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Summary: in its inaugural semester, EIC was heavily engaged in managing the responsibility of the GVSU Teach-In, and the transition of the Teach-In to a new, Fall schedule.  Given the membership parameters initially set by UAS, EIC is pursuing flexibility in the way in which ex-officio members, and GVSU non-academic governance voices are heard on this committee.  Without referring to specific charges from UAS/ECS (standing or annual), the following is a descriptive summary of EIC activity for Fall 2017:



--the GVSU Teach-In was successfully re-launched with a new schedule of late Fall (Nov 9th, 2017 this year).  EIC managed a number of new transitions in: session submission criteria, greatly increased student attendance (~ 1100 in January 2017 - ~ 1600 in November 2017, 50% more), and exceptionally productive support from the Division of Inclusion and Equity, the Dean of Students, and the Provost’s Office.  EIC sees a number of places where the GVSU Teach-In can continue to grow and serve the GVSU community in creative ways.

--through individual contacts, EIC is building a productive governance relationship with the GVSU AP Council, and is currently assisting same in promoting equitable Personnel policy practices for GVSU Staff.  EIC hopes to fulfill UAS charges, and break new ground here in GVSU shared-governance, through the active inclusion of the AP Council.

--EIC has completed an initial, detailed review of the GVSU Accessibility Task Force Report (to UAS) of March, 2017.  As a result, EIC has initiated a number of new processes with the GVSU Americans with Disabilities Act Council (GVSU ADA Council, housed in the Division of Inclusion and Equity).  Though EIC has engaged the ADA Council on a number of items (such as Parking Accessibility), EIC has only one new motion to recommend to ECS/UAS concerning our rolling charges (from Joshua ATF Recommendation #5, reworded as a continuous charge/responsibility of EIC:

EIC will review the status and completion of projects listed as “Works currently in progress” on pages 7 and 8 of the University Academic Senate Accessibility Taskforce final report, dated March 17, 2017. This includes seeking final versions of assessments, policy documents, and data analysis of those projects. EIC will regularly review whether further surveys of faculty and staff are needed in light of representation on the committee).

--the EIC “Inclusive Practices” review of the Faculty Handbook, expected to be a major effort of EIC for the F’17 – W’18 academic year, has been put on hold.  The Division of Inclusion and Equity requires more time to finalize the required rubric for review, and EIC has volunteered to assist I&E in bringing the final rubric to fruition.  EIC’s formal, rubric-guided review of the Faculty Handbook is not expected to commence until Fall 2018.

--EIC has initiated the logistical groundwork for a publicly accessible website by Fall 2018

--EIC has initiated a discussion on the lack of equitable social justice resources for students between the Allendale, and Pew campuses, and also the differential cultures of inclusivity between Allendale and Pew campus colleges.  These discussions hold great promise for identifying places where equitable and inclusive practices can be improved for our students who engage GVSU primarily on the Pew campus.

--in connection with the Pew Campus Inclusivity review, EIC has also started a process for a faculty-centered engagement of the 2011/2015 GVSU Campus Climate Studies, and what actionable items we may recommend to the Colleges (Academic Division) and ECS/UAS (academic governance) here.  We see this as a long-term, longitudinal process to effect change for faculty at both the personnel, and curricular levels.  Much of what we may take action/recommend on here is not new to discourse at GVSU, but will certainly be new in terms of faculty engagement at GVSU.  
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