign a Request for Discipline which would allow the Academy to 
obtain a copy of the disciplinary record. 
 
The Academy administration will conduct an investigative review of the circumstances that led to the 
suspension.  Based on the findings, the Academy administration will contact the parents/guardians to 
discuss the prospective student’s eligibility for enrollment.  The Academy reserves the right to decline 
acceptance to a prospective student for enrollment and attendance if the student has been expelled or 
suspended from a previous school for any reason as allowed by Michigan law. 

 
The Academy may refuse to enroll an applicant if the any of the following are met: 
 

1. The applicant is or has been within the preceding two years suspended from another school. 
2. The applicant at any time before enrolling has been expelled from another school. 
3. The applicant at any time before enrolling has been convicted of a felony. 

 
If the Academy has counted the student for purposes of State Aid funding during this enrollment 
process, the Academy cannot refuse to enroll or refuse to continue to enroll the student for a reason 
stated above.  However, the Academy is not prohibited from expelling the student for disciplinary 
reasons. 
 
HOMELESS	STUDENTS	
It is the policy of the Academy to ensure that children who meet the Federal definition of “homeless” 
have equal access to the same free, appropriate public education as provided to other students. 
 
Definitions 
 
The term “homeless children and youth” (children and youth in transition) means  
• Children and youth who lack a fixed, regular and adequate nighttime residence, and includes 

children and youth 
ü Who are sharing the housing of other persons due to loss of housing, economic hardship, or 

similar reason;  
ü Who are living in motels, hotels, campgrounds or trailer parks due to lack of alternative 

adequate accommodation;  
ü Who are living in emergency or transitional shelters; or 



ü Who are abandoned in hospitals  
• Children and youth who have a primary nighttime residence that is a private or public place not 

designated for or ordinarily used as a regular sleeping accommodation for human beings. 
• Children and youth who are living in a car, park, public space, abandoned building, substandard 

housing, bus or train station, or similar setting. 
• Migratory children and youth who are living in a situation described above. 
• Preschool aged children living in a situation described above to the extent the Academy offers a 

public education to preschool children. 
• Unaccompanied youth who qualify as homeless because they are living in circumstances described 

above.  The term “unaccompanied youth” includes a youth not in the physical custody of a 
parent/guardian.  This includes: 
ü Runaways living in shelters, abandoned buildings, cars, on the streets, or in other inadequate 

housing;  
ü Children and youth denied housing by their families (referred to as “throwaway children and 

youth”); and  
ü School age unwed mothers living in homes for unwed mothers due to lack of other housing 

 
When determining whether or not a child or youth is homeless, the relative permanence of the living 
arrangements should be taken into consideration.  Determinations of homelessness should be made on 
a case-by-case basis.  Incarcerated children and youth are not considered homeless. 
 
Information about a youth’s living situation must be treated as a student education records and is 
subject to the protections of the Family Educational Rights and Privacy Act (FERPA) 
 
Homeless Liaison Responsibilities  
 
The Academy’s Homeless Liaison will: 
• Identify children and youth in transition at the Academy 
• Enroll the homeless student even if standard documents are missing, such as academy records, 

medical records, proof of residency 
• Assist, if necessary, in obtaining immunization or medical records 
• Contact the school last attended by the homeless student to obtain academic and other records 
• Provide homeless student with services comparable to those offered to non-homeless students such 

as: 
ü transportation 
ü educational services under Title I, for children with disabilities and limited English proficiency 

and other educational services for which student is eligible under state and local programs 
ü School nutrition program 
ü Gifted program 
ü Head Start, Even Start and other preschool programs and health care and mental services, as 

appropriate 
• Collaborate with MDE consortia and community agencies to provide services to homeless students 
• Resolve enrollment disputes, including 

ü Enroll student immediately until dispute settled 
ü Provide written explanation to parents/guardians of the Academy’s decision regarding student 

enrollment at a school other than the one requested, including right to appeal Academy 
decision 



ü Carry out dispute resolution process expeditiously 
• Refer homeless families and students to housing services and are authorized (after receiving 

training) to affirm whether youth meet the U.S. Department of Housing and Urban Development 
(HUD) definition of homeless to qualify them for HUD homeless assistance programs 

• Train Academy personnel such as administrators, counselors, social workers, teachers, attendance 
officers, registrars, federal programs staff, on the possible indicators of homelessness 

• Disseminate public notice of McKinney-Vento rights in locations frequented by parents, guardians 
and unaccompanied youths in manner and form understandable to parents, guardians and youths 

• Ensure that school personnel providing McKinney-Vento services receives professional development 
and support 

• Ensure unaccompanied homeless youth:  
• have opportunities to meet State academic achievement standards, including implementing 

procedures to remove barriers to credit accrual 
• Are informed of their status as independent students for financial aid and may obtain assistance 

to receive verification for the FAFSA 
• Collect and provide to the State Coordinator information to fulfill data collection 
• Collaborate with MDE Homeless Education for technical assistance and support at 

https://www.michigan.gov/mde/0,4615,7-140-81376_51051-252888--,00.html  
 
School Selection 
 
A student who qualifies as homeless has the right to attend one of two schools: the school of origin or 
the local attendance area school. “School of origin” is defined as the school that the child or youth 
attended when permanently housed or the school in which the child or youth was last enrolled, 
including preschool programs and feeder schools.  The “local attendance school” is defined as any public 
school that non-homeless students who live in the attendance area in which the child or youth is 
actually living are eligible to attend.  In selecting a school, children and youth in transition will remain at 
their schools of origin, unless that is against the parent or youth’s wishes.  The same applies if a child or 
youth loses his or her housing between academic years.  The school placement determination should be 
based on the individual student.  Factors which the Academy should consider include: 

• The age of the child or youth; 
• The distance of a commute and the impact it may have on the student’s education; 
• Personal safety issues; 
• A student’s need for special instruction (e.g., special education and related services); 
• The length of anticipated stay in a temporary shelter or other temporary location; and 
• The time remaining in the school year. 

 
Dispute Resolution Procedure  
 
If a dispute arises over the school selection process or enrollment, the child or youth in transition will be 
admitted immediately to the Academy in which enrollment is sought, pending final resolution of the 
dispute. 
 
The homeless liaison will ensure that the student is enrolled in the requested Academy and receiving 
other services to which he or she is entitled and will resolve the dispute as expeditiously as possible. The 
parent or unaccompanied youth will be given every opportunity to participate meaningfully in the 
resolution of the dispute. The homeless liaison will keep records of all disputes in order to determine 



whether particular issues or schools are delaying or denying the enrollment of children and youth in 
transition repeatedly. 

 
The student will also have the rights of a student in transition to all appropriate educational services and 
transportation while the dispute is pending. The Academy where the dispute arises will provide the 
parent or unaccompanied youth with a written explanation of its decision within five (5) school days and 
the right to appeal and will refer the parent or youth to the homeless liaison immediately.    

If the parent or student wishes to appeal the decision, the parent or youth must notify the Academy’s 
Homeless Liaison in person, by phone, email or in writing within two (2) school days of the receipt of the 
decision. The Academy’s Homeless Liaison will immediately share the written dispute documents with 
the Homeless Coordinator at the Academy’s ISD. The ISD Homeless Coordinator will review the dispute 
documents and make a written recommendation to the Academy Liaison regarding the resolution of the 
compliant, in the best interests of the student’s education.  

For any dispute which cannot be resolved by the Liaison or the ISD Homeless Coordinator, the appeal 
will be reported to the State Coordinator for the Education of Homeless Children and Youth at the 
Michigan Department of Education. Appeals made to the State Coordinator must be in writing and 
signed by the parent or youth.  The Academy’s Homeless Liaison or the MV Grant coordinator may assist 
the parent or youth in preparing the written documents.  According to State guidelines, the State 
Coordinator has an additional five (5) school days from the time of notification to forward the 
information to three regional McKinney –Vento staff. These regional staff will review all documentation 
in the case and use the MDE Dispute Review Form to submit a summary, concerns and 
recommendations to the State Coordinator within five (5) school days. Within two (2) school days after 
receiving the regional reviews, the State Coordinator will render a decision and notify the all interested 
parties in writing.  

Individuals not satisfied with the State Coordinator’s proposed resolution can appeal such decision to 
the OES (Office of Educational Supports) Special Population Manager. Within five (5) school days after 
receiving the regional reviews, the Special Populations Manager will render a final decision and notify 
the all interested parties in writing.  

The final decision in such disputes rests with the MDE Office of Educational Supports.  

There are no federal level appeals for McKinney-Vento disputes through the US Department of 
Education.  
 
Enrollment  
 
Unaccompanied youths may enroll themselves or be enrolled by a parent, non-parent caretaker, older 
sibling or the Liaison.  Enrollment may not be denied or delayed due to lack of any document normally 
required for enrollment, including: 
 

• Proof of residency 
• Transcripts/school records 



• Immunizations or immunization/health/physical records 
• Proof of guardianship 
• Birth certificate 
• Unpaid school fees 
• Lack of uniforms or clothing that conforms to dress code 
• Any factor related to the student’s living situation 
 

The Academy will coordinate transfer of school records with other schools and contact the student’s 
pervious school to obtain records.  Initial placement of a student whose records are not immediately 
available will be made based on the student’s age and information gathered from the student, parent, 
and previous schools or teachers.  If no immunization records are available, the Academy office will refer 
the student to the Liaison to assist with obtaining these records from state registries and/or community-
based clinics. 
 
Transportation  
 
The Academy must provide homeless students with transportation to and from their school of origin, at 
the parent/guardian’s request (or in the case of an unaccompanied youth, the liaison’s request) 
according to the following requirements, as applicable: 
 
• If the homeless student continues to live in the district where the Academy is located, the Academy 

must provide or arrange for the homeless student’s transportation to or from the Academy. 
• If the student continues to attend the Academy (the school of origin) but begins living in another 

school district, the Academy and the school district in which the homeless student is living must 
agree upon a method to apportion the responsibility and cost for providing transportation to and 
from the school of origin.  If the schools cannot agree upon a method, the responsibility and costs 
for transportation are shared equally. 
 

A school is required to provide transportation to homeless students even when it does not provide 
transportation to non-homeless students.   
 
Title IA funds can be used to pay for transportation costs associated with transporting student and 
unaccompanied youth to and from their school of origin. 
 
Absences 
 
The Academy will excuse any tardiness or absence related to a homeless student’s living situation when 
applying any school policy regarding tardiness or absences.  
 
Services   
 
Children and youth in transition will be provided services comparable to services offered to other 
students in the Academy.  All educational services for which the student meets eligibility criteria, 
including special education, TST support and related services will be provided. 

 
If an enrolled student has an Individualized Education Program (IEP) it will be implemented immediately.  
Any necessary IEP meetings or re-evaluations will then be conducted expeditiously.  If complete records 



are not available, IEP teams must use good judgment in choosing the best course of action, balancing 
procedural requirements and the provision of services.  In all cases, the goal will be to avoid any 
disruption in appropriate services. 

 
Free & Reduced Lunch Application  
 
All children and youth in transition are eligible for additional support with education-related expenses, 
including uniforms and field trips.  Families in transition should complete the Free & Reduced Lunch 
Application to begin this process.  Although lunch service may not available at the Academy, eligibility 
does qualify students for the above supports.   
 
Title I, Part A 

 
Children and youth in transition are automatically eligible for Title I, Part A services, in both targeted and 
school wide programs.   

 
Schools must reserve (required set-aside) Title IA funds to provide instructional and related services to 
homeless students. Set-aside funds will be used to provide education-related support services to 
children and youth in transition, both in school and outside of school, and to remove barriers that 
prevent regular attendance.  

 
Schools have the option to reserve Title IA funds to provide additional services to homeless students 
that may not be provided to all Title IA students.  These must be educationally related services such as: 

• Items of clothing, if necessary to meet a school’s dress or uniform requirement 
• Clothing and shoes necessary to participate in physical education classes 
• Student fees that are necessary to participate in the general education program 
• Personal school supplies such as backpacks, notebooks, etc. 
• Birth certificates necessary to enroll in school 
• Food- if needed to continue participation in Title I afterschool or summer programs and if the 

food is not available through other sources within the community (i.e., food banks or pantries) 
 
Schools also have the option to use Title IA funds to pay up to 100% of the Homeless Liaison even if the 
Homeless Liaison has no other Title I duties since all homeless students are categorically Title IA 
students.  This salary will count toward the 10% administrative cap under Title IA. 
 
The Academy’s Title I plan will be coordinated with McKinney-Vento services, through collaboration 
between the Title I director and the local liaison. The plan must describe services that will be provided to 
support the enrollment, attendance and success of homeless students, including services provided with 
the Title I homeless required set aside.  The plan must demonstrate how the Academy will close the 
achievement gap between students meeting and not meeting state academic standards.  Children and 
youth in transition will be assessed, reported on, and included in accountability systems, as required by 
federal law and the U.S. Department of Education Regulations and Policy Guidance. 
 
Additional Resources 
 
• National Center for Homeless Education- http://center.serve.org/nche/  
• National Association for the Education of Homeless Children and Youth- http://naehcy.org 



• MDE Education of Homeless Children and Youth- http://www.michigan.gov/mde/0,1607,7-140-
6530_30334_40067---,00.html 

 
FOSTER	CHILDREN	–	TRANSPORTATION		
If it is determined by the Michigan Department of Health and Human Services (MDHSS) that the foster 
child should remain in the school of origin and the student is placed outside of the LEA: 

1. For students who are Title IV –E eligible, the MDHSS will pay the entire “additional cost” for 
transportation when it is determined the child will remain in their school of origin.  

2. For students who are not Title IV –E eligible, the MDHHS will split the “additional cost” for 
transportation to the school of origin with the Academy at a rate of 50%-50%. 

When transportation is required to start prior to the Title IV-E eligibility determination, both parties 
should complete the MDHHS Transportation Plan Agreement (located in Forms).  It is the foster care 
worker’s responsibility to notify the Academy once the Title IV-E eligibility determination has been 
completed so that payments can be processed.  
 
For students placed in foster care but remain within the school of origin school district, “additional 
costs” for transporting the student will not be reimbursed by MDHHS. 
 
Academies may use Title I, Part A funds to cover the “additional cost” of transporting ineligible Title IV-E 
students to their school of origin. 
 
The MDHHS Education POC (Point of Contact) is responsible for assisting education staff locate the right 
caseworker within MDHHS. It is ultimately the assigned case worker’s responsibility to complete all tasks 
regarding school placement and transportation. 
 
Best interest determinations and school transportation arrangements will be coordinated by the school 
Foster Care Liaison.  
 
Foster care and education staff work to serve the best interest of the students, regarding school 
placement. However, when the school is selected by MDHHS or a child placement agency, the school 
must enroll that student immediately, or within five (5) business days.  
 



SCHEDULE 7-6 
 

SCHOOL CALENDAR AND SCHOOL DAY SCHEDULE 
 
 
 
 

	
  



 

2022-23 School Year Calendar 

August 22-23 K – 12th Professional Development  (Aug. 22 All Staff in the morning) 

August 23 Open House 

 

 1st SEMESTER 180 Student Days 
AUGUST    8 Student Days 

24 STUDENTS 1st Day of School K-12  
SEPTEMBER  20 Student Days 

2 NO SCHOOL—LABOR DAY WEEKEND  
5 NO SCHOOL – LABOR DAY WEEKEND  

OCTOBER  21 Student Days 
21 FULL DAY—Teacher Prof. Dev. Day (6 Hr.) No Students  
28                                                                                          Elem. 1st Quarter Ends  

NOVEMBER  18 Student Days 
15 SAFETY DAY – NO SCHOOL   

23-25 NO SCHOOL--THANKSGIVING HOLIDAY  (Wednesday-Friday)  
DECEMBER  14 Student Days 

21-30 NO SCHOOL—WINTER BREAK  (December 20-January 1)                                                                            
JANUARY  20 Student Days 

2, 3 NO SCHOOL—WINTER BREAK CONTINUES  
4 SCHOOL RESUMES January 4                         
13                                                                               1ST SEMESTER ENDS  
16 FULL DAY – Teacher Prof. Dev. Day (6 Hr.) No Students   

FEBRUARY  19 Student Days 
17 FULL DAY---Teacher Prof. Dev. Day (6 Hr.) No Students  
20 NO SCHOOL – PRESIDENTS’ DAY  

MARCH  18 Student Days 
24                                                                                         Elem. 3rd Quarter Ends  

27-31 NO SCHOOL—SPRING BREAK   
APRIL  19 Student Days 

7 NO SCHOOL – GOOD FRIDAY                                                  
MAY  22 Student Days 

5 FULL DAY – Teacher Prof. Dev. Day (6 Hr.) No Students  
21 GRADUATION—Class of 2023  
29 NO SCHOOL—MEMORIAL DAY  

JUNE  1 Student Day 
1 LAST DAY OF SCHOOL  
2 FULL DAY TEACHER PROFESSIONAL DEVELOPMENT  
   
   

TEACHERS: You will be required to attend all professional development days scheduled; including Bi-Monthly K-12 PLC Meetings, Staff meetings, etc. 
Student Days:  180 Full Days 



Bell Schedule 
 
Elementary: 
8:00am–3:00pm 
Lunch: 11:10am-12:20pm (in shifts) 
 
Middle/High: 
8:00am–3:00pm 
Lunch: 11:15am–12:50pm (in shifts) 



SCHEDULE 7-7 
 

AGE/GRADE RANGE OF PUPILS ENROLLED 
 
 
 

	
  



AGE OR GRADE RANGE FOR PUPILS TO BE ENROLLED 
 

The Academy will enroll students in kindergarten through twelfth grade that are age appropriate.  



SCHEDULE 7-8 
 

ADDRESS AND DESCRIPTION OF PROPOSED PHYSICAL PLANT; LEASE 
OR DEED FOR PROPOSED SITE; OCCUPANCY CERTIFICATE 

 
 

	
  



CROSSROADS CHARTER ACADEMY 
“Home of the Cougars” 

    Pam Duffy, Superintendent, ext. 231	
   	
   	
   	
   	
  	
  	
  	
   	
   	
   	
   Trudi Green, Director of Finance, ext. 358  
    Debbie Bennett, Administrative Assistant, ext. 273      Deb Kanouse, Administrative Assistant, ext. 359 

CENTRAL BUSINESS OFFICE 
215 N. State Street, Big Rapids, MI  49307 

Phone:  231-796-9041    Fax:  231-527-1468   Website:  www.ccabr.org 
   ************************************************************************************************************************************************************************************** 
	
  

	
  

	
  

	
  	
  	
  	
  CROSSROADS	
  CHARTER	
  ACADEMY	
  ADDRESS	
  AND	
  PHYSICAL	
  BUILDING	
  DESCRIPTION:	
  

	
  	
  	
  	
  Buildings	
  are	
  across	
  the	
  street	
  from	
  each	
  other	
  at	
  	
  the	
  corner	
  intersection	
  of	
  State	
  and	
  Spruce	
  Streets.	
  

ELEMENTARY	
  Building:	
  
215	
  N.	
  State	
  Street	
  
Big	
  Rapids,	
  MI	
  	
  49307	
  

Three	
  story	
  brick	
  and	
  mortar	
  building	
  with	
  multiple	
  purpose	
  areas:	
  	
  classrooms,	
  cafetorium,	
  gymnasium,	
  auditorium,	
  offices,	
  
boiler	
  room,	
  etc.	
  
	
  
MS/HS	
  Building:	
  
215	
  W.	
  Spruce	
  Street	
  
Big	
  Rapids,	
  MI	
  	
  49307	
  	
  
	
  
Two	
  story	
  steel	
  frame	
  and	
  steel	
  siding	
  building	
  with	
  multiple	
  purpose	
  areas:	
  	
  classrooms,	
  cafeteria,	
  Kitchen,	
  gymnasium,	
  
offices,	
  mechanical	
  facilities,	
  etc.	
  

	
  

	
  







WARRANTY DEED

of the
KNOW ALL MEN BY" THESE PRESENTS: That BIG RAPIDS PUBLIC SCHOOLS as Successo~f Big Rapids
Trustees and their Successors in office of Union School District No. 1 of the City and Township

whose address is 21034 15 Mile Road, Big Rapids, M149307

Convey(s) and Warrant(s) CROSSROADS CHARTER ACADEMY, a Mic higan non-profit Cor poration
with offices located at 215 N. State Street, Big Rapids, MI 49307

whose address is 215 N. State Street, Big Raplds, MI 49307

the following described premises situated in the City of Big Rapids County o .f~COSTA and State of Michigan,
to-~,it: ~

Block 63 of Warren an~ Bronson’s Subdivision of South ~ of Southeast ~
of Section I0, Township 15 North, Range I0 West, City of Big Rapids,
Meconta County, Michigan.
Grantee specifically accepts and acknowledges receipt of this conveyance subject to a building inspection
report.
Grantee further covenants that th? building loca~ed upon th~ above promises shall bear the name "Charter"
and/or "Academy" in perpetuity.

IF THE LAND BEING CONVEYED IS UNPLACED, the following is deemed to be included: "The Grantor grants
to th~ Grantee the right to mak~ all (all) division(s) under Section 108 of the Land Division Act, Act No. 288 
the Publie Acts of196Z Also, this property mey be located within the vicinity of farmland ar afarm °perati°n"
Generally accepted agricultural and management practices which may generate noise, dust, odors, and other
associated conditions may be used and are protected by the Michigan Right to Farm Act."

"subject to and including any rights, reservations, restrictions, easements and rights of way of record or observable
by visual inspection.

for the full consideration of EXEMPT from all taxation pursuant to MCL 380.513 (II).

Dated thls [~’l-" dey of q--LI/V’P-:---- ,1998 ~

STATE OF MICHIGAN
COUNTY OF lVlECOSTA

The /aregoing instrument was acknowledged before me this
Rapids Public Schools by John L. Cook, Superintendent

My Commi.sMg-.n Expires:

Signed and Sealed:

NOTARY PUBLIC, Meeosta County, Michigan.

Drafted Without Opinion
B_y: Shawn Downey, Attorney at Law .
119 S. Michigan, BiK Rapids~ Mi 49307

When Recorded Return To:
Grantees



The Grantor BIG RAPIDS PUBLIC sCHOOLS ~ Su~c~so~ of ~ "/~ustccs ~md ~cR ~c~o~ ~ o~ of U~

w~o~ ~s ~s 21~ 15 Mile Ro~, Big ~i~, ~ 49307

B]~ ~ of W~ ~ B~soa’s Seb~sI6n of ~a~ I~ of ~u~ U4 of ~ ~0.
To~p 15 No~, ~ge 10 W~t, CiV of Big ~ids, M~s~ Cowry, ~g~

~sed by MCL 207.50], ~ ~,

Da~ ~s ~y of ,19~8.

By

STATE OF MICHIGAN

COUI~D/OF
day of __

Whe~ Recorded ~,t~,~ To:



pursu~ legaI action in Mecosta County Circuit Court or other cour[ with
jurisdiction over. such matters to enforce this Covenant aud further agrees to
pay all of Purchaser’s costs and fees, including attorney fees, associated with
such legal action.

XIII. Amendments. This Agreement may be amended or modified only by a document
fix writing executed by eack of the parties named above.

XIV. Successors an~. This Agzeement shall bind and benefit the parties hereto
and their respective successors and assigns.

XV. Governin~ Law. This Agreement shall be construed in accordance with and
governed by the laws of the State of Michigan.

XVI. Effective Date. This Agreement shall become effective as of the date upon which
the last of me parties listed below shall have sigfied this Agreement.

WITNESSES SEI~LER: BOARD OF EDUCATION OF
BIG RAPIDS PUBLIC SCHOOLS

By:.

Its: Prdsident

(p~:inted name)

(printed name)

By:.

Its: Secretary

Dated: , 1998

WITNESSES PURCHASER: CROSSROADS CHARTER
ACADEMY

By:

(printed name)

(printed name)
s:\us erskhss\cji~0022-01\ff32698 

Its: President

Dated: ., 1998

By:

Dated:

I~: Secretary

,1998

3



Mecosta County Abstract and Title
119 SO UTH MICItlGAN A VENUE, P.O. BOX 1015-A

BIG RAPIDS, M1 49307

Phone (616) 796-3523/Fax (616) 79d-7600

er Academy
215 N~N. Stat~ Street
Big Rapids, M149307

Re File No.: 908-98 "

Enclosed is your final policy of Owner’s Title Insurance regarding the captioned file and
property. If you have any questions concerning the policy, please feel free to call us at
the above provided phone number.

May 4, 1999

Thank you for using our services, and please call on us again if we may be of further
assistance.

MECOSTA COUNTY ABSTRACT AND TITLE COMPANY



ALTA Owr~er’s Policy
(10-17-92)

MECOSTA COUN "~ *~ "~ ~ ~’ ~ "’ c.
Policy No. OP 5 0 4 7 ~ ~ 3

119 S. MICHIG~ AVENUE ~
P. O. BOX 1015-A ’

BIG R~IDS, MICHIGAN 49307 ~
..... ~: (616) ~9~52~ .............. ~ssu~:t> ~’

SUBJECT TO THE EXCLUSIONS FROM COVERAGE, THE EXCEPTIONS FROM COVERAGE CONTAINED IN
SCHEDULE B AND THE CONDITIONS AND STIPULATIONS, FIRST AMERICAN TITLE INSURANCE COMPANY, a
California corporation, herein called the Company, insures, as of Date of P~licy shown in Schedule A, against less or
damage, not exceeding the Amount of Insurance stated in Schedule A, sustained or incurred by the insured by
reasoR of:

1. Title to the estate or interest described in Schedule A being vested other than as stated therein;
2. Any defect in or lien or encumbrance on the title; ,~,
3. Unmarketability of the title;
4. Lack of a right of access to a~d from the land.

The Company will also pay the costs, attorneys’ fbes and expenses incurred in defense of the title, as insured, but only to
the extent provided in the Oonditions and St~ulations.



ALTA OWNEr’S POLICY
File No.: 908-98

SCHEDULE A

Amount of Insurance

$ 380 000.00

Date of Poliey

June 13, 1998 @Sam

Policy Number

OP 5047893

1. NAME OF~SURED:

CROSSROADS CHART]~ ACADEMY, a Michigan non-profit Corporation, its successors and/or assigns as
defined in Paragraph l(a) of the Conditions and Stipulations of this policy.

2. The estate or interest in the land which is =overed by this policy is:

FEE SIMPLE

S. ’rifle to the estate or interest Jn the land is vested in:

CROSSROADS CHARTER ACADEMY, a Michigan non-profit Corporation

4. The land referred to in tiffs pol~ey is described as follows:

BLOCK 63 OF W~ AND BRONSON’S SUBDMSION OF SOUTH ~ OF SOUTHEAST ¼ OF
SECTION 10, TOWNSI-I~ 15 NORTH, RANGE 10 WEST, CITY OE BIG RAPIDS, MECOSTA
COUNTY, MICHIGAN.

Schedule A consists of-l- pages

44-112

MECOSTA COUNTY ABSTRACT & TITLE COMPANY
119 S. Michigan Ave., P. O. Box 1015A
Big Rapids, M149307
(616) 796-3523



ALTA FOLICY

File No.: POLICY NO.
908-98 OP 5047893

SCHEDULE B

This policy does not insure against loss or damage (and the Company will not pay costs, attorneys’ fees or expenses)
which arise by reason of:

1. Rights or claims of parties in possession ~o_t s~own of record.

2. Eneroaehments. ovetiaps~ boundary line disputes, shortages in area, and any other rnatt~ whleh would be disclosed by an aeeurats survey
and inspection of the premises.

Easements or claims of essemegts not shown by the public records and existing water, mineral, nil and explpmt~on rights.

Any lien, or right to a lien, fo~" serviera, labo~’, or mstariai imposed by law and not shown by the public records.

Restrictions upon the use of the premises not appearing in the chain of dtla.

The dower or homestead fights, if any, of the wife of arty individual insured or of any individual shown herein to be par~ in interest.

Taxes which b~anme a lien pursuant to Public Act 143 of 1995 and any other taxes and/or assessments which become a lien or become
due and payable subsequent to the date of this policy.

5.

6.

7.

8.. Any and all oil, gas and mineral fights and reservations of every kind and nature whether recorded or
unrecorded and all rights pertinent thereto.

Rights of the public and of any governmental unit in any part thereof taken, used or deeded for street, road and
highway purposes.

Right of Ways to Consumers Power Company recorded at Liber 396 P~ge 699, Me.costa Courtly Records; and
recorded at Liber 400 Page 1038, Mecosta County Records; and Affidavit to Abandon recorded at Liber 426
Page 384, Mecosta County Records.

11. City water/sewer/sanltation account.

12. Notice of Personal Guarantee between Crossroads Charter Academy, a Michigan non-profit Corporation and
Robert Tiel and Mary Tiel, husband and wife, dated June 1, 1998 and recorded Jane t2, 1998 at Liber 594,
Page 966, Meeosta County Records.

13. Mortgage dated June 1, 1998 in the original principal amount of $450,000.00, executed by Crossroads Charter
Academy to Chemical ]3auk Central, a Michigan Banking Corporation, and recorded June 12, 1998 in Liber
594, Page 967, Mecosta County Records.

NOTE: This commitment and any policy issued pursuant hereto deletes any covenant, condition or restriction indicating a
preference, limitation or discrimination based on race, color, religion, sex, haadleap, familial status, or national origin to
the extent aneh covenants, condition or restrletlon violate 42 USC 3604(e).

Scbedula B consists of -1_..:.- pages

44-t40





A Beacon Affiliate

PROMISSORY NOTE

For value received the undersigned, CROSSROADS ACADEMY (the Borrower)

promises to pay to (the Lender) JCR & ASSOCIATES, Rochester Hills, in the State 

Michigan, the sum of Fifty T, housand Dollars ($50,000) which represents the principal

amount of the loan of Fifty Thousand Dollars ($50,000). The Borrower will repay the

principai loan amount plus interest at the rate of nine percent (9%) before or on June

30, 1999. The interest will be calculated from Au.~ust 1__, 1998 through the date of

repayment.

Effective Date of Note:
Lending amount:
Annual Rate of Interest:
Due Date:

~’ 1__, 1998
$50,000
9%
On or Before June 30, 1999

PAYMENT GUARANTEED BY:

CROSSROADS ACADEMY

Greg ~’idetich, Treasurer
Board of Directors

Witnesses:

Date:

Date:

Comorate Headc/uarters: 1550 E. Auburn Road ̄  Rochester Hills, MI 48307 ̄  248.299.8720 ̄  Fax 248,299,8722



SANITARY" SEWER EASEMENT

THIS AGREEMENT made this . .=’~ ~ day of ..

by and between

Big’ Eap~ds Public Schools
207 lqaple Street:
Big ~ap~ds, Michigan 49307

Party(|es} of the First Part, Grantor, a~d the City of Big Rapids, Michigan, Party of t~e
.Second Fart, Grantee,

¯ WITNESSETH, that for and in consideration of the sum of ONE DOLLAR and 00/100
($1.00} and any add[tlonal consideration noted below, the Party(ies} of the First Part
do hereby convey and grant to ~he Party of the Second Part, its successors and assigns
forever~ the easement and rlgt~t from time to time hereafter to construct and install, use,
malntain, replace, increase or decrease the size of, and remo.ve, a sanitary sewer line. The ̄
easement durTng the period of construction is described a~ follows:
The eenterllne of said easement corn ~t a pt 2"3ft ~- N of SW cor’Lot 2, BI~ Ii,
Sanford and Rust’s Addition, Assessor’s Plat ~o. i’, on the WL of said lot, th
ELY T2 Pt -+ to a Manhole, ~h NEIy 457 ft +- te another manhole , th NEIy 70 f¢

~ to apt on the EL of Lot 14, Blk ii Sanford and Rus~’s" Addition, Assessor’s

¯ ~lat No. I, 16 ft -+ S of I~E cot LOt 14. The 4aSement ~s to be 40 ft wide, 20 f~
on either side of eenterlln~. Said easemen~ is tb he located on property as
described in Assessment R~II No. 15-226-001 & 002. . . .¯ Atter construction s completecl, me permanent-e.asement ~ .oescri~eu as follows:

Said easement to be 20 ft. wide, lO’.f~ on either si~e of eenterllne as
descrlb .ed above.

The grant of ~ssemeat also includes the right of ingress and egress for.ell purposes
|nc|der~t to such easement; it be|no expressly ur~derstood ~hat no. build|no or other structures
w|ll be placed over such line without the writ-ten cons.ent, of the Grantee and the non-use
or a limited use of this easement by Grantee shall not preve.nt Grantee from later n~aking
use of the easement to the full extent herein authorized. The Grantee specifically agrees
to leave the site in as good condition as it is found¯ Grantee further agrees to return
the area as near as poss|ble to the condit|on in which it is f~und upon any nece.ssary
repa|r or removal and the Grantee further agrees to pay for any damages it does tO Grantors’
property, corps, trees, buildings or fences in its exercise of its rights herein, and except
for catchbasins and necessary manholes, to bury a~d malntairualLsanit~-sewar lines to
a depth as not to |nterfere with the cult~vat|on of the land¯



It |s expressly’understood that the easemen.ts and rights herein granted may be assigned
by Grantee to its successor in interest. It is also understobd that this Agreement constitutes
the entire terms and conditions of the party hereto.

IN WITNESSWHEREOF, the Grantors have hermmto sat their hands and seals this
date aforementioned.

.Signed, Sealed and Delivered in .the I~resence_~/ "

STATE OF MICHIGAN

COUNTY OF/~

In and for sa~d County.: appeared

to me known to be the same person{s} clesar~bed.in, and who have executed the within.
.instrument, and whq have acknowledged the same t~ be their free act and deed.

Notary’Public, .~dJ-~" County,
Michigan ’

Commission =pire :

My C~,.~m.:~z:Jz; ~..xp,r .~’. Eel. 3, 1981





,

.,./.



SANITARY S~WER EASEMENT

THIS AGREEMENT made this 25tb
and between

Bi~ Rapids PuBl~o Schools
207 Maple Straen
BiE Eap~ds! MichiEan" 49307

~ay of. April ,197.~,

Party(lea] of the First Part, Grantor, and the City of Big Rapids, Michigan, Party of the

Second Part,. Grantee,

WITNESSETH, that for and in consideration o~ ~he sum of ONE DOLLAR and 001100
($1.00} and any additional consideration nozed below, ~J~e Party{ies) of the First Part
do hereby convey and grant to the Party of the Second Part, .hs sucEessors and assTgns
fqrever, ~he easement and right from time ~o time herea~er to con~ruct and install, use,
ma|nta~n, replace, increase or decrease the size of, and rem6ve, a sanitary sewer line. The
easement during the period of construction is described as ~ollows: . The eenterZfne
of Sd easemen¢ tom a~ a p~ . 90 ft -+ E of S~ cot ~ik 8~, !¢~rren ~ed ~ronson’s

Sub, SE ~ SE¼ Sac i0. on the SL of sd B!.k, th NELY 340. fc to a manhole on
~he EL of vacaned Marion Avenue 140. fC.. N of SW cot Lot 96, ~arre~ and
BTonsoz~’s Sub, SE~ SE~ See I0. The easemen~ is to" be 40 fc.wlda, 20 f~
on eicher side of centerli~e. SaSd easamenC ~o ~e located on property as
descrlhed i~ Assessment Eoll # 10-499-001.

Afte~ construction is completed, the parmenen~ easement is .~escribed as foll~ws:
Sa/d easemen~ to ~a-20 f~ wide, I0 f~ on ~h~r s~de ~f.:~en~erllne as descrlhed
above.

’. ¯ "’the gra’n~’of easer~eht also ~cl~ffe~’th= right of ingress and e,~.ess for all pu~oses
~ctden~to such ~a~e~ent~it be~qg expr~y, u~r~ood ~a~.~ bm~ng or.o~er ~c~res
".~11 be ~la~ed o~r ~¢h..li~’W}~.~h~.~ep.~nsen~f’the G~nt~ and the non-use

or a I~mi~ed us~ 0f’thls easement by Gfan~ll not prevent Grantee fro~ I~r making
u~ of the easement to the full ~ten~ here~n au~orized. ~e G~n~ee ~ecifi~lly
~ l~ve ~he site in as good condition, as ~ h found. G~ntee f~her ag~s zo
~e area ~ near ~ po~ible to the condition in wh~ it ~s found upon any

repair ~r removal and ~e Grantee fu~her agre= to pay for any damages ~t do~ to G~ntors’
prope~y, co~s, zraes, buildin~ or fences in i~ exem~se of its ri~h~ here~n, and ~cept
for catchb~s[ns .~nd n~ess~ manhol~, to bury and ma~n~[n all ~ni~ sewer
a depth as not to interfere with Zhe ~vation o~ ~he land.



It is expressly understood that the easements and rights herein granted may be assigned
by Grantee to its successor in interest. It is also understood that this Agreement constitutes
the entire terms arid conditions of the party hereto. "

IN WITNESS WHEREOF, the Grantors have .hereunto set their hands and s~als this
date aforementioned.

¯ Signed, Sealed and Delivered in the presence of: / ¯

I

STATE OF MICHIGAN

(~OUNTY OF ,~~.’c.~-- ."

¯ 19_.~_,~fore me, a Notary Public,

in and for said County, appeared ~ ", ~. :~ Ld

to me known to be the same person(s) zlescribed in, and who ’have executed the ~ithin

Instrument, and who have acl<nowledged the same to be their free act and deed.

Notary Public, ~ County’,
Michigaf~

My Commlssi~n .Expires: @~, :7, I ~ ~ /





)I





Nmma CROgEROA~ C/~ARTh’k AC~e~DF~:-Y

PROMISSORY NOTE
Address: 21~. E. STATE ST.RFET

BIG .vJs~IDS ~;I 4~5307 Date:
$ 450 ~ 000.DO

Protest, presentment, demand, dishonor, notice of dishonor, and extension of tlr~a for payment are exptessgy waived by all who Eecome patties to this note, a~d
any such palty assents to any indulgen=e and to any substitution, exchange or release of any collateral.
THIS NOTE IS SURJEGT TO THE FURTHER TERMS AND CONDITIONS CONTAINED ON THE REVERSE SIDE OF THiS FORM.

--2(

Tel #

Approval 7L FEB Ot~ Purpose of Loan

SECURITY AGREEMENT
For value received, Ihe 6nderalgned Debtor hereby grants the Sanl( a secu.

21.~ O~er REAL ESTATE MORTGAGE DATED 6-i-98
ON PROPERTY LGOATED A~ 215 N. STATE
STREET, BIG RAPIDS, MICHIGAN, 49307.

See attach ed Exhibit A for a further description of ¢edain of the above

CONDITIONS ON THE REVERSE SIDE OF THIS FORM.
DESTOR CRO2~R~’,~. ’ C~.~REER ACAD~2C£

~-~-9~ < , ..... ~, x.~ G~’’-- .......
....

Date 6-I-98 /~..

BUSINESS PURPOSE AFFIDAVIT
(non-corporate borrowers)

GUARANTY



PROMISSORY NOTE
Name.. CkOSs~OA=~CHA~T~.’~k ACADEP~’Y . Add~e~ 2~ ~. S~AT~ S~R~ . ~Numbec~

$

~k C~ ~. of

I~ 5. ~3 % par ~num untll ~Is note I~ p~d In fdI.

1"he undersigned agrees to pay tht= note In full ~oth pdnd~af and accPJed Interest.: 4, r-I on demand, or 5. ~ on 6- ~. -:~(} 
, i9~~‘"

$3,756.15 ~AY,-’,.BL~ .v.O~T~fLY
.,.1§~..,andconSnu{ng beginning ~ ~19__, and con.

protest, presentment, demand, dishonor, notice of dishonor, mid extension of tlme for payment am expressly waived by ~ll who become parties to this note,
any such parly ~sents to ~y thd~lgenre ~d to any subsflthtton, exch~ge o~ release of ~y coliafe~.

THiS NOTE IS SUBJECT TO THH C~R~ER T~R~ND CONDITIONS CO~A~NED ON ~ REVERS~ S~D~ OF THIS FORM.
9EBTOR....C~OSS~O~,C~ ACAD.~Y " ¯

" ,’--..

Approval TL FRB ~ Purpose of Loan

Tel #
TIN #.

SECURITY AGREEMENT

18. [] ]rig or hereafter arising.

Bee attached F.xhlblt A for a lurthar description of carton of the ~ove

" CH~ICALBARK C~L

BUSINESS PURPOSE AFFIDAVIT
(non.corporate borrowers)

The undersigned, In applying o the oan represented by the above promls-

~C~.OO~

and that the proceeds of the loan will be used in such business for the follow:

¯ ~; .......... .-J,t’. zk-.~’,~---~,.. .....

GUARANTY

24, ~ ~Is gua~W Is unsacured. A ~AL ESTATe;



Settlement Statement

OMB No, 2502-0265

~ T~pe ot Loan

,.[] VA 5.[] CONY. ns.

~C~0SSEOADS CHAET~ ACADEMY

215 N. STATE "

BIG RAPIDS, MI 49307

BIG Pu~IDS pLT~LIC SCHOOLS

21034 15 MILE RD

E~G RAPIDS, MI 49307

~15 N. STATE
BTG RA21DS, MI 49307

CHDECAL BAN~ CENTRAL
125 N. M~CHIGb~
HZG EAPZDS, MI 49307

101. ConVact sales ptlc~
102. Personal property
103. Settlement charges to borrower (line 1400)
104.
105.

107. County taxes to

110.
Ill.
12,

381,896.00

IO1. Contract sa~es pdce
402. Personat property
~oo.

409.

201. Deposit or eat’nest money
202. Principal amount of new loan(s)
203. Existln9 Joan(s) taken subject 
204,

~50.000.00

211. County taxes to

501. EXCESS deposit (see Instructions)

Adjustments for Items unpal~l ~ ~,l!m’
510. City/town ta~es to

~11. County t~xe~ to
~12. Assessments - to

214.

217,

H5.

450,000.00

~01. GrOss Amount due from borrower {lln~ 120) "~ ,’11 96 0~ 691. Gross amount due t o seller ( line 4 20)

30Z tess amounts paid by/for bortowe~ line 220 ~;0:G00:00) 602- Less reductions In amt. due seller (line 520)



¯ - ..~ .~ .g., .So DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT
" "" ~ETTLEMENI" STATEMENT

PAGE 2

0. Total Sales/Broker’s Commission based on price S @ %= F~d From
DIv]slon of Commission (She 700) as follows: Borrowers

~3. Commission paid at Settlement

Psld From
Sellers

Fund= at
Settlement

¯. 601. Loan Odglnatlon Fee %

804. Credit Report . to

900. Items Required By Lender To Be Paid ;n Advance
9~t. Interest from to

1000. Reserves Deposited With Lender
1001. Hazard Insurance months@S
1002. Mortgac)e Insurance month=@S
1003. City property t~es months@=
1004. Count), property taxes months@=
1005. Annual assessments months@5
I008, months@=

¯ months@=

months to

per month

per month

per month
per month

""~8. months~$ per month

1. Settlement’or closing fee to
¯ .02. Abstract or tltie search to
1103, Tltta examination to
1104. Title Insurance binder to
110,5. Document preparation to
1106. Nota~/fees to

(~ncludes above Items numbers:

~100. Lender’s ~over~e =
1110. Owner’s coveraQd =
1111.
1112.

1201, Recordlng fees: Deed $ q, RR
11202. Cit),lcounty tax/st~mps: Deed $ ; Modgage $

1 MortgaQe $

?7’~.NO

1300. Addit~onal Settlement Cha~es

1303. .
1304.

1400. Total Settlement Charges (enter on lines 103, Section J and 502, Section l~ 1 ̄  89 6 o 00



PROMISSORY NOTE

N~na: CKO~$ROAE~,C~ARTER AC.~DE~:-Y Address: 2£5 R, S~A’£~ S~REE~ Lo~ Num~ec__
" ~IG ~IDS ~,}I 49307

$ 450, O00.UO

The undersigned agrees [o W,y this note in full both principal and ~¢=rued inietest: 4. i’-i on demand. ~t 5. ~ on 6-I-20(}~

THiS NOTE IS SUBJEGT TO THE F~,~, ~R~TH ER TER~ND COND]TIONS CONTAINED ON THE REVERSE SIDE OF THIS FORM.

~ ~. ,’,//"," " - , .,," ’7: . ’

Approval TL FEB Ckss

SECURITY AGREEMENT

14. [] dens gne~.’ . "

17. [-] ac~ulred.

21.~ OCher RE2.L ESYAT£ MORTGAGE D~TED 6-I-98
ON PROPERTY LOOA’ZED A.~ 215 N. STATE
STREET, BIG EAP£DS, MICHIGAN, 49307.

See atMcheri Exhibit A for a further description of cartain of the above

DEBTOR CR,q~I¢[~’A~

~-~-~ c ’ -.-~, e2 #~-’, .........

" CHEMICAL BAN~

BUSINESS PURPOSE AFFIDAVIt"
(non.corporate borrowers)

¯
I-.: , ~. ~ ..s).~ fk..-~.-:’~--’W-..

GUARANTY

:.,WTxf.,yT, ..< .....



¯ ~UARANTEE AGREEMENT

Now Comes Crossroads Ch~’ter Academy, a Michigan non-profit Corporation, with officas
located at 215 N. State S~’eet, Big Rapids, Michigan 49307 (Crossroads); and, Robert Tiel and Mary Tiel,
husband and wife of 16721 220~’ Avenue, Big Rapids, Michigan 49307 as Guarantor, and hereby enter into
the following agreement:

RECITAL

A. Crossroads Charter Academy, a Michigan non-profit Corporation desires to purchase

certain realty within the City of Big Rapids and has entered into a Purchase Agreem.ent with the

" Big Rapids Public Schools for the purchase of said property with improvements thereon as

specifically described as follows:

Block 63 of ~Narren and Bronson’s Subdivision of
South ½"of Southeast ¼ of Sectinn I0, Township 15
North, Range 10 -West, City of Big Rapids~ Mecosta
County, Michigan.

B. That Chemical Bank Central, a Michigan banking corporation with officas located at 125 H.

Michigan Avcauc, Big Rapids, Michigan 49307 has agreed to extend funds in the sum of $450,000.00

for the purchase of the above d~scribcd lands and to facilitate the rcfurblshing of the bhilding located

thereon.

C. That Robert Tiel and Mary Tiel, husband and wife, have agreed to personally guarantee

the repayment of the mortgaged funds to Chemical Bank Central in the event era default by

Crossroads Charter Acadcm~,.

D. That Robert and Mary Tiel desire to enter into an agreement with Crossroada Charter

A~ademy to secure their position as a Guarantor of the loan and the sums owing [o

Chemical Bank Central.



NOV/THEREFORE, the parties enter into the following agreement:

1. Kobert Tiel and Mary Tiel, husband and wife, shall executed a personal guarantee,

insuring that the funds owing by Crossroads Charter Academy, which a~e eviden.eed by a

Promissory Note and Mortgage executed the IST day of ~.__._~_____, I998 shall be personally

guaranteed.

2. Cro~sroac~s Charte~" Academy hereby covenants and a~eas ~t/n the event Robert and/or

Mary Tiel shall be ever eailed upon to make payment of-any sums owing from Crossroads Charter

Academy to Chemical Bank Central, or it’s Assigns, that CroSsroads Charter Academy will

surrender it’s interest as titleholder, and shall convey to Robert and/or Mary Tiol the above

described lands, free and clear of any and all indebtedness other than th~ indebtedness which will

beevideneed by Prom/ssory Note and Mortgagn exee~ted the 1ST_dayof J._~_~ 1998.

3. That Crossroads Charter Acade.rny and Robert and Mary Tiel hereby agree thai evidence

ofthls agreement shall be executed by both parties, and recorded in the records of th.e Meeosta

County Register of Deeds giving n0tine of the right of Robert and Mary Tiel to cure any default

and be entitled to a conveyance 0ft.he realty as .a result thereof.

4. That Crossroads Charter Academy and Robert and Mary Tiel further agree that such

conveyance of the realty in the event ofdefanlt shall be made within 30 days of the date that the

Tiel’s are notified that they must make payment as a result of the default of Crossroads Charter

Academy, and such conveyance Wlil be made without further demand or additional ~otiee from

Robert and Mary Tinl to Crossroads Charter Academy.

5. That Crossroads Charter Academy further agrees to convey all right, dtle’arld interest in

and to the property in the event o~the default and the. requirement of the payment by Rol’~ert and

Mary Tiel without rebate, orwithout claim as to money already paid to Chemical Bank Central by

Crossroads Charter Academy. In addition thereto, any and all additional costs, .expenses and actual

reasonable attorney fees shall be payabin by that party causing or creating the default.



Dated th~s 1S...._._~T day of 51YNE 1998

I, iritnesgeg:

I~LIS SA EICIILER

Signed for Crossroads Charter .4cademy

I~regory Videfi~h i~Tr~u’~r .

STATE OF MICHIGAN
COUNTY OF/vlECOSTA

The above instrument was acknowledged before me an the iSTdayofJ~E . 1998 by Crossroads
Charter Academy by David G. Engels, President and Gregory Videtich, Treasurer."

My Commission Expkes: " KARI,~ff/~
7-11-98

Mecosta County, Michigan

Theabovelastammcntwasacknowledgedbeforemeonthe. iSTdayof . JUNE, 199g by Robert Tiel and

My Commission Expires:
7-11-98 " KARL ,,(,’/. LINEB/AUG NotaryPul~e

Meeosta County, Michigan

Drafted By:
Shawn Downey
119 S. Michigan Ave.
Big Rapids, M149307
616-796-7609

Crossroads.Guarmtec Agrccrnent



Instrument
~000000005~1 OR

;~000000005~ I
Filed ~o~ Record

- ~000 At 0~:~6:04 pm.
MEM LAND CO i i. O0

~OR Libe~ 63~ Page ¯1608 - I~09

2000000005RI "
CROSSROADS CHARTER ACADEMy
215 N SqATE

MEMOI~NDUM OF LAND CONTRA~ R,qPI~)S, MI 49307

This Memorandum of ~md Contract entered inw this 23ra day of February, 2000 by and be~veen: Big
Rapids Public Sehools~ a Michigan general powe~ school distrlct organized and operating under the provisions
of the ~rev~ed school code~ M~A 380.1 ~ ~, ~ amend~ (a.k.a. the following: ~he ~blie Schoo~ of Big
Rapids; Michigan; The Big Rapids Public Schools, a School District and a Municipal ~rporation; The Public
:SchOols ofBlgRaplds, ~/iehlgan] S~ooI D~trlct ~f the Ci~ of Big Rapids, Michigan, a Municipal C0~oration;
The ~blic Schools of the City 0f Big Rapids, Michigan; Big Rapids Ci~ School D~trlet of Big Rapids,
Michigan; School District for the City of Big Rapids, Mecos~ and Newaygo Counti~, Michigan; Big Rapids
Board of EduCation; Big Rapids ~blie Schools; The Public Schools of Ci~ of Big Raplds; Public Schoo~ of Big
Rapids, Michigan; and the School District of the City of Big Rapids, Michigan) of 21034 - 15 Mile Road, Big
Rapids, MI 49307, hereh~afler referred to as "Seller" and The Crossroads Charter A~demy, a Michigan non-
profit Corporation, of 215 N State Street, Big Rapids, MI 49307, here;namer referred to as "Parchaser".

WITNESSETH:

Tiw Purchaser and Seller have entered into a land conU’act of even date herewith and they desire to enter into
this Memorandnnt of Land Contract to give record notice of the existence of the land contract.

b~ ~onsideration of the premises and other good at d valeable consideration, the Seller acknowledges and agrees
that the property described below was sold to the Purchaser on land contract of even date:

Block 74 of the plat of Warren and Bronson’s Subdivision :of Southeast 1/4 of Southeast 1/4 of SeCtion
10, T15N, R10W, City of Big Rapids, Meeosta County, Michigan, according to the recorded plat
thereof; and proposed vacated Finley Street adjacent thereto.
and
Block 85 of the plat of Warren and Bronson’s Subdivision of Southeast 1/4 of Southeast 1/4 of Section
10, T15N, R10W, City of Big Rapids, Mecosta County, Michigan, according to the recorded plat
thereof; and vacated RoseStreet adjecent thereto; and west V~ Of vacated MarioaAvenue ~djacent
thereto.
and
Commencing at the Northwest corner of Block 96 of Warren and Bronson’s Subdivision of the
Southeast 1/4 of Southeast 1/4 of SectiOn 10, T15N, R10W, City of Big Rapids, Mecosta County,
Michigan, thence East along the North line of sald Block to where it intersects the Northwesterly
boundary of the right of way, so-called, to the Pere Marquette Railway across said Block 96; thence
Southwesterly along the Northwestern boundary of said right of way to tbe West side of said Block
96; thence North along the West side of said Block 96 to the place of beginning; and East V~ of
vacated Marion Street adjacent thereto.
and
East 30 feet of Lots 9 and 10 of Block 3 of Hutchinson’s Addition to the City of Big Rapids, Mecosta
County, Michigan, according to the recorded plat.thereof..
and
That part of Lot 14 of Block I of Assessor’s Plat No.1 of Sanborn and Rust’s Addition to the City of
Big Rapids, Mecosta County, Michigan, described as follows: Beginning at the Northwest corner of
Lot 14 of Block 1 of Assessor’s Plat of Sanborn and Rust’s Addition to the City of Big Rapids,
Michigan, thence S 86056’ E 150 feet, more or less, along the Section line or the North line of said
Block I to the Northeast corner of said Lot 14; thence due South along the East llne of said Lot 14, 62
1/2 feet; thence Southwesterly along the Southerly boundary of the abandoned Pete Marquette
Rail¢oad right ot~ way to a point on the West !ine of said Lot 14, 113.2 feet South of the place of

way.
and
The North 25 feet of the West 300 feet of Lot 2, Block 10 of Assessor’s Pl~t No. I of Sanborn and
Rust~s Addition to the City of Big Rapids, Mecosta County, Michigan, according to the recorded plat
thereof.
and
All that part of Block 11 of Assessor’s Plat No. i of Sanborn and Rust’s Addition to the City of Big
R̄apids, Mecosta County, Michigan, lying North of the Pere Marquette Railroad right of way;
and 1
The West 100 feet of that portion of Block 11’ of Assessor’s Plat of No! 1 of Sanborn and Rust’s

Addition to the City of Big Rapids,Mecosta County, Michigan, lying[South of the Pere Marquette
Railroad right of way,
and
A parcel of land commencing at the Southwest corner of vacated Finley Avenue adjacent to Block 74
of Warren and Bronson’s .Subdivision of SE 1/4 of SE 1/4 of Section 10, T15N, R10W, Michigan,
thence West to a point 30 feet West of the Northeast corner of Lot 10, Blo~k 3 of Hutchinson’s
Addition thence North to the South line of P.M. Brown’s Third Addition; thence Ea.st to the West
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line of said vacated Finley Avenue; thence South along said line to the point of beginning.

EXCEPT the westernmost boundary of the subject parcel along the existing fence line shall be determined via
¯ survey, at the expense of the City of Big Rapids, and the Legal Description thereof obtained shall control as
the said westernmost boundary line when the deed is given in fulfillment thereof.

AND FURTHER EXCEPT the Seller, or its assigns, retains the right to use the above-described premises for
sporting events, practices and recreational purposes, through December 31, 2002, in a manner and consistency
substantially similar to the Seller’s prior use made thereof, upon a reasonable notice to Purchaser. The Seller’s
right to use the premises shall be exclusive for the dates and times desired, shall include the right to all profits
generated by said use, and shall further include the right to utilize any improvements and utilities incidental to
the use made thereby. All of the uses made under the terms of this paragraph shall b~ free of chhrge, provided
the Seller maintains the general liability insurance required under the terms of the subject land contract

.;.
Subject to and including any rights, reservations, restrictions, easements and rights of way. of record or
observable by visual inspection.

SaM property being located ht the City of Big Rapids, and hi the Township of Big Rapids, Mecosta County,
Michigaa. The Seller granted to the Purchaser the right to make zero divislon(s) under Section 108 of the Land
Division Act, Act No. 288 of the Public Acts of 1967, when paid in full..

The purpose of this Memorandum of Land Contract is to give record notice of the existence of the aforesaid
land contract.

IN WITNESS WHEREOF, the parties have executed this Memorandum of Land Contract and have caused
their hands and seals to be affixed hereto the date and year first above written.
Signed, sealed and delivered by the parties itt dttplicate the day and year first above written.

IN PRESENCE OF:

Steve Lobert

STATE OF MICHIGAN
COUNTY OF MECOSTA

By: Richard Christner
Its: School Board President

The foregoing instrnment was acknowledged before me this 23~t day of February, 2000 For Big Rapids Public Schools,
¯ By John L. Cook, Its Superintendent and By Richard Christner, Its School ~oard President.

My commission expires . " ~
09-02-2001. Steve Lobert

Notary Pablic
Mecosta County, Michigan

Signed, sealed and delivered by the parties in daplicate the day aad year first above written.
IN PRESENCE OF

Steve Lobert

STATE OF MICHIGAN ~
COUNTY OF, MECOSTA

Theforegoh~g hlstrnment was acknowledged before me this 23~l day of February, 2000’ for The Crossroads Charte~
Academy By David Engels, It~ School Board President.

My commission expires
_09-02-2001 Steve Lobert ~

Notary Pablic
Mecosta County, ichigan

Drafted Without Opinion
By: Steve Lobert
Attorney at Law
119 S. Michigan Avenue
Big Rapids, MI 49307
3556-99.mldk/sp



IA~ID CONTR,A.CT
Tills CONTRACT, made this 23’d day of February, 2000, between Big Rapids Public Schools, a Michigan general
powers school district organized and operating under the provisions of the revised school code, MCLA 380.1 et
seo., as amended (a.k.a. th~ following: The Public Schools of Big Rapids, Michigan; The Big Rapids Public

Schools, a School District and a Municipal Corporation; The Public Schools of Big Rapids, Michigan; School
District of the City of Big Rapids, Michigan, a Municipal Corporation; The Public Schools of the City of Big
Rapids, Michigan; Big Rapids City School District of Big Rapids, Michigan; School District for the City of Big
Rapids, Mecasta and Newaygo Counties, Michigan; Big Rapids Board of Educatlon; Big Rapids Public Schools;
The Public Schools of City of Big Rapids; Public Schools of Big Rapids, Michigan; and the School District of the
City of Big Rapids, Michigan)

hereinafter referred to as "Seller". whose address is 21034 - 15 Mile Road, Big Rapids, MI 49307

and Tbe Crossroads Charter Academy, a Michigan non-profit Corporation

hereinafter referred to as "Purchaser", whose address is 215 N State Street, Big Rapids, MI 49307

WITNESSETH:

1. Seller Agrees:

a. To sell and convey to Purchaser land #~ the City of Big Rapids, and in the Township of Big Rapids, County
ofM ECOSTA. Michigau. described as:

Block 74 of the plat of Warren and Bronson’s Subdivision of Southeast 1/4 of Southeast 1/4 of Section
10, T15N, R10W, C~ty of Big Rapids, Mecosta County, Michigan, according to the recorded plat

~ thereof; and proposed vacated Finley Street adjacent thereto.
and
Block 85 of the plat of Warren and Bronson’s Subdivision of Southeast 1/4 of.Southeast ~/4 of Section

10, T15N, R10W, City of Big ~apids, Mecosta County, Michigan, according to the recorded plat
tbereof; and vacated Rose Street adjacent thereto; and West V2 of vacated Marion Avenue adjacent
thereto.
and
Commencing at tbe Northwest corner of Block 96 of Warren and Bronson’s Subdivision of the
Southeast 114 of Southeast 1/4 of Section 10, T15N, R10W, City of Big Rapids, Mecasta County,
Michigan, thence East along the North line of said Block to where it intersects the Northwesterly
boundary of the right of way, so-called, to the Pore Marquette Railway across said Block 96; thence
Southwesterly along the Northwestern boundary of said right of way to the West side of said Block
96; tbence North along the West side of said Block 96 to the place of beginning; and East ~/~ of
vacated Marion Street adjacent thereto.
and
East 30 feet of Lots 9 and 10 of Block 3 of Hutchinson’s Addition to the City of Big Rapids, Mecosta
County, Michigan, according to the recorded plat thereof.
and
That part of Lot 14 of Block I of Assessor’s Plat No. 1 of Sanborn and Rust’s Addition to the City of
Big Rapids, Mecosta County, Michlgan,described as follows: Beginning at the Northwest corner of
Lot 14 of Block I of Assessor’s Plat of Sanborn and Rust’s Addition to the City of Big Rapids,
Michigan, thence S 86056’ E 150 feet, more or less, along the Section line or the North line of said
Block 1 to the Northeast corner of said Lot ~4; thence due South along the East line of said Lot 14, 62
112 feet; thence Southwesterly along the Southerly boundary of the abandoned Pore Marquette
Railroad right of way to a point on the we~t line of Said Lot 14, II3.2. feet South of the place of
beginning; thence North to the point of beginning; excepting the Pore Marquette Railroad right of

and
i ’ :~

The North 25 feet of the West 300 feet of Lot 2, Block 10 of Assessor s Plat No. 1 of Sanborn and
Rust’s Addition to the City of Big Rapids, Mecosta County, Michlgah, according to the recorded plat
ti;ereof,

f
and
All that part of Block 11 ’ ’ ’ "o Assessor s Plat No 1 of Sanborn and Rust s Addttlon to the City..of Big
Rapids, Mecosta County, Michigan, lying North of the Pere Marque!re Railroad right of way;
and
The West 100 feet of that portion of Block 11 of Assessor’s Plat 6f No. 1 of Sanborn and Rust’s



Addition to the City of Big Rapids, Mecosta County, Michigan, lying South of the Pere Marquette
Railroad rightof way.
and
A parcel of land commencing at the Southwest corner of vacated Finley Avenue adjacent to Block 74
of Warren and Bronson’s Subdivision of SE 1/4 of SE 1/4 of Section 10, T15N, RIOW, Michigan,
thence West to a point ~0 fee’t West of the Northeast corner of Lot 10, Block 3 of Hutchinson’s
Addition thence North to the South llne of P.M. Brown’s Third Addition; thence East to the West
line of said vacated Finley Avenue; thence South along said line to the point of beginning.

EXCEPT the westernmost boundary of the subject parcel along the existing fence line shall be determined via
survey, at the expense of the City of Big Rapids, and the Legal Description thereof obtained shall control as
the said westernmost boundary llne when the deed is given in fulfillment thereof.

AND FURTHER EXCEPT the Seller, or its assigns, retains the right to use the~above-described premises for
sporting evenls, practices and recreational purposes, through December 31, 2002, in a manner and consistency
substantially similar to the Seller’s prior use made thereof, upon a reasonable notice to Purchaser. The Seller’s
right to nse the premises shall be exclusive for the dates and times desired, shall include the right to all profits
generated by said use, and shall further include the right to utilize any improvements and utilities incidental to
the nse made thereby. All of the uses made under the terms of this paragraph shall be free of charge, provided
Seller maintains the general iiability~ insurance required under Paragraph 3(1) herein.
Subject to and including any rights, reservations, restrictions, easements and rights ~f way of record or
observable by visual inspection.

IF THE LAND BEING CONVEYED IS UNPLATTED, the following is deemed to be included: "The Seller grants
to the Purchaser the right to make zero division(s) under Section 108 of the Land Division Act, Act No. 288 of the
Public Acts of 196% when paid in full. Also, this property may be located within the vicinity of farmland or a farm
operation. Generally accepted agricultural and management practices which may generate noise, dust, odors, and
other associated conditions may be used and are protected by the Miehlgan Right to Farm Act."

. herehrafier referred to as "the It~nd", together with all tenements,
hereditomeots, improvements, aod appurtenances, now oa tire land, including but not limited to any lightiag and
phmlbh,g fix,ares, shades, Venetian blinds, curtabr rods, storm windows, storta doors, screens, awnings, TV antenna,

¯ uow oa the load.

b. That tire full coasideratioa for tire sale of the laod to Purchaser is Two Hundred Twenty Thoasand
and uo/lO0 ($220,000.00) dollars, of which tile sum of One Hoadred Ten Thousand and hollO0 ($110,000.000) dollars
has been paid to Seller on delivery hereof, the receipt of which is hereby acknowledged, aad the additional sum of One
Hrrndred Ten Thousand and no/lO0 ($110,000.00) dollars, is to be paid to Seller,. without interest, oa or before
September 1, 2000.

c. To execote and deliver to Purchaser or his assigns, upon payment h, foll of all sums owing hereon, a
good and sufficient warraaty deed coaveyhrg title to the land, sobject to above-tneutioned restrictions and easements,
but free from all other eacumbrances, except such as may be herein set forth or shall have accnted or attached siace
the dote hereof through the acts or omissions of persons other thaa Seller or his nsslgus.

2, Purehaser Agrees:

a. To purchase the land and pay Seller the sum aforesaM.

b. To use, maintahr aad occupy the land hr accordance with. any and all bnlldh~g and use restrictions
applicable thereto.

c. To keep the land ia occordance with all police, sanitary or other regulatioos haposed by aay goveromental
aathorit):

d, To keep and ouih,tah~ the laod and the’buildings it, as good condition as they are at the date hereof and

trot to coounit waste, remove or demolish aoy bnprovements t(rereon, or otherwise diminish the value of Seller’s
secority, withoot tire written cooseat of Seller

e. To pay all taxes and speciol assessments hereafter levied on,he laad, if any, before any penalty for non-
payment attoches thereto, and st~bmit’receipts to Seller, "as evidence of payment therbof

f To keep the buildiogs now or hereafter on tire land hrsu¢ed against loss, damage and negligeoce, up to
their fidl vahte, namhtg tire Seller as a staodard loss payee, and provide a copy to Seller with premium fidly paid.

I
g. That he has examh~ed a title h~surance comnritment/policy dated October 21, 1999 at 8 a.m. covering tile

land..ond is satisfied with the marketability of title shown thereby. " ~ " ’ "Dehvery of such commtttnent or an owners tttle
¯policy issued pursuant to such comtuitment, or aa abstract, to Parchaser shall constitute fulfillment of Sellers

ogreement to fio’nish title evideoce herein contahred.



h. That he has examined tile land and is satisfied wids the physical condition of any structure thereoa, and
hereby waives any and all claims oa acconnt of any encroachments on the land or on an)lpremises adjacent thereto.

3. Seller and Purchaser Mutually Agree:

a. Tire Seller reserves tile right to convey his blterest br the above-described land and his coaveyance hereof
shall trot be a caase for recision: TI, e Seller may, dnring the lifetime of this contract, place a mortgage mr the premises
above described, which shall be a lien on the premises, soperior to tile rights of the Parchaser herein, or may contiaue
arid renew any existhlg mortgage thereon, provided that the aggregate amount dne on all outstanding mortgages shall
not at any tbne be greater than the unpaid balance of the contract, attd provided that the aggregate payments of
principal and brterest, whether periodic or final, reqnired bt any one moath ia snch new or renewal mortgage shall not
exceed those nanled in this controct; nor shall sam new or renewal mortgage restrict the time of payments thereon to a
date later than is provided for shnilar payments hr this contract. To secure tile priority of lien granted to a new or
reaewal mortgage as provided for ht this paragraph, written notice shall be given to tile Purchaser within fifteen (15)
days of the execntion of all snch new mortgages attd renewals containing the name attd address of the mortgagee, tire
rate of interest of snch mortgage, the amount and dne date of payments and maturity of principaL

b. That if the title of Seller is evidenced by land contract or now or hereafter encumbered by mortgage, Seller
shall meet payments of principal and interest thereon as they mature and produce evidence there.of to Purchaser on ̄
denland. Oa Seller’s default Purchaser may pay the same, which payments shall be credited on the sums n~atnred or
first maturing hereon with bsterest at the same rate of thL~ coutract on payments so made. If proceedings are
commenced to recover possession of the land or to enforce the payment of such contract or mortgage, because of
Seller’s default, Purcbaser may at mty time thereafter while such proceedings are pendiag eacnmber tile land by
mortgage security such snms as can be obtabred upon such terms as may be required attd with the proceedings pay and
dischat:ge snch mortgage or Purchaser shall pay the principal attd b,terest on such mortgage so given as they matnre.

c. Thai if default is made by Purchaser in tire payment of any tax or special assessment or insnrance
Isreminnh~’ or it! the delivery of insl rat ce .as above provided, Seller may pay sach tax, special assessment or premimns
or procarc such #rsurance and pay the premiums therefor, and any amoant so paid shall at Iris,or her option, be added
to tire anpaid balance and occrne hrterest as set forth in Paragraph l(b)~

d. That duriag the existence of this cmrtract, any proceeds received from a hazard insurance policy covering
the land shall first be used to repair the damage and restore the property, with the balance of snch proceeds, if aay,
being distributed to Seller and Purchaser, as their interests may appear.

e. That no assignment or conveyance by Pnrchaser Shall create any liability wl, atsoever agabrst Seller until a
duplicate thereof&@ wimessed and acknowledged, contah,hrg the residence address of the assignee, shall be delivered
either persm~ally or by certified mail to Seller and receipt therefor obtained. Purchaser’s liability hereunder shall not
be released or offected bt arty way by delivery of snch assigmnent, or by Seller’s endorsement of receipt or acceptance
thereon.

f. That Purchaser shall have tire right to possession of the land~conm,eacbrg, immediately, unless otherwise
hereh, provMed, and be entitled to retahr possession thereof only so Ioag as there is no defanlt on his part bl carryb,g
out the terms and conditions hereof. Provided, however, Seller shall be given a reasonable time, not to exceed 120
day~; to remove those items of personal property trot bwlnded hs tills transaction. If the Innd is vacant or aahnproved,
Parchaser shall be deemed to be br constructive possession only, which possessory right shall cease and termhrate after
service of a notice offorfeiture of this contract. Erection of sigas by Parclutser mr vacant or unbnproved property shall
sot conslilnte actnal possession by hbn.

g. That shouM Purchaser fail to perform this contract or arty part thereof, Seller bmnediately aj?er such
defindt shall have the right to declare this contract forfeited and void, and retab, whatever may have beest paid hereon,
and all improvements that may have been made upon the land, together with atMitions and accretions thereto, and
consMer aad treat Purchaser as Irls tetrant homing over without permission and may take humediate possession of the
land, and Parchaser and each and every other oecapant ’remove and put out. A proper notice of forfeiture, giving
Pmz’hase( at least fifieen (15) days to pay at y n oneys required to be paid herennder or to cure other material breaches
of this coatract, shall be served oa Parchaser, as provided by statate, prior to institation of any proceedh,gs to recover
possessioa of the lamL

h. ’hat if proceedings are taken to enforce this contract by eq.aitable actioa, the entire amount owb~g hereoa
shall be due and payable forthwith, anything herein contained to tbe ~on, trary notwithstanding.

i. That tbne sl all be deen ed to be of the essence of thls contract.

j; That any declarations, notices or papers necessary or proper to ternnnate, accelerate or enforce this
contract shall be conclusi~,ely presumed to have beet, served upon Purchaser if such instrument was enclosed in an
envelope with first-class postage fidly prepaM, addressed to Purchaser at the add~.ess set forth in the heading of tills
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contract or at the latest other address which may have been specified by Porchaser and receipted for ia writb~g by
Seller, and such envelope was deposited b~ the United States government mail.

~ k. Parchaser(s) acknowledge d~at they bare physically inspected the premises; have had atnple opportunity 
have ~the p "eo ises blspected by professionals, and expressly agree to accept the property and bnprovements in their
conditions ’ " .......’AS IS, there bea g no warranttes etther expressed or mlphed.

I. At any time that tile Seller nses tile above-described premises pursuant to its retahled right to ase the
premises through December 31, 2002, tire Seller shall maintain general liability insurance ia aa amount not less than
Two Millioa Dollars ($2,000,000.00) to cover personal b~jnry and other types of general liability arisblg from its ose 
the premises.

m. During the.term ~f this C~ntract tbe parchaser shall ma~tain geneml liability insurance ~l an am~unt n~t
less than Two Million and no/lO0 ($2,000,000.00) dollars to cover personal injury an~other types of general liability
arishlg fi’om tile premises, or tile use made thereof. Seller shall be named as tile co-payee oa tile policy and a copy of
the policy shall be provi~’led to tile Seller by Porchaser.

n. Except as otherwise provided hi said lease, Pnrchaser shall defend, indemnify and hoM Seller harmless
fi’om ally action or proceedhlg regardiag any liability clabns arising from the subject premises,

o. In tile ef~ent of defanlt of this Contract, die party caashlg or creatblg the defaalt shall pay the actaal costs,
expenses ond attoraey fees of the non-defindting party.

p. This transactioa is contingent npoa tbe Seller obtaining the proper vacation of those portions of Fialey,
Rose aad Marion Avenaes that traverse the above-described premises. If the same are not properly vacated by the due
tklte for the fiaal payment here¢~ tile parties hereb~ agree to delay tile date reqnired for tile fiaal payment for a
reasonable time to allow Seller to obtaia the proper vacation. If tile proper vacation is trot obtained within a
Peasoaable time, tl e Parcl aser shall have the bption to reschld this transaction withoat interest, costs or fees; or waive

the eontingency and accept the property "AS IS %

q. That the above-described parcel cnrrently contab~s certabl City of Big RapMs storm and sanitary sewers
which easements granting the sam City the right to use portions of the above-described parcel therefore have not beet
recorded. The City is hi the process ofrecordhlg the easement attached as "EXHIBITA", and the parties herein agree
to grant all easen ett for the existing storm sewers, with an approximate location thereof sh.gwa on "EXHIBIT B", and
to do ~t4latever else ntay be necessary to provide recorded evidence of cnrrently loci~ted utilities.

Ally iadivMaal parties hereto represent themselves to be of fidl age. Aay corporate parties hereto represent
dtemselves to be executing corporations with their charters in fidl force and effect. Any partnership parties hereto
represent themselves to be existing partnerships with their certificates in fall force and effect.

771e pronouns and relative words herebl ased are written hi tile mascalhle attd singnlar. If, however, more
than one-person johls in the execation hereof as Seller or Purcbaser. or either party be bf the fendaine sex or a
corporation, such words shall be read as if written hi plural, f~ntinh~e or aeuter, respectively. Tire covenants herein
shall bh~d tile heirs, devisees, legatees, successors and assigas of the respective parties.

Signed, sealed and delivered by the parties in thlplicate the day and year first above written.

IN PRESENCE OF:

Steve Lobert

STATE OF MICHIGAN.
COUNTY OF MECOSTA

For Big Rapids Public Schools

B~’: Richard Christner
Its: School Board P~’esident

The foregoing h~strament was acknowledged before me this 23’0 day of,February, 2000
For Big Rapids Public Schools, By John L. Cook, Its Superintendent ~nd Richard Christner, Its School Board President.

My commission expires
09-02-2001. Steve Lobert,

Notary Pablie
Mecosta County, Mlch gan



Signed, sealed and delivered by the parties in duplicate the day and year first above written.

IN PRESENCE OF:

Steve Lobert

STATE OF MICHIGAN" ""
COUNTY OF MECOSTA

For The Crossroads Charter Academy

Its: School Board President

The foregoh~g b~smaneat was acknowledged before me dgs ~3ra day of February, 2000 for The Crossroads Charter

Academy By David Engels, Its School BoardPresident.

My commission e~pires
09-02-2001 Steve Lobert ~

Notary Public
Mecosta County,’Michigan

Drafted Without Opinion
By: Steve Lobert
Attorney at Law
119 S. Michigan Avenue
Big Rapids, MI 49307

3556-99 Idk/sp
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